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1. Introduction 
This is a reflective essay which refers to my working career using Driscoll’s model. Firstly will discuss employment relationship and how it is regulated. Secondly will discuss the recruitment and selection process with reference to the interview role done in week 9. Finally, will address findings from SWOT analysis and Career Development Plan. It starts by defining employability which is “the quality of being suitable for paid work” as the Oxford Dictionary Languages says. Employability refers to a person’s capability for gaining and maintaining an employment. But to get a job employability skills are needed: like good communication skills inside and outside of work, good team player skills, ability to take decisions and come with solutions to problems, ability to organize and plan work, computer skills, maybe a degree, an education; these play an important part on an individual being desirable by any employer. Generally, any employee wants to be good at his job, wants a job that gives steady employment and majority of people are looking in career growth and development; also, it’s important to work for a company/employer with good reputation and to have competent, capable co-workers.
2. Employment Relationship and how it is regulated
The employment relationship is formally expressed between an employer and an employee through the contract of employment Rubery et al (2002). This is regulated by the Court and Employment Tribunals through different act and statutes of Parliament. Legal standards are set trough: common law, primary legislation, secondary legislation, European law, European Convention on Human Rights 1950. 
2.1 Health and Safety at Work Act (1974)
HSWA is the main piece of UK legislation act and outlines the legal duties that employers need to provide protection for their employees; this extends to other individuals visiting workplaces and premises as visitors, such as clients, temporary workers, self-employed workers. This act aims to ensure that every business and organisation understands their role in supporting and ensuring heath and safety regulations in the workplace and these are reasonably practicable. The HSWA Act has 85 different sections which shows the regulations and specific employer's responsibilities in protecting employees. Therefore, maintaining safe access and exits, assuring and maintaining a safe workplace environment, carrying out risk assessments, adequate and appropriate health and safety training for staff, safe usage and storage of hazardous chemicals, an update written Health and Safety Policy Act for employers are some of the main regulations which helps everyone to work safe. As for new and expectant mothers, as well as young workers is required special hse protections.
2.2 Employment Rights Act (1998)
This is the main piece of legislation which controls many conditions and terms of employment. The Employment Rights Act cover such things as:
Specific employment status: employed, self-employed and temporary employment, Working hours, overtime and commission, time off and suspension, Dismissal, period of notice, Salary, Holidays and Sick pay, Unfair Dismissal, Employer liquidation, Disciplinary Procedures (poor work, stealing, behaviour, sexual harassment etc.) and Grievance Procedure.

2.3 Equality Act (2010)
Equality Act replaces previous anti-discrimination laws with one Act, which legally protects people from discrimination, harassment in society and workplace. Under this act the 9 protected characteristics are Age, Sex, Sex orientation, Race, Disability, Religion or belief, Gender, Pregnancy and maternity and Civil partnership and marriage management.

3. The Recruitment and Selection Process 
Recruitment and resourcing involve attracting and selecting individuals into a job role. Good recruitment and selection process is vital and very important in managing successful a business or enterprise. A poor recruitment strategy costs a company money and time. When a vacancy occurs in an organisation the recruitment process will take place in four main stages: stage one which is to define requirements (as job description and job specifications), stage two where which is to attract potential employees (job advertising), stage three which is to select right people for the position (job interviews and ability tests) and stage four which is making the appointment (References, medical questionnaire, employment offer).

            3.1. Reflection on role play
For the first time in my life I had to do a role play exam based on a job description. I was nervous, even if in real life I have been through a lot of interviews in different areas. I teamed up with Elena as both of us did not have the partner from the last term. We had to find a job on Internet, complete a job application form and prepare five interview questions for our partner. I chose a job as a nurse for a Walk-in Clinic in Edgware, London, because I have a nursing degree and I plan to get back working in health care soon and my colleague Elena chose a job as duty manager to Holiday Inn Hotel. Our lecturer was helpful. From the beginning he guided us and answer all our questions, so we managed to create the proper questions and answers for the role play; we only needed to practice. But I have to admit that I never acknowledge the logic and the importance of simple question like “Can you please tell me why you chose a career in nursing?” or “Can you please tell me why you left your previous job?”. The day of exam arrived, and I was a bit surprised because I thought the exam was in week 10 and it was week 9, but I managed to dropp my kids quickly to my neighbour and get ready to speak. Me and my partner Elena were very nervous because when we have to speak freely, we are not very coherent. I was confident in a way because I prepared myself and I always like a challenge but when I started to speak, I wasn’t as fluent as I imagined I would be (because I was nervous, so as my partner Elena) but overall we, as a team got a good feedback from our Lecturer. I was really happy that we didn’t get any negative feedback. 
From this role play I learnt many good and helpful  things for my future career for example how to prepare for an interview, how to ask questions in a proper manner (without formulating close questions), how body language and eye contact is very important, how to dress appropriately, how to focus on my strengths when I answer to questions and work on my weakness, how to replay to tricky question, how to look on Internet for jobs, how to complete job applications, how to make a personal development plan and many more. I could see that my other colleagues from other teams got also constructive feedback from our professor and I am sure that this role play helped everyone in the class on enhancing their further career.
4. Career Development 
So for enhancing my future career as a nurse is important to take responsibility and ownership of my career. By adopting a more proactive approach I want to be prepared to: come out of my comfort zone, lookout for new opportunities, do my research.
By using SWOT ANALYSIS tool I will address and examine deeply the growth of my career and how internal and external factors impact it.
Strengths 
Good communication skills, Good team player, Problem solving skills, Passionate about nursing 
Weakness 
Poor organising and prioritizing skills, Poor digital skills, Uncertain about leadership abilities,
Lack of field expertise and knowledge gap   
Opportunities 
Pursue higher degrees nursing, Diversity in work progress, Job security, Ability to serve in communities with high demand for nurses
Threats 
Lack of support at work place, Stress due to long shifts hours, Professional competition from other nurses
Findings from SWOT analysis
Through this method I identified opportunities and threats related to my nursing career so I can further plan strategies to utilise, my favourable factors in an efficient manner, keeping in view the summary of my personal evaluate. Also to know my strengths and have confidence,  but always to work on my weakness and overcome them. Based on the SWOT analysis I have identified personal learnings that will be presented in a personal development plan.
                                                             PERSONAL DEVELOPMENT PLAN

	
 NAME

	Emilia Baraiac 
	Target Job/career

	General Adult Nurse 



	
TIME PERIOD
	
From: May 2022
	
To: August 2022



What Skills do I need to achieve my goal?
	
       SKILLS
	
How Will I get them
	
What resources or support will I need?
	What can prevent me from achieving my goals 
	
How long should it take 

	Digital Skills 









Leadership Abilities 




Good management Skills





Better field expertise skills and covering my knowledge gap
	By working in Office Work Documents such as Work, Excel
By learning online and watch  educational videos


By practicing leadership skills with proper organisation
Handling work under pressure 
Prioritizing at my most import and urgent tasks and make sure to deliver the best care to patients.

Gaining more experience in Nursing field by taking care of my patients.
I need to participate in online seminars. The Impact of Covid-19 changes the entire learning experience (Li et al., 2020)
	
Online resource 
Time







Steady employment and supportive team workers



Plans and sheets for my tasks 





Supportive manager and co-workers
Online sources 



















	
Sickness 
Bad time management 






Sickness 
Unemployment 




Stress
Improper management 




Sickness 
Unemployment 
Unsupportive team
	
2 months 








6 months 





3 months 






5 months 



5. Conclusion 
In conclusion reflection is very important for every aspect in life. It helps you to think back, learn from your mistakes and make sure that those mistakes will not be repeated when similar situations occur. So, for my further career as a nurse and professional development in nursing I learned that I need certain employability skills to get and keep a job such as, good managing time skills, good communication skills, good team player; I need to work on my weakness such as improving my digital skills, covering my knowledge gap and getting more experience in taking care of patients. To make sure that I overcome the difficulties arising every day to my workplace, always to be prepared for limited an high pressure situation and always to make sure that my patients get the best possible care. This will definitely give my the motivation for better performance in my career (Meller,  2019). 
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Appendices 1

Job application form

[bookmark: _kpr05n82n26c]
Application for [job title] –  Registered General Nurse
[bookmark: _zidixfu2h1to]Your details

Name: Emilia Baraiac 

[bookmark: _obvz8px9oj35]Education and training
Please give details:

	2006-2010: High School CTR – Romania
2010-2013: College of Nursing: “ Scoala Postliceala Saniatara-Suceava,             Romania
Duties:
- Administering injections and medications to patients supervised by a qualified nurse
- Motoring patients vital signs: recording data of Blood Pressure, pulse and temperature 
- Explaining the procedures and treatments to patients 
- Providing pre- and pro- operation care
- Talking to and educating patients about their health and matters of hygiene 
2014-2020: I have achieved different courses as First Aid for Child Carers, Safeguarding Children Training, Introduction Programme at Whipps Cross Hospital, Introduction Programme for Health Care Assistant, Course for care planning in Carers etc.

2021- present: “Certificate  in Higher Education Skills for the Work Place” level 4 at University of Wales Trinity Saint David.


[bookmark: _qhulv5cexz75]Qualifications
Please give details:


	
July 2015            General Registered Nurse
August 2013        Graduated Nurse
July 2010            Graduated High School



[bookmark: _97j1ykgd1f2u]Employment history
[bookmark: _itppkk92vaqm]Your current or most recent employer

Name of employer: Tinies

Job title: Nanny

Length of time with employer: 6 months

Reason for leaving: maternity leave

Duties: 

	
Taking care of children, getting them ready for the day
Preparing meals
Helping with their homework
Playing with them



[bookmark: _81dqi68kkna8]Previous employers
Please tell us about other jobs you have done and about the skills you used or learned in those jobs.

	Worked full time as a nanny for a family with three children 
Duties:
- getting ready the kids and taking them to school 
- preparing healthy meals 
- taking them to play groups, parks and different activities 
- helping with their homework 
- giving them baths, prepare them for bed and tiding after them
- taking them to regular check-ups as dentist, doctor 
- administrating medication when’s they are sick


[bookmark: _2hk78iv0b9mh]
Supporting statement
Please tell us why you applied for this job and why you think you are the best person for the job.

	
I am a dedicated, hardworking and responsible nurse with three years of experience in health care sector and 8 years experience working as a nanny.
Compassionate and caring nature with excellent communication and listening skills who wants to make a positive difference in taking care of patients. 
Good team player who handles well the pressure at work place.



[bookmark: _ojwn8qfpdqo4]
[bookmark: _l4j9qclj5v1t]Right to work in the UK
Do you need a work permit to work in the UK? No
[bookmark: _t2k2hyav6xgs]References
Please give the names and contact details of 2 people who we can ask to give you a reference. We may ask them before an employment offer is made. We will not ask your current employer until we get your permission. 

     NEENA ALTAF             email: neenaaltaf@gmail.com phone: 07855423314
CORNELIA ASOLTANEI   email: nellycazacu@yahoo.comphone: 07557655488
[bookmark: _w5ptqqnrjpr0][bookmark: _fimrf6f4wc5k]Declaration
I confirm that to the best of my knowledge the information I have provided on this form is correct and I accept that providing deliberately false information could result in my dismissal.

Name: Emilia  Baraiac 

Signature: eBaray

Date: 15.03.2022



Appendices 2
Interview questions by Emilia Baraiac for Elena Lazar DUTY MANAGER
1. Can you tell me about yourself and why did you apply for this job?
2. Can you tell me if you have the required skills to do this job and if you know what responsibilities you will have? Enumerate some of them.
3. Can you give me an example when you had to handle work under pressure?
4. How would you manage working with different people and delegate unpleasant tasks?
5. Can you tell me what constitutes excellent customer service and where do you see yourself in 5 years time?
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