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Neurodiversity and the Police: A critical evaluation into the support and guidance neurodiverse officers receive within the South Wales Police.  Does the police force demonstrate inclusion regarding neurodiverse officers?  

INTRODUCTION: 
Chapter 1 
This chapter aims to provide a broad overview of the support and guidance provided, surrounding neurodiversity and the police service, specifically South Wales Police (SWP).  Moreover, the chapter aims to explore the terminology ‘Neurodiverse’ by undertaking research into what neurodiversity entails. 

1.1 Background
The term ‘Neurodiverse’ has been significantly developed in recent years, despite having been conversed in “Studies within sociology, education, medicine, and psychology, its definition is vague” (Kamada, 2024). Neurodiversity is the neurological functioning of the brain which is known to affect many individuals. According to the Home Office, statistics display that, “Around 1 in 7 of the UK population is neurodivergent” (Government, 2021), research will explore the figures and statistics on how many of the 1 in 7 neurodiverse people are in the South Wales Police force. 
Despite the vague terminology of neurodiversity, research portrays the meaning as an “Umbrella term, which includes dyspraxia, dyslexia, attention deficit hyperactivity disorder, dyscalculia, autistic spectrum and Tourette syndrome” (Clouder, 2020). 
Research displays that people fall into one of two categories of the umbrella term – Neurotypical and neurodivergent. The term neurotypical related to a person who “has standard or “typical” brain processing and behaviours” (Office, 2024) and Neurodivergent relating to “People whose brains develop or work differently to what has been considered typical” (Office, 2024).

The research undertaken in this project relates to the support that police officers partake whilst being neurodiverse within the police force. It also explores the career progression of neurodiverse officers and whether they experience detriments or benefits in contrast to neuro typical officers. It aims to explore the gap in studies regarding neurodiversity within the police force. The necessity for the understanding of neurodiversity is essential, as mental health, race, gender and disability are widely discussed and supported within the police force, whereas neurodiversity is not well researched. 
Surveys into new recruits joining the UK police forces in 2022 were undertaken to gather information regarding whether the new recruits recognised themselves having a disability. The results of the findings display that, “12% of new recruits reported having a disability, compared to 8% in 2021” (Office, 2023). The term ‘disability’ referred to having any illness that impacts day to day abilities with the inclusion of the term neurodiversity.
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Figure 1.1 - Charts showing disability of new recruits (Source: (Office, 2023)).

Currently, South Wales Police currently have a network called the Neurodiversity Staff Support Network (ND SSN). The network acts as a point of support for neurodiverse colleagues (Police, 2025). Upon researching the statistics for neurodiverse police officers within South Wales Police, Human Resources (HR) have confirmed that information is not currently asked of individuals. There are currently no resources documented on South Wales Police systems surrounding this matter and there are no reports to offer statistics. 


1.2 Research Rationale 
The researcher’s rationale behind this topic has become apparent due to the ever increasing diverse and complex communities that the police force serves. As stated in the Policing Vision 2025, “Policing must embed legitimacy, trust and confidence, underpinned by the Code of Ethics” (Council, 2025). Moreover, neurodiversity has become more apparent in recent years as research has developed. To serve a diverse community, it is critical that the police force seek to show understanding of neurodiversity and display transparency within the force. The employment of neurodiverse police officers displays a united front, better understandings and inclusion of the neurodiverse community. 
 Over recent years, research into mental health has become evident, whereas there appears to be a gap in research surrounding neurodiversity. The aim of this dissertation is to investigate beyond the programmed statistic of police officers in South Wales Police who have identified themselves as neurodiverse. The dissertation seeks to explore the outcomes of individual officers who perceive themselves as neurodiverse but are currently undiagnosed and have not shared their perceptions which have become part of the statistic.  
Research will be acquired to explore the effects of neurodiversity in policing and the experiences of people within the police force who are neurodiverse. 


	1.3 Summary of research objectives: 

The aim of this study is to determine the statistics around neurodiversity within South Wales Police. It includes the support available for neurodiverse officers and the experiences of neurodiversity of people who are employed by South Wales Police. 
Questionnaires to collect data will display the findings and support my research for this project. 

· [bookmark: _Hlk188012685]Objective 1: To collect and analyse data from police officers and staff within South Wales Police that identify as being neurodiverse verses the statistics for the general public

· Objective 2: To critically examine the effects, whether positive or negative, of neurodiversity in policing. 

· Objective 3: To identify the support available to police officers and staff and to understand the gap in research. 

1.4 Structure 

The project is structured into sections to ensure that each objective is accomplished. 
Chapter 2 is the literature review; this section investigates research surrounding neurodiversity and the typical behaviours associated with various neurodiverse traits. It investigates the positive and negative factors on being neurodiverse in the police.
Chapter 3 displays the research into the topic by undertaking surveys and exploring the statistics. Chapter 4 will seek to analyse the data concluded in the methodology. Chapter 5 concludes the findings of the dissertation. 

1.5 Conclusion 
The first chapter has outlined the objectives of the topic – neurodiversity. It has stated the definition of neurodiverse, albeit its vagueness and has identified the core aim of the project. 
It has identified the recent findings of the low statistics from new recruits that identify as disabled and the aims and objectives behind the dissertation have been outlined. 
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