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The success of a team comes down to many factors that include how the team interacts with each other or how each member knows their role within the team (Shuffler, Diazgranados, Maynard and Salas, 2018), the factors that make a team successful have one overarching feature in that the team has a leader that has an effective leadership style (Koeslag-Kreunen et al., 2018). Leadership is one of the most important aspects of a team, as a leader should inspire their team to reach for success and the highest standard of work possible but if the leader fails to do this then it could mean the team not meeting their potential or even may potentially be the downfall of the team (Schilling and Schyns, 2014).
 There are many different leadership styles that a leader can fall under, a leadership style is how a leader leads a team for example a leader might stand back and let the team run itself in a way which is called Laissez-faire (What Is Laissez-Faire Leadership?, 2020). The style of leadership that a leader uses should depend on many factors; these factors should be what the situation is such as if the team is an expert on a task, then it would be best to adopt a Laissez-faire attitude as the team will already know what to do (Kloefkorn, 2017). A successful leader should be able to use different styles of leadership in different situations and able to adapt when they need to, it is important that a good leader does not just adopt one style of leadership but should use multiple such as being a democratic leader where everybody gets a say and vote as well as a pacesetter, this means that everybody will get a say but the leader makes sure that the goal is completed on time Yukl and Mahsud, 2010)..
Leadership is very important in the public services especially during a Major Incident, if a leader is not assertive enough or does not take control of their team it could cause situations that would affect the public and in the worse case scenario could cause deaths such as the case during the Covid-19 Pandemic (The BBC, 2021). The British Transport Police is a police service that polices the British railways and services like the London Underground (British Transport Police, 2021). The British Transport Police are important when it comes to crimes and Major Incidents that affect the railway systems that is why they were extremely important during the London Bombings. 
The London Bombings were a terrorist attack that affected London in two thousand and five, during the terrorist attack four terrorists detonated bombs on the London transport systems which killed fifty-two innocent people, as the terrorist attack affected the London Underground the British Transport Police were involved, during the attack the British Transport Police were one of the first services that attended the scene and got into teams that was led by Inspector Robert Munn who led the evacuation team and carried out individual tasks which involved rescuing civilians, recovering dead bodies as well as searching for missing people (Adwent, 2015).
 Inspector Robert Munn was one of the leaders of the British Transport Police during the London Bombings and one of the last to leave the underground after the firefighters, from the beginning of the attack when Robert Munn entered the underground he went with his team and led the rescue efforts instead of sitting and telling his team what to do. From the start of the incident the leadership style that was utilized was Laissez-Faire as the leader was not telling his team what to do but he led them from the front as he did not just stand on the side-line but actually helped the victims of the attack.
During a Major Incident the main goal of all of the first responders is to preserve the life of victims, Robert Munn was a good example of this even though he was acting as a leader he stayed with the victims and made sure that they were treated, Robert Munn was headstrong and made sure that people were getting held up even when the radios were not working (LondonAssembly, 2006). It is important that a leader does not just work within their team, but they work with other teams, this makes the task at hand easier to deal with as different teams have different strengths, weaknesses and abilities that are more suited for the overall goals (Luthra, 2015). 
 When the public services do not work together it makes the Major Incidents harder to deal and due to the lack of communication it could cause victims too lose their lives (Shah, 2018). Due to the fear of the public services not working together the Civil Contingencies Act was created in two thousand and four that made it law for the public services to work together and prepare for large scale Major Incidents, due to this act the way the public services had to lead changed drastically as information had to be shared throughout different agencies (Civil Contingencies Act 2004). Democratic leadership style was shown by the British Transport Police as the transport where one of the first services on the scene they shared information with agencies like the police and the paramedics to make sure that the victims got the best treatment, due to sharing this information there were more victims saved and injuries could be seen to sooner meaning that the chance of loss of limbs or other grievous injuries were reduced (Casciani, 2006).
 There were many leadership styles and theories shown by the British Transport Police during the London Bombings these were Democratic and Laissez-Faire as Robert Munn did do a lot of work, but he did not keep on telling his team what to do, Robert Dunn also showed democratic leadership due to working with the fire service where they knew what they had to do but each team member had a say but Robert Munn had the Final decision. 
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