Assignment     1












Personal Reflection





Student Nmae: Olga Popa (1907367)
Module: Professional Career Development(BMSW4005_LON)
[bookmark: _GoBack]Lecture Name: Malani Gunaratnam

Introduction 
Any individual can achieve and develop their professional skills.  In this module has allowed  me to understand and to learn about some of the requirements how to become an efficient person in my future career.This assignment is reflection of my personal and career development that will identify all the knowledge and skills required to work effectively and efficiently. Furthermore, the knowledge and skills that I would like on both personal and professional levels will be identifie and discuss with some evidence-based research. The cycle of Kolb (1984) will be employed in this essay to analyse the experiences faced and the skills learned (Girvan et al., 2016). SWOT analysis will be conducted to study the strengths and weaknesses that we need to be continued to reach the desired .
Reflection 
Growing up in a traditional environment has not been easy at all. Life has brought in my way numerous challenges that have helped me to get in a better person I am today. I have always been taught to be careful as the world outside might be too large for the little dreams that I hold in my heart and walk a path of desire and freedom. I have always known that I cannot have everything in my way, also nothing is brought to an individual that easy as most of us expect it to be. My interest in the world grew with my developing passion for business and politics. I have come across different situations that demand both intellectual and traditional thinking to taken problems. 
To develop strong professional skills, it is important to go through experiential learning (Kolb, 2014). Experience comes from a series of good an bad trials, which is the key to the proposed goal. These professional skills encourage to enrol  in activities like sharing of knowledge also as understanding. As per the study of Girvan et al., (2016), Kolb’s experiential learning encourages the transformation of experience into action. Personally, Kolb’s cycle begins at the exactly experience stage for me. During my employment , I along with other colleagues were name the task to apply ideas that were introduced to us in the initial meetings to identify the  resources faced by the company. By doing so, innovative solutions were to be developed and bringing in future value for the company. There was participation  in intense discussions by everyone in the group. 
The stage of reflective observation on experience, identifying any possible paradox between experiences and understanding from the previous stage. Researches (Wallace, 2019; Girvan et al., 2016) were conducted through which the use of different organisational resources was understood on the botom. Resources such as labour, capital, and information. To work effectively, my team and I worked in collaboration and sharing all the information that was collected on an individual effort. The study of Ratten et al., (2019) states that collaborative efforts are key to efficient working and success on the professional platform. 
The view of idea to transform into reality is necessary to manage the process of thinking (Wallace, 2019). Reflecting on my experience from the teamwork, I cannot still possible manage all the resources in an equal manner to bring value to employers as well as my investments shortly. Profesional skills define my inability to absorb and interpret complicated information. Companies , according to the research of Llanos-Contreras et al., (2020) need to be eficient at risk-taking and to be aware of spontaneous  events. 
Career Plans 
Certain of skills  is acceptable to pose in the future challenges on my way. The innovation process needs people to take risk of  different complex information and situations (Ahlstrom et al., 2018). My plans for developing into a successful Personal Assistant of MP,it can be achieved if I know how to successfully overcome the weaknesses that stand in my way. In the meantime, considering all the internal and external factors, I plan to get employed into a solid  job and alongside that work on my intellectual and conceptual skills that will permit me to expand my vision and to get involved into politics. 
Concerning the classroom lectures on ‘Career Planning’, I am going to set career goals that will clearly define for me where I would like to see myself as an individual and a professional personal assistant of MP. Gardner et al., (2017) suggests that goals help people maintain a clear vision of what their mission is. Moreover, Aarts (2019) mentions that one should always prioritise activities according to their intensity and importance in achieving the set goals and objectives. The set goals need to be fixed with strategic thinking concepts to achieve the desired outcomes (Street et al., 2018). All the  time the lectures, it has come to my understanding that goals don’t need to be specifically long-term or short-term, they can be achieved with full of determination and dedication. To further develop the required  for the goals and future career plans, I need to constantly be aware of the necessary changes and activities that I need to be involved and active. 


What do Employers Want?
[bookmark: OLE_LINK1][bookmark: OLE_LINK2] Employers seek employees that are aware of the job tasks and requirements. The study of Loufrani-Fedida et al., (2019) shows that employers are least interested in time consumption due the practice of employees and so prefer to recruit those that are priorly well-aware of what the job requires of the individual. Having participated in some group activities in the classroom, I am assured that I possess strong relational competency when it comes to building a strong connection. An individual needs to work in collaboration and be on good terms with all team members to achieve the desired or needed for the result (Loufrani-Fedida et al., 2019). 
Although I have experience in formulating strong connection in a group work. I have most of the time being unable to convince my team members about the incorporation of certain ideas that my belief was strongly held in. This further leads me to the relationship between workforce and workplace. Though organisations seek a different range of employees, one of their main concerns is the incompatibility of the workplace and workforce (Pitafi et al., 2018). During my internships, I understood that adapting to new environments can be highly demand for specific individuals. As an introvert in nature, I also found it potentially difficult to create compatibility with the workplace and my standards of preference. However, with the help of my associate team members, I was able to communicate my problems with the management and develop solutions to overcome the challenges. 
Self-Motivation 
[bookmark: OLE_LINK5][bookmark: OLE_LINK6]Self-motivation, as defined by Geller (2016), is an internal drive that constantly pushes an individual to achieve, produce, develop, and move forward no matter the situation and circumstance. Many instances in my life have been such that I have felt like give up every dream and passion of mine. Failures are considered a troubel by many people in this world (Fang et al., 2018). However, I consider that failures drive me more than success could. The passion that I hold for Personal Assistant allows me to fail several times with the focus and single motive to get up and achieve the desires with a new state of mind. Getting low marks in exams and assignments can be very severe at times. Having experienced this pain several times, I have now taught myself to take the positive out of it and utilise the next opportunities coming my way as I have a bigger task coming ahead of me in the future (Girvan et al., 2016). The love and support of my family that comes in my direction is another factor that keeps me moving regardless of the number of times I fail. 
Learning Styles 
The Visual-Auditory-Kinaesthetic (VAK) learning styles model defines for individuals’ simpler ways to understand the styles of learning. Chetty et al., (2019) states that people can have a preferred learning style as well as a combination of all the three learning styles known by the similar VAK. According to my experiences, I do not have a preferred learning style but use a combination of all three to gather information. However, there is often a possibility for one of the styles to be dominant over the other. For me, the best way to learn is by using visual effects. It becomes very difficult for me to understand concepts until I have not been made aware of them using visual techniques. Back in my school days, science practical was essential to explain using physical experiments and not only theory as I was unable to visualise it individually in my mind. In this way, I can take away from the people teaching as they do what they do best. 
Personal Development 
The personal development plan (PDP) is highly effective in planning for the future developments of an individual(Milner and McNair). The PDP tool enables the listing down of aims and objectives and provides a clear definition of the vision an individual is moving forward with. All the time my learning, I have developed significant competencies in my communication skills. Being unable to express my feelings to giving opinionated ideas and take advises from different kinds of people has not been an easy task. However, it has all been possible with the help of the PDP tool as I was able to keep my career goals in front of my sight to focus and work towards their achievement. 
SWOT Analysis 
	Strengths 
	Weaknesses 
	Opportunities 
	Threats 

	Communication skills
	Interpersonal communication
	The growing need for intellectually smart individuals 
	Competition from colleagues of similar or better qualities

	Knowledge of what is required from specific tasks 
	Unable to handle complex situations 
	Continuous advancements in technology
	The rising number of entrepreneurs in the market

	Focus and motivation for the career path chosen
	
	
	



Employment Goals 
It is my main goal to apply in government organisation to understand the way things tend to work in such fields. While staying in such an environment, I will be able to learn the necessities of the workplace and workforce relationships. Furthermore, I expect to complete my degree and work in small companies to gather experience from different organisations and their working techniques. This will further make me visible to the bigger organisations that are opportunities for me to learn things faster and in more depth. Internship requires innovative thinking and the ability to take risks. To achieve the position, I have dreamed of, I need to critically be aware of what the employers want and what I have. 
Conclusion 
I have critically reflected upon my experiences at different stages of life. By reflecting on the experiences, I have also developed an understanding of the learning needs and how they can help start a strong platform for my personal and professional development. As a student, critical analysis of experiences has helped me facilitate good learning outcomes which I can readily apply in any professional organisation situation or even simulations during classroom learning. Interpersonal communication skills are a need that is on-going in the developmental process. I have recognised that continuous interactions within social circles will aid in the development of this skill. 
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