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Introduction
The goal of this report is to reflect on and identify the knowledge and understanding gained from the e-learning content after completing the Changemakers, Creativity, and Value Creation module. I will review my learning by selecting one topic from each of the following units: Innovation and Society from Unit 1, Change Making – The Act of Creating Value from Unit 2, Collaboration not Competition from Unit 3, Measuring Success and Wellbeing from Unit 4, and Sharing the Knowledge I've Acquired from the Units stated. My personal journey has taught me the importance of innovation, creativity, and an enterprising mentality in the health and social care professions, as well as the value and contribution that creativity makes to the greater good.


















Unit 1:Innovation And Society
During this module I learned the importance of social conformity and how we adapt our behaviour or thoughts to adhere to the behaviour or standards of the group to which we belong. Milgram's sociological experiment, in which he measured people's obedience, was particularly fascinating when people were asked to memorise something and if they got it wrong an electric shock was used to measure their obedience. Milgram thought that when a person perceived to be an authority figure was around, obedience was at its highest (Burger, 2014).
Working through this topic has provided me with a better understanding of why innovation is so important in health and social care. Evolving technology opens up new channels of communication and independence, allowing patients to control their own health at their leisure. When we think about dialysis, we think of people who must attend regular visits every 2-3 days in order to finish dialysis. A smaller version of the dialysis machine was designed that the patient could easily use at home, encouraging independence and Healthy Wellbeing. As technology advances, creativity will continue to play an important part in allowing humanity to thrive and progress. Exploring the possibility of building a future was quite enlightening, as I discovered that gratitude, adaptability, and a willingness to think beyond the box are what define success. What inspires and feeds our interests is what will propel us forward to our objectives in the future. Manifesting our desires gives a solid foundation for our ideas and feelings. Dreaming big helps you to think about and experience what you want to achieve as an active participant in your own life in order to create the future you want (Acosta, 201
As we continue to develop as humans, the same holds true for how innovation must emerge for people to develop. In the last two years, technology has revolutionised the way we communicate, interact, entertain, and work. Nursing was one of the professions I had discovered that was significantly impacted by the introduction of new health technologies. 
However, there can be negative impacts to this also when attempting to meet with standards and regulations, let’s investigate how patients are monitored now compared to how they were years ago. Staff shortages might pose a risk to patients admitted to the hospital. The creation of a device RDIF wristband that detects when patients leave the ward has reduced this risk substantially (Sato, 2022). This is accomplished by having patients wear a gadget on their wrist that signals to the personnel that they have left the ward. Staff shortages did not exist in the 1950s, and persons who were admitted enjoyed round-the-clock bedside nursing care, thus there was less of a need to reinvent how doctors monitored their patients. Nurses are now working behind a desk, completing paperwork and other tasks, and the relationship between nurse and patient is deteriorating because of innovation of technologies replacing traditional values. Nurses in the 1950s had greater one-on-one patient contact, which allowed them to build trusting relationships; having a large ratio of workers on shift made this possible, as did having less needs to monitor/track their patients (Fotis, 2022).























Unit 2 :Changemaking- The Act Of Creating Value
Understanding motivations and the ability to produce value are two of the things I've learned from this topic. Looking at the Value flower, which comprises of five values, assisted in establishing the link between Values and Success. The flower demonstrates that focusing on these five major types of value captures many opinions in a pretty consistent manner. The five types are as follows: Economic value creation could be considered as self-centred to create value for oneself by offering what others seek. Enjoyment value creation could be considered as value production for the sake of pure delight and fun. Social value can be thought making other people happy or easing their pain. Harmony value creation could be defined as culturally, or in respect to collective values such as fairness, environmentalism, equality, and the common good. Influence value production could be defined as creating value in order to increase one's influence, power, or historical legacy (Lackéus, 2018).
Using Tsunesaburo Makiguchi's perspective, I then thought on Value Creation and how change can affect Online Learning. Makiguchi created this approach after 40 years of teaching experience, which led to the publication of his first book in the 1930s. His opinion was that changemakers may utilise this method to describe how their value affects the lives of their co-workers (Goulah, 2009).
Putting change making practise into action was enlightening after seeing Tedtalk Steve Johnson, who illustrated how to respond and listen to what people value before making judgments; his strategy was to figure out what was valuable to those around him by employing listening skills. Another insightful Tedtalk i enjoyed was Scott Pierce, who established links between value creation and consensus, which makes change more possible. Accepting someone else's reality, he created a method for learning and communicating utilizing Improv 'to be entire in the present listen first and then act.' 
Listening skills are essential in the job I do to ensure that the individual is  comfortable. This allows me to assist the client when they are having problems regulating their emotions or when they are in a crisis by allowing them time and space to freely talk. I believe the knowledge and tips I've received will help me improve my abilities and put them to use in my profession, ensuring that the people I work with feel heard and valued.




Unit 3:
Collaboration Not Competition
Reflecting on my learning in this topic has broadened my understanding that multi-disciplinary/multi-agency collaboration is critical to the satisfaction of individuals receiving care and the workforce's ability to carry out their obligations effectively, keeping in mind that quality is better than quantity. 
This topic aided my understanding of networking. More importantly, I've learned that the number of people in your network does not indicate success; it's the quality of your network that might lead to a fantastic outcome. During this topic, I also completed a graph to identify how many links I have in my network establishing strong connections with weaker ones to analyse my personal networking abilities. It was concluded that I needed to improve my open networking skills by connecting with people who are not related to me or people I know (Nunes and Abreu, 2020).
Throughout their careers, some of the most effective changemakers have all relied on the advice/assistance of mentors. Their success is not just down to their hard work and perseverance, but also to one or more others who took the time to counsel them and offer guidance during difficult times. Mentors can influence the way we think by providing alternate solutions to our difficulties.












Unit 4:
Measuring Success and Wellbeing
I chose this topic to speak about because it is already embedded, however learning about the concept of The Pygmalion Effect allowed me to reflect on my personal journey, from where I was a year ago before my adventure began enrolling into higher education to where I am now to a year later. Positive expectations lead to better performance, while negative expectations lead to poor performance, according to the technique. Before I began my path, I didn't believe in myself enough, and I let negative beliefs dictate how I handled school, thinking "I can't do it." However, as I began to mingle with more optimistic individuals, their impact trickled through to me, allowing me to believe that I, too, could achieve it.
When we are subjected to unfavourable expectations from our superiors at work and lecturers at school, it may lead to hurdles in our psychological and socio-educational development. On the other hand, doing so might highlight the importance of positive anticipation compensating for negative expectations, improving the development and growth of people who study and engage through positive reinforcement. When we experience positive and negative conditioning elements, it demonstrates the importance of eliminating the negative components and reinforcing the positive components. We will all have negative thoughts throughout our lives; the question I must ask myself is how long I will let the negative experience to govern how long it takes me to move ahead (Cobos-Sanchiz et al., 2022).
Using Gallup's 5 aspects of well-being help me establish the importance of well-being as a component of success. When we are comfortable and pleased with our surroundings and who we are as individuals, we tend to According to research in the psychology of motivation, human beings respond to good self-performance with pleasant emotions such as pride and delight. 
5 aspects of wellbeing we can control:
Community - How involved are you in your community?
Physical - Do you have enough energy to get through the day? Do you like to stay in shape?
Career - Are you satisfied with how you spend your time at work?
Social - Do you have close friends? Are you content with your social circle?
Financial - Can you manage your finances?
Rath and Harter (2010), utilise Gallup's and Hathway's expertise, combining their knowledge to provide a more holistic definition of well-being, with all components of the map impacting one another.  The goal was to gain knowledge of the interdependence of the well-being factors has on societies, organisations, and you as an individual.























My Learning From E-Learning Material
The knowledge I've received during this module has helped my understanding how progress has occurred over the years as a result of human efforts guided by a concept. Human well-being will improve as we apply logic and science, and we will eventually succeed. Accepting setbacks is a sign of strength and genuine growth, knowing that we must fall in order to rise. Identifying my basic beliefs and researching different sorts of values will help me work well in my role, delivering care efficiently and effectively and changing the lives of young people and adults.




















Conclusion
To sum up this report and the themes I've discussed, I believe that if we want to be successful or change the world, we must first master the processes and methods that contribute to the development and progress of both individuals and the world. For the world to expand and evolve, we must first develop. Compiling all the information gleaned from each phase allows us to build a world of possibilities. 
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