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Reflection is something we do daily, whether it be something as simple as reflecting on how our sleep went or a recent interaction we have had. The University of Cambridge (no date) suggest that this is exactly what reflection is; and that it does not need to be a formal, documented reflection for it to offer value to our reflective self.  

 

There is a slight difference in reflection and reflective practice. Schon (2007, cited in Hallet, 2013, p.29) describes the notion of reflective practice as how professionals think about their work. This is done through two distinct reflection processes: reflection in practice and reflection on practice. Reflection in practice involves thinking about what you are doing while you are doing it instead of reflecting on your work after the fact; this is considered reflection on practice. Reflecting in each of these processes gives the practitioner the skills and knowledge needed to further develop, alter and change the provision for the children (Hallet, 2013).  

 

In contrast to Schon, Zwozdiak-Myers (2023) suggests that instead of reflecting on your practice, you reflect on yourself as a person and that if you engage in critical self-reflection, this can have a positive impact on your own professional growth and development, thus helping you have a more considered response to happenings within your practice.  

 

  

  

  

  

  

  

  

  

  

 

 

Reflective practice can have many meanings within different sectors, but within early years, it is said to provide children and their families with higher-quality experiences (Hallet, 2013). According to The Welsh Governments Early Childhood play, learning and care: reflective practice toolkit, the importance of reflective practice is essential in supporting our Childrens care and development. They go on to say that it helps support our knowledge and understanding, identifies any gaps within our provision and allows us to share our professional expertise with others.  

 

 Thompson (2021) believes critical reflection may help us question previously held beliefs and aid us in unpicking the how and why of how we do things the way that we do them. It is a valuable developmental tool that could help us manage and change our responses to situations that happen within our settings.  

 

However, Thompson and Thompson (2023) argue that reflective practice involves more than just pausing for thought. Instead, they believe that connections ought to be made between the thinking and the doing, to understand what we are doing and the outcome we would like from doing it differently. This deeper level of reflection can not only help enhance our understanding but could also lead to more meaningful changes within our provision.  

 

 

 

 

  

  

  

  

  

  

  

  

  

  

  

  

  

  


 

 The theory of reflective practice was first introduced in 1933 by John Dewey, who said “we do not learn from experience. We learn from reflecting on experience” (Dewey 1933, cited in Dewey online...) He thought that our experiences help mould us and when we reflect on those experiences, we start the process of development. Dewey (1933) add ref also believed the prospect of reflection became available when we found ourselves feeling confused or worried about events that had happened. The scenarios gave us opportunity to persistently contemplate and apply reasoned thinking to alter the outcome and overcome any issues identified from said reflection. His understanding of the purpose of reflection was to support and develop the knowledge and ability needed for teaching. 

 

Later, more theorists would use Dewey's original theory as the first building block for their own research. Like, Schon who as previously mentioned believed in the reflection on and in practice and the likes of Gibbs (1988), who offers a six-step cycle of framework that can be used to reflect upon repeated experiences (University of Edinburgh, 2020). 

 

Another well-known theorist on reflection is David Kolb who said, “Learning is the process whereby knowledge is created through the transformation of experience” (Kolb, 1984, p. 38). He suggested that in order to gain inspiration for new developments, we first need to have experience in which we can reflect upon (McLeod, 2024).   

 

  

  

  

  

  

  

  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

The Gibbs Reflective Cycle, first introduced in 1988, consists of a 6-stage framework and widely encourages the user to make a comprehensive exploration of a particular experience. The primary purpose of Gibbs’ cycle is to reflect on an event, gather insights, learn from the mistakes and use what is learned to improve future actions. (citation). It is a very in-depth process that requires deep thought. 

 

In comparison, The ERA Cycle introduced more recently in 2013, is a considerably simpler tool for reflection because it only consists of three stages. It simply asks us to reflect on a particular event and act, prompting us think about what we will do differently because of that reflection. (citation). Although more streamlined than Gibbs, it emphasises a more ongoing cycle of learning and improvement.  

 

There are clear distinctions between the two reflective models. Gibbs is a more detailed process, breaking down an event into smaller, specific stages - giving a much more thorough analysis, as opposed to the ERA cycle which is more concise and the quicker of the two. Whilst Gibbs helps promote a more emotional insight, it is also more time consuming and complex.  

 

Although dissimilar in many aspects, the main aim of both cycles is to enable higher-quality experiences through the act of reflection. They both force us to think through a process, thus encouraging and improving critical thinking, in the hopes of improving our future selves.  

 

 

 

 

 

 

  

  

Conclusion  

  

Lastly, it is clear to see the importance of reflection on ourselves and within our practices.  Thanks to Dewey paving the way for the likes of Schon and Gibbs, we have been provided with an abundance of resources to help facilitate us in being better. Thanks to Dewey paving the way for the likes of cesses, usually without a second thought, in our day-to-day lives, but, with an explicit application of these models to a specific event, we can make better assumptions and change.  

