Many people who experiences distress try to keep their feelings hidden because they are afraid of other people’s responses.
Awareness of mental health is increasing but people still face a world of discrimination and can face challenges getting the help they need.
Discrimination and feelings of some are of the top reasons people give for not telling the workplace. People suffer with all kinds of mental health problems some are diagnosed, and some are not some are also medicated, and some are not. Anxiety and depression are among some of the mental health issues that people face on a daily basis. 
According to the law 
Sometimes people who have mental health problems are treated worse at work because of their mental health condition. This is called discrimination and, if you experience discrimination at work, you may have a legal right to challenge it. (Overview, 2020)
Quick facts
· The Equality Act 2010 is the law that gives you the right to challenge discrimination. This law may protect you from discrimination when you:

· are applying for a job, at work, made redundant or dismissed 
· To get protection under the Equality Act, you usually need to show that your mental health problem is a disability. 'Disability' has a special legal meaning under the Equality Act. 

· If you have a mental health problem that is a disability, and you want the protection of the Equality Act, you will probably have to tell your employer about it.

· Generally, employers can’t ask you questions about your mental health before a job offer is made, though there are some exceptions. (Overview, 2020)

Working in an environment where there is good mangerment can help your mental health in a big way also enjoying your job helps to. Its good for our wellbeing. 
A lot of us carry a lot of stress with us and this could be home life, relationships, and jus different circumstances. 
People cope in different ways this could be by 
· Avoiding people
· Hiding away
· Lashing out on their loved ones
· Committing suicide
· Staying away from work
· Hygiene/experiences 

Unfortunately, we cannot see mental health in everyone because sometimes it’s not visible people could be suffering from the inside and also play a good role in hiding it.
In my personal opinion I think people should tell there work place about there mental health because the work place will be able to help them and also maybe do adjustments to make their work life a lot easier and less stressful also the workplace will understand if ever they needed to have some time out from work.
As a workplace they are not allowed to decimate against any of there employers with or without mental health problems.
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