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Introduction: 
In this report I am going to talk about my career path, my Personal development plan and what skills are needed in the career that I want to go in. I have always had a great interested in nursing ever since I can remember. 3 years ago, my little sister was involved in a serious car accident and end up in the children hospital. She was diagnosed with fractures to her tibia, fibula and femur and was hospitalised for one month. During that month I was there with her for comfort and to look after her. While I was at the hospital, I paid close attention to the nurses and their job role. The passion and motivation the nurses had for their job was shown through the care and love they had for their patients. The idea of being able to care and looked after a person's wellbeing intrigued me. 
What does nurse entail?
Nurses care for patient in hospital, home or other settings. They take care for patient's physical health and mental health in compassionate ways. They also nurture and deal with emotions and work under allot of pressured. There are many tasks for nurses, including caring for patients, interacting with doctors, prescribing medications and monitoring vital signs. Nurses educate and inform family members on patient statues. Nurses play a crucial role in medical services. 

The skills that are required from a nurse:
·  Cultural Awareness
This is necessary for patient centred treatments. A patient's understanding of wellbeing, care, acceptance and commitment to treatment, and even death is affected by various cultural beliefs and values. Understanding, honouring and meeting the desires and needs of your patients with respect to their individual values, traditions and habits should be part of your nursing care.
· Professionalism
As a nurse you have to remember everything you say and do it can reflect on your ethical principles and moral values, nurses should always Display professionalism when they are with patients and patients' families. Professionalism is a nursing skill that covers many areas such as having respect for colleagues and patients, also having responsibility for your patients and giving them the best care, you can. nurse represents devotion to the altruistic vision of profession, and they tackle the role with a sense of professionalism.
·  Attention to Detail
Attention to details does not only prevent nurses from a medical error but it also helps them to give good care to you patients, a nurse needs to focus on patients that cannot speak as well as patients that can use their voice. This helps with understanding patients, and not only heard, nurses need to take in consideration that patients are people just like them and be mindful of each patient and not think about the long list that is wating for them to be finished
· Compassion
Keeping compassion is necessary for a nurse as they are forefront of working constantly with patients and their families providing a great care which is difficult as we are experiencing a pandemic. Nurse exhaustion is a true condition that requires nurses to first take care of themselves before losing the motivation of taking care of patients (Weinstein, 2020). An effective way to reconnect with one’s self is by doing voluntary work and relaxing. If a nurse is having problems with a task, they can go to their nurse manger and discuss their issues. 
· Critical Thinking 
Nurses need to solve problems every day in their job, and time is not on their side always as they have a long to do list on their hand, nurses need to think fast and come up with solutions for patients that they are taking care of. As a nurse you need to address problems and not feel intimidated by your senior or colleagues, you need to keep updated with reports and changing activities with you patients.

Skills that I have that are required from a nurse:
· Time-management
I have worked as a health and social care for over 10 years, it has allowed me to pick up different skills such as learning how to set priorities, being flexible and patience to service users. I can manage my time as I make plans before I start the day. I know how to set priorities and if I get setback, I am flexible and plan again. One thing that helps me manage my time is using the 4D strategy, DO, DUMP, Delay and Delegate. Reducing the number of distractions will avoid time being wasted. Factors such as social media and cell phones are a significant obstacle, preventing time from being used for working effectively. Time management has been an effective skill that I think has helped me balance various roles in my life. In addition to dedicating work to both education and my work, I use my time management skills, but also beyond these areas. In my career, I must use time management as a way to devote time to multiple patients needing different qualities of healthcare. I personally complete tasks in advance
· communications
Communication plays an important role in every workplace, especially in health care settings, as it helps in the exchange or sharing of the information, the flow of the information and ideas or thoughts among the organisation. Lack of communication causes a distance between the various levels of an organization and affects the functioning of the workplace in general. 

What is personal development plan and why is it important:
The PDP encourages the notion that learning is continuous in life with practice. The PDP process will improve learners' capacity to focus on their own learning and accomplishment and prepare for their own personal, educational and job growth. This is a central learning process that is needed in the school system and in many contexts of work and ongoing professional development.












Personal development plan 
	Specific

	Measurable
	Achievable 
	Relevant
	Time bound.
	How can I improve any skills that I have?
	Where can I get support for this skills 

	 Get my nursing qualification. So that I can work in children hospital. 
	I will know when I complete the degree and get my qualification
	I think I can do it, I got most of the  skills that are required 
	It is relevant as I am working in health care for over 10years 
	I will have finish my degree in 3years
	Study more do more  research and work experience
	Tutors, lecturers as well as the internet and books.

	I want to gain Observation skill 
	By paying attention to all the details especially to the little details

	I will have to gain experience in at my current job and ask for feedback

	It will help observe any signs or pattern a patient may show
	In 6 month I will  gain  observational skills
	Write down what you observed throughout the day see if they are significant report any changes
	By asking if others around you noticed and made the same observations etc.

	I want to gain Critical thinking skills
	When I am able to come up with solution to problems rapidly
	 By solving problems  that occur at work, like where a patient’s wellbeing may lie on my decision
	 Critical thinking is one of the  most important skills that nurse should have.
	In 4 month I will gain my critical thinking skills
	 Creating scenarios with problems which require critical thinking to find solution. Double checking information and data.
	Colleagues, tutors as well as employers.by asking them for some constructive criticism

	Communication skill
	Once I understand the  information without needing repeating it 
	By communicating to my colleague and giving feedback them, and by informing each other with any changes.  
	This will help me exchange information between patients and medical staff as well as the patient's family.
	In 6 weeks I want to gain communication skills
	by listening and double-checking information I received or have given to others.
	Constructive criticism from colleagues and tutors.

	I want to gain Team working skills 
	Once I feel confident in my role in the team 
	By building your confidence when working in a team actively taking part in duties etc.
	As a nurse it is essential to work in teams so it is a highly required skill
	In 4 weeks I want to gain team work skills
	By listening to each other and taking part in discussions giving and taking constructive feed back
	I can receive support from my team members by asking them for help


 




Learning styles: 
We all learn in different ways there is no right or wrong learning style, understanding you learning style can help you develop more. (Honey and Mumford — University of Leicester, 2020) According to Mumford there are four different learning styles. The activist they are enthusiastic individual’s that like to get involved and learn by doing. they enjoy new experiences, and they gain most from practical learning and working alongside others. The reflectors are individual's that like to observe and think about things before doing it they Prefer to consider all points of view and they like to plan ahead as well as pay attention to little details and get a deeper understanding. The theories are analytic individual’s that like doing methodically to try and reach a deeper understanding. They benefit by learning through examples of theories explained as well as concepts. they also gain from analysing and put in their logical thinking. Lastly the   pragmatists are practical individual’s they look for the quickest way to solve a problem. they learn by using practical application of events and applying it to real life situations and problems.
The Fleming model talks about different skills which help you with your learning style, (Alkhasawneh et al., 2008) this model follows the VARK system. V- visual, a person with a visual learning style understands things through imaging, symbols and visualising what was said. Diagrams, charts, graphs and maps help them understand better. People with visual learning skill tend to use words and phrases that evoke visual images. Auditory individuals learn their best through active listening and paying attention and remembering what was said. they rephrase what was said to them and repeat it to confirm they understood the information given. Recorded audios such as pod casts, and radio recordings help. Emails and group-chats also help. People with auditory learning skill tend to listen and verbalise. R-reading and writing, people with reading and writing learning style prefer information to be presented through words. Diaries lists as well as the internet are help them understand better. People with reading learning skill tend to prefer written text and are able to extract required information and understand it. K- kinesthetics, people with kinesthetics learning style learn by doing and practicing. They are able to watch and follow instructions immediately. They use tend to use all sense when learning and are all hands-on deck. 
Johari window learning style was discovered and created by Joseph Luft and Harry Ingham, that’s where we get the word Johari from 1955 (Esposito, Mcadoo and Scher, 1978). This learning style helps individuals understand themselves better as well as either be understood by others around them. This model follows the window squaring criteria: known by self, known by others, not known by self as well as not known by others. The diagram below shows the visual format of this. 
	
	Known by self
	Not known by self

	Known by others
	

          Open 
	

             Blind

	Not known by others
	 

          Hidden
	 

           Unknown               


 (Saxena, 2015)
The open window is what is known by others as well as one’s self. The hidden window is what is known by one’s self and not others. The blind window is what is known by others but not known by one's self. Lastly, the unknown window is what is neither known by one’s self nor others.
In order to assess new staffs learning development, I could observe how they take information in and what way they understand it best. I could use all three formats mentioned above. I could start with assessing them using the Mumford model. I would observe what characteristics they fall under whether that may be: an activists, reflector, pragmatist or theorist. Once I have identified this, I could use this information to see what skill helps them understand information best. I would follow the Fleming model to do this. The format VARK. Visual, auditory, reading and writing or kinesthetics. Once I have determined what method works best for them, I could move on and see what skills they have and what they are best at. I would follow the Johari method in this case. I would firstly observe what is very observable from them and what they present. As well as the traits they have they are unaware of. I could carry these assessments out through face-to-face interactions, teamwork shops as well as independently in an online quiz. “It’s so incredible to finally be understood.” (Free personality test, type descriptions, relationship and career advice | 16Personalities, 2020). 







Reflective report
 I had a positive experience while studying different modules at University of Wales Trinity Sint Davied as it has allowed me to enhance my knowledge and understanding of different skills such as digital skills, employability skills, academical skills, problem solving skills, team-work skills, professional career development and psychology. In my first module I struggled with my first few assignments as I had not attended school for a long period of time as well as being new to the country and being introduced to a different learning format. However, with time and support I was able to learn and adapt to the new environment and continue with my education life I had once before. Within the first module I learned about academical and employability skills. The important skills that I learned were academical writing, presentation and referencing the most challenging skill for me was giving presentation as I was afraid of public speaking. What made me overcome this fear was preparation, the steps that helped me were knowing my topics getting organised and practising beforehand. Now I am confident enough to do presentations.
 In my second module I didn’t struggled much as I knew what was expected of me, I learned about problem solving and teamwork. I knew allot about these two topics as I have previously worked in health care and have had experiences that always occur at my work. Which gave me more confidence and I felt stimulated to complete the tasks that was expected from me. I was able to apply my work experiences to do my assignments. In one off my assignments had to take part in a group presentation. I had to work alongside my fellow classmates. This helped expand my teamwork skills. We each were tasked with different parts at first, we struggled but with one another's help we were able to resolve the matter. In another assignment I had to do a case study which presented a lot of problems and I had to solve each problem with theories learned in class, I had to present this to my lecturer in one-to-one examination. I was a bit nervous at first, but I had worked hard on it and was able to present my solutions. 
In the third module we worked on Professional Career Development and psychology. Psychology was my favourite subject, I enjoyed learning about the different theories and modules. Why people behave the way they do, allot of what I learn I could relate at events that took place at my work and also my day-to-day life. I learn and developed more understanding to clients that I work with. One thing that interested me was child development as I have a baby. At the time I was able to apply what I learned to my new-born. This helped me understand his needs more. I was able to see his development and recognize any issues he was having. This module was my favourite as I was practical with what I learned. On the psychology side, I was able to understand my child's brain development. My child is diagnosed with laryngomalacia, this took a toll on my mental health, and I was dealing with anxiety and depression. The psychology side of the course helped me deal with the issues I was going through. This taught me to be calmer and more collective. I realised that constant worry was not going to change anything but rather cause more problems. The course taught me to deal with the issue and solve them if I am able to. 
The module professional career development helped me rethink about my career and what I want in long run. I have worked on my CV and added the new skills that I gain throughout this course. We did a mock interview for a job of our choice; I learn how to prepare for an interview to talk about my strength and avoid my weakness as well as talk about my skills and how I can apply my skills to the job. In one of my lesson, we did a personality test, and my result were that I am an adventure this means that I am sensitive to other’s feelings and values. When faced with a criticism it can be hard for me to step away from the moment long enough, I get caught up in the moment. On my result it said the biggest challenge was to plan for the future, I do not agree with this point as I am good at planning and time management. Within this module I learned the different leaning styles which also gave me an idea of how I learn. With my understanding of the different learning styles presented, I now can recognize how other individuals learn and what helps the understand information best. I can also pick up skill their good at.
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