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Executive Summary

Every student learns differently, for example, some understand better visually, others can understand orally, depends how they picked things better according to their choices,  therefore, in this reflective journey, I researched about many learning styles and which one suits me to achieve my goal in life.









































Introduction:
Many people recognise that each person prefers different learning styles and techniques. Everyone has a mix of learning styles. (Overview of Learning Styles, 2019). Some people learn either by this way or that way, according to their preferences and choices. At first, we are going to discuss about ‘Swot Analysis’. SWOT stands for Strengths, Weaknesses, Opportunities and Threats. This strategy is all about, to know our weaknesses and Threats and convert them into strength and achievement to fulfil our Goal. After that we will be moving through’ Go Mad Thinking’.  Go Mad represents, ‘The Art of Making A Difference’. It is started in 1997, after 14-month phenomenological research, by Andy Gilbert, Founding Director of a company. “The Go M.A.D. and Thinking range of development materials and business improvement programmes were developed to help organisations improve their productivity and effectiveness by transforming the way people think and engage in the workplace.” (Our Story, 2019).  After that I am going to demonstrate Honey and Mumford’s learning style, in that we can divide the learners in four types: Activist, Theorist, Pragmatist and Reflector, according to their way of understanding. Then we will have a look at VARK’s learning style, this is like a questionnaire that helps our learning by suggesting the strategies we like to use to understand the things easily. At the end we will be going through ‘Personal development plan” which is suitable for me, to achieve my Goa, while going through all learning processes.



























SWOT Analysis
“A SWOT analysis is an incredibly simple, yet powerful tool to help you develop your business strategy, whether you’re building a start-up or guiding an existing company. (Parsons, 2018).”  According to this, it is basically very simple but very essential thing by which we can take benefit to develop our skills and achieve our Goal in life.
   Swot means: Strength, Weaknesses, Opportunities and Threats. These are the Based on real life as an individual. Through this analysis we can identify our weaknesses and threats and find way to convert them into strengths and opportunities.
“Do not hide or underestimate threats or weaknesses – if you ignore them or underplay them now, they will come back to haunt you at some stage – probably when they can do most damage! (Mike Morrison, 2011)”. According to that if I don’t do anything for my weaknesses and threats then, in the future, they will harm me more than now, because every-time I can not ignore or rum from them.  At some point I need to face them, and then it will be too late to handle all the situations.


	Strengths
· I am a hard-working person.
· I am a good listener as this is, a good quality as a care worker.
· I am very good at team-work.
· Enjoy taking on new roles and responsibilities.

	Weaknesses

· I need to improve my I.T. skills.
· I need to improve my communication skills in accordance to my job role.
· I need to increase my confidence as I have a shy nature. 
· I need to improve my multi-tasking skills, as I will need this in future. 


	Opportunities


· To improve my I.T. skills, I need to do computer courses, weather it’s online or from some institute. 
· To improve my self-
     confidence in my job, I need to           go through many trainings, For example Manual handling, challenging behaviour training etc.

·  For improving my communication- skills I need to go through many courses that are running online, or I can take help of my colleagues and friends.

	Threats
 
· Because of my poor I.T. skills sometimes I have to face many problems, for example while documenting in laptops in my job.
· While using machines in my job for example hoist, sling e etc. I often afraid, thinking that what will happen, if someone gets hurt by me. 
· I need to have an improvement in Problem solving quality, as It’s very important in my job because sometimes people with different nature work as team, they might get conflict, so someone has to sort it out.



So, by knowing my weaknesses, I need to take proper steps to convert them to make my strengths. Same things happen, with the Threats as well, I need to face my threats to convert them as an opportunity to achieve my Goal in next five years-time, when after finishing my one year “Skills for the workplace” course I will go for nursing course to become a “Registered Nurse”.
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Define Goal:
“The process of setting goals helps you choose where you want to go in life. By knowing precisely what you want to achieve, you know where you have to concentrate your efforts.” (Personal Goal Setting, n.d.)According to that, my goal is to finish this course, named ‘Skills for the workplace’ in one year. To fulfil my dreams, I want to become a registered nurse in next 5 years.  For that I need to attend the Uni regularly and do my HomeWorks regularly.

Reason:
According to my research on the above link, we need to find the proper reason behind our goal. When I will become Nurse, I will deal with many aspects of patient care. 

Self-belief:
“Because we all have weaknesses but rarely want to admit to them, it’s important that we face them and come out of them as a winner by converting them as a strength”. (What Are Your Strengths and Weaknesses?, 2018) for that we need to face the weakness to make them strength.
 We can divide self-belief in two parts: - Strengths and weaknesses. “Confidence is not one thing. It’s not a single quality that you either do or don’t have.” (Yeung, 2017)
According to that we need to improve our Confidence, if we will gain that confidence, efficiency, perfection, taking responsibility, team work etc will automatically come.
So, in care-assistant job we can convert this weakness into strength. It will give motivation to do things better way than before.

To achieve my Goal: 
 To achieve that goal, I need to plan everything according to my priorities, for example I need to that course, named Skills for the workplace (one-year course) and then I need to go through many trainings, such as manual handling, Challenging behaviour, etc.

Involve Others:
According to “Go Mad Thinking by Andy” in order to improve myself I will take help from my friends and colleagues. They can give me feedback about my weaknesses, and they can be converted to make strengths.

Personal Responsibility:
It is my personal responsibility that being a care-assistant, I need to have the kind, loving and caring nature. It is the demand of my job. I need to be punctual, honest and faithful towards my job.



Take action and measure results:
According to “Go mad thinking by Andy” by this process, I can measure my success, I will get an idea that what I did wrong in the past and how I can I do it correctly. So, this cycle is going on and on…and ultimately you will find desired success.
















Honey and Mumford Learning Style

This style has been developed by Peter Honey and Alan Mumford in 1986. It is based upon Kolb’s learning style. “The rationale behind this is that most people have never consciously considered how they really learn. And to be an effective learner, individuals must know about their learning styles or preferences and find ways to learn using those methods.”
(ELN, 2015)

We learn each and every day of our life, about something. We are having no idea about which method we can learn and understand the things more easily. For that, this learning style was made. Alan divided it into four learning styles. 

Learning Styles:
(ELN, 2010) The four learning styles are:
 
Activist: 
Activists are the people, who wants to do things by their own, have an open-minded approach towards learning. 

Theorist:
 These learners like to understand the theory behind the action.  They depend on facts, prefers to analyse and synthesise into a systematic and logical theory. 

Pragmatist:
 These people need to be able to see how to put the learning into practice in the real world. For example; case-study, discussion, problem solving etc. They believe on how to apply learning in reality. According to “ELN”, Sometimes I can see myself in this category because in my job, as a care-assistant I can get a lot of information through discussion, I know likes and dislikes about the person, I care.

Reflector: 
These people learn by observing and thinking about what happened.  Prefer to stand back and view experience from a number of different perspectives, collecting data, taking the time to work towards an appropriate conclusion. “They are thoughtful people who like to consider all possible angles and implications before making a move. They prefer to take a back seat in meetings and discussions. They enjoy observing other people in action.” For example, paired discussion, self- analysis questionnaires, observing activities, Feedback form others and interview. According to “ELN”, sometimes I relate myself to this category, because I want to take advantage from other peoples’ experiences. It helps me to do things better at my work, as a care-assistant.







Vark
There are many different styles, It’s very popular among them all. We all think, which is the best way to help the students match their learning style, learning strengths and preferences. 
        

 In Fleming's model, which are often referred to as VARK learning styles, learners are identified by whether they have a preference for visual learning (pictures, movies, diagrams), auditory learning (music, discussion, lectures), reading and writing (making lists, reading textbooks, taking notes), or kinaesthetic learning (movement, experiments, hands-on activities).
(Kendra Cherry, 2019)
        After research from this website, I found that if we go through ‘VARK’ learning style, we can find, there are four kind of learners. We can divide the learners in four categories: Visual, Auditory, Reading/writing and Kinaesthetic learners.
  
Visual learner:
 According to ‘Vark’ and my research from’ verywellmind ‘website, I found that some people learn better by watching something.  For example, videos, charts, illustration etc. I can also relate myself with this category as I learn better through visually, it’s very beneficial in my work as a care-assistant, as I can learn different methods of caring elderly people through visually. 

Auditory or oral leaner:
These people learn much better through listening. Sometime this technique is quite helpful like, when I am attending lectures at my university, this technique is quite useful for me.



Reading and writing learners: 
Some people prefer to read and write, and they find that quite beneficial. For example, writing notes, making list reading definitions, creating presentation etc. I also do sometimes as it helps me to remember the things.

Kinaesthetic Learners: 
By definition, this modality refers to the “perceptual preference related to the use of experience and practice (simulated or real).” Although such an experience may invoke other modalities, the key is that people who prefer this mode are connected to reality, “either through concrete personal experiences, examples, practice or simulation”. (The Vark Modalities, 2019). These people learn more by doing the things by their own, through experiences of their own or others. For example, demonstrations, videos, practice and application.






Personal Development Plan
	What are my big goals?
	Which goals need to happen first?
	When do I want to achieve this?
	What obstacles may get in my way?
	How can I improve my chances of meeting my goal?
	Where can I go for support?
	Review: How am I doing?

	To become a Senior Carer.
	· I want to finish my “Skills for the work-place” course.
· I need to go to University regularly and finish my homework.
	· I would like to finish this course in a year’s time, In January 2020. 
· I will also embark on a 2-year course to achieve my goal to be a Senior Carer.

	· For my studies, quite often, my baby (under a year old) may turn out to be rather distracting due to his age and adventurous mind.
· I also have a job to handle which includes night shifts, therefore, this may turn out to be the most time-consuming and tiring act.
	· In accordance to resolve this issue I am going to reduce my night shifts.
	· To resolve this issue, I can take help from my employers, So, that that they can reduce my night shifts.
· They can help me by giving me shift according to my choice.

	· I am doing research constantly to improve my skills, to achieve my Goal in life. 

	Then, to become a Registered Nurse.
	· After that, in about 5 years-time, I will go for further studies to become a registered nurse.
	· After 3 years, I shall go for even further studies to develop into a Registered Nurse.
	· I am not good at I.T. Skills. So that is a big obstacle in accordance to achieve my goal.
· Another obstacle is, I need improvement in communication skills.
	· For that, I will constantly improve my skills in the I.T. field.
· I will concentrate more on, how to improve my communication skills as it is very essential to achieve the Goal. 
 
	· I will join some online course and will go an institute to learn. 
· I will take the help of my friends, colleagues and teachers.
· I will research online and can take help from books.

	






Conclusion
To achieve my Goal, to become a Registered Nurse, I will work according to my priorities, I will go through many trainings to improve my skills. I will take help from my friends, teachers and family. “As an individual, one of the biggest questions you face is ‘how can I make the most of my life?’ and the natural tendency for all the above reason is to ignore it and get on” (Clegg, 2002) .  According to that, I will do, whatever I can to improve my skills. So, this will be my journey. 
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