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This research report examines the issue of nurses being overworked and underpaid, focusing on how these challenges affect their work and how these challenges affect their work performance and overall well-being. The report will explore the causes of heavy workloads and low wages within the nursing profession. Also.analyze the impact on the nursing population but also propose potential solutions to improve their working conditions and compensation. This report will also examine the pros and cons of nurses being overworked and underpaid. I will look at the positive sides, e.g their dedication and care. But also view the negatives e.g. the stress and the hours not matching their income. 



Nurses being overworked and underpaid affects many people, this includes the nurses themselves, care organisations but also the people who use their services. Firstly, nurses are directly impacted because of their heavy workloads and low income which can cause problems, stress and maybe even job dissatisfaction. Whenever nurses feel tired and unappreciated, it becomes harder for them to do their job to their best ability which can affect their mental and physical health but can also but their patients and themselves in danger. This Is important because they need to make sure, they provide their best care so everyone can keep safe. Care organisations like hospitals and clinic are also affected. When nurses are overworked and tired they tend to make more mistakes but also, take longer to complete their tasks which could lower their quality of care but also add to bad reputations of the hospital or clinic. This could lead to unhappy patients which could ruin the reputation of the organisation and make it harder for them if nurses decide to leave their jobs because of the stress or poor setting if his occurs the organisation have to spend their time and money to train up new staff which would be time consuming and expensive. This could lead them to bankruptcy and force closure. Service users or the patients are the most affected because they rely on nurses for their health and well-being so overall their lives are in the hands of the nurses. If nurses get stressed or tired patients might not get the care they need. Which could lead to longer healing journeys, mistakes in medication or treatment which could lead to serious health issues or even death. So good nursing care is an essential for everyone. As a whole, this issue matters a lot because it affects the whole healthcare system. When nurses are supported at work with manageable workloads and a reasonable salary, they can provide better care for not just everyone else but themselves. With these issues improved it will create a safer and happier environment for everyone.  I’m interested in fair pay and work hours because it shows respect for peoples work and it links to my future plan for CBT which is helping me understand how money fairness and work management affects mental health. 



A relevant source I found provides strong evidence on how workload and compensation affects nurses mental health. A recent report from Nurses.com 2024 indicates that burnout is a major and growing crisis in nursing, which is growing to a concern. This information indicates that a substantial 23% of nurses are contemplating leaving their positions due to being underpaid and overly worked. This number highlights the need for effective strategies to  address the factors contributing to this. This threatens both nurses and patients for their well-being and care. This shows how burnout is a real time problem and its affecting many nurses.almost a quarter of nurses are thinking about quiting.This would be a big problem for the healthcare industry. Nurses don’t tell anyone about their problems, so we don’t not really know how big the problem really is.Also,there isn’t really much research on how being overworked affect patients or if it makes nurses quit their jobs later on. Secondly, the Royal College of Nursing(RCN) are getting many calls from nurses about staffing issues.Nurses are experiencing panic attacks,nightmares,and exhaustion due to understaffing. They are also taking more regular sick leave because of stress.Some nurses even say they feel unsafe at work. Which could put patients at risk and the problems could be even worse. This is useful because it shows the problem is bigger than what we see on the surface.This supports my topic by proving that nurses are really overworked and stressed even if not everyone talks about it and it goes unnoticed. The major issue seems to be underreporting so we don’t really know how they are feelfgvccdfding as the nurses are not reporting it to trade unions which makes it difficult to fully understand the scope of the problems. The RNC (northwest) also states that they are criticizing NHS Trust for actions they say ‘undermine	 nurses’ terms and value’. It points out that trusts are not paying overtime, using zero-hour arrangements with lower pay, reducing pay rates for shifts. The RNC says this leads to nurses being paid less for overtime which id demanded. Nurses have complained how its an insult to their professionalism. The RNC reports that many nurses are underpaid and overworked which causes a lot of stress and exhaustion, this shows how serious the problem is and why it needs to be fixed. This proves that nurses deserve better pay and working conditions to do their jobs also. It doesn’t always show how being underpaid and overworked affects nurses mental health or even the patient’s care and needs. Also, some studies might not include all types of nurses or different regions so overall more detailed research could help us understand the full picture better and gey the nurses what they deserve for all their hard work. 

In this research we will explore three primary methodologies: quantitative qualitative and mixed-methods. Quantitative research means collecting and studying numbers to find patterns or test ideas. For example, doing a survey to count how many people like a certain type of music. Qualitative research mean collecting detailed information like opinions, feelings, or experiences. For example, interviewing  people to understand why they enjoy a hobby. Mixed methods research uses both numbers and detailed information together. For example, you might do a survey to see how many people like a hobby and also interview some of them to learn know about their reasons. All my future study nurses being overworked and underpaid. I would personally use the mixed methods research it allows me to collect numbers through surveys and also to understand how widespread the issue is. It would also help me gather personal stories through interviews to learn how it affects nurses lives . This will help me get a broader perspective but also make it easier for me to understand the material but also make sure its meaningful.  





The difference between primary and secondary data is that primary data involves gathering you original information directly from sources through methods like surveys interviews or experiments where as secondary data means using existing information other people  have already gathered, search as books, articles, reports, online databases. Primary data is tailored specifically to your research needs, while secondary data helps provide background, contacts, or support for your study. Personally, for my research I would use primary data this is because it allows me to gather specific up-to-date information directly related to my topic which in this case is nurses being overwork and underpaid. This way, I can ask targeted questions and get the responses that will answer my questions, also primary data gives you more control over the quality on the dates of the information. Which helps make my research more accurate and reliable, secondary data could be useful for background information but primary data is the best for getting fresh insights., I would use primary data this is because it allows me to collect specific and information directly related to my topic. By doing this I can make sure that the data is accurate and exactly fits where it needs to B but also allows me to know what I need to explore making what I find more reliable and relevant.   






In conclusion, the issue of nurses being overworked and underpaid is a critical problem that affects not only the healthcare system but also the well-being of nurses themselves. Compensation led to burnout, lowest quality of care, and staff shortages. Addressing these challenges is essential to ensure nurses can perform their duties effectively and maintain their health. Recognising the importance of Fair pay and manageable workloads is vital for sustaining a strong healthcare workforce. Which ultimately benefits patients and society as a whole. 
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