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Beliefs values and attitudes reflect on a human's daily life, constantly interacting with those of our peers,friends, family, or teachers. Beliefs are things what we hold to be true which underpin our values for example, (TJunction, 2015) believe ICT helps students learn better. Our beliefs can come from different sources such as our experiences, cultural and societal norms, what other people say (e.g. education). 

Values shows what is important to us and it drives our decision making within the workplace (Barrett,2010). Organisational values are defined as essential tenets and guiding principles, some of the most common values found in organisations are integrity, respect, customer focus, effective communication, accountability and fairness.for example, in my current occupation at IKEA Cardiff  one of our key values we share as co- workers is Togetherness, at IKEA we believe we are strong when we trust each other 
(IKEArecruiting, 2019). According to (Franklin, 2015) in organisations values is all about keeping a positive and healthy relationship in your team.

Attitudes are the ways a person expresses or applies the beliefs and values, and is expressed through words and behaviour. Attitudes are the mental dispositions people have towards others and the current circumstances before making decisions that result in behaviour. People primarily form their attitudes from underlying values and beliefs,  Positive employee attitude  leads to a firm being successful (Milliman et al, 2003). Many organisation has a code of conduct policy in place, the intention of codes of conduct is to provide guidelines for the minimum standard of appropriate behavior in the workplace. At IKEA one of the codes of conduct for their employees is harassment and abuse, this includes threats, displaying sexist, racist or offensive pictures or posters. IKEA will not engage, support or allow any form of harassment or abuse in the workplace.

80% percent of senior leaders believe good employee engagement is a critical part for organisations to be successful, employees may choose organisations by aligning their values to the workplace values. Our values in organisations are very important they help employees understand one another and build a great working relationship. Employees may choose to work for organisations for its vision and mission statement, bonus structure, company policy, training and development. For example some workplace values may include being reliable, meeting deadlines, working in teams, delivering quality and helping others. Being an IKEA employee, IKEA  as a company is great to work for they respect and and make the employee’s feel valued by sharing company's future plans, having a bonus structure in place, incentives such as co-worker of the month, 15% discount of employees to use in store, free tea and coffee for staff and many more benefits for it employees.
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