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INTRODUCTION 


ERICKSON THEORY OF PSYCHOSOCIAL DEVELOPMENT IN INFANCY (trust vs mistrust)



This is a report based on what we studied in the university and the subject is psychology in health and social care. The theory I have studied is the lifespan theory on Erickson’s theory of psychosocial development, as me and my team did a group presentation in class covering the Erickson theory of psychosocial development on infancy and the stage is called trust vs mistrust. This was the first part of our assignment, during the presentation we had to begin with the introduction to Erickson theory of psychosocial development explaining each step of the lifespan on that theory covering each aspect to how it is applied to the health and social care practices to the strengths and weaknesses of the theory. I can take it further to my future job when necessary as I will be looking to work as a children’s nurse.

This part of the module on psychology in health and social care I have found very interesting the whole aspect of the Erickson theory of psychosocial development I have learned a lot and this knowledge will stay with me always I feel I can advise my family and friends with this knowledge with supporting evidence and sources, Erickson is the first theorist to acknowledge and cover the whole lifespan from birth to the day we die.


I will also discuss on this report how the theory can impact roles of health and social care practitioners and how they can use this theory for health and wellbeing for patients. Moreover, I will critically point out the psychological advantages and disadvantages.

Definition

Erikson's Stages of Psychosocial Development is a psychotherapist and psychologist Erik Erikson's hypothesis that he developed in the 1950s. It built on Freud's psychosexual development theory by drawing analogies in the early stages of development and expanding it to encompass the effect of social dynamics as well as the extension of psychosocial development into adulthood.

 It proposes eight stages of individual person development across time, impacted by biologic, emotional, and social factors. Geriatrics, behaviour development, personality development, and life cycle development have all benefited from this bio-psychosocial paradigm. Methodology has swayed several fields of study, including geriatrics, behaviour development, personality development, life cycle development, (GA and L, 2022)




MAIN BODY


ROLE OF HEALTH CARE PRACTITIONERS AND HOW THE THEORY IS IMPACTED 


Each idea explains how a child develops as he or she progresses through different social context. When assessing each patient, bear in mind that they will have varying degrees of growth or interruptions in development at certain phases, which may affect their performance and approaches for giving prescribed therapy, as well as interpersonally and in other situations.

Disease and medical models are also helpful in approaching patient treatment and add greatly to patients' knowledge. This is the more conventional biomedical paradigm, in which syndromes are recognised, and illnesses are diagnosed because of the process of discovering syndromes. To have a better knowledge of the condition, neuroanatomy and other similar ideas are used. This can aid in the development of knowledge and the capacity to effectively identify and treat patients. This has the potential to bring effective health care plan for patients. (Gupta, 2022)


Healthcare workers accepting mental health and disorders is growing towards a more dimensional way. This is a now evolving model of mental health and disorders, such as, there is not a widespread consent regarding how this model can be accepted and applied to health care practice.

An important benefit to a dimensional model is that it removes the arbitrary separation between health and disorder. By placing health and disorder on the same spectrum, stigma can be reduced by understanding the human condition and the spectrum of human behaviour and mental health. Also, this model allows a more effective understanding of the evolution of disorders in mental health, as individuals who may be on one part of the scale during a single point in time and may shift to another part of the range at another point in time. This approach may prove beneficial in medical conditions where limits or ranges of normality may have an arbitrary or uncertain source. (Gupta, 2022)


Criticism
 
However, a thorough examination of this theory reveals it to be a lovely, even lyrical depiction of life rather than a completely scientific society that identifies the forces that determine evolution. Although not as far-fetched as Freud's interpretation, the hypothesis is based on supposition and interpretations. 

Another critique is that this theory mainly addresses a few areas of human growth, such as an individual's basic attitude toward others and life. As a result, it does not address any other developmental issues. For example, cognitive growth receives no attention, and emotional development receives even less. Erickson’s hypothesis, on the other hand, has been critiqued for being ambiguous concerning the reasons of development. What types of experiences does a person need to have (Ayub,2022).

The disadvantages of Erickson theory are there is not enough genuine facts and all his eight stages he seems to be painting just brush strokes.

Erik Erikson's Theory of Psychosocial Development has been criticised for not being rigorously tested. His methods involved play therapy, ethnographic investigations, and psych historical analysis rather than rigorous assessment. There are only a few
objective measures that may be used to assess his Theory. (Nassida, 2019) 


REFLECTION ON THE THEORY 


I will be discussing three concept that can be applied in my future career as children nurse, I feel this theory can help at work in my future job, the three concept in will be using is MINFULNESS AT WORKPLACE, second is SELF-COMPASSION, third is CONFLICT MANAGEMENT. 



The first concept is the MINDFULNESS AT WORK,

Above all, mindfulness is about being aware and alert rather than subconsciously working. When you're consciously present at work, you're aware of two aspects of your current situation: what's going on around you and what's going on inside you. Being mindful of what you're doing while you're doing it, as well as regulating your mental and emotional condition, is what mindful work entails. If you're writing a report, mindfulness demands that you focus entirely on it. Simply notice your thoughts and return your focus to the activity at hand whenever your mind wanders to Although this scenario appears to be straightforward, many components of your previous expertise might be used. (Alidina,2018)
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Mindfulness at work (Malley,2018)

This concept will help me to be more patience with all patents I will see, I can be more focused and bring the compassion side at work, furthermore this method will help to reduce stress at the workplace for me.

Mindfulness retreats are often advertised to improve psychological wellness in healthy adult populations. We looked at the impact of mindfulness retreats on the psychological functioning of generally healthy individuals. (McClintock, et al. 2019)



The second concept is SELF-COMPASSION

Self-compassion begins with firstly with yourself and treat with kindness as well as treating everyone else with kindness it is important to keep yourself happy this way you can keep others happy. 

Many people dislike self-compassion because it makes them feel pity or make others appear more important. The more we practise mindfulness (non-judgmental awareness), the more we respect self-compassion as a method to simply take care of ourselves. It's just as important to value ourselves as anyone else. We’re all in this together. Why not desire for the same level of care that a loved one would provide. 

Having compassion for oneself is essentially the same as having compassion for others. Consider what it's like to be moved by compassion. To feel compassion for others, you must first recognise that they are in pain. You can't feel compassion for how awful that homeless person's situation is if you ignore him or her on the street. Second, compassion entails being impacted by other people's grief to the point where your heart responds to it (compassion literally means "to suffer with"). When this happens, you feel a sense of warmth, compassion, and a desire to aid the person who is suffering in some way. Compassion also entails treating others with compassion and understanding rather than harsh judgement when they fail or make mistakes. Finally, if you're feeling down, (Neff,2022)


[image: Free Self-Compassion Exercises - Be Kind to Yourself]

(Neff,2022)







Third concept CONFLICT MANAGEMENT 



What is conflict? Most of all conflicts is caused by a person whose expectation has not been met, this concept can be applied in the workplace to resolve conflict, for this you will need to have a very good communication skill it doesn’t matter what kind of profession you are this method can be useful to resolve issues at work.

In some cases, conflict cannot be solved so this is when I will have to manage the conflict, this method is very useful because to resolve a conflict you need to identify the conflict then work jointly together in a team.


In urban planning, conflict resolution is viewed as a dynamic iterative process in which all parties (not just courts and mediators) start official and informal attempts to resolve the issue. Stakeholders create, test, use, and integrate many types of knowledge during this process. (Stepanova et al. 2020)

[image: Conflict Resolution - Lessons - Blendspace]
Conflict Resolution -Lesson Blendspace 








CONCLUSION


In conclusion this report discusses about the Erickson theory of psychosocial development and is the second part of the assignment task two and discuss how this theory can be applied to modern healthcare practices.




Erikson's Stages of Psychosocial Development can be used by mental health professionals to help individuals going through transitions in their lives. While many stages focus on the early years of life, they can also serve as a conceptual and possibly actionable guide for those in later years. (Orenstein and Lewis 2021)

And the concept of MINFULLNESS AT WORK and SELF-COMPASSION and CONFLICT MANAGEMENT these are very good and effective methods that can be used in any workplace 
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