Methodology
From the detailed review of literature, this dissertation will analyse and evaluate Police Constable’s perceptions on the impact they feel their job has on their mental health. This chapter will explore the methods for obtaining reliable data which is needed in order to provide an answer to this question. It will also explore how the data collected will be kept private, confidential and secure. 
Research objectives 
The information intended to be collected will answer the research question as it will allow for Police Constable’s perceptions of their job role on their mental health. The findings can be analysed to highlight any common themes which will then be researched with the intention of finding methods for supporting mental health. The research objectives are as follows:
•	Does the role of Police Constable have an impact on mental health?
•	What is the impact? Are there any common themes?
•	Are Police Constables aware of support for mental health from their Force? Are Police Constables worried about sharing their challenges with mental health? 
· Would Police Constables recommend joining the Force? 
This research project seeks to collect and analyse feedback from both civilian police staff and Police Constables across all ranks. By employing advanced data collection software, the study will facilitate a comparative analysis between the mental health experiences of sworn officers and their civilian counterparts. This dual-perspective approach is intended to uncover potential disparities in psychological wellbeing across different roles within the police service. The resulting data will be subjected to rigorous quantitative analysis to address the central research question and to inform evidence-based recommendations. The significance of this research lies in its potential to contribute to the growing body of literature on occupational mental health in policing, a field that continues to highlight high levels of stress, burnout, and psychological distress among officers (Drew & Martin, 2021 ; Haugen et al., 2017). Moreover, the study aligns with calls for more inclusive and representative mental health research within law enforcement, particularly in light of persistent stigma and barriers to help-seeking (Corrigan, 2004; Milne, 2021). By integrating perspectives from both sworn and non-sworn personnel, this research aims to provide a more holistic understanding of mental health challenges within contemporary policing.
Initially, conducting interviews with Police Constables was considered as a means of obtaining in-depth, personal insights into each of the research questions. However, upon further reflection, this approach was deemed less suitable due to several factors, including ethical considerations, time limitations, potential for interviewer bias, and organisational constraints. Consequently, an alternative method of data collection was selected to ensure greater feasibility and methodological rigour.
Quantitative data
The questionnaire was available for online completion to facilitate participant engagement due to the accessibility and anonymity. The questionnaire design was deeply considered to ensure it was the most effective method for data collection. As highlighted in previous chapters, Police Constables face huge time constraints within their role, therefore it was decided that a questionnaire consisting of multiple-choice questions, attitude scale questions and the option for text entry would be most beneficial. This ensured that the questionnaire had some variety in questioning with the aim of improving participant engagement. By allowing participants easy and convenient access to the questionnaire, it may be suggested that the accuracy of findings is improved due to higher amounts of participation. Therefore using this method for data collection ensures anonymity and also a methodological approach to interpretation and contextualisation of findings. 
The intended number of participants for the research questionnaire was 30 participants, as highlighted in the research proposal sheet. However, 150 responses from participants were collected, which suggests that the well-considered means for data collection were beneficial as it led to much higher rates of participation than originally considered.
Ethical considerations
This research project has strictly adhered to the ethical research guidelines which were published by The British Educational Association (BERA, 2011). Prior to collecting any data, an ethics form was completed, giving in-depth details of the research methods intended. Fleming and Zegwaard (2018) explain that it is essential to have ethical approval for before commencing any research. The completed ethics form was then submitted and approved of by University Trinity Saint David. A copy of the approved ethics form can be found in the appendices.  
Informed consent
Denscombe (2010) highlighted the importance of participants having informed consent, noting the importance of explaining the rights which they have and providing them with relevant information regarding the research and data collection prior to them taking part. All participants were informed of this information via The Beat secure, internal webpage.


Withdrawal rights 
Participants were also informed of their withdrawal rights as per guidelines shared by BERA (2011). It is a participants right to be able to withdraw from any research project, at any time and without the need to give a reason why (Fleming and Zegwaard, 2018). Participants were informed prior to conducting the questionnaire that they may withdraw at any time by not submitting their answers for data collection. This ensured that their answers would not be able to be collected for analysis.
Anonymity and confidentiality 
Participants were clearly informed that their responses would remain strictly confidential and anonymous. This assurance was essential in fostering honest participation, as anonymity has been shown to encourage more candid responses (Denscombe, 2010). To further safeguard participant privacy, the questionnaire was distributed via a secure online platform accessible exclusively to police personnel. This measure ensured that only the intended target group could access and complete the survey, thereby maintaining the integrity and confidentiality of the data collected.
Additionally, participants were given the option to refrain from answering any question by selecting “prefer not to say,” reinforcing their autonomy throughout the process. The design of the questionnaire itself avoided the collection of identifiable information, thereby supporting participant anonymity. Access to the raw data was restricted solely to the researcher, who is responsible for ensuring that all data will be securely destroyed upon completion of the analysis. Copies of the questionnaire and the approved ethics form are included in the appendices for reference.
In summary, the methodology adopted for this research has been carefully designed to ensure the collection of reliable, relevant, and ethically sound data. Additionally, it will ensure that data collected will be kept highly confidential and anonymous to protect Officers’ identities. While initial consideration was given to qualitative interviews with Police Constables, practical limitations—including ethical concerns, time constraints, and organisational barriers—necessitated a shift towards a more feasible and scalable quantitative approach. By utilising structured data collection tools, this study aims to capture a broad spectrum of perspectives from both sworn officers and civilian police staff. This methodological framework not only supports the research objectives but also enhances the validity and generalisability of the findings. Ultimately, the chosen approach provides a robust foundation for analysing mental health trends within policing and for generating informed, evidence-based recommendations.
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