Ellie Kelman – Reflection on group video assignment.

Gibbs reflection model (1988) is a clear indication of what is needed within a reflection to make it work.  Within this model, Gibbs creates a simple framework to follow, to create an in depth, critical reflection, which can be used to improve your performance in the future. To do this, one must look back on the task in detail. Describing what has been done, why this happened. Look at the thoughts and feelings one had at this time. How those these altered the situation. This must be done before the conclusion. As stated by Dewey (1938) “we don’t learn from experiences, we learn from the reflecting on the experience.”  meaning that not everyone understands exactly what happened as it is happening.  For instance, when learning to ride a bike, leaning to one side will cause you to fall off. While sitting on the floor wondering why you have fallen off, you quickly relaise that if I did not lean over to one side so, much maybe I would not fall off. This is part of the reflection process. 
This reflection will be based on a Group task video under the assignment of Contemporary Challenges: Making a Difference. As a group of four, we had to create a presentation video on how we would solve our ‘wicked’ problem. This was done by everyone recording four 30 second slides on a PowerPoint and then linking them together so they flow seamlessly. As a team we researched deforestation as our wicked problem, then narrowing it down to the use of palm oil, how this is affecting the planet and what can be done to stop this from happening. We were given the task of creating a video and supporting evidence to show how we would help solve this issue. I have grand expectations, which I found difficult when put into groups as I expect everyone to put in as much effort as I do. Not knowing if someone was a procrastinator sent my anxiety soaring. 
Group work is not something I find easy to do. I must work in a specific way and in depth due to my dyslexia, or I will not understand or retain the information. I also like to get things done while it is still fresh in my mind, not procrastinate. Within our work team, any meetings, or lectures, there was always someone missing. This made the group work more intense.   I was the oldest of the group by a mile, this felt like a constraint. It fell on me to ensure everyone was kept up to date.  I felt like it was my duty, that I had to do it. I did this by setting up a what's app group. This group allowed us to quicky share information, thoughts, and ideas, as well as to update anyone if they had missed something. 
Also, I struggle with silence in a room. So, during our second lecture, which was spent in a study room, due to our lecture being online. I found it difficult. With one group member missing, two other members just sat there and did not say anything. I knew we had work to do but watching them swinging on their chairs made me feel like I was in a classroom at school. There was a whiteboard in the study room, so I decided to make full use of this, creating a mind map on anything that was said. This helped us become closer as a team and worked together to create the mind map. Tuckman's (1965) “Forming and storming” can be linked to what we did here. As I started to write on the board, we all started to interact with each other a little more, sharing our thoughts and opinions with each other on how we can work together deciding on which topic we should focus on. Here, we all moved from the closed mindset of ‘how are we supposed to do this’ ‘you cannot work in a group with someone missing’ “fixed mindset who were facing the hard transition saw it as a threat.” (Dweck 2017 p64) This is what was happening here. Suddenly, we had to work together, to get the best grade we could, no one aware of anyone else's grade or potential, just the assumptions that have been made in our own minds in class. This caused everyone to shut down and hide their ideas. Not to give away any information.  Kelman 2024 suggests that using Dweck’s growth mindset theory (2014) and positivity was key to creating the mind map. Without Kelman starting to put the key notes on the whiteboard which enabled everyone to see the ideas, to be able to link them to something, there would not be a growth mindset. 
I felt like I had to take control and quickly became bossy, something I realised on my way home that evening. I realised must fill silence with something and push forward as time was going to run out. Although, only in week two of the assignment, I was very conscious that everyone had discussed their Easter holiday plans, which meant we could not all work together as a team, during the Easter holidays. This was also a trigger to my anxiety. The need to get the assignment finished before we all go away, so we do not forget about what we were doing. Although I am a positive person, always pushing and praising challenging work that is done, I do feel I took this step too far on this occasion. I had become the ‘bossy teacher’ not a team member. Although this helped open our growth mindset it is not something I wanted to be. I do not want to be telling others what to do, I want to work as a team. I decided that next time we meet up, I need to count to ten before saying anything, I also need to think carefully about what I say. There is no ‘I’ in team and I have spent so long in my personal life having to do things on my own, I have forgotten how to trust others. 
On our third lecture, my anxiety really did soar out of control. When looking at all the research we had done, it was clear one team member had not done any. All I could think of was why. Why have not they done anything, do they not want to be here, is this my fault for being bossy last time. I did not know whether I wanted to cry, run away, or question them why. I found it difficult to control my emotions with my heart racing out of control. The “five-finger breathing is a multisensory experience where you concentrate on more than just your breath” (Scheman 2023) this helped me through this. I was doing this on my leg under the table so nobody could see. Trying to stay calm and not react was difficult. The breathing gradually worked. Along with a quick phone call to my partner who helped me regulate. I needed him to help me try and refocus, to get through this one step at a time. He reminded me of my breathing and of a growth mindset, on far I have come, how many barriers I have overcome. To look at my end goal and this is just one small step, not to worry about others and focusing on my breathing and my knowledge. 
I needed to refocus, I tried my hardest not to think about what was missing, but to focus on what was there. The team helped me refocus; one-member took over. This was what I needed to refocus and get all my thoughts down on paper. Later, I had to rewatch the lecture. I did not retain any information that day due to my anxiety. However, due to the notes I took, asking in the what's app group and rewatching the lecture I was able to piece it all back together.
In conclusion, although I struggled personally with my anxiety and group work. I found a way through it. Using growth mindset and five finger breathing really helped me through this. I have learnt that I can indeed work in a group, and if someone has not done what they said they are going to do, that is okey. I do not need to worry about what others are doing. I do not need to fill every silence; counting to ten before I fill the silence with noise, and ensuring what I am going to say is relevant. I need to work on my own personal issues of anxiety, using the multi-sensory breathing to help me. I need to “make a conscious effort to step back, slow down and let your brain work its magic, you can find the kind of peace and calm that can change your entire state of being.” (Scheman 2023) This means I need to take a break, and not push on through and trust others around me. Next time I work in a group, I will not be the bossy teacher, I will trust others and I will work on my anxiety to ensure it will not take over again.  Everyone on our team is there for a reason, we all want the same thing, and we can complete this to the absolute best of our potential.
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