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Discuss the Consequences of going off sick from work to individual, business and society.

There can be different cases on why employees are off work due to sickness. This can be due to exhaustion, mental health, or even long-term illnesses (Musculo-Skeletal Disorder). According to Hoogendoorn Et, Al., (2002), they have stated that the research which was conducted found that a lot of absences from work due to musculoskeletal disorders, stress, and health. They also stated that a majority of the study, individuals who took part had written that they had a lot of lower back problems. They found that they are absent from 3-day period, and this spiralled to some losing their jobs/pay in the longer run. (Hoogendoorn Et Al., 2002). 

According to Y Kotera, P Green and D Sheffield (2019) they stated that a lot of employees do not disclose any information of their mental health issues amongst their employers due to them feeling shame. A lot of the world’s population is suffering with mental health concerns. Some of the ratio’s population blame it on the masculinity whereas most see it as the illness that can possibly ruin careers. It is very important to understand the importance of mental health and being able to know what to do. This usually ties into the motivation of the jobs and how the workers can essentially keep up with workloads. (Y. Kotera , P. Green , D. Sheffield, 2019). 

LO1

In order to work efficiently attributes to the skills and knowledge. According to Corry Azzopardi (2020) He stated that to be able to acquire a good working relation in accordance with healthy working. It will be acknowledged through fundamentals of learning and developing the perception, principles, knowledge, and skills. This is very important as this can help contributing the right skills through any workforce. This will also help any notion of social abilities and variety of challenges that may rise in the future (Azzopardi, 2020). 




LO2 

Debbi Marais and Joy Perkins (2012) have stated that a postgraduate’s have been taught to recognise current skills and how to prepare their new set of skills by ensuring they have their own personalized action plan which is used for developing their own needs. They have also stated that Employability  is very popular and in demand as eminence within the UK. They explained how education and employment overlaps between each other to ensure the right skillset required e.g., problem solving, healthy work life, independent working etc. (D. Marais and J. Perkins, 2012).

LO3

Lesley Scobbie, Diane Dixon, and Sally Wyke (2010) they have stated that in order to achieve a goal the individual will need to ensure that the goal has hit the criterion margin for the existing one. This is very important as this can hold key values on how much an individual is hitting and the timeframe. It is very important to ensure that each target is met and another one has been added. Below are the 4 stages:  
1. The goal
2. Goal achieved 
3. Developing
4. Review   
(L. Scobbie , D. Dixon and S. Dixon, 2012)
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