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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I will focus on my initial six months of learning and since being attested as a Police Constable to outline my strategies and how I have applied them to develop resilience and minimise stress.

According to Merrian-Webster (2021) “A state of mental tension and worry caused by problems in your life, work, something that causes strong feelings of worry or anxiety”. 
Personally, I feel that stress for me are pressures from multiple causes resulting in me feeling stressed at times.  During my training I had to deal with the pressures of exams, studying and workload which would cause me to feel anxious and worried at times as I had been out of education for a number of years. I also moved home during this time, my partner was furloughed from work and along with the pandemic restrictions, added to the pressures of day to day challenges.

According to Cambridge Dictionary (2021) “The ability to be happy, successful after something difficult or bad has happened”.  During my training and studying I tested positive for Coronavirus so could not attend work for a number of days.  I needed to catch up on the work that I had missed and had not been able to attend practical scenarios which added to my stress levels. I believe that I have shown good resilience as I have not allowed this to hold me back or for this to affect the outcome of my training and I feel happy that I succeeded at this stage.

To achieve my balance of well-being and resilience I have learned that I need to prioritise my work load. I achieved this by staying later at work, working from home and talking to tutors and other students about the work I had missed when I was isolating.  

Following my attestation I was allocated my station where I experienced new stress factors. I had to adapt from being a civilian to being a constable, working in a new environment with people I did not know and the pressures of Coronavirus on my day to day activities in sometimes unpredictable circumstances.

I have adopted methods of relaxing and have found personal strategies that help me have a good work life balance. These coping methods include spreading out the work load in relation to course work and revising for exams. Getting enough sleep to reduce fatigue and implementing an exercise routine for reducing stress levels.  My gym has been closed during lockdown but I have been able to continue with my exercise program without the use of a gym.  I have been able to do this by signing up with my gyms online training sessions included in my membership with my current club.  I feel that this has helped me to reduce my stress levels and build my resilience.

According to Mayoclinic 2021, “Physical activity helps bump up the production of the brains neurotransmitters called endorphins which improves mood and increases balance in hormone levels.” 

In conclusion, exercise creates endorphins which make you feel better and motivates you to achieve goals. I am a strong believer in healthy body is a healthy mind and that your well-being is paramount. This is how I dealt with stress and built my resilience in my initial six months

544 words.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I will be describing an incident that I attended where I played a significant role and will be reviewing my performance on what happened. I will be describing how I managed conflict and will review the skills that I used during an incident with an offender and victims.

The incident I will be describing is my attendance at an abandoned 999 call which transpired into a domestic related assault and criminal damage.

On attendance, I arrived with a colleague to an address linked to the phone number where the caller had hung up.  I did this by searching Niche on my mobile phone for associated phone numbers and addresses. Niche is the Computer system police use to gain information. 

At the address there was a distressed female standing outside of a property with her children in the car ready to leave.

At this point I used the LEAPS method of getting a quick first account of what had happened from the distressed female.  I listened without interrupting taking as much information in as I could.  I kept eye contact with the female and used brief effective questioning as there was a person at risk in the address. I then summarised by paraphrasing back to the reporting person the basic points including any relevant points to clarify facts and check understanding so that it was captured on Bodycam and so that I had ingested all the information correctly. I remained non-judgemental, open minded and showed understanding in my manner and body language.

The LEAPS model is an effective tool that can be used when communicating at all levels in conflict management. 

· Listen - Listen to the whole message and the feelings. Do not just take the content at face value and try not to interrupt the person speaking.
· Empathy – Be open-minded about what is said, show understanding and try not to judge.
· Ask – Use effective questioning to establish or clarify the facts, seek opinions and check understanding.
· Paraphrase – Repeat back your understanding of what you have heard.
· Summarise – Condense everything that has been said into a concise and simple statement and check on any agreed actions.

College of Policing. (2020)

From the information and intelligence gathered from the female’s first account, she informed me that her ex-partner had proceeded to damage the belongings in the house, he had assaulted the female by removing her from her own home, proceeded to lock himself inside and then threatened to harm himself. The female proceeded to disclose that the male has a history of harming himself and that he suffers with significant mental health issues. I was then informed by the female that the male has access to weapons and that the last time he locked himself inside the house he tried to set himself on fire. The victim at this point disclosed that the ex-boyfriend was not a residence of the address and come over infrequently to spend time with her. 

The first action I took was to assess the distressed female and children’s wellbeing. Apart from a bruise located on her left arm there appeared to be no physical injury’s that required immediate first aid and that she was happy to sit safely away from the house in the car with her children.

We approached the door of the house where my tutor knocked the door and tried making contact with male. He was not answering the door but we could clearly see someone moving around throughout the house 

With the information and intelligence gathered I made the decision to get a further unit on scene. 

I assessed my options and contingencies and concluded we can use the power of section 17 of PACE. I made this decision as I was continuously risk assessing the changing developments of the situation referring to the national decision model that police use in making decisions on how to manage conflict.

I knew we had a power of entry as the female had disclosed that she had been assaulted and that the male was suspected of committing that offence. Section 17 of PACE gives a constable powers to enter a property for the purposes of executing a warrant, arresting for an indictable offence, arrest for a series of offences and saving life or limb. 

Within a few minutes a firearms team attended as they were in the immediate vicinity and responded to our assistance call. We then gained entry and secured the premises. When entering the premises, the male was seen walking towards the kitchen from the living room. 

This is where I made a dynamic risk assessment using the national decision model.

The national decision model is Code of Ethics – Principles and standards of professional behaviour
Information – Gather information and intelligence
Assessment – Assess threat and risk and develop a working strategy
Powers and policy – Consider powers and policy
Options – Identify options and contingencies
Action and review – Take action and review what happened
College of Policing. (2020)

The information and intelligence known at that time was that this was a male who had previous convictions for weapons and violence, had mental health issues and was currently under a lot of stress which made him unpredictable.  

The immediate threat was that this male could gain possession of an item that could harm us or himself. This is where I identified my options, from my risk assessment I made the decision to proceed to get hands on with the male, I believed that this action was justified as he could attempt to gain possession of an article which could have been used to cause harm to myself, himself, my colleagues or the victim or public.  Under the legislation of 117 of PACE, a police officer can use reasonable force in the lawful arrest of offenders or suspected offenders. 

Before I went hands on with the male, I attempted to use active communication to speak to the male, build rapport and use negotiation skills. I asked him questions like how he was feeling and if he could come with me in a soft tone to deescalate the situation. At this point I considered effective communication skills such as Betarris Box. This model is about how people react to one and other during communication, for example, if you are communicating aggressively this can cause a circle of behaviour that will cause the person to also become aggressive in their attitudes and behaviours. 

“Your attitude affects your behaviour and in turn affects how others respond to you. We all have the ability to choose our attitude. Make a conscious decision to choose the attitude you want to be reflected in others”.

Corporate Coach Group 2021

I explained why we were there and the allegations made against him. The male was uncooperative, he was avoiding my questions and he used active resistance at this point as well as verbally telling me he wasn’t interested in talking with me. The male was becoming more agitated and I needed to act immediately to and take control of the situation.

At this point I took hold of the male using the escort position and walked him into the living room away from the kitchen where there were potential weapons. When in the living room I cautioned the male. A Police officer always has to caution a suspect and must always ask if they understand what the caution is and he answered yes.

Under section 24 of PACE a constable may arrest a person without a warrant who is about to commit an offence or who is in the act or who he has reasonable grounds of suspecting or suspected of committing a crime.  It allows the lawful dentition of a person after suspecting of committing a crime contrary to Article 5 of the Human Rights Act. 

I handcuffed the male to the rear and double locked and checked for tightness in accordance with officer safety, however, the male was showing verbal resistance. The male became more aggressive in his manner so I addressed him with a calm approach and he accepted the situation and became compliant. I then searched the male under Section 32. 

The arrest was necessary to prevent the male from injuring himself or any other person, to prevent loss or damage to property and to allow a prompt and effective investigation to find out exactly what had happened. To perform house to house enquiries if needed, to gather statements from witnesses and victims and to find out if there is a complaint. PACE compliance means there must be a necessity for the arrest: Necessity for this arrest was to protect a vulnerable person i.e., the victim. To prevent injury to the suspect or allow him to harm himself i.e., to self-harm. 

The male was then conveyed to Swansea Central Police Station where his detention was authorised with the Custody Sergeant.  

It is policy for any officer who has used force to complete this form. This form is designed so that an officer can be transparent in their actions and to have it easily accessible to show their compliance with PACE.

In conclusion I believe I performed well at the incident, I believe the force was reasonable and at the lower end of potential options given the circumstances. 

The threat was reduced through consideration of the National Decision Model, I continuously gained intelligence that effected how I was going to approach the situation.

I considered my CS spray, my baton but the incident was handled by using clear precise tactical communication.  I believe the actions I had taken were correct, had the potential to get bad but I acted confidently and in compliance to the policing code of ethics. 
1609 words.
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Within this essay I will be writing a about an incident that I attended and supported a victim / reporting person. I will be explaining and reflecting on my responsibilities and procedures in supporting victims and witnesses through the criminal justice system and how my policing values were engaged. 

The incident I will be describing is my attendance relating to a domestic argument with reports of screaming, shouting and smashing of property. 

According to the Crown Prosecution Service (2021) the definition of domestic abuse is “Domestic abuse, or domestic violence, is defined across Government as any incident of controlling, coercive or threatening behaviour, violence or abuse between those aged 16 or over who are or have been intimate partners or family members, regardless of their gender or sexuality”. 

This definition relates to the incident that I will be describing as the incident involved two persons who was over the age of 16 and who was intimate partners and coming to the end of their relationship.

On arrival to the location, we attended a block of flats, we gained entry by the visitor door and found the address given. This is when I activated my body worn camera in compliance with South Wales Police Domestic Violence Policy.

I knocked the door and a distressed male answered, The male was topless and appeared to be crying, he had a very long deep slash to his chest and down both his arms. The male immediately shut the door on us but I had placed my foot against the door giving us leverage into the property. 

The male walked into the small studio apartment and a female ran into the lounge area. This is when my colleague and I took force policy into consideration and separated the male and the female into different areas.

Force policy states that: “positive action must be taken and to separate the parties to get the account of each person without being in the presence of the other. If both parties were in each other’s presence this could cause the victim to be withheld or discouraged out of fear to give their account or make a compliant for the reasons of believing that the abuse could get worst or belief that their situation could get worse due to be intimidated”.

I stood with the female outside the property and my colleague stood with the male inside the property ensuring that at all times we could see each other for our safety purposes. But the main point was that the man and woman could not see or hear each other to avoid any fear or intimidation for both individuals.

Using the LEAPS principle, I developed a quick account of what the circumstances were. The female disclosed that she and the male had ended their relationship but were still having to live together for financial reasons.  This was the catalyst of the situation as they were unable to live apart as this was unaffordable. The female informed me that one of the reasons why their relationship had ended was because of his controlling behaviour toward her and she said that he often harmed himself to make her feel sorry for him. They also had the stresses of being in lockdown together and having to work from home under the same roof.

I informed the female that fleeing domestic abuse is not an offence under the COVID-19 regulations and that there is support and refuge with Women’s Aid. I explained to the female about the offence, what the process was and asked if she wanted to make a complaint about the criminal damage or the harassment before he was removed, how she could give evidence in court without having to be visible and special measures to protect her. 

The female was not interested in pursuing this but she was scared for her ex-partners mental health even though it was apparent that she was a victim of emotion abuse from the male.

At this point I considered the National Decision Model, I wanted to know what the circumstances were and if an offence had actually taken place. I needed all the information and intelligence given so I could make the best decision in the interest of the victim.

I proceeded to ask the female if she had been assaulted and she replied that she had not. She said that the glass that was smashed by the male was his property and it was in fact an accident due to him being intoxicated. I believed this was an intimidating factor and that the male had in fact become very abusive and started to cut himself with the broken glass causing alarm to the female. This is a form of emotional psychological abuse under the domestic abuse definition. 

The female insisted that she did not want the male to be arrested but she wanted him to get help with his mental health. The male was upset and acting aggressively but we did recognise that he too was in fact vulnerable and was at a real low point in his life. 

For safety reasons we needed to take positive action and remove at least one person from the property, or be happy when leaving that the abuse would not continue nor that any other incident would occur and that a breach of the peace would not take place.

The male was adamant that he was not going to leave the property with us so I started considering my options.  I went with the decision to arrest him in relation to prevent a breach of the peace but however wanted to take him to a hospital to have his wounds cleaned. This was my action taken to protect both parties, keep them apart and to get him medical attention.  I then arrested the male on the condition that we could take him to the hospital to clean his wounds and that he would not attend the home address for the rest of the night.

I used empathetic communication to make the male open up to me and calm down. I explained that we are there in his best interest and even though he thought that his life had fallen apart, there are agencies and help out there for him even though we were treating him as an offender. The male then agreed for us to take him to hospital.

At the hospital and when he had sobered up I asked him if he had ever spoken about his mental health and if he was taking any medication for anything and he said that he had and he was not on treatment. I made contact with the Community Mental Health Team who spoke to him on the phone and they said they will contact his GP.  The male received treatment for his wounds and was allowed to leave so we took him to his friend’s house to stay the night.

In conclusion, I supported the victim by protecting the vulnerable person which was the female by removing the problem which was the male. I gave the victim advice on getting help from Women’s Aid and about taking matters further. I supported the male by ensuring he received medical attention and that he too was in a safe place and with a friend and explained to the male if he was to return home in the next day, he would be arrested.  I submitted a PPN (Person Protection Notice) to the western Domestic Violence Unit / Police hub for trained officers who only deal with domestic related incidents where the female will receive further support.

After the incident I have further supported the victim by completing a DASH FORM, (Domestic Abuse Stalking and Harassment). This 32-question form grades the victim to either be standard risk, medium risk and high risk. There can’t be low risk or an incident would not have taken place.  This gets graded and forwarded to the Public Protection and Domestic Violence Team and the Hub and specialised officers get involved. 

I used the South Wales Police Policy and the model of the four Ps in relation to any call of domestic violence as a checklist to ensure that I have completed positive actions in the incident and that all safeguarding measures have been completed.  Positive action must always be taken, body worn video must be activated for transparency and to capture the first account of the victim as this could be used as evidence later on.

The key criteria of headings within Domestic Abuse Action Plan:

PREVENT Raise awareness and understanding of Domestic Abuse within South Wales Police and amongst all communities to help prevent incidents and repeat incidents of Domestic Abuse.

PROTECT Safeguard and support victims of Domestic Abuse. 

PREPARE Provide strong leadership and effective systems whilst working with partners to tackle Domestic Abuse. 

PURSUE Disrupt, arrest and prosecute Domestic Abuse offenders whilst ensuring a victim centred approach.


In conclusion, I carried out a Victim Update Task where I personally contacted the female in relation to this incident for an update to see if anything had happened following the incident. Police Officers have to contact their victims to ensure that no later crime has evolved from the previous occurrence. The female informed me that her ex-partner had left the property and had gone to live somewhere else. She was relieved and thankful that he had left the property. She said that the Domestic Violence Team had put her in touch with Women’s Aid and she was currently being supported by them.

1587 words.
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
Within this essay I will be writing about an incident I attended where I have had to make a decision.  I will describe the incident and outcome and reflect on my performance.

According to The College of Policing (2021), the definition of making a decision is: 

“Police decision making is often complex. Decisions are required in difficult circumstances and are often made based on incomplete or contradictory information. In addition, police officers and police staff are sometimes required to make decisions in circumstances where those involved deliberately mislead or try to mislead them. It is, therefore, not surprising that sometimes the decision does not achieve the best outcome.”

In my opinion, this definition sums up the day-to-day circumstances of a Police Officers role and how decisions are based on ever changing facts.  The circumstances are often constantly changing and as Police Officers we need to be able to predict and make decisions on constant evolving situations and information. 

I will be referring to the National Decision Model throughout my essay, which I have previously quoted in a previous task. 

The incident that I will be describing is my attendance to a call of a male suspected of driving without insurance or an appropriate driving licence.  The caller who was the security guard at the probation hostel where the male was living believed that the male in question did not own the vehicle and that he had driven the vehicle back to the hostel whilst under the influence of either alcohol or drugs. 

When on route to all calls, I always take time to consider the information given to me so that I can process what has been said and then adapt it in relation to that situation. I then develop a working strategy and consider possible outcomes and back up plans and consider issues that could change the situation. I considered powers and policies in relation to the Road Traffic Act and warning markers disclosed about the male.  

Intelligence and information given to me was that this male is a high-risk violent offender who is known to the police for being aggressive, for carrying weapons and who has been reported as being intoxicated so possibly making him unpredictable.

The main threat that I considered was for the safety of my colleagues and myself as the male could potentially lash out believing that he could be remanded in custody, although this could have been a possibility as the offence he was suspected of committing could have of resulted in that.  I also considered that these could be traffic offences which would lead me to reporting the offence rather than to arrest him.

My first task was to investigate any offences that have taken place, to deal with those offences and either follow up and arrest, report or issue traffic offence reports known as TORS or leave the location where force policies standards have been met and it’s safe to do so.

On arrival to the location, we were greeted by the security guard who informed me that the male had been back at the hostel for nearly two hours. 

I considered that if he was intoxicated while driving it would be very hard to prove as within those two hours of coming back to the hostel, he could have gained possession of alcohol and or drugs at that time. I made the decision not to investigate further other than to simply ask the male if he had driven the vehicle whilst intoxicated. 

As predicated the male informed me that he had only taking his prescription Valium and had drank alcohol after coming home and that he said he was not intoxicated while driving the vehicle. 

I made the decision to not progress and investigate the security guard’s allegations that the male was intoxicated and in charge of the vehicle.  This was based on there being no CCTV evidence, the security guard did not know for certain if the male was intoxicated at the time of him driving the vehicle and the fact that the male told us that he became intoxicated after returning to the hostel. I believed that this offence had not taken place. 

I then made the decision to complete a vehicle check on the Police Network Computer and the information received was that the vehicle was not insured and that it was not listed to any owner.

I then asked the male if he had any valid proof that he was the owner of the vehicle, any proof he had insurance or a valid driving licence. The male could not provide us with any valid or reasonable excuse or evidence that he was the owner and legally able to drive the vehicle.

This is where I considered my options and contingencies, I thought about using my discretion. According to Encyclopedia.com (2021) the definition of discretion is: 

“Discretion means the power and ability to make decisions. This is somewhat vague, but so is the concept of police discretion. In the context of policing, discretion means that officers are given some leeway on which they can rely as they make choices that impact the people they are policing.”

Discretion in my opinion relates to this definition as it gives police officers options for overlooking smaller crimes rather than going down a criminal justice route.  This could be because the offence is either so minor that it is not in the public’s interest or because simple mistakes have occurred.  For example, it could be the first offence for that offender or the offender is a child and the offence is petty.  Therefore, rather than taking the child into custody you would take that child home to their parents for them to deal with.  It also saves putting that child through the justice system when the parents are quite capable of dealing with the problem.

Discretion is used normally for first time offenders and because the male was known to police for multiple offences and was on bail with conditions it was clear that this male was not suitable for discretion.  At this point I made the decision to not arrest the male as there was no necessity for his arrest but to report him for the offence of driving a vehicle with no insurance and no valid driving licence.

The second decision I thought was to consider restorative justice.  According to The Crown Prosecution Service (2021) the definition of restorative justice is: 

“Restorative justice (RJ) has been defined as a process through which parties with a stake in a specific offence collectively resolve how to deal with the aftermath of the offence and its implications for the future. RJ can take the form of victim-offender mediation either through direct contact between the offender and victim or indirect communication involving third parties. It can also involve restitution or reparation where this is agreed between offenders and their victims”

Restorative justice is a process of getting the victim and offender to meet to in a sense, clear the air and to consider how to proceed with the situation.  A restorative justice situation is a learning process where both parties attend voluntarily.  They would be expected to build a rapport with each other, to have the offender apologise and for the victim to understand why they were the victim. 

However, restorative justice was not suitable for this particular offender as there was no victim because the vehicle was not registered to anyone. In this case the victim is classed as Regina which means it is an offence against the crown and was unsuitable for this means of disposal as it was a traffic offence.

I considered the use of a fixed penalty however, I decided to report the person for the consideration of the offence of driving in accordance without a driving license under section 87 of the Road Traffic Act and reported for the consideration of the offence of driving without insurance under section 143 of the Road Traffic Act. 

I told the male that his vehicle was going to be seized and informed him that he will need to attend the police station to prove ownership of the vehicle within 14 days and only then will the vehicle be returned to him.   

I used the process of POLAROC, this is where I pointed out the offence, cautioned the male and went through the process. I recorded the process with my body camera on and had given the male the opportunity to provide evidence of ownership of the vehicle. I felt that the decision I made was appropriate as he was not breaching his bail conditions. 

Following the incident, the male was recalled to prison so he was unable to attend the station to prove ownership of the vehicle.  I then made the decision of asking the sergeant if it was in the public interest to continue because he was going to be serving a substantial amount of time for a much larger offence. The sergeant agreed that there should be no further action. 

In conclusion, I made these decisions using the National Decision Model and my discretion because I had no proof that he was intoxicated while driving the vehicle.  He was an offender with a long series of offences and he ended up going to prison for a higher and more substantial offence, a sentence that is far more than a traffic offence.  Furthermore, I believed it was not in the public interest to pursue the offence of driving the vehicle with no insurance and no valid driving license.
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	
Spend more time revising how to write university essays. I believe I need to do this more because this is my first ever time writing essays and I am unsure what my performance will be till I get my feedback. 








	Setting time aside to practice writing my essays, by putting in extra time on my work books. To make full use of my rest days, even if its an hour extra per day.
	Personally, myself and the university. 
	Between now and the end of my degree, complete my essays at a higher standard. 

	Learn how to complete Case files and know the relevant MG forms that need to be sent to CPS and why that they are needed. 









	Taking ownership of more cases to practice completing casefiles throughout my tutorship. 
	Myself, my Colleagues, my tutor and sergeant. 
	Be competent At the end of my probation. 

	Be more confident with handcuffing. 










	Handcuffing prisoners in my day-to-day work, attending officer safety training annually and paying close attention to instructions
	My colleagues, myself by slowing down the pace of events if compliant, and officer safety training instructors 
	I would like to be competent by the end of my probation. 
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