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I dedicate this piece of writing to my late Grandpa. A man esteemed by so many who treated everyone with the same respect, regardless of their importance. Forever my inspiration, there is no one I am more grateful and proud of.
Thank you for everything you have done, Grandpa. 















Introduction

I’ve always considered myself to be a maverick. To live a life of freedom and abundance is the foundation to fuelling my determination to succeed and become the best version of myself. I used to heavily adopt the mindset and idea of success being a certain destination or achievement - I now recognize and accept I will never get “there”, as “there” is the journey. As someone who finds great joy from learning, I am at peace with the understanding that I will be a work in progress for the rest of my life. Removing yourself from your comfort zone, failing, learning from your mistakes, growing, is the beauty of life. Life is a journey of self-discovery and growth.

As I enter my final year of education, hungrier than ever to achieve my dreams, I ask myself…what are the qualities of a high achiever? The real growth from childhood to adulthood starts when we realise that respect and leadership isn’t awarded to those with the highest score in a mathematics paper, or the strongest physically – we instead recognise that those who are truly respected and presented with the best opportunities in life, are in fact those who are the most socially intelligent, strongest mentally and are served by the universe.

Of course, if I was to explain the science behind each quality, I would most definitely exceed the word count of my dissertation. Instead, as a more condensed but meaningful approach, I will explore what I believe are the three most important qualities of a high achiever:

· Master of Human Engineering
· Expert of Mind Management
· Conquer the Law of Attraction

What follows is a written thesis of my own interpretation and further research into the importance of the above three qualities to living a life of fulfilment and freedom. Everyone’s interpretation to life is different, but one thing that is universal are the qualities one must adopt to be rewarded by the universe, become free of our own demons and achieve anything we set our minds to…
1. Master of Human Engineering

The first thing I notice whilst engaging with a successful businessman, is their effortless ability to gain one’s attention and trust from their enthusiasm and social skills; they are masters in the craft of human engineering. When I witness these influential individuals introducing themselves and conversing, I am always reminded of a statistic from the opening paragraph of my favourite book ‘How to Win Friends and Influence People by Dale Carnegie’:

Research done by the Carnegie Institute of Technology stated that about 15 percent of one’s financial success is due to one’s technical knowledge within their trade and about 85 percent is due to skill in human engineering - to personality and the ability to lead people.
 (Carnegie, 2006, p. XIV)

Further to this, the person with technical knowledge in their trade plus the ability to express ideas, to assume leadership and to arouse enthusiasm among people – that person is headed for a higher earning power (Carnegie, 2006, p. XIV). It’s the ability to arouse enthusiasm in others which I believe is the most important quality of these respected individuals. To arouse enthusiasm in others is to show sincere interest in their work and general life, after all, ‘the deepest principle in human nature is the craving to be appreciated’ (Carnegie, 2006, p. 19). 

A common mistake made by most business owners, is their lack of emotional availability and common ground with their employees. Those with superior roles managing a team of individuals, must find that common ground of equality with their employees and understand their wants and needs. The best leaders control their egos, understanding they are just as equal as their colleagues. Put simply by the Director of Research at the Vanderbilt-Ingram Cancer Centre’s (VICC) Clinical Trial Office – ‘I’ is not the operative word you should use, but ‘we’ as leader. What makes a successful leader? It’s the ability to build relationships with all (Willenberg, 2014, p. 1). To successfully manage a team of individuals, it is important to remember we are dealing with creatures of emotion, with bristling prejudices and motivated by pride and vanity (Carnegie, 2006, p. 19). To be liked and to lead must go hand in hand to succeed. To be liked in any aspect of life, it is necessary to arouse enthusiasm and become genuinely interest in others, irrespective of their importance.

The shared trait with all successful businessman and leaders harks back to the principle of showing sincere interest in others. A key factor of this is understanding the significance of knowing individuals’ names. Not just names: facts about their family, business, and interests, so that when you cross paths with that individual again, you may greet them with their name and inquire about their pet dog or their daughters progress in ballet… The ability to do so will give you more of an advantage than any respected degree or credential. Franklin D. Roosevelt knew that one of the simplest, most obvious, and most important ways of gaining good will was by remembering names and making people feel important (Carnegie, 2006, p. 85). As mentioned before, ‘the deepest principle in human nature is the craving to be appreciated’ (Carnegie, 2006, p. 19). Since our name is one of the only things that makes an individual unique, a person’s name is to that person the sweetest and most important sound in any language (Carnegie, 2006, p. 87).

Building on the idea of being genuinely interested in others, the most successful and respected leaders in any aspect of life aren’t those who judge or criticise, but instead, understand and help. Benjamin Franklin – considered to be one of the most respected Ambassadors in United States history, once commented on the secret to his success in dealing with people:

‘I will speak ill of no man and speak all the good I know of everybody. Any fool can criticise, condemn, and complain. But it takes character and self-control to be understanding and forgiving’.
           (Carnegie, 2006, p. 14)

Franklin’s moral is no secret. Since we know humans are emotional creatures, criticising and condemning others only leads to bitterness. Criticism is futile because it puts a person on the defensive and usually makes him strive to justify himself…Criticism is dangerous because it wounds a person’s precious pride, hurts his sense of importance, and arouses resentment (Carnegie, 2006, p. 5). Once there is resentment, there is little hope in favours being returned. For someone to return a favour, there must be a strong understanding of empathy and benefit on their behalf. People will only do something if they want to do it. When Great Britain’s Prime Minister during the First World War, Lloyd George, was asked how he managed to stay in power after the other wartime leaders, he replied that if staying on top might be attributed to any one thing, it would be to learning that it was necessary to ‘bait the hook to suit the fish’ (Carnegie, 2006, p. 32). This idea is especially appropriate when considering how to get the best out of other people…

Popular leaders, especially in business, know that there is a direct correlation between a happy workplace and productivity. Happiness in a working environment is vital to both the business and the employee. Researchers find that positive emotions reduce stress and enable people to think more holistically - happy employees are more helpful and creative. They are more resilient and emotionally strong to create happy, loyal, referral generating customers (Duari, 2013, p. 453). For a leader to succeed, so must their team. Heads of companies understand how to get the best out of their employees through creating exultant working environments and being emotionally available for them; understanding and meeting their work life requirements so they can execute their roles at the best ability. This is shown by economists at the University of Warwick, who carried out several experiments to test the idea that happy employees worked harder. In the laboratory, they found happiness makes people around 12% more productive (Warwick, 2021). Professor Andrew Oswald from the Department of Economics the University of Warwick said – ‘Companies like Google have invested more in employee support and employee satisfaction has risen as a result. For Google, it rose by 37%. Under scientifically controlled conditions, making workers happier really pays off’ (Warwick, 2021).

When summarising the social skills of respected businessmen and leaders, by no means is their success a surprise. In today’s rapidly developing world of urbanisation and advancing technology, never has it been more important to not neglect the welfare and emotional being of those around us, especially the ones providing a service. The amount of people with common mental health problems went up by 20% between 1993 and 2014, in both men and women (Mind, 2020). With this percentage continuing to rise, it is necessary for business owners and managers to listen to and prioritise the welfare of their employees. If there is anything modern society has taught, it is that humans are fragile and emotional beings, thriving off attention and pride. Those who succeed and become respected in society today, are those who understand the importance of being sincerely interested and appreciate others, who don’t criticise but instead understand and help. They may not be the most academically intelligent but are by far the most socially intelligent. 



























2. Expert of Mind Management

Perhaps the most important quality of high achievers and respected leaders is their mental strength. These individuals are experts of mind management who have a solid understanding of themselves and others. It is the understanding of how our mind works and learning how to manage it which is the foundation to becoming the best version of ourselves, improving quality of life, boosting confidence and self-esteem, and performing at our best ability. To put it solely, the most successful individuals are not victims of their mind and are therefore in control of their life. Afterall, life is only how you interpret it.

To best begin explaining the art of mind management, I will bore you briefly with the science behind the psychological mental battle we face daily. Explained simply by Professor Steve Peters, author of ‘The Chimp Paradox’:

It is easiest to consider the human brain as a system of seven brains working together. The frontal, limbic and parietal ‘brains’ combine to form the ‘psychological mind’. The frontal, limbic and parietal are called the Human, the Chimp, and the Computer. Although these ‘brains’ try to work together, they very frequently get into conflict and struggle against each other to gain control, with the Chimp (limbic brain) often winning.
       (Peters, 2012, p. 4)

Being able to manage the conflict of the limbic brain, our inner Chimp, is the secret to controlling our emotions and irrational thinking. Once we have mastered the art of controlling our emotions, life begins to open many doors. There are two different ways of thinking; we (the Human), and our inner Chimp, interpret information very differently. The Chimp being a primitive system within all human beings, interprets information with feelings and impressions, using emotional thinking to assess situations. Emotional thinking means the Chimp makes guesses and fills in details by assumptions that are typically based on hunches, paranoid feelings, or defensive thoughts – it can only think and act with emotion (Peters, 2012, p. 12). The Human, will interpret information by searching for the facts and establishing the truth, putting things together in a logical manner using logical thinking (Peters, 2012, p. 12). These two different approaches lead to conflict in our mind, resulting in what we all know and experience as anxiety. Since the Chimp is more dominant, when the Human and Chimp disagree, the Chimp will gain control of our thoughts and actions – recognising this conflict and learning how to manage it, allows us to gain control of our thinking and act in a logical manner (Peters, 2012, p. 13). The ability to manage our inner chimp and act logically, instead of emotionally and irrationally, is vital to earning respect and perform at our highest abilities in all areas of life. When we are irrational, it is our Chimp hijacking our thoughts. As our emotions can shift ground quickly, the Chimps thinking is unstable and unpredictable – irrational decisions are usually wrong and we very quickly regret acting upon, such as outbursts of anger and senseless comments. Letting our impulsive Chimp take control of our actions can jeopardise respected roles in our workplace and relationships. We can make a direct like here to how lacking empathy and not thinking logically when attempting to understand one, can end in resentment from irrationally judging and criticising. If we are logical with our thoughts, we allow ourselves to see other viewpoints. But when we are irrational and emotional with our thoughts, we become defensive and fail to empathise with others.

Having a strong mindset and being in control of our mind is the key to unlocking our full potential in life. The principle understanding that our emotional and irrational thoughts are fed to us from a separate entity of ourselves, our Chimp, must be supported with the knowledge and skill to manage our mind. Once we can manage our Chimp and hence manage our moods and actions, we have achieved an understanding of ourselves which very few people obtain. This understanding of ourselves and our mind is what acts as the foundation to performing at our highest ability and becoming respected by many. 

As I’m sure you’ve heard many times before, the only limitations we face are those which we create in our mind. This is supported by what we now know about our mind and the two very different systems of approach to thinking, our Human and Chimp. Since our ways of thinking have developed from habitual approaches to interpreting scenarios, it is very hard to remove ourselves from negative ruts, obsessing over circumstances we create in our heads. It has become normal for us to let our thinking become irrational and act on emotions. But much like the gradual process of body transformations, to transform our minds into becoming logical and positive, we must change our habits and exercise our thoughts, training our mind. With this understanding, we can now discuss the importance of habits and those of which high achievers develop to improve their lifestyle and strengthen their minds, enabling them to perform at their highest abilities…

Behaviour has a huge influence on our health and mood. Our behaviour is directly linked to our daily structure, routines, and input. When considering the importance of our mental health and its effect on our mood, it is essential we feed our minds with a healthy diet; the same principle to sticking with a healthy diet when working out at the gym. Without mental health, we have no physical health. I can prove this to you by asking the question, how motivated are you to go for a run when you’re in a bad mood compared to when you’re in a good mood? It wouldn’t be human if we were constantly in a good mood, but if that were the case, then life would be very easy. As you know, life is not easy, and the fundamental understanding to living a fulfilled life is…nothing worth having comes easy. This understanding is the core principle which high achievers have learned to be at peace with – they understand that success is the product of discipline and patience. An adage attesting to this principle…Rome not being built in a day. Successful individuals develop habits as if they were laying bricks to build a house. The mastering of many habits which strengthen and optimise our mindset, attribute to building a lifestyle of structure, positivity, and productivity. These habits combat our mental gremlins which hold us back from reaching our full potential with irrational and emotional thoughts.

Before I begin highlighting the habits and practices which some of the world’s most successful individuals have adopted in their everyday life’s, I will start by explaining the basics of a habit. So, what exactly is a habit? According to The American Journal of Psychology – a habit, from the standpoint of psychology, is more or less a fixed way of thinking, willing, or feeling acquired through previous repetition of mental experience (Andrews, 1903, p. 121). Having a “fixed way of thinking” can be adopted through factors such as one’s upbringing and how they were educated about life. What makes each of us unique is our personality and behaviours, formed by our habits and ways of thinking – the way we interpret scenarios is a result of our habitual approaches and responses, because of our individual repetition of mental experience. For example, an individual who appears to be anxious and hence negative, is only anxious due to developing the mental habit of interpreting scenarios irrationally and negatively because of their emotional chimp overpowering their logical mindset. This is a habit that must be broken to live a life of fulfilment and mental freedom. Conversely, an individual who appears to be relaxed and therefor positive, has developed the mental habit of responding to scenarios logically. They are open minded and don’t let the irrationality of emotions over power their logic. Similarly, when we look at living creatures from an outward point of view, one of the first things that strike us is that they are bundles of habits - in wild animals, the usual round of daily behaviour seems a necessity implanted at birth in animals domesticated, and especially in man, it seems to a great extent, to be the result of education (James, 1890, p. 3). The habits to which there is an innate tendency are called instincts; some of those due to education would by most persons be called acts of reason (James, 1890, p. 3). Humans are creatures too, and just like wild animals, our daily behaviour is implanted in us at birth. However, this behaviour can be altered. Much like how a habit is developed through repetition, a habit is also broken…

Summarised beautifully by Arthur L Costa and Bena Kallick in their book, ‘Learning and Leading with Habits of Mind: 16 Essential Characteristics for Success’, is a list of the characteristics and traits, necessary to acquiring high levels of achievement, most of which can be developed by implementing certain habits into our daily routines. To begin with:

1. Persisting. Stick to it. See a task through completion and remain focused.
2. Managing impulsivity. Take your time. Think before you act. Remain calm, thoughtful, and deliberate.
  (Costa A L & Kallick B, 2008, p. XX)

Both above characteristics all stem from remaining disciplined and calm in any situation. One exercise that can be implemented into our daily routines to build discipline is to take cold showers. Why cold showers? And more to the point, why put yourself through an uncomfortable experience first thing in the morning? It is the practice of enduring an experience outside of our comfort zone, which builds our self-discipline and allows us to become comfortable when feeling uncomfortable. As Neale Donald Walsh said – “life begins at the end of your comfort zone” (Elrod, 2016, p. 155). Although sounding sadistic to some, by setting yourself a timer to immerse yourself under cold water for a set period, will give yourself the challenge and benchmark to beat every day. By practicing discipline through experiencing unpleasant scenarios, such as cold showers, one will begin to see themselves gaining more control in their life. Waking up early, working out daily, squeezing out that extra hour of work, all comes down to keeping disciplined and most of all, remaining in control of our thoughts. The idea of developing habits which improve our discipline, will benefit all areas of our life, especially our mental and physical well-being.

Moreover, Costa and Kallick also identify a set of traits, attributed to one highly important practice which so many of the world’s most successful leaders apply into their daily routines. The traits are as follows:

3. Listening with understanding and empathy. Seek to understand others. Devote mental energy to another person’s thoughts and ideas. Hold your own thoughts in abeyance so you can better perceive another person’s point of view and emotions.
4. Thinking flexibly. Look at a situation another way. Find a way to change perspectives, generate alternatives, and consider options.
5. Thinking about thinking (metacognition). Know your knowing. Be aware of your own thoughts, strategies, feelings, and actions – and how they affect others.
    (Costa A L & Kallick B, 2008, p. XX - XXI)

The practice which develops the above traits is meditation and mindfulness. Meditation and mindfulness are about training in awareness and getting a healthy sense of perspective, learning to observe our thoughts and feelings without judgement – it is also the ability to be present, fully engaged with whatever we’re doing in the moment (Headspace, 2021). Through practicing meditation consistently, we develop a better understanding of ourselves and others, becoming more empathetic and patient. Since we are becoming more relaxed and open minded, we look at situations with flexibility and logic, reframing from irrational responses. We can make a direct link here to how developing the daily habit of practicing meditation, assists us in becoming masters within human engineering; improving our empathy and understanding of those around us. We begin to listen more, show sincere interest in others, and remove ourselves from criticism and judgement – an individual who respects and is respected by others. 

To conclude this chapter, the skill of controlling our mind is a lot more than telling our inner chimp to stand down. The art of mind management is a culmination of consistent discipline and exercising our thoughts and emotions. We are our own worst enemy. To defeat our inner demons, holding us back from our potential and living a life of freedom, we must strengthen our mind, much like we strengthen our body. Practicing habits such as cold showers and mediation, help in developing the mental strength to control our emotions, and form an understanding of empathy and interest towards others. “He who can do this has the whole world with him. He who cannot walks a lonely way” – William Winter (Carnegie, 2006, p. 50).


















3. Conquer the Law of Attraction

Let’s start with the science. I’m sure you’ve heard before about the Law of Attraction. Many of you will see it as some new-age magic or just a fancy term for getting what you deserve, and to an extent, you would be correct. But as stated by Michael J Losier in his best seller, ‘The Law of Attraction: The Science of Attracting More of What You Want and Less of What You Don’t Want’:

There is a physiological foundation for positive thinking and its effect in creating the Law of Attraction.

There are many forms of energy: atomic, thermal, electromotive, kinetic, and potential. Energy can never be destroyed. 

You may also recall that all matter is made up of atoms, and that each atom has a nucleus (containing protons and neutrons), around which orbit electrons. Electrons in atoms always orbit the nucleus in prescribed “orbitals” or energy levels that assure the stability of them. Electrons may be compelled to assume “higher” orbits by the addition of energy or may give off energy when they drop to a “lower” orbit. When it comes to “vibrations”, if atoms are “aligned”, they create a motive force, all pulling together in the same direction. This creation of positive and negative poles is a fact of nature and science. Suffice to say, science has shown that if there are physical laws that can be observed and quantified in one arena, there are most probably similar laws in other arenas. 

The Law of Attraction is a law of nature that every atom of your being is in constant response to, whether you know it or not.
       (Losier, 2007, p. 9)

       We are all separate entities of energy, emitting and transferring positive and negative vibrations. The energy we give off sets the feelings others have towards us, in other words, our vibe. You may say, “he/she gives off a good vibe”, because of their positive outlook on life; living a life of gratitude and abundance. Equally, you may also say, “he/she gives off a bad vibe”, because of their negative outlook on life; living a life of anger and lack. As best explained by Losier:

The word vibe comes from the longer word vibration. In the ‘vibrational’ world, there are only two kinds of vibrations, positive and negative. Every mood or feeling causes you to emit, send-out, or offer a vibration, whether positive or negative. We are always sending a vibration. 
								     (Losier, 2007, p. 13)

       It’s no secret then that the Law of Attraction isn’t just some new-age magic. We attract what we are. A man with a jubilant outlook on life, grateful for all his blessings, will live a life of abundance and happiness. He attracts people and blessings into his life due to the positive vibrations he emits, magnetising those around him. The Law of Attraction responds to whatever vibration you are sending by giving you more of it, whether it’s positive or negative – it simply responds to your vibrations (Losier, 2007, p. 16).

       This now leads me on to the art of manifestation. When we start to realize the correlation between what we feel and our real-life experience, we quickly recognize the power we all possess to create the life we desire. If we fail to see this connection between our inner being and the outside world, we will constantly wonder why life is happening to us, and not for us. A mental block which many people adopt is the misunderstanding of assigning power to influences outside of them, to blame why they are not living the life they desire: “I won’t become successful because my parents are poor. I won’t become successful because I’m not smart. I won’t become successful because…” those who adopt this mindset are not achieving what they desire, as are emitting the wrong vibrations. You cannot feel poor (and vibrate poor) and thrive; abundance cannot find you unless you offer a vibration of abundance (Hicks, 2008, p. 12). Of course, it’s easy to adopt a mindset of success and wealth when its already in your life, but as to those lacking it in their life, they must master the art of manifestation. In ‘Money, and the Law of Attraction: Learning to Attract, Health, Wealth and Happiness’, Hicks eloquently states: 

You cannot let your vibrational offering come only in response to what-is and then never change what-is. You must find a way of feeling excitement or satisfaction of your currently unrealized dreams before those dreams can become your reality. Find a way to deliberately imagine a scenario for the purpose of offering a vibration and for the purpose of the Law of Attraction matching your vibration with a real-life manifestation. When you ask for the manifestation prior to the vibration, you ask the impossible. When you are willing to offer the vibration before the manifestation – all things are possible. 
It is Law.
								    (Hicks, 2008, p. 12 – p. 13).

Manifestation is a very powerful skill so many of the most successful entrepreneurs have mastered. They understand the power and influence positive and negative vibrations have on what we attract into our lives. A hack which many use to manifest and attract more blessings into their lives, is through practicing gratitude. Practicing gratitude daily is another habit that is essential to achieving success. You can incorporate this practice during meditation. By recognizing what we are grateful through writing it down or speaking aloud, we create positive vibrations, knowing that whatever vibration we give off, the Law of Attraction will send us more of. The Law of Attraction only works in favour of those who actively choose to recognise its bearing on living the life we desire. The positive vibrations they actively choose to emit, attracts more abundance and happiness into their lives. Alternatively, he who adopts a negative mindset, living a life of lack and bad luck, will continue to live that way by failing to choose to emit the correct vibrations necessary to attract blessings.

Remember: The Law of Attraction responds to whatever vibration you are sending by giving you more of it, whether it’s positive or negative – it simply responds to your vibrations (Losier, 2007, p. 16).





Conclusion

To summarise, a life of freedom and abundance is not rewarded to those with the highest IQs or the most Instagram followers. Success in life is a culmination of understanding ourselves and society and accepting that we are a constant work in progress. To succeed in any area, we must develop a lifestyle filled with habits and a mental and physical diet, which mould us into the human everyone wants to be around, and which the universe serves. We attract what we are, giving off the energy writing our future.

As creatures of emotion who thrive off attention and pride, there is no skill more necessary to adopt than the ability to arouse enthusiasm in others and show sincere interest in their work and general life, after all, ‘the deepest principle in human nature is the craving to be appreciated’ (Carnegie, 2006, p. 19). In a society today where social media and self-indulgent feeds so much toxicity into our lives, never has it been more important to listen and understand those around us. This is perhaps the biggest secret to achieving success in this present time.

We are not robots who see in black and white, we are humans who have evolved from chimps. The key to achieving success is learning to manage our thoughts and emotions. In doing so, we must welcome the reality that the chimp is still within us. An emotional creature protecting us from the unknown and danger. Acknowledging this, but managing our chimp away from controlling our emotions, allows us to become logical with our thoughts and gain a level of freedom and control over our lives only few people obtain. Once we can control our emotions, we become limitless.

Finally, the knowledge many dismiss to attracting success, is understanding the power of the universe and its Law of Attraction. The Law of Attraction is a law of nature that every atom of our being is in constant response to, whether we know it or not (Losier, 2007, p. 9) The energy we radiate, is the vibrations we emit around us. Positive or negative, we attract whatever we give off. You cannot feel poor (and vibrate poor) and thrive – abundance cannot find you unless you offer a vibration of abundance (Hicks, 2008, p. 12). We create and are in control of our destiny.
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