Essential Academic and employment Skills
The transition from higher education to employment is increasingly competitive, requiring graduates to possess more than academic qualifications. This study explores UK students’ and graduates’ perspectives on skill development within higher education institutions. Through semi-structured interviews with 10 students and 7 employed graduates, thematic analysis identified key themes regarding skill acquisition, employability challenges, and institutional support. Students highlighted difficulties in recognising and transferring soft skills such as communication and time management, often citing a lack of explicit teaching methods and practical application opportunities. Work placements and extracurricular activities emerged as vital for developing workplace readiness, yet accessibility and engagement varied. Graduates reflected on the disconnect between university education and workplace expectations, emphasising the importance of independent learning and industry-specific training. Career services, networking opportunities, and employer engagement were perceived as beneficial but underutilised. The study underscores the necessity for higher education institutions to enhance skill integration within curricula, increase awareness of employability resources, and foster stronger links between academia and industry. By addressing these gaps, institutions can better prepare students for the evolving demands of the labour market
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Employment Skills and Workforce Employability
Employment skills are the abilities, knowledge, and personal attributes that enable individuals to obtain and maintain employment. These skills include communication, teamwork, problem-solving, adaptability, time management, and digital competence. In today's rapidly changing labor market, employment skills are increasingly important for career success and long-term employability.
According to Anne E. Green (2003), changes in labor market trends, technological developments, and an aging workforce have increased the demand for adaptable and skilled workers. Employers seek individuals who can continuously learn, respond to workplace changes, and contribute effectively to organizational goals. Communication skills help employees interact professionally with colleagues and customers, while teamwork promotes cooperation and productivity. Problem-solving and critical-thinking skills enable workers to address challenges and make effective decisions. Green also highlights that employability is not only about possessing technical qualifications but also about developing transferable skills that can be applied across different jobs and industries. As workplaces evolve, workers must be willing to update their skills and embrace lifelong learning to remain competitive.
In conclusion, employment skills are essential for achieving and sustaining employment in a dynamic economy. Developing these skills enhances career opportunities, improves workplace performance, and supports individuals in adapting to changing labor market demands. Therefore, continuous skill development is vital for both personal and professional success.
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