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Introduction:
I have worked in the child care sector for more than 15 years ranging from crèche, nursery settings, primary schools, private nursery, children’ home as well as baby sitting and took in charge of many child care settings whilst employed.   
I am self-employed and currently working as a tutor in my house with children who require additional help and whose second language is English. I sometimes work on a one –to-one basis (depending on the parent’s / guardians preferences and sometimes as a group with children with similar issues. 
I organise worksheets and play games and plan with the parent/ guardian the area the child is lacking and try to organize activities that can stimulate that specific are of development. 
I also organise events and trips with the family so that the child can enhance their learning as well as enjoy them and build their knowledge of the world around them so that they can grow up and be trained to be independent as well as confident individuals who have perception. 
I have always been passionate about children learning and helping them develop to be successful individuals as they grow older in life, hence that’s is why I have decided that I would like to take on a qualification in teaching and become a teacher. 
However, this is a portfolio with the self-evaluation and some theoretical explanation regarding my existing career and also the future career will be discussed and written and presented as a portfolio (PDP). 
[bookmark: _Toc419083059]Self-evaluation:
VARK is useful to understand the way of learning processes of individuals. There are 4 elements of the VARK that are visual, aural, read/writer and Kinaesthetic. All these four are different types of learning processes for everyone and they can tell the teacher and trainers or others to inform about individual learning styles. 
Visual learner lean more when there is more information on the maps, charts, spider diagrams (VARK-Learn.com, 2019). This style of learning also includes graphs, flow charts, labelled diagrams, circles, hierarchies and even other devices that are useful to present any kind of information to learn (VARK-Learn.com, 2019).
On the other hand, the aural is called the process of learning from the group discussion, lecturers, radio, phone calls, speaking, email, chat and so on. This is effective when the learner prefer to listen much and speak much. There should be an interactive process in this learning process for the greater development of the learning processes. (VARK-Learn.com, 2019)
On the other hand, the read/write process of learning allows the learner to read books, essays, assignments, manuals and so on. These learners also prefer to write what they read. Based on understanding, he or she writers notes and practice through the writing, thus, they become successful in the writing processes. Therefore, this learning is very much useful for the learners. (VARK-Learn.com, 2019)
Furthermore, the Kinaesthetic learner is the learner, who learns on the basis of the experience and practice. Therefore, it is very much important for the development to understand making mistakes and amending the mistake areas. Thus, it is also very much important for learners, who actually love to experience new things. 
However, to understand my learning style under the questions of the VARK model, I used the questions in the questionnaire given in the VARK-Learn.com, 2019, http://vark-learn.com/the-vark-questionnaire/. I have found I am a visual learner because I learn by watching any specific issue very much attentively and then try to understand the problem or issue. However, I also write what I have learned over the writing so that I can remind them for the longer time. The score of the Visual is 13 and for read/write 10. On the basis of the results questions from the link and the score, I can say, I will be able to learn when there is opportunity to learn through the use of the videos. 
[bookmark: _Toc419083060]Self-motivation:
The self-motivation is the process of motivating individuals themselves in any kinds of the situation where challenges can make individuals demotivated to continue works (Morgan, 2016). In such situation, the self-motivation is useful because many people leave any job when they do not have any motivation. The self-motivation is a force that drives everyone to do the things. According to the link: https://www.mindtools.com/pages/article/newLDR_57.htm I have found the score is 43. Then I read what about the self-motivation when score 43. I found that I am fine on self-motivation but I have to make some improvements in the factors that motivate me so that I can set the goals and achieve them on time. 
[bookmark: _Toc419083061]Kolb’s theory of learning styles and experimental theory:
Kolb’s learning styles are considered as the most widely and best used styles around the world and these have been used for both practical and academic purposes. This theory was mainly developed by Psychologist David Kolb in 1984. David Kolb understands and shows that the individual learning styles are mainly emerged due to our genetics, demands of the existing situation, life experiences and so on. Therefore, people learn in different ways where David Kolb has outlined four stages of learning cycle. 
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According to Kolb, people mainly prefer single style of learning rather than different or many styles to learn. In this respect, it is urgent for the organizations and also for the individuals to understand which learning style has been suitable for him or her. Generally, individuals learning processes are mainly influenced from the different sources or factors. These have been outlined below:
[bookmark: _Toc419083062]Concrete experiences:
The concrete experiment or experience is the starting point of the learning of individuals. In this respect, another world can be beginning with doing something with team or even individually or in the workplace to perform different task. On the other hand, it is also a key to learn with the active involvement. According to Kolb’s learning style a person for example I cannot learn simply by reading or watching something. In this respect, it is urgent for the individuals to make they do not rely on watching something or reading something to learn but they have gain the concrete experience to learn things. However, it is also very important to rely on the second stage on the Kolb Learning Cycle, which has reflective observation. (Infed.org, 2019)
[bookmark: _Toc419083063]Reflective observation:
The reflective observation is actually the second stage in the cycle, which is very much important and it reflects the actual situation. This also means a process of taking time-out from stepping back from the task so that overall task can be reflected very much efficiently. In this stage, individuals have to make questions that are mainly asked and communication channels are opened for everyone. However, various vocabularies are very much significant to reflect the concrete learning because discussion and verbalise can be effective for the reflection of different aspects. (Infed.org, 2019)
[bookmark: _Toc419083064]Abstract conceptualisation:
The abstract conceptualisation is mainly the processes of making the sense of what is mainly included and what really happened interpreting various programs and events and also the understanding of different for example weak or strong relationship with those programs or events. In this stage, every learn makes comparison between what he or she has just learned and what actually they know. In this respect, they actually can prepare a theory or draw a theory from the textbooks for explaining events or framing the events or models that they are mainly familiar with the colleagues and models. As a result, they can make better observation of the learning processes because they make sense what is actually happening and what are the relationship between each other. (Infed.org, 2019)
[bookmark: _Toc419083065]Active experimentation:
It is the last or final stage of the learning cycle. In this stage, every learner mainly considers how everyone has been going to put or apply what he or she has learned through different stages of the cycles. In this respect, planning is very much important and it also enables to take care of new understandings and also it mainly translate the understanding into the predictions so that what actions should be taken in the next stage can be outlined or take with the revision. In this respect, it is also critical for everyone to take everything into the contexts that is relevant to him or her. However, if the learners cannot integrate the context what they have learned, they will forget very soonest or quickly. Therefore, it is urgent for the learners to combine a context. (Infed.org, 2019)
According to the learning cycle, it has been identified that different types of things are required for the learners in the different stages of the learning cycle proposed by the Kolb. These have been outlined in the following table:
	Concrete experience
	Reflective observation
	Abstract conceptualisation
	Active experimentation

	· Readings, 
· Experiments,
· Examples,
· Trigger films,
· Games, 
· Laboratories and so on. 
	· Logs, 
· Thought questions,
· Journals,
· Newspapers,
· Books
· Discussion,
· Brainstorming,
· Rhetorical questions and so on
	· Papers,
· Projects,
· Analogies,
· Lecturers,
· Model building and so on. 
	· Fieldwork,
· Laboratory,
· Case study,
· Simulations,
· Projects and so on. 


(Infed.org, 2019)
[bookmark: _Toc419083066]Honey and Mumford learning styles:
The learning styles are very much important for everyone because these are not suitable for everyone equally. It is because different people have different mind set and also different way of understanding. Therefore, identify the right learning style can contribute to the development of the overall learning processes of the organizations in the competitive market. The companies in the competitive market look for the ways to develop employees’ understanding so that every employee can learn quickly the ways of works. In this regard, the Peter Honey and Alan Mumford developed 4 exclusive learning styles, which are also called the preferences available for the employees and others. However, these learning styles include the Pragmatist, reflector, activist and theorist. All these are suitable for the individuals according to their needs and they can maximise their understanding by taking some efforts for example practicing, training and other programs when they understand and identify the specific learning style. From this discussion, I understand that I have also a style of learning among the 4 learning styles presented by 4 styles of the Honey and Mumford. In this respect, all four learning styles have been presented and also critically analysed and one of them has been identified according to the questionnaire available in the emtrain.eu. However, before I go to the critical analysis to the learning styles according to Honey and Mumford. 
[bookmark: _Toc419083067]Activist learning style:
According to this learning style someone has to learn everything by doing different things in the workplace and they have to be active to learn doing different activities. In this respect, these learners have to get their hands dirty to learn something. Moreover, these learners are called very much open-minded to the new processes of the learning and they understand new things to learn are enjoyable. Moreover, these learners being open they do not come into various situations with biasness therefore, they like the group discussion and the sessions for the problem solving so that the problem can be solved or learning can be done in a proper way in the quicker processes. (Honey & Mumford, 1992)
[bookmark: _Toc419083068]Theorist learning styles:
Learners with these learning styles are mainly like to read the theories and they like to put the situations into the theories so that they can get a solution to the problem and they can learn from the theories (Honey & Mumford, 1992). These learners are actually readers because they like to read books, experiences of others, case studies, stories and also very much interested to learn various kinds of the background data regarding an event or issue so that they learn. However, these learners to solve a situation or even learn, they need models, theories, facts, concepts so that they can engagement themselves into the learning processes (Honey & Mumford, 1992). Therefore, the mainly like to synthesis situation, analyse it and draw conclusive information so that the problem can be solved in a systematic processes logically. 
[bookmark: _Toc419083069]Pragmatist:
The pragmatist, are the people, who are very much interested to identify, understand and determine how to put or apply what they are learning into a practical situation (Honey & Mumford, 1992). These learners do not like any kinds of games or concepts because they can be away from the different actions or the lives. These are also the experiments and mainly try to the new theories, ideas, techniques to see they work in the proper processes (Honey & Mumford, 1992). As a result, they are also practical but they like to apply their learning into the practical situation. 
[bookmark: _Toc419083070]Reflector: 
The reflector learners mainly prefer to learn various things from the practical situations and they like to understand, think, watch and review different things and how they happened and understand (Honey & Mumford, 1992). They also like to observe the side-lines so that they can understand the situations very much clearly and they can also take various kinds of the experiences from the different points of views so that they can gain various experiences. They also work for the proper conclusion to the situations so that they can perceive they are heading to the work conclusion in a proper way. As a result, they do hard work to get a proper conclusion to the problem and also they can develop overall understanding. (Honey & Mumford, 1992)
These learning styles provide various kinds of aspects that are very much important and it is identified all these learning styles under the Honey and Mumford is not suitable for everyone. Therefore, the learners must ensure that they have been able to develop their understanding about the specific learning styles. The companies should ensure that they can develop overall business performance when they have good understanding about the learning processes. 
[bookmark: _Toc419083071]My learning style:
According to the results over the online Honey and Mumford learning tool (emtrain.eu), I have been able to identify my learning style that is very much important because it reflects how I would like to learn. The result has been outlined below:
My Learning style
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                                           Source: emtrain.eu. 
According to the above pie chart, it has been identified that my learning style has been pragmatist-learning style. In this respect, it is identified that I like to see how the things are put and I like to learn into practice in the real world. I like to use the experiments on the different aspects to learn. I also would like to apply my new ideas to the things so that different processes or methods can be developed. However, I always give a try so that the things can be done in my way but I also follow the rules and regulations and even instructions, but I like to apply ideas so that it can be done better. I also like to take time to think about how various case studies, realities, discussion, problem-solving aspects can be solved. I also like to apply the learning and also the case studies and also the problem solving aspects and even into the discussion for the greater solution. 
[bookmark: _Toc419083072]SWOT analysis:
There are mainly 4 elements of the SWOT analysis framework for example the strengths, weaknesses, opportunities and threats. There have been presented in relation to my areas:
[bookmark: _Toc419083073]Strengths:
1. I use my passion when doing things and also try to apply new ideas and the processes according to my abilities. 
2. I also try to be creative and imagine different aspects so that the workplace can be with more creative processes to accomplishment various functions and manage complicated situations,
3. I have also excellent time management skills therefore I can attend in the different programs for example in the classrooms on time. 
4. Organising skill is another significant skill that I apply for the greater success of the programs so that it can be done on time. 
5. On the other hand, team working is another skill that allows me to perform various kinds of functions with colleagues and also with other people with a friendly attitude. I can share various functions and also responsibilities with the team members; therefore, I am one of the efficient and successful team player. 
6. Ability to work with a little supervision is another significant skill of mine that is very much important for the development of the organisational performance and also individual performance.  
7. Flexibility is another strong point of mine because I am flexible to perform different functions according to needs,
8. My determination or desire to continue learning is also very much important strength. Therefore it has been very much effective.  
[bookmark: _Toc419083074]Weaknesses:
1. I have some weaknesses for example I cannot speak in public,
2. I have also weakness of adopting different learning styles but I am only attached to the pragmatist learning. 
3. I have also weaknesses of presentation therefore it should be developed through the use of the training and other processes,
4. I have also weaknesses in the case of the numeracy/maths because of the weakness I didn’t pass with good mark at GSCE as well as sciences
[bookmark: _Toc419083075]Opportunities:
1. I have opportunity to take various training so that my weaknesses can be reduced for example I can take the time management training to develop overall time management processes,
2. I have also opportunity to increase my overall weakness through adopting different types of learning styles. 
3. I should take part in the presentation development program.  
[bookmark: _Toc419083076]Threats:
1. Changing in the employment process is a threat because although technologies in the teaching systems have been supportive but many scientists forecasts the technologies for example the computer, projects and so on may take the jobs like the lecturers and others. Therefore, it is one of the great threats. 
2. There is also threat of increased liability for the family because if I cannot make a good balance between the family and workplace, the overall healthy lifestyles would be interrupted. 
3. Family commitment and conflict is another threat because I have to perform responsibilities of families and also kids. Therefore, if the responsibilities are increased in future, these would be threats for me. 
4. Family responsibilities make problem to be flexible. Therefore, these are very much important for threats for the development flexibility. 

According to the SWOT analysis I have found some weaknesses and also some of the threats that need to be overcome to gain the opportunities with the strengths. In this respect, it is urgent for me to develop my existing strengths so that I can develop my skills to be a teacher of primary skills. To be a teacher of a primary school I will need some skills. Some of the skills that are needed for the primary school teachers have been outlined below:
1. Strong relationship building ability: It is very much important skill because it allows everyone to make relationship with students and also with other staffs and it also contribute to engage the students in the class. 
2. Communication skill: This is also very much important skill because it allows to interact with pupils and also with other staffs or people clearly. It is also needed because a teacher always has to explain things very much comprehensive way. 
3. Subject knowledge: A teacher should be enough subject knowledge what he or she is going to teach. 
4. Presentation skill: A teacher should also have great presentation skill so that he or she can present critical aspects very much efficient process to make the issue comprehensive and also enjoyable for pupils. 
5. Sense of humour: This is another skill that I would need because it helps create an interesting 
[bookmark: _Toc419083077]Personal development plan (PDP):
In the personal development plan, I would like to divide into 2 goals for example followings:
· Short-term goals 
· I should gain professional degree or certificate with the high knowledge and also higher grade,
· I should also build relationship with the key people and also teacher, experienced personnel and also researcher,
· I should also do some functions or engage myself with some classroom activities and also presentation skills, publication and self-confident improvement for the numeric. 
· Long-term goals:
· In the long-term process, I should know the changed rules and also regulations and also the subject wise knowledge,
· I should also develop my presentation skills by using Microsoft Office Software. 
· I should also continuously take part in the different training programs but in a part-time basis. 
[bookmark: _Toc419083078]Recruitment and selection:
The recruitment is the combined processes to finding and finally hiring best and most suitable and qualified candidate for a job in the timely and cost-effective processes (Leisink & Steijn, 2008). On the other hand, the selection is the process of selecting right and best candidate from many candidates, who have applied (Leisink & Steijn, 2008). Both are important but the employers always want to recruit and select the right employee for the organizations. The companies in the competitive market always look for the best employees therefore, they apply interview or practical sessions for the candidates, who apply for the jobs, so that they can recruit best employee ever. 
[bookmark: _Toc419083079]Laws:
There are several laws that protect the employees from the unjust for example the Employment Rights Act 1996 that ensures that the employers provide safe and right workplace environment. On the other hand, National Minimum Wage Act 1998 is another law that ensures that the employees get the salary and other benefits on time. However, it is changed in the different times according to the changes in other factors for example the inflation, increased expenditure of daily life and so on. (Martin & Broadbent, 2019)
[bookmark: _Toc419083080]Conclusion:
[bookmark: _Toc419083081]The report overall includes a self-evaluation which talks about my learning  style and the best way I learn which is visual, then the report includes self-motivation aspects. Furthermore, the report includes SWOT and personal development on the basis of the other discussion in the report for example learning styles under the Honey and Mumford and also Kolb Learning Cycle. It has been very significant for me to write this Professional Development as it has helped me to understand my skills as an individual and the weaknesses that I need to work on to progress further in my future. Also it has given me an opportunity to understand the type of qualities employers look for when they are recruiting and what skills are required tin employment as well as the acts of law in employment. Furthermore, I would be able to develop my skills to be a primary school teacher in future as I have gathered research on the steps to become a teacher as well as looked at my abilities and threats and how to overcome them in the future if they come in the way of my studies.  
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