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[bookmark: _Int_6fSrQfkS]The main goal of trait theories of personality is to look at what are the possible explanations are for thoughts and behaviours as well as the possible emotional patterns of an individual (Fleeson & Jayawickreme, 2025). The trait theory in which this essay will focus on is the Five-Factor Model by Costa and McCrae when looking at human behaviours as a whole. One of the well-known theories about personality traits is the Five-Factor Model which was founded by Costa and McCrae in the 1980s. The main concepts of the Five-Factor Model are extraversion, agreeableness, neuroticism and conscientiousness (Costa & McCrae, 1992). These traits of personality help visualise what the patterns are within an individual’s actions as well as behaviours (Wilt & Revelle, 2015).
Behaviour is known as the actions as well as reactions of an individual. These behaviours could be either hereditary or learned behaviours in which they have developed due to the environment around them (Molteni M, 2026). The behaviours of humans are studied widely as it allows for the ability to gain knowledge as to how certain actions and reactions are caused (Box-Steffensmeier et al., 2022). 
 
[bookmark: _Int_979Dz5OF][bookmark: _Int_CoUeiZBS][bookmark: _Int_JjLdDnvo]The main traits within the Five-Factor Model are extraversion, agreeableness, neuroticism and conscientiousness. This trait theory is widely used for gaining an understanding of the structures of human personality (Widiger, 2018). Each of the traits within the Five-Factor Model explains different aspects of an individual's personality which are that extraversion explains how an individual could be more sociable within certain social situations as well as being assertive and emotionally more positive (Tsaousis, 1998). Within each of these traits, there are a number of factors that help explain the personality traits (McCrae et al., 1998). 
[bookmark: _Int_GuqVjmr0]Conscientiousness explains how a person can have higher self-discipline, be more organised and typically be more goal-driven. Neuroticism suggests that a person could be more anxious and more emotionally sensitive. Agreeableness suggests that an individual could be more straightforward, more trustful and be more cooperative. Lastly, openness suggests that an individual could be more creative and be more curious (Tsaousis, 1998). 
[bookmark: _Int_gdNfPelI][bookmark: _Int_uNOzJWwb]Personality is measured in many ways. One of these ways in which personality can be measured is by self-report inventories, otherwise known as self-report questionnaires. This method of measuring personality is more commonly used within a clinical environment as well as within research when looking at personality (Miller et al., 2004). One example of the self-report inventories is one known as the Myers-Briggs Type Indicator (MBTI). This categorises an individual's personality into 16 personality traits (Nosheen Zehra & Jafrani, 2024). According to the MBTI theory the main four personality traits are either extraversion or introversion, judgement or perception, sensing or intuition and thinking or feeling (Nosheen Zehra & Jafrani, 2024). Another example is known as the NEO-PI. The latest addition of the NEO-PI-3 is used in order to evaluate personality through the factors within each of the personality traits using mainly the self-report questionnaires (Allik et al., 2017). The NEO-PI-3 uses the Five-factor Model within the questions using the different factors linked to each of the personality traits (Miller et al., 2004). These two methods are the most commonly used today when recording and measuring an individual’s personality. 
[bookmark: _Int_ROKIgcxJ]Trait theories help account for an individual’s behaviour as the traits identify the patterns within a person’s behaviours (Farmer & Sundberg, 2010). These patterns can either be persistent behaviour or impact behaviour. The impact behaviours are more linked to heredity behaviour (Farmer & Sundberg, 2010). Due to the impact personal traits, they can be essential when assessing as well as predicting an individual's behaviour (Farmer & Sundberg, 2010). The theories about how trait theories affect an individual’s behaviour recognises that an individual’s personality traits are more complex systems which involves components such as the individual’s aims, their ideas and beliefs either about the environment around them or about themselves as well as some biological aspects (Fleeson & Jayawickreme, 2025). Due to this viewpoint of the trait theories it allows for the consideration of how an individual’s behaviour can vary depending on the situation the individual is in as well as the development of their personality stability over time and that an individual's trats are a collection of patterns of the individuals behaviour over time (Fleeson & Jayawickreme, 2025). 
Trait theories try to explain any psychological systems which could create any of these behavioural patterns Yang et al., 2013). One theory that supports this claim is the whole trait theory. This theory was created in order to account for how it is possible for an individual’s personality traits to also betray as certain behaviours when within certain settings (Fleeson & Jayawickreme, 2025). A main area within the whole trait theory is the constrained accretion which is the term giving to the process of personality traits developing and then becoming more stable traits over time. This process is caused by any biological interferences or by environmental interferences which could cause an individual to develop certain behaviours in certian settings (Fleeson & Jayawickreme, 2025). This supports the claim that personality traits are more complex and influential on individual’s behaviour than just being a description of them (Fleeson & Jayawickreme, 2025). 
[bookmark: _Int_tnnSVhAe][bookmark: _Int_urReCX6k]When looking at trait theories to explain for an individual’s behaviour there are a number of strengths in which trait theories have. One of the main strengths of trait theories is that its focal point is how the personality traits that are consistent over time are able to help foresee the individual’s behaviour during a wide range of settings whether those settings are personal or professional (Rumsey, 2020). Another strenght is that trait theories are more focused beyond general personality qualities and cognitive capacities, trait theories have shown predictive value (Wagner et al., 2020). It looks at how certain traits like for example an individual’s interest in learning can be connected to the more success within a learning environment as well as experiencing more positive experiences within settings in which have certain outcomes within intelligence tests (Wagner et al., 2020). 
Even though there are strengths to trait theories, there are some limitations when using trait theories to explain an individual’s behaviour. One of these limitations is that trait theories tend to look at certain traits as internal causes but does not provide a full explanation as to how these traits can explain the individual’s behaviour. Due to this trait theories are not able to provide an in depth explanation on how a person's trait can explain their behaviour (DeYoung, 2017). 
Another limitation of trait theories is the way in which traits are measured. One of the ways in which trait theories are measured is through self-report questionnaires. These questionnaires provide a limited choice of answers which good for reduce the chance of answers given to be biased. However, they can cause answers to be forced in order to answer the questions due to the real answer not being an option or answers having to be justified in order to fit into the choice answers (Bürkner et al., 2019). 
Overall, trait theories are a good indicator when looking for an explanation for an individual’s behaviour. Trait theories allows for an understanding of what an individual’s personality type is. This can help be able to predict how a person may or may not react within certain aspects within their life whether it is in a personaly setting or a professional setting. One of the effective ways to measure personality traits is through self-report questionnaires which use systems such as either the Five-Factor Model or the MBTI. Even though there are some limitations to this method of measuring personality traits, it is the most commonly used as it is effective. 
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