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Introduction
Personal and professional development is quite beneficial for students to boost their existing skills further and adopt innovative skills. It helps the students to ensure future growth as well as determine the current potential and loopholes. As per the views of Cottrell (2021), personal development is quite effective for a person to boost productivity, self-confidence and problem-solving capabilities. As a result, one can ensure a high job satisfaction rate in the professional field. Teamwork is one of the major professional skills that helps a person improve leadership qualities and connectivity with others (Prada et al. 2022). As a result, one can adopt innovative skills from others and ensure future career growth. 
During my team working process, I have maintained the role of coordinator by delegating tasks, providing the goals of the task to others. In this aspect, I have maintained an empathetic bonding with others and ensured clarity within the work process.   
The report is going to address the overall experience of a students while working with a team. It includes the issues that the students has faced during the teamwork process based on relevant models and theories.

Main Analysis
Overall Impact of Models and Theories on the Learning Process
As per the statement of Zajac et al. (2021), in maintaining effective teamwork capabilities, an individual must focus on active listening and communication abilities. It helps the person to learn innovative concepts from others and ensure future career growth. In addition, one can enhance both personal and professional skills based on teamwork capabilities. Since I have strong communication abilities, I was quite excited and eager to work as a team, along with maintaining the structural working patterns with my team members. I am also excited to learn innovative and diverse concepts from others that may improve my future career growth and self-confidence. 
At the initial stage of participation in the group task, I have gone through the modules that have provided a clear concept of teamwork abilities based on relevant theories. In my analysis, in maintaining teamwork abilities, conflict management and resolution are quite significant. As per the views of Raines (2023), conflict management helps to strengthen self-confidence and promote transparency among the members that improves the overall quality of the work process. In this aspect, Realistic Conflict Theory has outlined the most critical causes that cause conflicts in teamwork and affect the entire organised pattern of work. It is quite challenging for the connectivity, along with maintaining the transparency for a person with either members. It has a positive impact on my working process since I have frequently traced the working pattern of others and pre-analyse the risk factors. As a result, it helps me to maintain the structural and organisers’ pattern within the working process.
For example, applying the theoretical concept in my working process, I have resolved the resource allocation issues during my teamwork process. The core concept of Tuckman’s Team Development Model has outlined the storming phase. Patterson (2022) depicted that the storming phase helps to address specific roles and responsibilities to the team members that helps in resolving team management issues and overall working conflicts. As a result, I have maintained strong collaboration with my other team members during the teamwork process. It has helped me to allocate resources regarding my task that has helped me to maintain the organised and structured working process. Composition analysis is one of the core concepts of the team working process that helps to coordinate individual members and their diverse skills, capabilities and working experience (Mercader et al. 2021). Based on my communication and collaborative efficiency, I have helped my team members by guiding them to align the activities with the future goal of the tasks, along with addressing the key issues within the work process.   
        
Ways of Participation as a Team Member
Applying the concept of the team development model, I have highly focused on my research skills to predict the future outcome of the implemented strategies within the work process, along with the ways to resolve working issues. Since I have a coordinator characteristic, I maintain communication and collaboration with my team members and help them by guiding them to meet the objectives and goals. Based on the statement of Carmeli et al. (2021), open communication and problem-solving capabilities ensure the success rate of a team. Moreover, reward, recognition, and delegation are quite effective for promoting collaboration and coordination within a team. In this aspect, I have communicated with my team members and taken support from peers to evaluate the conflict in early stage.
However, in collecting the relevant information regarding the task, I have faced issues regarding time management. As opined by Zimmerman et al. (2023), time management is very important in maintaining for organised and informative pattern of a group task. Hence, I can state that it may hamper my structural pattern of working in the future, and that may negatively impact my career growth and professional development. In addition, during the work process, I have faced a lack of resources that hampers the critical evaluation of the task and addressing the core insights. Hence, it may hamper my entire informative and organised pattern of the work process in the future.     
    
Conclusion
Team working capabilities are one of the most vital professional skills for learners that improve the overall leadership qualities, along with determining the current potentials and loopholes. It is quite effective for developing strategic plans that can be effective for ensuring the future growth of individuals in both professional and personal fields. Aligning the importance of team working abilities of the learners, the report has addressed the overall experience of a students in a group task. It has been analysed that the theories and models are quite relevant for determining the importance of conflict management in teamwork activities, along with the ways transparency can be maintained the team members. It also outlined that, being a coordinator personality, the individual has maintained collaboration and transparency among the team members. However, the person has faced multiple issues within the teamwork, in terms of poor time management, limited resource allocation and so on. I must focus on my time management skills that may help me to meet working deadlines as a team coordinator. In addition, I must focus on my research skills to gather essential resources to conduct any group tasks in a critical and informative manner.     
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