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[bookmark: _Toc8291594]Introduction
The paper sheds lights on the facts and findings of the employability skills with emphasizing on the facts of how the skills affected on the professionalism. In order to support the facts of the report an attempt has been taken to review the relevant literatures based on the employability skills. Moreover, an emphasis has been provided to the organizational studies with emphasizing on the important factors of the organizational study, which is the efficient time management, space and resources. 
[bookmark: _Toc8291595]Literature on employability skills:
As stated by Morgan (2016), effective learning styles could help to shape the employability skills. The effective learning styles help the students the ability to think and this thinking ability reflects the in the work of the employees. Nowadays the universities and the and the higher education authorities help to shape the future of the students to providing them adequate learning skills. The learning characteristics could be provided based on the preferences of the students. The teacher could consider the preferences of the learning based on the skill and knowledge of the students. The learning ability of the students could be judged by the reflection of their activity. Lectures, seminar, tutorial, virtual learning could be provided in that manner.  
As commented by Cottrell (2010), changes in higher education could integrate with the learning abilities of the students. The work ready graduates could avail the opportunity of possessing the efficient employability skills. These graduates even have the ability to manage the complex task with proper knowledge and skills. They could even have the ability of providing self-direction while working. The learning technique could provide ability of building identity. The technological learning helps to accrue the technical skills for the employability. These learning skills will shape the students to flourish in the professional field.
As commented by Pereira and Boas et al. (2019), the employability skills provides framework of finding new skills and new frameworks. The skilled graduates could avail the professionalism in the competitive market place. The skills if covered in the academic curriculum could provide relevant opportunities for enhancing employability. An innovative education could be provided in that manner. Future employability of the students could get clear idea and concept of professionalism.
As commented by Teng and Pahlevansharif et al. (2019), employability skills are developed in the universities. In a disruptive job environment the employability skills could save the future of the employees. Employability skills are often considered as soft skills. Most of the universities nowadays are adhering to develop the soft skills of the students.
As stated by Arsenis and Flores et al. (2019), students’ academic performance if could be applied on the work place then the employees could give their best in order to cherish the professionalism. The academic institutions provide students significant knowledge about the probability of the behavior of the work place. The skills could even help the students to accrue the placements in near future.
As stated by Knox and Stone et al. (2019), the higher education institutions are significantly p[provides emphasis towards accruing the employability skills of the students. The academic institutions while providing the learning and training of the employability skills priorities actions and measure the impact of the actions in the professional field. The skills that were accrued by the students in the classroom boundary is practiced in the professional field.
[bookmark: _Toc8291596]Skills required for the role
It is highly required to possess certain skills that are specifically required for the job roles to be performed. Apart from the skills acquired by the employees, the employers need certain skills within its employees.
In order to get employed, individuals are required to develop a problem solving orientation. This shill enables the individual to develop a capability to find solution of difficult tasks and situations it encounter in the workplace. The employment of logical process helps to enhance the problem solving skill (Hesse et al. 2015). This helps to address the setbacks in order to bring positive outcomes. Such skill involves research activities that help the individuals to gain experience enabling them to solve concerned problems effectively. It is acquired that critical thinking is also a part of problem solving skill (Cottrell, 2011).
The skill of learning is an essential academic employability skill required to be adopted by an individual. Such skill enables the individuals to understand and grasp new concepts. It helps the individual to accept new tasks and assist them to adapt the changes in order to cope up with complex situations in workplace. The learning skill inculcates researching approach within the individual (Deveci and Nunn, 2017). Such skills can be developed by joining online and short courses.
The academic employment skills need to include skills regarding development of effective team building capacity. This skill is ardently required, as the individuals need to work in professional groups and teams in the employing organizations. Acquiring such skills assist the employees to work together in order to accomplish shared objectives.
The employability skills of communication help to indulge in nonverbal as well as verbal communication in order to interact effectively within the organization. Such skill includes engagement in active listening. Active listening helps to understand the perspective of other’s viewpoints (Bodieet al. 2015).
[bookmark: _Toc8291597]What skills I have
In order to be employed, I am well equipped with the communication skill that can benefit me in interacting with the other members of the employing firm. Active listening is an important skill that enabled me to understand the view of the other party involved in the communication as I am in a chauffeuring profession. It is acquired that active listening helps to build strong relationship in the organization (O'Sullivan et al. 2015). Therefore, being a chauffeur, I also possess some technical skills and knowledge regarding the cars and other types of vehicles. The knowledge about engineering and technology I have gathered during my profession from different car maintenance organizations and garages. There I have attained some analytical skills along with my daily issues faced. Analytical skill assists an individual to evaluate and solve complex problems. It is a part of the problem solving skill that demands the employment of logic in order to obtain optimized solutions. I possess the employability skill of learning; such skill helps an individual to take active interest in new assignments in the workplace. Technical adaptability and learning is the natural phenomena within me that has enabled me to learn diverse subjects consuming less time and complications of class materials and training sessions. Therefore, my learning ability has also assisted me in serving good delivery to my customers through facing their criticism and opinion. Being a chauffeur, I have served people as per their requirements where I think it is my responsibility to perform so. However, anxiety, patience are two major weaknesses that would disrupt me from a good employment opportunity. 
[bookmark: _Toc8291598]How I can improve
Time management is one of the skills that are to be developed in order to confirm the chances of employability. The effective skill of time management helps an individual to complete specific task within stipulated time. It is essential to adhere to the deadline for the completion of specific task which was yet to be fulfilled in by current profession of chauffeuring. Effective time management skills enable an employee to overachieve its targeted goals (Davis et al. 2016). In order to put it differently, managing time efficiently allows to achieve more in shorter span of time. The time saved could be utilized for learning new things that can benefit the individual. Proper management of time successfully reduces stress of an employee.
The skill of leadership is deficient within me. Skill of leadership is as essential criteria to capture the opportunity of employability. Potential leadership skill helps to provide guidance to the working team in an organization. Such guidance can demonstrate the path of success to the members of the professional team operating in an organization. The shared objectives of the group can be achieved with ease in a systematic manner under the effective leadership of the organizational leaders (Dong et al. 2017). 
Moreover, patience is another skill which I want to achieve for being employed in a good organization that I often loose due to arguments with customers, failure of meeting targets due to unnecessary delay in reaching destination because of customers’ halts. Therefore, attaining patience will resolve my anxiety problem too leading to my employability in near future. 
[bookmark: _Toc8291599]Opportunities in this role
The requirement of the employability skill is totally dependent on the opportunities available in the market, therefore, it can be said that employability skill bears a direct correlation with the opportunities of employment in the market. This can be demonstrated well by considering few examples. Considering the employment as a chauffeur, it might not require the same skills that are required to be the team leader of a corporate house. In order to capture the position in chauffeuring industry, it is highly required to develop communication skill to deal effectively with the customers. In contrast to a team leader of a corporate house, the post of a chauffeur does not demand to develop the skill of problem solving. In order to be specific, employability in the post of chauffeur does not require any analytical skill. However, the employability as chauffeur as well as team leader demands to have high skills of communication and the skill of leadership. This enables them to lead the team towards the path of success. 
In order to perform effectively in the workplace the organization requires the efficient employees having proper employability skills. The employability skills could be based on the special and specific demand of the job. However, sometimes the industries could not help it to have efficient employees. Even after spending huge amount of money providing training to the employees, the industries could not reach to its ultimate goal. The employees sometimes could not perform their best in the industry due to lack of sufficient knowledge. However, the attempt of providing adequate learning to the academic institutions could contribute positively to the industries. The students who possess adequate learning skills and knowledge could perform even better in the organization. The organizations while appointing the employees in the organization could consider the employees who have good academic history. This strategy could even help to save the time and money of the organization as the employees already efficient enough to develop the teamwork and communication within the organization.
The academic universities could even adhere to provide internship programs for the future employees. In the internship programs, the academic institutions could monitor the performance of my current performance and skills. The institutions could ensure that I could have efficient coordinating, collaborative and communicating capacity. 
I could apply employability skill and experience of learning in the industries. The attitudes that were accrued by me in my current profession of being chauffeur such as the honesty integrity, communication could help me to develop their employability skills. I, when stepping in the organizational field could adhere to the commitment to perform my best even in the most pressurized and difficult situations. I could even apply my skills of adaptability in the organization in order to bend my working attitude as per the need of the organization. As stated by Kirwan and Tuttle et al. (2019), the employability of the graduates could enhance their effect of employability in the organization. 
[bookmark: _Toc8291600]Conclusion
From the above discussion, it has been inferred that, in near future the organizations will appoint the employees who possess then good employability skills from their academic period. The academic institutions provide emphasis on the most important employability skills which could help the organization to grow in the competitive market place. The academic institutions could shape the future of the students by make the students the work-ready graduates. The work ready graduates effectively acquire the professionalism by effective communication, collaboration strategy, and team-building strategy. These kinds of academic learning easily shape the future of the students. The various types of employability skill include the skill of problem solving, communication, teamwork and time management.
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