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Critically reflect upon this statement below and consider the implications for other types of inequalities; ‘Intersectionality as a concept was introduced by Kimberlé Crenshaw in 1989 to disrupt the ideologies of how inequalities manifest as distinct silos of individuals by gender or by race rather than considering how different inequalities intersect, compound, and are mutually constitutive rather than mutually exclusive’. 
Reflecting upon this statement regarding the term ‘intersectionality’ and looking at how different forms of inequality don’t always exist on their own and can instead intersect, the group of ethnic minority LGBTQ+ women will be focused on. However, these individual characteristics will be looked at separately to gain an understanding of how they impact individuals in different areas of their life. For example, the essay will look at what it means to be an ethnic minority in society, what it means to be someone who is a part of the LGBTQ+ community within society and also what it means to be a woman in society. Once this has been looked at, the term of ‘intersectionality’ will be introduced to show how each of these inequalities come together and go onto intersect. Various studies will be put forward, highlighting different implications that come about through being an ethnic minority LGBTQ+ woman. Laws and policies related to the topic will also be discussed. Furthermore, recommendations will be noted to determine what needs to be done about the issues presented within this essay. Finally, a conclusion will be issued, summarising the key points and discussing any final reflections regarding the statement provided. 
This essay will focus on ethnic minority LGBTQ+ women. It is firstly important to look at each characteristic separately and the outcomes that they may experience. The first to look at is ethnic minorities and the different ways that they can be disadvantaged. GOV.UK (2024) states that each and every ethnic group is alluded to when discussing the term ‘ethnic minorities’, other than the group of White British. Therefore, this is the definition that this essay will use. Joseph Rowntree Foundation [hereafter JRF] (2022) found that those who have a higher probability of being single income provider residences are ethnic minority residences. To provide a comparison, JRF (2022) notes how approximately half of employable age adults of ethnic minority residences have a job in comparison to approximately two-thirds of white residences. Leading on from this, JRF (2022) state that when it comes to those with greater degrees of child poverty as well as in-work poverty, those with an increased probability of this occurring to them is ethnic minorities. Something else to consider is health. Stopforth et al., (2022) conducted a study whereby the findings implied that in terms of ethnic minorities within the United Kingdom, their health is seriously and poorly affected as a result of experiencing racism. Low-quality health outcomes as well as disadvantage across the life trajectory is something that will be escalated due to continually experiencing racism (Stopforth et al., 2022). This is supported by Hackett et al., (2020) who found within their study that there were certain outcomes linked to racism. Examples of these consist of reduced quality of existence and increased emotional stress (Hackett et al., 2020). From this, we can see the different areas of society whereby ethnic minorities experience poor outcomes on a daily basis. 
The next characteristic to look at is being LGBTQ+ which Lawrence Hall (2022) states stands for groups of people who are lesbian, gay, bisexual, transgender, as well as queer. However, Lawrence Hall (2022) note that it also comprises of those who are intersex, non-binary as well as asexual. A key area to mention which has seen various inequalities experienced by individuals of the LGBTQ+ community is hate crime. For example, 1166 individuals who are LGBT+ were researched into by Galop (2021) within a digital community questionnaire and an examination of this took place. 15 interviews were carried out also (Galop, 2021). It was found from this study that when it came to aggression or assault against those who are LGBT+, there were 64% of the participants who had encountered this (Galop, 2021). In terms of these encounters relating to aggression or assault against those who are LGBT+, 94% of the candidates were poorly affected (Galop, 2021). 
Moving onto the education context, a study carried out by Just Like Us (2021) was made up of candidates between the ages of 11 and 18 who were LGBT+ whereby an investigation of their encounters and wellbeing took place. In terms of those who were researched into around the UK, there were 375 colleges as well and schools, with 2,394 students overall (Just Like Us, 2021). When it came to looking at the past year at school and the number of individuals who felt secure each day, there were 58% LGBT+ students in comparison to 73% of students who were not part of the LGBT+ community (Just Like Us, 2021). Another area leading on from this is mental health. The same study (Just Like Us, 2021) found that in relation to emotions and thoughts related to suicide, the number of the candidates who were LGBT+ who had encountered these was 68%. Leading on from this is a different area of society, consisting of healthcare, particularly in terms of access. Bachmann and Gooch (2018) found within their report that there have been many cases whereby practitioners within healthcare have disregarded the particular health requirements of the candidates who are LGBT. A consequence of this is that there is a mistrust from these individuals in relation to these practitioners within healthcare (Bachmann & Gooch, 2018). This demonstrates the seriousness of the inequalities faced by those who are LGBTQ+ throughout their lives.
The final characteristic to discuss is being a woman and how they experience inequality. One of the areas to address is health, specifically sexual health. Mann and Stephenson (2018) state that when discussing issues related to reproduction, it is women who shoulder the burden. This is down to biological condition as well as greater disadvantage politically, financially and socially (Mann & Stephenson, 2018). Furthermore, Mann and Stephenson (2018) note how something which is a cause of shame and humiliation is symptoms related to reproduction. For example, due to symptoms affiliated with menstruation, a third of women are absent from work for a minimum of four days a year (Mann & Stephenson, 2018). However, when it comes to communicating the grounds of their absence, around a half of women feel an inability to do so (Mann & Stephenson, 2018). This is a taboo associated with menstruation (Mann & Stephenson, 2018). However, it was found within a study that when comparing men and women and their readiness when it comes to making sacrifices related to their job, there was a lower level of readiness expressed by women (Meeussen et al., 2022). The findings showed that there were reduced expectations when it came to the benefits of these sacrifices due to the women’s regular encounters of gender discrimination (Meeussen et al., 2022). The consequence of this is that when making these sacrifices, there is a lower level of readiness (Meeussen et al., 2022). This demonstrates the employment context for women.
Education is another area within society to mention when looking at the implications of being a woman in today’s society. For example, when it came to the Irish universities mentioned within a study by Borooah and Knox (2024), gender stereotyping was exacerbated through the subjects chosen by women. For example, men decide on STEM subjects whereas women decide on degrees such as teaching as well as health and wellbeing (Borooah & Knox, 2024). However, when it comes to getting satisfactory degrees within STEM subjects, women have the same ability compared to men, as indicated by the university achievement metrics (Borooah & Knox, 2024). This suggests that when it comes to help being given to pupils within schools regarding choosing subjects as well as choice of profession, career counselling of a higher standard is required (Borooah & Knox, 2024). From this, we can see the difficulties that women face within the context of education.
Having looked at each of these characteristics individually and the inequalities that they present, it is evident that there are various negative impacts experienced by ethnic minorities, those who are in the LGBTQ+ community and then also women. It also shows how these inequalities can cause poor outcomes for these individuals on their own and could be seen as mutually exclusive. In relation to this, Christoffersen (2021) noted how when it comes to certain characteristics such as gender, ethnicity and sexuality, they persist in being significant indicators of inequality in the UK. However, when referring to these inequalities, they have mainly been looked at individually (Christoffersen, 2021). However, taking into consideration the group to be focused upon within this essay, ethnic minority LGBTQ+ women, it is important to look at how these characteristics and the inequalities they present can intersect and compound. For example, it is key to look at what it means to be an ethnic minority LGBTQ+ woman in society today. A key term to take into consideration in relation to this is ‘intersectionality’ which was introduced within a paper by Crenshaw (1989). According to Crenshaw (1989), in the case of the oppression of black women, analyses inadequately tackle the way this occurs when intersectionality is not considered. The reason for this is that there is more to the intersectionality they encounter than sexism and racism (Crenshaw, 1989). Adding onto this, Crenshaw (1989) notes how discrimination can be encountered in various forms by Black women. This provides us an insight of what intersectionality means.
Bond (2024) notes how the requirement of investigating the way in which societal aspects and various separate attributes come together with the purpose of exacerbating discrimination in all circumstances is what the intersectional perspective highlights. However, as noted by Christoffersen (2021), something within the UK which continues to be common is the lack of thought towards intersectionality. Therefore, this is something that needs to be looked at to determine why this is the case. This is something which was discussed by Christoffersen & Emejulu (2023). Intersectionality is regarded as a pick and mix by various feminist groups, instead of giving serious consideration to the difficulty of Black feminists and therefore comprehending the way that different inequalities like gender and disability are interconnected (Christoffersen & Emejulu, 2023). However, overall, it is acknowledged by Christoffersen (2021) that when referring to the complicated actuality of social life, the fact that intersectionality allows for more precise as well as advanced perceptions of it means that intrigue in intersectionality itself is expanding. Another point to consider is that something which is essential to humans is intersectionality (Gay, 2018, pp.IX). Regardless of their nature, something which is continually in attendance within social engagement as a whole is intersectionality (Gay, 2018, pp.IX). This demonstrates the significance of intersectionality within everyday life.
Something else to consider is the fact that there is the potential for individuals to identify as various things simultaneously (Attitude is Everything and Black Lives in Music, 2023). On various fronts, discrimination can be experienced by these individuals (Attitude is Everything and Black Lives in Music, 2023). This is shown through examples already discussed. However, it is now important to focus on the term of intersectionality and look at how these different types of inequalities intersect, thus allowing us to see how ethnic minority LGBTQ+ women experience poorer outcomes. According to Cerezo et al., (2020a), when it comes to the spheres relating to sexuality, gender, as well as ethnicity and race, and how identity is shaped within these spheres, significant advancements in growing the knowledge on this has been achieved by researchers. This demonstrates the relevance of looking into ethnic minority LGBTQ+ women within this essay.
A huge area of research to look at when discussing ethnic minority LGBTQ+ women is mental health. Results from an American study found that in the course of year one of the coronavirus pandemic, something which had continued or intensified in scale for sexual minority women was inequities relating to mental health (Beccia et al., 2024). In addition, the study by Beccia et al., (2024) issued an awareness regarding the way in which mental health as a result of the pandemic has been moulded “along intersecting axes of sexual orientation and racialized group” (pp.516). In addition, when it came to sexual minority women of different ethnicities, proof was found within the study regarding prominent inequities for these individuals (Beccia et al., 2024). Linking to this is the study carried out by Cerezo and Ramirez (2021) who note that the outcomes found to be linked with emotional stress were racism, sexism as well as gay discrimination. One of the hypotheses of the study was proved which consisted of the fact that there was a positive correlation found between Alcohol Use Disorder and issues attributable to alcohol as well as outcomes such as gay discrimination and sexism (Cerezo & Ramirez, 2021). Aiding in providing an explanation for this issue is a study carried out by Cerezo et al., (2020b) which found that drinking aided in the decrease of adverse emotions linked with two different elements. The first being day-to-day encounters of both stigma as well as discrimination (Cerezo et al., 2020b). The second being coming up against stigma as well as discrimination throughout their lives and the unintended and prolonged impacts of this (Cerezo et al., 2020b). This demonstrates how poor mental health can be a negative outcome experienced by ethnic minority LGBTQ+ women.
Another area to identify are certain inequalities related to the access of healthcare services for ethnic minority LGBTQ+ women. A study to mention is one by Poteat et al., (2021) which consisted of racially diverse women and sexually diverse women. Postponement of reviews succeeding a breast related diagnosis or an unusual screening was examined (Poteat et al., 2021). In comparison to alternative groups, those with a greater percentage in terms of communicating postponement in care were Black Sexual Minority Women [hereafter BSMW] (Poteat et al., 2021). Furthermore, when comparing to other women, a lower level of social support as well as a higher level of stigma was communicated by BSMW (Poteat et al., 2021). In terms of being subject to a postponement in care, BSMW were 5 times more likely when comparing to White Heterosexual Women [hereafter HWSW] as reported within the adjusted models (Poteat et al., 2021). This allows us to see the severity of the situation for BSMW in comparison to a different group. Poteat et al., (2021) goes onto note that throughout each stage, barriers were communicated by BSMW, whether it be internal or foundational. In addition, it was noted that due to certain reasons, care could be hindered by BSMW who within healthcare facilities encountered stigma (Poteat et al., 2021). Examples of these reasons consist of experiencing difficulties when making appointments as well as being in possession of additional priorities (Poteat et al., 2021). This is in line with findings from Greene et al., (2021) who stated that as a result of a lower chance of healthcare professionals and health care settings being able to assist BSMW, these women experience difficulties within healthcare when it comes to the screening for breast cancer as well as the post treatment care. Certain suggestions were noted by Greene et al., (2021), one of these being the refinement of healthcare facilities as well as resources with the purpose of inclusivity for all patients. This demonstrates how something needs to be done to prevent these individuals from experiencing these difficulties within healthcare.
Another study highlighting health inequalities for Black LGTBQ+ was one by Scott et al., (2023). Something which was demonstrated was the fact that throughout medical treatment, discrimination at an increased rate was experienced by sexual minority women altogether (Scott et al., 2023). Specifically, something else that was demonstrated was that in relation to this discrimination, there was an unequal occurrence when it came to sexual minority women of different ethnicities (Scott et al., 2023). Furthermore, the study by Scott et al., (2023) discovered that when it came to their most recent hospital attendance, a type of discrimination revolved around identity was communicated by around 23% of the entirety of the sexual minority women. When referring to the levels of discrimination, the level for White sexual minority women was 19% whereas the level for sexual minority women of different ethnicities was 33% (Scott et al., 2023). 
Another study relating to this is one by Gray and Fisher (2024) whereby heterosexist as well as racial healthcare distrust was mentioned by most candidates within their research. In addition, it was observed by the candidates that when it came to bisexual and lesbian women as well as Black women, negative biases were possessed by professionals (Gray & Fisher, 2024). This links to the case study by Ejaife and Ho (2019). Something which was contingent upon various elements within this study was a person’s choice in personal disclosure (Ejaife & Ho, 2019). An element found to have an adverse effect on readiness to self-disclose as well as standard of care was the beliefs possessed by healthcare professionals regarding the sexuality of the patient (Ejaife & Ho, 2019). This relates to the study carried out by Thompson et al., (2022) who found that in order to increase the likelihood of experiencing a more patient-focused encounter within healthcare, doctors of racial likeness were called upon by Black women. This demonstrates the discomfort felt by these women.
Something else to consider is the fact that there are social impacts as a result of being an ethnic minority LGBTQ+ woman. In a study by Thorpe et al., (2022) which consisted of Black cisgender women as their sample, it was found that something which was linked with reduced social welfare was encounters relating to internalised homophobia and stigma relating to LGB. As a result of this stigma, encounters of negative views and non-acceptance by the family may be had by Black sexual minority women, regardless of family and its significance (Thorpe et al., 2022). This links to a separate study whose candidates consisted of women who were gender diverse, of sexual minority, and were also African American and Latinx (Cerezo et al., 2020a). Something which was found was that in terms of their gender identity and sexuality, silence was maintained by these candidates (Cerezo et al., 2020a). A reason for this is the idea that the status of their family would be poorly impacted as a result of being honest and/or outspoken (Cerezo et al., 2020a). Another study demonstrating the social impacts for ethnic minority LGBTQ+ women is produced by Page et al., (2022) whereby the candidates consisted of Black women of sexual-minority and gender-diverse people. It was found that when it came to community hubs that were sexual- and gender-diverse [hereafter SGD], the research candidates encountered both isolation and marginalisation (Page et al., 2022). When it came to those who were given precedence within these community hubs, it was White SGD cisgender men (Page et al., 2022). Having looked at the various ways that the inequalities experienced by ethnic minority LGBTQ+ women intersect, it is evident that these inequalities are mutually constitutive.
Another element to address is the different laws and policies related to intersectionality and the group of ethnic minority LGBTQ+ women. Bond (2024) notes how various types of discrimination are regarded as being unique and unrelated by numerous international human rights instruments, policies as well as legislation. A key piece of legislation to mention in relation to this is the Equality Act 2010. For example, section 4 of the Equality Act 2010 puts forward different protected characteristics. The key protected characteristics discussed within section 4 of the Equality Act 2010 which is relevant to this essay are sex, sexual orientation and race. When looking at what it means to experience direct discrimination, section 13 of the Equality Act 2010 provides a definition. If an individual is being regarded in an adverse way by someone else as a result of a protected characteristic in comparison to way they regard other individuals, then they are being discriminated against (Equality Act 2010, s.13(1)). This looks at how an individual may experience direct discrimination based off one characteristic of an individual. However, there is a section on dual characteristics (Equality Act 2010, s.14). For example, section 14(1) of the Equality Act 2010 puts forward how if an individual is being regarded in an adverse way by someone else as a result of two appropriate protected characteristics in comparison to the way they regard other individuals without those specific protected characteristics, then this individual is being discriminated against. This provides a legal element to the idea of intersectionality and therefore can be applied to the group of ethnic minority LGTBQ+ women. However, it is also important to note that a significant part is performed by the equality third sector in numerous ways (Christoffersen, 2021). For example, when it comes to policymaking around equality and its execution (Christoffersen, 2021). Therefore, this demonstrates their role also within this area.
Something else to consider is what needs to be done now in relation to the topic of intersectionality and also the group of focus, ethnic minority LGBTQ+ women. Firstly, it’s important to consider how Bond (2024) puts forward how when it comes to plan of action, schemes, and solutions, there is an immediate requirement for intersectionality to be embraced by agents of development in the form of an all-inclusive strategy. This links to results from a study which allowed for the authors to conclude that when it comes to concentrating on a singular identity, this is something that is essential for those issuing services to withdraw their concentration from (Meshelemiah et al., 2025). In addition, Meshelemiah et al., (2025) note that in relation to the idea that numerous identities are possessed by individuals which go onto impact certain elements of their life such as resource utilisation and opportunities in life, those who are required to be more aware of this are organisations as well as experts. A helpful resource which can support individuals when it comes to intersectionality is the toolkit provided by UN Women (2022). When it comes to grappling with intersectionality in relation to schemes and policies, something which has been established with the purpose of aiding individual professionals and specialists as well as organisations is this resource issued by UN Women (2022). Therefore, this could go onto prevent ethnic minority LGBTQ+ women from experiencing the negative outcomes discussed within this essay.
However, another area in which intersectionality can be useful is when it comes to researching different groups. For example, Zhang et al., (2021) had a goal of sharing knowledge in relation to the way in which intersectionality can be utilised as an instrument for the creation of data when carrying out qualitative interviews. In terms of continuously reflecting on different elements relating to the research, this is what this study tries to inspire researchers to carry out (Zhang et al., 2021). When it comes to intersectionality being used as an instrument for the creation of data, it ought to be primarily provided in the context of “a social moment for educational and political intersectional reform” (Zhang et al., 2021, ‘Conclusions and Discussions’ section). Relating to this is a different study carried out by Misra et al., (2021) whereby issuing basic instructions for the ways in which intersectional epistemologies could be used in the planning of studies that are intersectional was the aim of the study. Furthermore, Misra et al., (2021) noted throughout the study that numerous research techniques can be utilised by researchers with the purpose of examining power dynamics by means of their intersections, if factors of difference like gender are comprehended as being fluid. Therefore, this demonstrates the importance of intersectionality when it comes to research, which could go on to potentially make a difference in different areas of society for those who experience inequality.
According to Collins (2019, p.2), intersectionality is developing into a critical social theory which goes onto tackle modern social issues. It also addresses the societal shifts that act as solutions to these issues (Collins, 2019, p.2). This is clearly a positive of intersectionality. However, this can only occur when intersectionality is concurrently perceived and refined by professionals as being a critical social theory (Collins, 2019, p.2). Therefore, this is something that evidently needs to be taken into consideration when looking at intersectionality. The final point to make is the fact that Gay (2018, p.IX) pleads that intersectionality is to no degree to be regarded by professionals, academics and academic researchers “through the more common paradigm of multiple interactive marginalities”. Furthermore, when it comes to intersectionality, validating its advantages and not overlooking its weaknesses is an obstacle (Gay, 2018, p.IX).
In conclusion, this essay has focused on ethnic minority LGBTQ+ women to demonstrate intersectionality and to reflect upon the given statement. In order to do this, the intersects of ethnicity, sexuality and gender have been looked at individually to see how they impact individuals. Arguably, this has shown how these certain inequalities can exist on their own and have negative impacts on ethnic minority LGBTQ+ women. However, the term intersectionality introduced by Crenshaw (1989) was applied to this group of individuals to look at how different inequalities intersect and the impacts that this has on the chosen group. Examples that have been discussed are impacts on mental health (Beccia et al., 2024; Cerezo & Ramirez, 2021) as well as social impacts (Thorpe et al., 2022; Cerezo et al., 2020a; Page et al., 2022). These examples have demonstrated the negative impacts that ethnic minority LGBTQ+ women experience each day as a result of these intersecting inequalities. Furthermore, the Equality Act 2010 was seen to be relevant piece of legislation when discussing intersectionality. One of the final elements to be discussed is what needs to be done now. A suggestion is for the utilization of the resource issued by UN Women (2022). Another suggestion is to consider the use of intersectionality within research as discussed by Zhang et al., (2021) and Misra et al., (2021). Overall, this essay has demonstrated intersectionality through focusing on ethnic minority LGBTQ+ women and how these different inequalities intersect and are therefore mutually constitutive. 
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