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[bookmark: _Toc216111929]Introduction 
This assignment brings together three connected tasks that examine my readiness for employment in adult nursing. It explores required skills, evaluates the importance of communication in practice, and provides a critical reflection using Gibbs’ model. Together, these tasks demonstrate my developing competence and commitment to safe, effective, and compassionate nursing care.
[bookmark: _Toc216111930]Task 1 Personal action plan 
a. [bookmark: _Toc216111931]Job description 
The Adult Care Nurse position demands solid clinical judgement, communication skills, and monitoring capabilities of adults with a complicated medical background. This exercise determines the core skills needed in the job, discusses how I align to them, provides an area of growth, provides a Personal Development Plan, and provides some responses to interview questions based on my professional preparation to be a nurse practitioner working with adults (MindSearch, 2025).
b. [bookmark: _Toc216111932]Core Competencies and the way I fit them.
[bookmark: _Toc216111933]Skill 1: Communication
Communication is necessary since the position is supportive to adults, family notifications, and consultants, anesthetists, and respiratory therapists during high dependency care (MindSearch, 2025). I accomplish this by providing clear explanations, active listening, and empathy. Communication enhances patient trust, lessens confusion, and aids in safer decision making when dealing with difficult clinical situations (Ayuso-Murillo et al., 2017).
[bookmark: _Toc216111934]Skill 2: Assessment and Monitoring of the patient.
Nurses in adult care should closely monitor patients, detect their worsening, and apply complex equipment. The core nursing competency related to safe and effective care identified in Figure 1 is patient assessment (Royal College of Nursing, 2017). I develop this competence by making proper observations, reading trends, and recording the progress through clear documentation of changes to facilitate fast clinical interventions in acute care units (MindSearch, 2025).
[image: ]
Figure 1. Good nursing practice is facilitated by level 2 nursing competencies (Royal College of Nursing, 2017).
[bookmark: _Toc216111935]Skill 3: Prevention and Reaction to Clinical Deterioration.
Protection is crucial in cases of vulnerability, instability, or frailty of adults. Figure 2 identifies safeguarding as a cross-cutting competency that is required in any nursing position (Royal College of Nursing, 2017). I am fulfilling this competence by being risk aware, being vigilant, and raising concerns as soon as the safety of the patients is at stake. This helps in quick response and avoidable damage (MindSearch, 2025).
[image: ]
Figure 2. Level 2 nursing practice cross cutting competency themes (Royal College of Nursing, 2017).
[bookmark: _Toc216111936]Skill 4: Documentation and Records Keeping.
The multidisciplinary teams are required to communicate safely, and their communication must be properly documented. One of the competencies that enable continuity of care is documentation (Royal College of Nursing, 2017). I fulfill this competence by taking notes in an organized and timely manner. In high dependency adult care, consultants and therapists will use precise records to steer the process of urgent decision making (MindSearch, 2025).
[bookmark: _Toc216111937]b. Lack of Skills and My Strategies to overcome them.
[bookmark: _Toc216111938]Gap 1- Weakness in Exposure to ICU-Level Equipment.
[bookmark: _Int_QgoOKQkX]The position will involve the use of ventilators, high-tech monitors, and life support devices (MindSearch, 2025). I do not have much experience with this technology. I will do this by training equipment and practice. Learning through simulation enhances technical self-assurance and equips nurses with difficult tasks in high dependency units (Kameg et al., 2010).
[bookmark: _Toc216111939]Gap 2: Assistance to Families in State of Emotional Distress.
[bookmark: _Int_ryArIjyJ][bookmark: _Int_yVMhKy7D][bookmark: _Int_YVo7u1JR]Families can be in distress when adults are in a critical state. I am not always sure of how to react successfully under most emotional situations. In order to formulate the same I will be enrolling in communication classes and practicing emotional situations. Studies have shown that communication is challenging when an individual experiences emotional pressure and therefore it needs intensive skill development (Chant et al., 2002).
[bookmark: _Toc216111940]Gap 3: Quick Clinical Decision Making.
Nursing in the critical care area needs fast and precise decision-making in case of sudden changes. I should be more confident in acting fast. I will reinforce this by clinical mentoring, case study, and simulation drills. The repetition helps to make decisions in dynamic conditions quicker and more accurate (Greene, 2003).
[bookmark: _Toc216111941]Personal Development Plan (PDP)
	Skill Gap
	Actions
	Resources
	Timeframe
	Success Indicator

	ICU equipment skills
	Attend equipment courses, shadow senior nurses, practice supervised operation
	Clinical educators
	3 months
	Confident and safe independent use

	Emotional family support
	Join workshops, practise scenarios, use reflective practice
	Supervisor support
	6 weeks
	Improved ease in emotional conversations

	Rapid decision making
	Simulation training, case analysis, mentorship
	Senior nurse guidance
	2 months
	Faster, accurate clinical responses



[bookmark: _Toc216111942]d. Interview: Interview Questions and Responses.
1. What are the ways of maintaining patient safety in adult critical care?
I will follow up on patients, detect warning signs, write changes, and raise issues as soon as possible. I will adhere to the safety protocols and make arrangements with the multidisciplinary team to stabilize patients in a regular and effective way.
2. What do you do when families are in distressing situations?
[bookmark: _Int_gtYN7IhQ]I am a good listener who gives understandable and clear explanations and recognizes their feelings. It is through training and reflection that I am able to talk to people with compassion but still be professional when dealing with difficult families.
[bookmark: _Int_y8h7JNGb]3. Why would you wish to work in the adult high dependency nursing?
Complex clinical settings, collaboration, and one-to-one care are some of the motivators that drive me. This field is demanding and provides me with an opportunity to provide caring, safe service to adults with severe clinical needs.


[bookmark: _Toc216111943]Task 2 Report on communication skills 
[bookmark: _Toc216111944]Introduction 
Effective communication is an essential adult nursing skill, which has contributed to patient comprehension, clinical safety, and effective work as a team (Arnold and Boggs, 2019). Communication also helps the nurses to be trusted, conduct assessments, and inform colleagues with the appropriate information. This report assesses the relevance of communication in adult nursing and gives a recommendation on the communication ability that should be improved in the practice (McCabe and Timmins, 2013).
[bookmark: _Toc216111945]Promoting Patient Understanding and Safety.
Communication assists the nurses in explaining the treatments, tracking patient concerns, and making informed decisions. Critically ill adults can be anxious or confused, so it is important to ensure that they understand what is happening and why it is necessary. Communication may not be effective and lead to misunderstanding, less cooperation, and mistakes that impact the results. It has been reported that effective communication leads to better patient engagement, fewer risks, and recovery (Ayuso-Murillo et al., 2017). The nurses are required to change their tone, pace, and clarity based on the needs of the patient, and they should make sure that the complicated information is presented in a manner that is easy to understand and deal with. 
[bookmark: _Toc216111946]Empowering Teaming and Professional Co-ordination.
[bookmark: _Int_0QflXpjH]The core of teamwork is communication since nurses have to work with consultants, anesthetists, and respiratory therapists. Actual verbal and written communication helps in effective handovers, minimizes delays and continuity of care. Studies also point out that stress, lack of clarity, and lack of training can be some of the factors that can trigger communication difficulties (Chant et al., 2002). Communication helps in shared decision making through effective communication between professionals as they get to know the status of patients, intervention planned, and urgent matters. 
[bookmark: _Toc216111947]Improving Clinical Confidence and Emotional Intelligence.
[bookmark: _Int_hAGPrKMt][bookmark: _Int_MYeeDv35][bookmark: _Int_EbYzd7lu][bookmark: _Int_4gZCtXZU]The process of communication enhances clinical reasoning since nurses can communicate with the patient through verbal and nonverbal communication to know what the patient needs. It is demonstrated that communication skills get enhanced through regular practice, reflection, and specific training, which helps a person feel confident in challenging settings (Bullington et al., 2019). Exercises that are simulation based enable the nurses to practise communication in real-life situations, develop confidence and accuracy of the skill. Simulation has also been found to enhance self efficacy in communicating in a complex care setting (Kameg et al., 2010). Effective communication aids the emotional intelligence process in enabling nurses to interact with each other in a calmed and professional way even in emotionally charged scenarios. This improves patient experience and improves self awareness among nurses.
[bookmark: _Toc216111948]Recommendations
[bookmark: _Int_J9AHD0zm]Structured communication trainings, simulation exercises, as well as reflective writings should be incorporated in nursing education in order to facilitate skill development. Standardization of communication tools can be implemented in clinical teams, including SBAR, which will enhance clarity and decrease misunderstanding. Emotional communication workshops will help build confidence in dealing with a patient or a family in distress. Continuous professional growth allows nurses to stay competent in communication due to changing clinical requirements.
[bookmark: _Toc216111949]Conclusion 
[bookmark: _Int_iMKMNbyg]In adult nursing, communication is crucial since it enhances patient safety, teamwork, and clinical reasoning. Nurses can be trained, simulated, and reflecting on their experience to be more skilled in communication and be able to stay confident in difficult circumstances. Competent, effective, and caring nursing in adult’s environments is underpinned by constant improvement of communication.
[bookmark: _Toc216111950]Task 3 GIBBS Reflective Cycle
[bookmark: _Toc216111951]Introduction 
[bookmark: _Int_GcoSLFQT]Gibbs Reflective Cycle is a systematic way of reviewing professional experiences as it provides direction in reflection with the assistance of theories by description, feelings, evaluation, analysis, conclusion and the action plan. (Ahmadpour et al., 2025). The model assists in creating communication, understanding of self, and professional acumen.
[image: ]
Figure 3. The Reflective Cycle of Gibbs (Ahmadpour et al., 2025).
[bookmark: _Toc216111952]Description
[bookmark: _Int_KTXCzWO9][bookmark: _Int_wq0LOmzG][bookmark: _Int_78qy14rd]The presentation illustrated a self-development analysis using the SWOT technique, which showcased strengths, weaknesses, opportunities, and threats as applied to the adult nursing practice. The material centered on the usage of self assessment to know the professional preparedness and future aspirations. The slides described several attributes of a person like empathy, communication skill, resiliency, and working as a team. The lack of time management skills, lack of practical experience, and fear of communicating with a group were the weaknesses. There were opportunities such as qualifications, future career progression and leadership growth. Other threats like stress and competition were also recognized. This framework demonstrated a deliberate attempt to examine professional competence within the previously existing framework of development (Amir et al., 2023).
[bookmark: _Toc216111953]Feelings
[bookmark: _Int_sulWZSYG]The presentation material showed self-confidence in its own strengths as well as knowledge of aspects of improvement needed. The determination feelings had been linked to long term objectives in nursing and leadership implying desire to develop in the career. Simultaneously, the fact that communication anxiety and time management issues were included implied on the knowledge of emotional obstacles that may affect performance. The model by Gibbs explains the need to consider emotional reactions as reflective learning since emotion determines behaviour, decision making, and professional growth (Ahmadpour et al., 2025). 
[bookmark: _Toc216111954]Evaluation
[bookmark: _Int_Wx8H0GAp]The strengths of the presentation included the orderly arrangement, the content and its concentration, as well as comprehensible career intentions. Incorporation of the SWOT framework enhanced clarity because of the connection of personal attributes with future objectives. This is a demonstration of good preparation and professional judgment (Amir et al., 2023). The reflection also had weaknesses such as communication nervousness and lack of experience, which were signs of inconsistent performance. The slides illustrated that resilience and motivation were good resources but mentioned that confidence in communicating with people is a developmental requirement. 
[bookmark: _Toc216111955]Analysis
[bookmark: _Int_81GpwQUA]The SWOT analysis employed in the presentation showed that there was a systematized assessment of personal capability, which is a fundamental element to reflective professional practice. It has been found that reflective models facilitate the formation of critical thinking and conceptual understanding of professional competence (Amir et al., 2023). The finding of the communication anxiety is also consistent with the evidence that communication barriers are widespread at the initial stages of professional development and need conscious training to be overcome (Ahmadpour et al., 2025). The presentation in addition demonstrated how the weaknesses may be counterbalanced by the strengths, hence the notion that reflective assessment assists in incorporating emotional intelligence in the professionalism growth. The long term growth is also supported by the identification of new opportunities like leadership development, thus expressing that reflection bridges the current skill with the future. The strategy that Gibbs takes helps to explore the contributing factors, which in this scenario were confidence levels, lack of experience, and desire to progress (Royds, 2010).
[bookmark: _Toc216111956]Conclusion
[bookmark: _Int_LJIVzdZk]The reflection showed that there was more knowledge on personal strengths and areas needing improvement. It was emphasized in the presentation that a sense of self awareness is one of the factors that help in the better planning of careers and focused development. The model created by Gibbs facilitates the attraction of such insights to point out the most crucial themes and consider the areas of development that are still needed (Ahmadpour et al., 2025). 
[bookmark: _Toc216111957]Action Plan
I will aim at enhancing the confidence of communication by providing opportunities to speak, discussions in groups, and reflective practicing, since reflective learning empowers the conceptualization of skills (Amir et al., 2023). I will use Planning tools and routine to facilitate time management. I will engage in Volunteering and supervised placements to develop practical experience.
[bookmark: _Toc216111958]Conclusion
[bookmark: _Int_c7sXMKUa]Across all tasks, I strengthened my understanding of professional expectations in adult nursing. I explored essential skills, analysed communication, and evaluated my performance through structured reflection. This process improved my awareness, confidence, and development needs, supporting my preparation for delivering safe, high quality care within adult health and social care environments.
[bookmark: _Toc216111959]References 
Ahmadpour, N., Shariati, A. and Moghadam, M.P., 2025. Effect of narrative writing based on Gibbs’ reflective model on the empathy and communication skills of nursing students. BMC Medical Education, 25(1), p.10.
Amir, H., Permatananda, P.A.N.K., Cahyani, D.D., Langelo, W., Rosita, R., Sajodin, S., Noprianty, R., Astuti, A., Suhari, S., Wahyuningsih, S. and Kusumawati, P.D., 2023. Enhancing skill conceptualization, critical thinking, and nursing knowledge through reflective case discussions: a systematic review. Journal of medicine and life, 16(6), p.851.
Arnold, E.C. and Boggs, K.U., 2019. Interpersonal relationships e-book: professional communication skills for nurses. Elsevier Health Sciences.
Ayuso-Murillo, D., Colomer-Sánchez, A. and Herrera-Peco, I., 2017. Communication skills in ICU and adult hospitalisation unit nursing staff. Enfermería Intensiva (English ed.), 28(3), pp.105-113.
Bullington, J., Söderlund, M., Sparén, E.B., Kneck, Å., Omérov, P. and Cronqvist, A., 2019. Communication skills in nursing: A phenomenologically-based communication training approach. Nurse education in practice, 39, pp.136-141.
Chant, S., Jenkinson, T.I.M., Randle, J. and Russell, G., 2002. Communication skills: some problems in nursing education and practice. Journal of Clinical Nursing (Wiley-Blackwell), 11(1).
Greene, J.O., 2003. Models of adult communication skill acquisition: Practice and the course of performance improvement. In Handbook of communication and social interaction skills (pp. 69-110). Routledge.
Kameg, K., Howard, V.M., Clochesy, J., Mitchell, A.M. and Suresky, J.M., 2010. The impact of high fidelity human simulation on self-efficacy of communication skills. Issues in mental health nursing, 31(5), pp.315-323.
McCabe, C. and Timmins, F., 2013. Communication skills for nursing practice. Bloomsbury Publishing.
MindSearch (2025) Adult Care Nurse job advertisement. Available at: https://uk.indeed.com/q-adult-nurse-jobs.html?vjk=eeb41df75ec4a213 (Accessed: 12 June 2025).
Royal College of Nursing (2017) RCN Competences: An Education and Training Framework for Health Care Support Workers and Assistant Practitioners. Available at: https://www.rcn.org.uk/-/media/Royal-College-Of-Nursing/Documents/Publications/2017/June/PUB-005923.pdf
Royds, K., 2010. Using reflective practice to learn from good and bad experiences. Learning Disability Practice, 13(5).








[bookmark: _Toc216111960]Appendix 
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