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The introduction
The following assignment is written with the main purpose of looking into the knowledge and skills that have been developed throughout the current module studied “Professional and Career Development”. Therefore, to make sure that all relevant information is being included, different models and frameworks are going to be used. In this way, this assignment will be structured under the form of a reflective portfolio which to represent all information and knowledge that has been developed throughout the module.  

As it has been mentioned, different frameworks and models are going to be applied to make sure that the audience understands better that the skills are the outcomes to different activities that have been completed throughout the module For example the SWOT analysis is being applied to investigate the Strengths, weaknesses, opportunities, and threats that I have, based on the analysis carried out, a Personal Development Plan will then be developed to look into how to transform my weaknesses into threats, as this is my main goal- to become the best version of myself. 
[bookmark: _Toc130743423]WHAT IS REFLECTION?
Looking into the theoretical definition of reflection, it is defined as being the process of looking throughout activities that have been completed and analysing the positive parts as well as the less positive parts of the activity with the main scope of creating an action plan which to be used to make improvements. 

[bookmark: _Toc130743424]IMPORTANCE OF REFLECTION 
Looking into the importance of reflection, a key thing to outline is that reflection helps people improve and develop their own past performances (HCPC, 2020). Carrying out a form of reflection periodically is extremely important because it helps people investigate their own performance and brainstorm on what they would do differently if they were to do the same thing again (Webb, 2018). By reflecting and creating an action plan, people get the opportunity to also work on new skills which have not been developed in the past. By doing this, people get to improve by practice and in time make it perfect. 


[bookmark: _Toc130743425]SWOT ANALYSIS 
To begin with, the SWOT analysis is a framework used by business but people as well to investigate the four elements that it oversees including the strengths, weaknesses, opportunities, and threats. Considering the mentioned, this analysis helps people with their decision making in order to make improvements and make sure that their decisions are evidence-based.  (Kenton, 2021).
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[bookmark: _Toc130743426]PERSONAL DEVELOPMENT PLAN (PDP) 
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Looking at the above personal development plan, I am willing to develop the mentioned in order to help myself make sure that I am pushing myself forward with my career. 
[bookmark: _Toc130743427]Learning Styles
· [bookmark: _Toc130743428]Honey & Mumford 

According to Honey & Mumford, there are four learning styles including activists, theorists, pragmatists, and reflectors. The activists are the individuals that learn by doing. The theorists are the ones that get a kick out of the chance to comprehend the hypothesis behind the activities. The pragmatists are the individuals that can perceive how to put the learning into practice in their present reality. Lastly, the reflectors, are the individuals that learn by watching and contemplating what happened (Sidhu, 2019). 
· [bookmark: _Toc130743429]Fleming Learning Styles 
Fleming came up with the VARK Learning style which includes the Visual, Aural, Read, and Kinesthetics. Each of these are different and this is what differentiates everyone. For example, the visual learners, learn by seeing information, taking notes and so on the aural learn by listening, and so on. 
[bookmark: _Toc130743430]McClelland THEORY OF MOTIVATION – Learned Needs Theory
Considering that I am willing to become a manager, it is extremely important for me to know how to manage the motivation of the employees that I will oversee in the company. The motivation of a person influences the performance that it has in the work that it does. When a person is motivated or has a benefit from the activity to be completed, then its performance is going to be raised (McClelland, 1988).
1. [bookmark: _Toc130743431]ACCOMPLISHMENT – this is the element discussing when an individual is concentrated on the results that will come once the task is being fully and successfully accomplished. 
2. [bookmark: _Toc130743432]AFFILIATION – this is the element representing the circumstance when the individual is willing to complete the upcoming task while working as part of a team. In this way multiple people with the same interest get to work together and benefit together at the same time. 
3. [bookmark: _Toc130743433]POWER – this is the element representing the individuals that are willing to show their power and be seen for its authority by other members. For this element, the social status plays an important role as in this way a person with a higher social status will be willing to take the lead of the group (Mindtools, 2020).
The manager is obligated to observe each worker individually and evaluate one of the three factors that motivate them; after this, the chief can see which classification is appropriate for the workers and afterward the director might continue to the following activity which is the kind of administration that needs to pe embraced for the group to be more successful and afterward the design of the task - it is unsatisfactory to appoint high-risk ventures to representatives under the alliance inspiration as they won't be completely drawn in with it (WWP, 2021). The theory's structure makes it very helpful for job performance and employee engagement. It gives the manager a chance to learn more about their employees and gives them training for learning and development. As a result, the employees' performance improves, even leading to financial profits. Because it is both concise and efficient at the same time, I personally find this theory useful. Therefore, the proper distribution of the motivators to the employees, such as assigning very competitive and high-risk tasks and projects to the "power group," will bring only positive aspects, including employee engagement, motivation and self-development, job performance, and more awards, including money, if the three motivators are taken into consideration as well as the personalities of the employees. (Kurt, 2021)
[bookmark: _Toc130743434]JOHN DRISCOLL MODEL OF RELFELCTION 
The Driscoll’s Model of Reflection is extremely popular and this because this model represents a short reflective cycle which can be used by individuals or companies without spending to much time or giving to much information. This reflective model is comprised of three questions including “What?” “So What?” “Now What?”. Considering the mentioned, this is one of the main aspects that make this model so popular and appreciated by people (Toolshero, 2020). 
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I will produce my own reflection using the John Driscoll model of reflection, and I will evaluate my learnings in relation to the open book assessment, the mock interview, UK employment law, and other skills like teamwork, communication, cooperation, problem-solving skills, and IT skills. We were just getting to know the assessment when it was presented. It had a few different sections, all of which I thought were interesting and challenging. However, when I saw the open book assessment section, I was a little nervous because I thought it meant a lot of pressure, and my skills for working under pressure aren't as strong as they should be. I felt anxious and nervous, even though I didn't overreact, and I thought about the things I needed to do right away to boost my confidence.

As a result, I started working on my resilience and analytical skills to get good grades. Looking back on the situation at the time, I can understand why I was apprehensive, and now that my skills and knowledge have improved, I wish I didn't have to do it again. I was delighted to have the opportunity to rehearse. I was overjoyed and really wanted to perform. Either way, as my experience progressed, I realized how many complexities there were and how difficult it was, but I still understood it and tried to get there.

I'm glad I did because I found myself to be an aggressive person. I didn't give up despite the difficulties. In fact, I learned that I had skills I didn't know I had, such as design and creativity, which helped me write my cover letter and resume. Well, if you had to repeat the same actions, you would feel the same way at first. However, thanks to my own personal growth, I have proven before that I am well capable of mastering it, so I no longer find it difficult. When I hear about UK Employment Law, I immediately panicked and feared that the law would make my life difficult. I was also afraid that I would not be able to understand many languages, that I would not be able to improve my grades, and that I would not be able to grow as a person. After regaining my composure, I tackled it and after reading a few paragraphs realized it wasn't as difficult as I thought. I regained my composure and regretted my initial panic. Now I know not to judge too harshly at first, especially when I'm not confident what the topic is about. I am grateful that I gained a lot of confidence by doing this.
[bookmark: _Toc130743438]REFERENCE LIST 
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1. WHAT? — description and the nature of the experience with all the afferent details
included the more details introduced, the more critical and beneficial it will be; what
exactly happened, the individuals involved, negative/positive experience, etc.

2. SO WHAT? — this section is created for the feelings, such as the feelings during the
experience, before and after; the reaction within the experience and the reasoning are
important and how the things changed between then and now..

3. NOW WHAT? — shortly, this is about the conclusion of the experience, including the
things learned during it, the steps that could have been taken to avoid the conflict, if
any, the differences between now and then such as if the approach taken then would
be different now, after the knowledge and skills have been improved (Gladd, 2021).
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