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[bookmark: _Toc216995688]1.1 Introduction
The role of a Midwife, a crucial professional in charge of providing comprehensive and compassionate care during pregnancy, labour, and postpartum period, is the subject of this detailed and informative report. 

The first section of the report will outline the duties and significance of the midwifery position in the field of health and social care. After that, it will look at the fundamental abilities needed for this position before describing effective and innovative methods that can help these abilities grow in professional practice.
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 These professionals play a crucial role in promoting safer outcomes and encouraging trust between the healthcare team and the service user by offering continuity of care during pregnancy, labour and the postnatal period (NHS health Careers, 2024).
Clinical evaluations are used by midwives to check the growth of the baby, monitor blood pressure, and spot early warning indicators of potential problems. This evidence-based procedure guarantees that any hazards are quickly identified and, if necessary, sent to specialists (NICE, 2023). The role goes beyond clinical duties to provide comprehensive treatment and total health care, as proven by the fact that Midwives also support birth, providing emotional support and offering essential postnatal education (Royal College of Midwives, 2023).
Midwives need to collaborate with diverse teams, react quickly in emergency situations, and clearly communicate health information (NMC, 2020). Overall, the duties and competencies needed show that midwifery is an essential profession that directly affects the health of mothers and infants, connecting the position to the broader goals of health and social care. 
Effective communication, decision-making, and the capacity to maintain composure under pressure are just some of the other essential abilities needed for the role. 
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Effective communication is one of the most important abilities needed for a midwife. This ability is crucial since midwifes need to establish trusting relationships with service users during vulnerable times, support informed decision making, and clearly explain clinical information (NHS, 2024). Strong communication helps lower anxiety during pregnancy and labour, which can lead to safer outcomes, according to research from the Royal College of Midwives (2023). To ensure that everyone feels valued and understood, effective communication also requires active listening, empathy and cultural sensitivity. When talking about delicate subjects like birth plans, risks, or safeguarding concerns, this ability is especially crucial. As a result, communication directly advances person-centred care and upholds professional standards, connecting to the broader goals of health and social care.

Decision making skills are an important competency for midwives. Midwives routinely evaluate the health of mothers and babies, spot possible issues, and decide when to refer patients to medical teams (NICE, 2023). For instance, swift action and accurate judgement are essential for the early detection of conditions like newborn distress or pre- eclampsia. Research demonstrates that reflective practice and continuous professional development improve decision making abilities, assisting midwives in adhering to the Nursing and Midwifery Council (NMC) Code (2019). This ability must be maintained because midwives frequently work independently, especially in community settings or in the early stages of labour, and their choices have a direct impact on patient safety and care quality. Strong decision making therefore links to the protection of both mother and baby. 

The capacity to support composure and fortitude under duress is a third crucial ability. Unpredictable and stressful situation can arise in midwifery, particularly during emergency births or complication. Because midwives often work independently, particularly in community settings or during the early stages of labour, and because their decisions directly affect patients' safety and care quality, this ability is extremally important. Therefore, making sound decisions is linked to protecting both mother and child. Third essential skill is the ability to remain calm and strong under pressure. In midwifery, unpredictable and stressful situations can occur, especially during emergency births or complications.
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[bookmark: _Toc216995692]3.1 Three Strategies to Improve the Skills for Midwives
  Reflective practice is a useful tactic for enhancing midwives' communication abilities. Through reflective practice, midwives can evaluate past exchanges and change their communication approach for upcoming circumstances (NMC, 2019). Research from Royal College of midwives (2023) indicates that structure reflection improves awareness of how body language, tone, and clarity impact service user comprehension and emotional health. For instance, thinking back on a difficult prenatal visit can help a midwife in finding the reasons behind a patient’s anxiety and devising alternative communication strategies for the future. By encouraging ongoing education and empowering midwives to better address the needs of mothers and families, this approach improves communication.

Simulation-based or volunteering training is a second method for enhancing decision-making abilities. In a secure learning environment, midwives can practise handling emergencies such as newborn distress or bleeding after delivery through simulation scenarios (WHO, 2022). This allows midwives to practice escalation procedures, apply clinical guidelines, and get prompt feedback from trainers. NICE (2023) highlights that by simulating real-life scenarios without endangering patients, simulation encourages exact and confident clinical judgment. For example, role- playing a pregnancy emergency helps midwives develop their approach works well because it improves both technical ability and analytical reasoning, which results in safer choices in actual clinical settings.

Taking part in stress-reduction and mindfulness training is a third tactic to increase resilience and composure under pressure. Because midwifery can be emotionally and physically taxing, mindfulness practices can help midwives manage stress and stay focused in trying circumstances. According to the NHS (2024), during labour or emergency care, deep breathing, grounding exercises, and brief reflective pauses can lower anxiety and increase focus. For instance, a midwife who participates in mindfulness exercises may be able to maintain composure and organisation during a challenging delivery, fostering safer teamwork and preserving patient confidence, in a demanding field, this tactic promotes long-term wellbeing and emotional stability.



CONCLUSION


Midwifery is an important job in health and social care because it helps women by supporting them before, while and after giving birth.  Strong communication, good decision making, and the ability to stay calm under pressure are all important for the job, and they all help make sure that maternity care is safe for mothers. Methods such as mindfulness development, reflective practice, simulation-based can improve these skills and help professionals keep getting better. Overall. Midwives play central role in promoting positive maternal outcomes, safeguarding wellbeing and ensuring compassionate, person-centred care across diverse maternity setting.
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