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Introduction
· State why professional career development is important for career success:
· Write a paragraph which outlines your understanding of the skills and knowledge which contributes towards working effectively and being employment ready.
· State that the aim of your report is to reflect and review your learning journey through personal development whilst identifying what and ow you will develop these.
/
Professional carer development can help you advance in your working life and it could be in the form of formal learning, which includes coursework and attending university, or informal learning, 
Professional career development will help you in your day to day life. you will learn many new skills such as management skills. The importance of professional career development is learning how to enhance your knowledge and progress with your career. A few examples could be;
· Having a education through college or university.
· Enhancing your skill through work experience
· Spending time with a mentor observing
· Training
· Employability development 
· Peer learning (working with others)
· Clinical audit
· Reading journals
· Attending conferences
· E-learning activity
The aim of this report is to understand my current situation and review my findings through personal development. I can do this by finding my learning style and see which one im better at in order to progress on my career development.























Findings
Self assessment
I have used 2 learning styles in order to apply my findings
Honey and mumford learning questionnaire.
On eln E learning website it is mentioned “Honey and Mumford learning styles were developed by Peter Honey and Alan Mumford in 1986. Their work is inspired from and built upon Kolb’s learning styles model (Leaver, 2005). however, they produced their own Learning Styles Questionnaire (LSQ) because it was found that Kolb’s LSI had low validity with managers”.
Kolbs questionnaire 
Saul Mcleod mentions on simply psychology website “David Kolb published his learning styles model in 1984 from which he developed his learning style inventory.
Kolb's experiential learning theory works on two levels: a four-stage cycle of learning and four separate learning styles.  Much of Kolb’s theory is concerned with the learner’s internal cognitive processes.
Kolb states that learning involves the acquisition of abstract concepts that can be applied flexibly in a range of situations.  In Kolb’s theory, the impetus for the development of new concepts is provided by new experiences”.
I can conclude from my findings from the Kolbs learning that I have strength in Abstract conceptualisation and active experimentation. The weakest skill is in concrete experience. This tells me that Iearn with out the need to feel or sense.
From the honey and mumford questionnaire I can confirm that the learning style category I fall is a reflector. As mentioned on the ehow website, Reflector learners are usually introverted and like to listen, instead of being the ones in the centre of attention.
https://www.ehow.co.uk/info_7904335_reflector-learning-styles.html
Honey and Mumford Learning Style 
summary about this theory 

· Activist
· Reflector
· Theorist
· Pragmatists

[image: https://changingmindz.co.uk/wp-content/uploads/2015/11/honey-and-mumford.jpg]
I can conclude that from my findings that in order for me to strengthen my learning experience I need to take in to account the learning styles of theorists, pragmatist and activists. I also need to expand my knowledge and skills of active experimentation. 
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