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[bookmark: _Toc184033994]Introduction
[bookmark: _Toc184033995]This presentation will revolve around the topics of self-assessment, professional development, and reflective learning. This presentation will include assessment of my own strengths and weaknesses, identifying the areas in which I need to develop myself, and analysing how reflective thinking could be used to help me become a better learner. In addition, this presentation will include a professional development plan based on SMART goals and Gibbs’ Reflective Cycle.
Main Body
The main body of this assignment consists of three tasks related to self-assessment, professional development and reflective practice. These tasks enable me to evaluate my strong points and weak points, set myself SMART objectives and reflect upon my own progress.
Video Link: https://youtu.be/WoXZT_Wa1LE
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Slide 5 	GIBB’s REFLECTIVE MODEL
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Brief explanation: Gibbs' Reflective Cycle offers a framework that helps individuals learn through experience by going through six different steps: description, feeling, evaluation, analysis, conclusion, and action plan. I will apply this cycle while reflecting upon my learning experiences to learn about what worked well and what needs to be improved next time. Gibbs' Reflective Cycle offers a framework that helps individuals learn through experience by going through six different steps: description, feeling, evaluation, analysis, conclusion, and action plan. I will apply this cycle while reflecting upon my learning experiences to learn about what worked well and what needs to be improved next time.

Slide 6 	TASK 1: SELF EVALUATION
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Brief explanation:  Self-assessment enabled me to discover some strengths in myself which include dedication, adaptability, readiness to improve and determination. Self-assessment also made me realize my weaknesses which are time management, procrastination, lack of confidence and stress management. This knowledge about my strengths and weaknesses enables me to know what needs to be maintained and improved.
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Brief explanation:  Self-reflection has allowed me to become more aware of myself, since I am able to identify what my strengths are, as well as what areas I need to work on. Self-reflection has also allowed me to be responsible and resilient, since I am beginning to become accountable for my own success and learning from failures.
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Brief explanation:  In my Professional Development Plan, the areas of weaknesses from my self-assessment are transformed into areas that I need to improve through the setting of goals. I have set myself some goals in relation to time management, communication skills and stress management with action plans, sources, measures of performance, and deadline dates.



Slide 9 	UNIT 4 TOPIC SUMMARY
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Brief explanation:  Task 3 was related to the analysis of our nerves and how stress and anxiety are vital to understand. Stress is induced by such factors as workload, deadlines and major life changes, whereas efficient planning can help to cope with the consequences of stress. Awareness of my reaction to stress will help me manage pressure better and be more resilient during studying.
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Brief explanation:  Consequently, these activities have enabled me to understand my strengths and weaknesses and areas that need development. The self-assessment has enabled me to appreciate my strengths and weaknesses while the Professional Development Plan has made it possible to have objectives that would lead to improvement. Reflective practice has enabled me to understand the significance of reflecting on experiences and not only forgetting about them. Therefore, through reflective practice, following my SMART objectives and reviewing my progress, I will become a more organized and effective learner.
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Conclusion 
In summary, this presentation and report have made me appreciate the significance of self-evaluation, reflective practice and professional development through identification of my strengths and weaknesses to know the areas I perform well and the ones I need to develop further. Developing a Professional Development Plan based on SMART goals has provided me with a strategy through which I can improve on my time management skills, communication skills, confidence and managing stress. Through Gibbs’ Reflective Cycle, I have come to realize how I can benefit from my experience to make myself a better person in the future.
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INTRODUCTION

Welcome to my Presentation In this presentation, the focus
would be on self-reflection and self-development order to assist
me with becoming a better learner. Through reflection, it would
be possible for me to think about my experience, see my
strengths and weaknesses, and find out what I need to work on.

During this presentation, [ am going to think about my strengths
and weaknesses, see the significance of stress management and
locus of control, and use reflection to improve myself both
professionally and academically.

Gibbs’ Reflective Cycle (1988) would be used for the purposes of
reflection to create a SMART professional development plan
with the set of goals and actions.
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MAIN BODY

THE FOLLOWING POINTS WILL BE COVERED IN THIS PRESENTATION:

TASK 1 - SELFEVALUATION: ASSESSING MY STRENGTHS, WEAKNESSES
AND OPPORTUNITIES FOR SELF-DEVELOPMENT.

TASK 2 — PROFESSIONAL DEVELOPMENT PLAN: ESTABLISHING SMART
GOALS FOR MYSELF IN TERMS OF IMPROVING MY EDUCATIONAL AND
PROFESSIONAL COMPETENCIES.

TASK 3 — REFLECTIVE PRACTICE
CONTROL: THE ROLE OF REFL
EXPERIENTIAL LEARNING.

AND LOCUS OF
JCUS OF CONTROL IN

REFLECTIVE MODEL: USING GLBBS’ FEEFRESVE CYCLE ON MY OWN
; CTION PLAN.
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REFLECTIVE CYCLE OF GIBBS IS AN ORGANIZED FRAMEWORK CREATED BY GRAHAM GIBBS WHICH ENABLES PEOPLE TO LEARN FROM
THEIR EXPERIENCES USING THE PROCESS OF REFLECTION. IT GUIDES A PERSON TO NOT ONLY THINK=ABOUT WHAT HAS-HAPPENED, BUT
ALSO THE EMOTIONS ASSOCIATED WITH THAT EXPERIENCE, THINGS THAT HAVE GONE WRONG OR- RIGHT AND“THE REASONS BEHIND THE
OCCURRENCE OF THOSE EVENTS ALONG WITH WAYS TO RESPOND DIFFERENTLY NEXT TIME (G-IBBS 1988).

IT IS COMPOSED OF SIX STEPS WHICH INCLUDE: SN

1. DESCRIPTION — WHAT HAS HAPPENED?

2. FEELINGS — WHAT WERE MY THOUGHTS AND EMOTIONS?

3. EVALUATION = WHAT WAS GOOD AND BAD ABOUT MY EXPERIENCE?

4. ANALYSIS — WHY DID THE SITUATION OCCUR LIKE THAT?

5. CONCLUSION — WHAT HAVE | LEARNT ANB WHAT ELSE COULD I HAVE DONE? %

6. ACTION PLAN — WHAT WOULD I DO DIFFERENTLY IF I COME ACROSS SUCH A SITUATION AGAIN?

FOR MY PERSONAL DEVELOPMENT THE REFLECTIVE MODEL 'OF GIBBS SERVES THE PURPOSE SINGE IT HELPS ME TO SYSTEMATICALLY
REFLECT ON ISSUES RELATED TO-TIME MANAGEMENT STRESS, CONFIDENCE AND ACADEMIC PERFORMANCE
k" e
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Strengths Weaknesses

* Hard-working - * My time Management
* Adaptability ~* Procrastination

e Willingness to improve ~ * My Confidence

¢ Determination
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TRAITS GAINED FROM THE SELF-
REFLECTION

e Y
Ti: SELFAWARENESS

FROM REFLECTION, I HAVE BEEN ABLE TO KNOW MY STRENGTHS
AND WEAKNESSES AND THUS UNDERSTAND THOSE BEHAVIORS
THAT HELP IN MY LEARNING PROCESS AND THOSE THAT I NEED TO
WORK ON.

T2 : ACCOUNTABILITY

FROM REFLECTING ON MY EXPERIENCE, I HAVE BEEN ABLE TO
LEARN THAT THERE ARE THINGS THAT I AM RESPONSIBLE FOR IN
MY LEARNING PROCESS AND I SHOULD NOT JUST FOCUS ON
BLAMING OTHERS OR SITUATIONS BUT THINK ABOUT WHAT I CAN
DO BETTER TO MAKE THE SITUATION BETTER.

T3 RESILIENCE

THROUGH REFLECTION, I HAVE BEEN ABLE TO UNDERSTAND THAT
THE DIFFICULTIES I FACE AND MISTAKES I MAKE SHOULD BE
VIEWED AS AN OPPORTUNITY FOR. GROWTH AND DEVELOPMENT.

N " "





image8.png
TASK 2: PROFESSIONAL DEVELOPMENT PLAN WITH SMART GOALS

Goal to Achieved Personal Action Resources and Development Opportunity Performance Expected

Plan Support required with Professional Measurement Completion
Qualification Date

Enhance time management skills Create weekly Calendar, planner, Improve organisational Achieve at In3
schedule for university skills which can be used in ~ least 90% of ~ months
studying and materials and university and work scheduled
start working on  tutor. tasks each
your assignment week.
early.

Enhance your communication ~ Increase Tutor and peer Improve communication Classroom In4

skills participation in  feedback on and presentation skills participation ~ Months
classroom presentations; needed in the workplace. and
discussionand ~ University completion of
presentations. presentations. presentations.

Stress management improvement Split big tasks Urtilize study Build resilience and ability ~ Avoid In2
into smaller planner, wellbeing  to perform under pressure.  working at the Months
goals, take breaks and tutor last minute in
and plan ahead  assistance if assessment

needed. period.
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ASK 3: UNIT 4 TOPIC SU

UNPACKING EXPERIENCES

Reflection has helped me learn how my thinking and decision-making processes contribute to the progress of my studies. I can see
from my previous experience what I could do right, what I could do wrong and how I can improve in the future through
reflection.
LTV L /A | ALVl TN . TN ANV
It is also important to mention that locus of control plays an important role in my personal growth. Internal locus of control
means that you realise the impact your actions and decisions have on certain results, while external locus of control means that the
result depends on something external to the person.
= RIS T\ YW I _J
I think that strengthening my internal locus of control will help me in studying since this means that I will take responsibility for
my learning process. Thus, rather than complaining about having a tough task or not having enough time to deal with it properly,
I will think about how I could start doing the work earlier or ask for help.
A~ AL\ T
Self-awareness - [ understand my strengths and weaknesses better.
Responsibility - I recognise that my choices can affect my academic performance.
Resilience - I can learn from setbacks instead of allowing them to stop my progress.
Improvement - I can create realistic actions to improve my time management, confidence and stress management.
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CONCLUSION - 4

IN SELF-EVALUATION AND REFLECTION,}WE BEEI% ABLE TO GET INSIGHTS INTO MY STRENGTH AND
WEAKNESS AS A LEARNER. -

AMONGST MY STRENGTHS AR‘.E FAST LEARNER;, DILIGENT; FLEXIBLE AND OPEN TO CHANGE. TIME
MANAGEMENT, PROCRASTINATION, LACK: ©F CQNFJDENCE AND STRESS MANAGEMENT HAVE BEEN
ESTABLISHED AS MY WEAKNESSES THROUGH Sg F\LUATION AND REFLECTION.

APPLICATION OF REFLECTION HAS ENABLED: SELF-AWARENESS AND TAKE MORE
RESPONSIBILITY FOR MY LEARNING AND DEVE . THE SMART GOAL PROFESSIONAL DEVELOPMENT
PLAN I HAVE DESIGNED HELPS ME TO DO ]Ugl

]];Ma’f‘BY OFFERING MEASURABLE AND ACTIONABLE WAYS
TO SOLVE THESE WEAKNESSES.

IN SUMMARY, REFLECTION IS A CONTINUOUS i;ROCESS 'WHICH CAN HELP ME GAIN INSIGHTS FROM
EXPERIENCE AND IMPROVE MY ACADEMIC PERFORMANCES AND ACQUIRE SKILLS WHICH WILL BE USEFUL
IN MY FUTURE PROFESSION.

7,
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