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Scenario 2 :
Regarding Yasmin case, there are two regulation that can fit perfect in her case. The First one is the Equality Act (2010) which is about harassment at the work , but bullying is not yet against the law but the harassment it is and the harassment happen when the unwanted behaviour is related to one of the following: age, sex, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sexual orientation. Which in this case is related with the sex. Further the second law that it fit with Yasmin Rights is the Holiday Pai Regulation act (2010) which it said the employer must pay the employee. For example an full tame employee is needed to be paid by the employer minimum 28 days of holiday every year. In conclusion the breaks rights of Yasmin are the equality right and the Holiday Pay right. (Gov.UK, 2010) (UK, 2022)
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