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Introduction

This essay will consider work place culture and its impact on organisational
Efficiency. To do this it will critically assess culture and context of
Starbucks evaluating it in its broader environment using appropriate organisational
Analysis techniques. And finally critically appraise the the culture and ethical
behaviour of Starbucks with consideration to other large scale organisations such as
(add someone).

This essay will look at Starbucks policies, mission statements and culture and
consider legal actions and large scale news. It will then consider how their actions fit
with theory on the maters, before considering whether their values and beliefs, so
Important to the outward facing culture is a representation of the internal cultures of
the organistion or whether an organisation on this vast scale can indeed purport to
hold a homogenous culture at all and has any reality of …. Due to the vast gap
between their mission statements, outwardly facing ethics and the reality of (US and
UK) daily lives consider whether employes feel a culture they do get a fair social
contract for their dues. And any affect on culture within the organisation.
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