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This essay discusses policies introduced by the United Kingdom and Welsh Government which set out to improve the health and wellbeing of individuals and communities. The first section looks at the impact of the Wellbeing of Future Generations (Wales) Act 2015 and the second section looks at the Equality Act 2010. Both sections examine the acts’ impacts on the health, wellbeing and resilience of children and young people within Wales.
The Wellbeing of Future Generations (Wales) Act 2015 covers whole communities, people in poverty-stricken areas, as well as people in high economical areas, children, health care professionals, all public body sectors, National Health workers (NHS), all local authorities, children and adults with health problems. The act is designed to make changes that try and help communities thrive, to better themselves and each other by making a sustainable plan, try and abide by it to provide good social guidelines through communication. There are 44 public bodies that are to work together such as National Authorities, Fire and Rescue Authorities, Sports Council of Wales, National Museum of Wales, Schools, and bin collections.
The seven goals the Act identify are: globally responsible Wales; a prosperous Wales, a resilient Wales, a healthier Wales, a more equal Wales, a Wales of cohesive communities, a Wales of vibrant culture and thriving Welsh language (Welsh Government, 2016). The public bodies should work together to make sure all these goals are met, these goals are not short term, they are long term decisions to make Wales a better nation. The public bodies making the decisions must ask the communities what they think. All of these have goals to achieve (see appendix Table 1, Well-being of Future Generations (Wales) Act 2015 p.4).
According to David Thorpe (2020), there are four major issues with the Wellbeing of Future Generations (Wales) Act 2015. The first is the making of the act needed public service boards (PSBs) for every county to have an input at a community level. They set up plans for each community and they were meant to establish certain goals and barriers and provide a yearly report on progress, so the seven-tier system could be managed. One of the drawbacks of this is not everybody had heard of the PSBs so how can the PSBs make decisions if our communities do not know who they are. Some of the solutions could be to have more members of our communities involved in sub-committees of local people and this would help promote more public awareness and integration.
David Thorpe (2020) also states that there having 46 indicators such as the percentage of children who have fewer than two healthy lifestyle behaviours (not smoking, eat fruit/vegetables daily, never/rarely drink and meet the physical activity guidelines) was too many.  The others include the percentage of pupils who have achieved the “Level 2 threshold” including English or Welsh first language and Mathematics, including the gap between those who are eligible or are not eligible for free school meals. This was to be replaced from 2017 by the average capped points score of pupils; the social return on investment of Welsh partnerships within Wales and outside of the UK that are working towards the United Nations Sustainable Development Goals; and the percentage of museums and archives holding archival/heritage collections meeting UK accreditation standards (Welsh Government, 2016b)
Rhodri Williams QC also criticised the Act. He said that the law was "toothless" (Martin, 2019). He told a BBC reporter that it was a "particularly badly-drafted piece of legislation" (Martin, 2019) because although "Everyone wants to see a resilient Wales, a prosperous Wales, a Wales in which there isn't any inequality…. unless individuals can rely on these rights - if they feel they haven't been upheld - to challenge the decisions of public bodies, the act is virtually useless” (Martin, 2019). It could be argued that the Act was ‘toothless’ as it did not prevent the closure of a local school and it was doubtful whether it could prevent the building of the M4 relief road (Martin, 2019).
The focus of this essay now turns to the Equality Act of 2010. This was designed to consolidate other legislation dealing with inequality and to make the law more transparent and help look at disadvantage and discrimination. The Equality Act is made up of over a hundred individual parts of legislation. This act makes a legal model to try and help look after everyone to have equality of opportunity. The act helps people be treated in a fair way, some of the legal legislation refers to equal pay, sex discrimination, race relations, employment equality, these are just some of the ones spoken about in the act and there are many  more. Sadly, there were many issues that were left out of the Equality Act such as, a duty to make reasonable adjustments to common parts of leasehold, and common hold premises and common parts in Scotland provisions, relating to auxiliary aids in schools. Other omissions include diversity reporting by political parties’ provisions about taxi accessibility, prohibition on age discrimination in services and public functions, civil partnerships on religious premises.

Looking into obesity in relation to the Equality Act, obesity could be defined as a disability according to the Equality Act (XpertHR, 2020). If something interferes with your mental or physical status, or stops a child from trying to play or have parent time or other things are taken for granted, this could be seen as a disability. Obesity in childhood can also have long term effects such as, back pain, joint pain, bullying, diabetes. 
The Equality Act 2010 requires schools and board of governors to recognise the legal framework. This act helps cover all areas of school life as well as looking after the wellbeing of pupils, parents, and carers. Each school must treat everyone equally and not put children into groups, so this must not be done because it could be discriminatory or be harassment of an individual pupil.
There are many unlawful actions defined in this act, such as harassment, failing to make satisfactory adjustments towards disabled children and staff. Also, some areas of the Equality Act need to be improved such as provision of more training in the areas that relate to bullying, to help boys in key stage 2 achieve a higher level in Maths, to help the Gypsy Roma Traveller children be more accepted in our schools.
Bill Bolloten (2013) states that objective statements can be “specific and measurable”.  He states that “by July 2013, 90 per cent of the staff will feel confident in responding effectively to prejudice-related bullying, as shown by the annual staff survey. By the end of the 2012/13 school year, the percentage of boys in key stage 2 achieving Level 4-plus in mathematics will increase from 68 to 73 per cent, and to 80 per cent by the end of 2013/14. The attendance rates of Gypsy Roma Traveller pupils will improve year-on-year to meet a target of 90 per cent attendance by the end of 2015/16” (Bollotten, 2013).  This is similar to the Wellbeing of Future Generations Act as it focuses on improvements for the wider community.
The reason the Wellbeing of Future Generations (Wales) Act 2015 can work, is because of the long term and short-term framework, that was set out by ring fencing seven major goals to achieve, as mentioned above to achieve. The writer states that the reason it can work so well if the public bodies co-operate and communicate. They are Welsh ministers, local authorities, local health boards, Public Health Wales NHS Trust, Velindre NHS Trust, National Park authorities, Fire and Rescue Authorities, Natural Resources Wales, The Arts Council of Wales, Sports Council of Wales, The National Library of Wales, The National Museum of Wales and the Community and Town Councils. All these bodies working together and connecting with each other can prevent problems such as global warming and mental health issues, under the guardianship of Sophie Howe who took up the Wales’ Future Generations Commissioner post in February 2016.
The Equality Act 2010 can work in practice for many reasons as the act covers Sex discrimination, Race Relations and Disability Discrimination, Harassment, Mental Health, Education, Child Rights, Pregnant Mothers, Disabled people, Age discrimination, Foster families, Equal Employment opportunities.  The Equality and Human Rights Commission states “For example, a service for women who have been abused by men might be able to have only women working for them”, and “Employers must also make changes if someone becomes disabled while they are working for them or they change the job a person who is disabled is doing”, “Transgender people are people who feel that the body they were born into is not right for them. This means they may want to change from being a man to a woman, or from a woman to a man”. They also have various websites and contact numbers to access for support and assist such as Acas – The Independent Advisory, Conciliation and Arbitration Service Advice, training, and information to help try to sort out problems between employers and employees (Equality and Human Rights Commission, 2011). 
This assignment has spoken about the way the Wellbeing of Future Generations (Wales) Act 2015 and the Equality Act 2010 has made substantial change to our way of living and communicating with each other. The Wellbeing of Future Generations (Wales) Act 2015 created a seven-goal system which in the writer’s opinion has worked very well. Keeping the communities informed of decisions has brought a lot of communities closer together. The 46 indicators play a big role of the act and include recording the mean mental well-being score for people; the percentage of dwellings which are free from hazards; the amount of waste generated that is not recycled, per person; the capacity (in MW) of renewable energy equipment installed; the percentage of people who speak Welsh daily and can speak more than just a few words of Welsh; the percentage of designated historic environment assets that are in stable or improved conditions. 
The Equality Act 2010 has also done a lot for mental health and it states that even if you are suffering from a mental health, problem or issue, the Equality Act is law, and you are an equal. Adaptations will made for you nor matter what your disability, you can ask staff the NHS staff or NHS Trust Hospital to treat you with equal rights. The Equality Act also takes care of your language needs whether it is Welsh, Polish etc.  
Above one has covered obesity, further research has found two cases similar from different parts of the world. “At the present time, discrimination on the grounds of obesity is not a “Protected Characteristic” under the Equality Act 2010.  However, with concerns over the levels of childhood obesity and Public Health England predicting obesity will affect more than 50% of adults by 2050, should it be? There is in fact suggestions that obesity, even without being a named Protected Characteristic, could already fall within the realms of the Equality Act” (Walton 2020). Walton also reported the about discrimination similarities for obesity in a case involving Karsten Kaltoft v Kommunernes Landsforening.  It was determined that his conditions clearly fell within the definition of a disability, namely: “a physical or mental impairment which has a substantial and long-term effect of his ability to carry out normal day-to-day activities.” Walton’s information determines that the UK law on “Discrimination on the grounds of weight may be added to the list of Protected Characteristics under the Equality Act in the future, however, it remains undecided at present.
In this essay one believes that the Equality Act 2010 has made a significant change and one thinks most of the act because it has come along way with the amendments through the years and changes implemented have been for the better. The benefits have been seen in schools, workplaces, universities, hospitals, mental health sector etc. There is still a long way to go and unfortunately mistakes will be and have been made with consequences, as stated above, but the good parts are helping disabled people in the workplace feel like they are side by side with an able-bodied person. It also helps to protect vulnerable children, adults and families and organisations. The Wellbeing of Future Generations (Wales) Act 2015 has worked well because of the way it has united communities and given them a voice and a brighter Wales. One thinks the objectives set out by the goal system works well because it gives each community a set of rules, they can aim form. Working side by side with county councils and community councils and town council works well by letting the public get the information it needs about what changes and future developments are getting discussed for each area. The Wellbeing of Future Generations (Wales) Act 2015 looks at the long-term of Wales stiving forward and becoming a strong nation for not only this generations, but future generations, but never forgetting to include its historical background.
The reasoning behind one’s thoughts on this act is the way the structure is set out for generations to come, which can only be a positive outcome for Wales. All these together helps our Country have a greater vision for a  global Wales; a prosperous Wales, a resilient Wales, a healthier Wales, a more equal Wales, a Wales of cohesive communities, and a Wales of vibrant culture and thriving Welsh language (Welsh Government, 2016).
Appendix
Wellbeing Goals
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Well-eing of Future Generations (Wales) Act 2015 (anaio 2)

TABLE1

A prosperous Wales. ‘An_ innovative, productive and low carbon
society which recognises the limits of the
global environment and  therefore  uses
resources efficiently and  proportionately
(including acting on climate’ chan
which develops a skilled and well-cdi
population in an economy which generates
wealth  and  provides  employment
opportunities, allowing people to  take
advantage of the wealth generated through
sccuring decent work.

A nation which maintains and enhances a
biodiverse natural environment with healthy
functioning ecosystems that support social,
economic and ecological resilience and the
capacity to adapt to change (for example
climate changg).

A socicty in which people’s physical and
mental well-being is maximised and in which
choices and behaviours that benefit future
health are understood.

A more equal Wales. ‘A society that enables people to fulfl their
potential no matter what their background or
circumstances (including their socio economic
background and circumstances).

(A Walcs of cohesive communitis. ‘Atiractive, viable, safe and_ well-connected
communities.

rant culture and thriving Welsh| A society that promotes and protects culture,
heritage and the Welsh languag
encourages people to participate in the ats,
and sports and recreation.

A lobally responsible Wales A nation_which, when doing_anything to

improve the economic, social, environmental
and cultural well-being of Wales, takes account

of whether doing such a thing may make a
positive contribution to global wel
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 (Welsh Government, 2015, p.4)
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