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Introduction 
The promotion of equality and diversity is necessary because the legal profession was built on the values of justice and fairness. In the legal field, equality is defined as treating everyone equally and without discrimination, while diversity is the recognition and appreciation of individual differences, such as those related to culture, race, ethnicity, gender, sexual orientation, and socioeconomic status.
For a variety of reasons, it is crucial to promote equality and diversity in the legal profession. A diverse workforce, for instance, contributes a variety of viewpoints, experiences, and talents that are essential for offering quality legal services. Promoting diversity and inclusion also guarantees that the legal profession reflects the diversity of the society it serves, which is essential for fostering trust and confidence in the legal system. To advance fairness and inclusivity in the legal profession, excellence and diversity are crucial values. Several organisations, including the Solicitors Regulation Authority (SRA) and the Equality Act 2010, govern the legal profession in the United Kingdom (UK). 
Legal Definition of Equal Opportunity in the UK
Equal opportunity is the idea that everyone has an equal chance to achieve, regardless of their personal qualities, such as colour, gender, handicap, age, religion, or sexual orientation, according to the Equality Act of 2010. The Act forbids discrimination, harassment, and victimisation in the workplace as well as in any other setting, including while offering facilities, services, or products. The Equality Act 2010 outlines the legal requirements for promoting equality of opportunity and eradicating discrimination in all spheres of life, including the legal profession. It also provides the legal framework for equality in the UK. Legal practitioners are required to promote equality and diversity in the delivery of legal services, according to the SRA Code of Conduct (2019), which sets their ethical and professional obligations. The Equality Act of 2010 guarantees that everyone is treated equitably, without prejudice or discrimination.
Promoting diversity and equality is crucial for several reasons. First off, having a diverse team is important for bringing a variety of viewpoints, experiences, and talents to bear on the delivery of superior legal services. The legal profession must reflect the diversity of the society it serves, which is essential for fostering trust and confidence in the legal system Klein & Moody, (2019). Secondly, encouraging diversity and equality can aid in preventing discrimination in the legal profession, which can erode public trust in the justice system. The legal industry has put in place policies and procedures that support diversity in hiring, educating, and keeping legal practitioners. For instance, legal firms are increasingly implementing tactics to increase diversity, such as mentoring programmes, affirmative action initiatives, and diversity training (Campbell & Cupples, 2016).



SRA Code of Conduct 2019
All solicitors in England and Wales are required to abide by the ethical standards and principles outlined in the SRA Code of Conduct 2019. Legal practitioners are required to promote equality and diversity in the delivery of legal services, according to the SRA Code of Conduct (2019), which sets their ethical and professional obligations. The importance of diversity and equality in the legal profession is emphasised by the Code of Conduct. The legal profession has created policies and procedures that support diversity in hiring, educating, and keeping legal professionals in the field. Legal practitioners are obligated by the SRA Code of Conduct 2019 to advance diversity and equal opportunity in the legal profession. Specifically, they must make sure that neither their clients nor any other legal professionals are subjected to any form of discrimination based on their race, gender, age, religion, sexual orientation, or any other protected characteristic. In their interactions and interactions with clients, coworkers, and other members of the community, attorneys must promote equality, diversity, and inclusion. Legal practitioners must also make sure that clients from various backgrounds can access and participate in their practice.
The value of diversity and equality in the legal profession in the UK
Upholding the rule of law
The legal community is essential to maintaining the rule of law. Everyone must be treated equally and fairly, regardless of their features, according to the rule of law. To support the rule of law in the UK legal profession, equality and diversity are crucial. In order to ensure that everyone is treated equally and fairly, without bias or discrimination, the legal profession must reflect the variety of society.

Promoting access to the justice
Everyone has the fundamental right to access the legal system. However, many people encounter obstacles when trying to seek justice because of their distinctive traits. Diversity and equality are essential for advancing access to justice. Regardless of a person's traits, the legal profession must guarantee that everyone has access to justice. This means that lawyers must be conscious of any obstacles their clients might encounter and take action to remove them, promoting diversity and inclusion ensures that this is the case. Assuring that people from different groups have access to legal services and addressing past inequities can be accomplished by encouraging equality and diversity. This is crucial in the context of the legal system, as access to justice for marginalised groups may be impeded (Herring, 2018). Additionally, encouraging diversity and equality can aid in preventing prejudice in the legal profession, which can erode public trust in the justice system.
Enhancing public confidence
To keep the public's faith in the legal system, public confidence in the legal profession is crucial. In order to increase the public's confidence in the legal profession, equality and diversity are essential. The legal profession proves its commitment to treating everyone equally and fairly when it represents the variety of society. In turn, this raises the public's trust in the legal profession. In accordance with Principle 2 of the Code of Conduct, solicitors are expected to act honourably and uphold the public's confidence in the legal system.
To keep the public's trust in the legal system, public confidence in the legal profession is crucial. Concern over the lack of diversity in the legal profession has grown recently, as some groups feel underrepresented and marginalised. Because it shows that the legal profession is not inclusive and can be biased towards particular groups, this lack of diversity might undermine the public's faith in the legal profession.
To enhance public confidence in the legal profession, it is essential to promote diversity and inclusion. This means ensuring that the legal profession is representative of the wider society and that individuals from all backgrounds have equal opportunities to enter and progress in the legal profession. It also means ensuring that solicitors act with integrity and maintain public trust in the legal profession. One way in which the legal profession can improve public confidence is by actively promoting diversity and inclusion. This can involve enforcing. policies and practices that facilitate diversity and inclusion, such as ensuring that recruitment procedures are fair and inclusive and providing training to solicitors to increase understanding of unconscious bias and promote cultural competence. Another way to enhance public confidence is by energetically engaging with the faster society. This can involve participating in social outreach programs, providing pro bono services to underprivileged groups, and promoting access to justice for all. By engaging with the wider community, solicitors can demonstrate their responsibility to promote equality and diversity in the legal profession and enhance public confidence in the profession as a whole.
Finally, solicitors can enhance public confidence by acting with virtue and retaining the highest ethical and professional criteria. This means treating all clients and colleagues fairly and without discrimination, retaining client confidentiality, and upholding the rule of law. By acting with integrity and maintaining the highest ethical and professional standards, solicitors can demonstrate their commitment to the principles of equality and diversity, and improve public confidence in the legal profession.
Improving decision making
The legal professional plays a vital role in providing justice lawfully and effectively. However, like all professionals, solicitors are not immune to making errors, and their decisions can be impacted by various aspects. To enhance decision-making in the legal profession, it is necessary to recognize and handle the factors that can influence decision-making (Bhattacharyya, 2020).
One of the largely considerable aspects that can affect decision-making in the legal profession is unconscious bias. Unconscious bias refers to the automatic, often unconscious mindsets and stereotypes that someones hold about others based on their race, gender, ethnicity, religion, or other characteristics. These biases can impact how solicitors perceive and assess information, and can guide judgments that are unfair or discriminatory (European Network of Equality Bodies, 2021).
It is also essential to assure that solicitors have permit to the essential help and support to make informed judgments. This can include access to legal analysis and precedents, a suggestion from senior associates, and consent from professional bodies such as the Solicitors Regulation Authority. By equipping solicitors with essential help and support, they can make more instructed judgments that are based on rational-legal principles and procedures (Solicitors Regulation Authority, 2019).
Finally, it is crucial to ensure that solicitors are responsible for their decisions. This means ensuring that decisions are transparent and that solicitors are regulated and accountable for any mistakes or biases that may have influenced their judgments. By ensuring that solicitors are accountable for their decisions, the legal profession can sustain the faith of the public and continue to play a crucial role in maintaining the rule of law (Bhattacharyya, 2020).
In order to promote authentic and imaginative decision-making in the legal profession, decision-making diversity must be enhanced. Different perspectives, experiences, and techniques for approaching legal issues are carried out by a diversified legal profession. This may result in wiser options being made and more successful legal matters being resolved.
Conclusion
In conclusion, equality and diversity are necessary regulations that encourage justice and inclusivity in the UK legal career. The Equality Act 2010 and the SRA Code of Conduct 2019 underline the importance of equality and diversity in the legal profession. Equality and diversity are vital in maintaining the rule of law, encouraging access to fairness, improving public belief, and enhancing decision-making in the legal profession. Therefore, the UK legal profession must provide that equality and diversity are encouraged and upheld in all factors of legal practice. improving public belief in the legal profession needs a commitment to promoting diversity and working with integrity and strengthening the highest morals. By promoting these values, the legal profession can assure that the people have belief in its integrity and fairness, and continue to play a vital role in sustaining the rule of law in the UK. By promoting these values, the legal profession can ensure that decisions are based on sound legal principles and strategies and that justice is delivered fairly and effectively.
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