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[bookmark: _GoBack]The importance of reflective practice within professional practitioners
What is reflection and reflective practice?

(Google Images. 2023)
Reflection within professional practices, practitioners and early year settings are a fundamental skill to the success and effectiveness within practices. Elfer, 2012. States that reflection within a professional and early years environment where practitioners can reflect and evaluate an event or an occurrence, where practitioners can openly discuss the situation solo or alongside other professionals and practitioners. This allows practitioners to professional practices develop methods in relation to discussing and improving aspects of professional practice. By instigating and allowing reflective practice, practitioners and professionals themselves can devise how situations were handled; whether this was effectively or identifying means on which the outcome could be changed or improved, where this reflection benefiting both professional and personal knowledge. It is devised by Cheetham, G. and Chivers, G. (1998) that by intergrading reflective within professional practitioner settings allows for a more competent and effective practitioner. Schon’s theory of reflective practice illustrates that two types of reflective practices are present; these are reflections within practice followed by reflections on practice. (Argyris, C. & Schbn, D. A. 1974) Where reflective practices are taking place before and after a series of events. The use of Schon’s theories allows for professional practitioners to reflect on situations, whether this is orchestrated prior or after an experience. Schon believes this allows more competence and diligence, as the act of reflection will positively impact the knowledge, and initiate clarity within future activities and ordeals within a professional practice. Reflective practice allows for professional practitioners to progress, learn and adapt the changing role of a professional practitioner using reflection. Reflection can be an extremely personal yet effective tool for professional practices. (Morley, C., 2007.)[image: ]
Reflective practice is the ability to reflect on one's actions so as to engage in a process of continuous learning. (University of Cambridge. 2022.)









Reflection within professional practices
(The Veterinary Nurse. 2018.)

The use of reflection proves to be an imperative and essential to the succession and progression of a professional practitioner's skillset to keep professionalism intact to the highest regard, and to gain first-hand experience and knowledge. According to Nursery World, 2003. The role of a professional practitioner is to provide children with a rich stimulating learning environment that has a variety and plentiful learning opportunities. To utilise reflection within a professional practice, a professional practitioner can use reflection to evaluate their performances, effectiveness with their teaching methods to ensure these correspond with the duty to provide children with learning opportunities and a stimulating environment and education. (Ang, L., 2010.) A reflective practitioner will remain critically aware of their actions and experiences through reflective practice. Actively engaging in reflective practice will allow the professional practitioner to be critically aware of their own actions, strengths and developmental needs, while also essential to be aware and attentive to their professional peer's contributions also. (Schon, D.A., 1988.) Schon’s theories contribute to the ideologies of reflective practice. A practitioner that allows for adverse experiences that are distinct and unique, can use established phenomenon to undertake understanding and necessary changes within the event or situation. (Schon, D.A. 1968) Schon continues to suggest that the method of reflective practice within professional setting can benefit professional practitioners by learning from a universal sense of complexity and synthesis when reflecting alongside other professionals, to develop practical professional knowledge through the act of critically evaluating presented skills and knowledge, to which commonly referred to as reflection in action. (Schon, D.A., 2002.) Reflection needs to be implemented into everyday practices for the benefits to be maximised and correlated to a professional work alongside children within the early years. (Brock, A., 2013.) Reflective practice can be used to monitor and identify the progression of a child’s educational and the catering to ensuring developmental goal and skills are met efficiently. By reflecting through planning and attentiveness of a child’s activities, by monitoring their response to the activities allows professional practitioners to assess, monitor and reflect on the curriculum they are providing. (Paige-Smith, A. and Craft, A., 2011.)  Reflective practice will allow practitioners to build rapport with children based on their understanding of the child’s developmental needs and remaining vigilant to a child's behaviour and responses to the practice's curriculum. [image: ]






Reflection within early year settings
(Cambridge Assessment International Education. no date.)
[image: ]Reed, M. and Canning. (2009) explain that reflective practice can be devised as the essential aspect of providing for the early years. This is done by practitioners providing a safe, enabling environment, working alongside parents and multi-agency professionals, coinciding with meeting the requirements of the early year's curriculum. There is a level of expectation for practitioners within the care of early years. It is imperative for reflective practice to be instilled in everyday proceedings. This allows the flexibility to consider individual skills, compare with other professionals, or even consider parental opinions from children's parents. This can all be utilised to deepen and strengthen understanding and findings, but also listening to a parent's input will build a rapport and trust between the professional relationship of a parents and a professional practitioner. 
Models and theories within reflection
Social Research & Practice and Education Ltd. (no date.)
There are a variety of models and theories of reflection that can be used to enhance practice and to individually or collectively reflect on a solo or overall group performance. These theories engage different styles and involve different stages to accomplish reflective practice. One useful reflective practice model is Kolb’s Experimental Cycle. Kolb’s Experimental Cycle was founded in 1984 and was intended to be used as a basis to provide reflective practice. Kolb’s Experimental Cycle has a minority of steps compared to other notable models and theories; but is admired as just as effective. Kolb’s model is based on individual experiences, which reflective practice will be subject to review, analysing, evaluation and action.[image: ]
This model is devised from 4 stages; reflective observation, concrete experience, abstract conceptualisation and the last being active experimentation. (Stice, J.E., 1987) This model emphasises experience, and the imperative nature to use and learn from experience, with past and future experiences. The next stage would be to describe note these experiences, and analyse what was executed correctly, and what can be altered to enhance a practitioner’s professionalism and the meeting of a child’s developmental needs. After the reflective stage has been concluded, changes and altercations should be applied directly into practice with the intention of improving their skillset and knowledge to enhance the practices experience for practitioners and children. In this stage professionals will be able to construct and criticise and demonstrate what they may have acquired and learnt through the duration of the reflective practice. (Sharlanova, V., 2004.)

[image: ]Another model that is popular amongst professional practitioners within the early years is the Gibbs Reflective Cycle. As quoted by the University of Edinburgh. (2020) is it widely renowned as the most efficient model to incorporate within reflective practice. The Gibbs Reflective Cycle has been essential to the incorporation of reflective practice through six stages. These stages are description, feelings, evaluation, analysis, conclusion and forming an action plan. (Husebø, S.E., O'Regan, S. and Nestel, D., 2015.)
(MindTools. 2023.)
There are plenty of benefits to using these methods, but also can be met with some disadvantages also. By following a method or a theory, a basis and structure is provided with instructions to adopt and be guided through the reflective process. These models are to be adhered to in a specific set of steps, where these steps may not be able to be carried out within the specific event or situation as every situation is unpredictable and may not apply specifically to every presented everyday situation.
Reflective accounts form
A practitioner can use reflective accounts form to record reflections taken within the practice. Reflective forms serve as an efficient way to document and recount an event of experience. They can be served to track back and review past and present reflections. 
Conclusion:
To conclude, the methods presented above are those that can help being the implementation of reflective practice into everyday scenarios. Professional practitioners use reflection as an essential skill when working alongside children, other professionals and parents. Reflective practice can be used to encourage the utmost care and professionalism within early year settings. Reflective practice will be able to provide practitioners with valuable information, by monitoring ad recording a child’s progress, tracking developmental milestones and ultimately to remain at the peak of their skillsets, professional knowledge and performance capabilities. 
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