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Throughout my learning and practice I have been able to learn much about managing boundaries within my youth work practice as a trainee youth worker. There are many boundaries in place when it comes to working with young people as a youth worker. I believe I have overcome many boundaries over the past year, but I hope to learn more about the boundaries with young people. I hope I am able to research much into it which will help me much more. I believe a big barrier I have when it comes to boundaries with young people is my age, this is a struggle for myself as I work with young people who may be the same age or older than y self. I am hoping throughout this essay I will be able to show my understanding of and approach to managing boundaries. 
All professionals including youth workers need to be clear about their boundaries, both in terms of the way that their professional relationship is constructed but as well as the extension of the relationship with the young people into a private time and space. A youth worker needs to be aware that they recognise the boundaries between personal and professional life, they need to be aware of the need to balance a caring, supportive relationship with the young people but have keep an appropriate professional distant. 
According to Ingram & Harris 2001 ”No-ones job is limitless We all have boudaries that define – 
· What work we do 
· Who we work with 
· Where and when we work 
· How we deliver that work 

Youth and community work may appear to be more difficult than other jobs to “tie down”, but it is essential for your effectiveness and well being that you do so”

There are many things to think about when maintaining boundaries, to ensure that professional relationships are developed and maintained youth workers need to do many things. Some example includes spending time with all the young people and try not to start any cliques, youth workers should encourage and support young people to engage with a range of young people and actives within the setting as well as forming a relationship with many of the youth workers, not just having a relationship with one. 
	Youth workers needs to try and steer away from preferential treatment for the young people. An example of this is if one young person is informed about an opportunity, a youth worker needs to try and find ways to share it with the whole group at the same time. Another boundary is making sure that a youth workers well being is not dependant on a young persons action or progress, a youth worker needs to be able to focus on their work with the other young people at the setting. 

I believe youth workers need to make sure that they are able to take care to maintain limits on the time that they young people spend their time speaking about their personal and private matters. It is important that a youth worker identifies an alternative support structures for the young person. I also believe the young person needs to be aware that if they share anything that the youth worker feels needs to be passed on as they may be in danger or in danger of harming others. 

Taking “reasonable measure to avoid extensive individual private time with young person, particularly when out of sight of others”  (Essential skills for youth work practice, 2014, pg. 70)  I believe this is important as a young person may say something about a you that may not be correct, it I easier to prove that the young person may be lying if other professionals/young people were there at the time. Another boundary youth workers need to be able to maintain is understanding and communicating the difference between an inappropriate gift, this being a gift that may be expensive or is being used in anticipation of preferential treatment. Youth workers are able to give an allowable token acknowledgement such as a card or small inexpensive gift. 
Youth workers should not undermine young people’s confidence in the profession, a young person should be able to learn from youth workers actions and should be aware of how their actions can have an impact on young people’s behaviour. Another type of boundary I think is essential is being able to use social media with caution. I believe in general the young people who are attending the youth service should not have access to a youth workers personal information. This meaning not have young people on a youth worker personal Facebook, Instagram etc. If young people prefer to contact the youth service via social media somebody could set up a group/ page so that the young people would be able to speak on that. This is also a handy way for a youth worker to share any photo/achievements that the young people have done – This should obviously only be done if the young people allow It to and the correct forms have been filled in by a parent or guardian. 
 
In General youth workers should reflect in their positions of power and responsibility when it comes to a young person life, it is important that a youth worker does not abuse or exploit this through unreasonable or personal expectations or demands. 
	There are many characteristics of youth work as a profession, this can sometimes make the boundaries difficult to specify which can make it difficult for young people to recognise. To a young person their relationship with a youth worker can feel like a friendship as their relationships has many elements of friendships, for example it has good natured kidding and play. Young people are often using language codes, so to them they may feel like a youth worker is part of their gang. When it comes to having a relationship like this with a young person a youth worker would need to be clear about the nature of their relationships and especially be aware of the limits of the relationship. Young people would also need to be aware of the fact that friends are generally available for each other in leisure time, this is compared to professionals such as a youth worker would not be available to each other at leisure time. Also a youth worker is required to work with all the young people. This compares to being family, family creates obligations regardless of the fact that they may not like them. 
Boundary management is essential, especially when it come to the relationship between both youth worker and young person. A young person can see a youth worker in many ways, one being a friend. This role can be appealing to both the young person as well as the youth worker, I don’t believe this is accurate and can be very misleading and can end up being quite dangerous. I believe it can be dangerous as questions may arise like what the rules are, for example do you start to invite them to parties, or go to the pub together or even just have a night together watching movies. This is not the role of a youth worker, and there can be many consequences from making friend with the young people. It is important that young peoples care and safety is the first step, but making friends is not a youth workers job. 
	Another way a young person may look up to you as is as a second mum. This is much more common than young people looking at people as a 2nd dad.  Many of the young people that attend the setting may not have a relationship or at least a good relationship with their mum, therefore having someone who cares for them can sometimes be misleading. I believe it is ok to have a mum-type worker but it is important that both the youth worker and the young person are clear of their roles. Reading into things I found that some youth accommodation services have had role description as a ‘house parent’ or similar descriptions. In my opinion I believe everyone needs to be aware of the limitation and boundaries of the relationships. I believe the way that youth worker work needs to be explain a little to a young person so that they are aware of the difference between them and parents. This doesn’t need to be explained in detail to a young person until boundaries may be being crossed or some boundary mistakes may be happening. In General, if a youth worker is clear and doing their role property, correct boundaries should be occurring. This is due to the fact that young people will understand their role and not believe they are anything but a youth worker. 

From my own practice I believe it is hard to maintain some boundaries, in my case I believe it is hard as I am only 20 and can sometimes be working with young people my own age. I would have to be careful to keep a professional barrier as sometimes it is hard to not make friends with the young people. I need to make sure that the young people understand that I am a youth worker and do need to keep many boundaries. I need to be award of my role as a youth worker, this would require me to establish my boundaries. To be able to maintain appropriate boundaries I should, as well as all youth workers need t be able to reflect on their practice in the light of youth work principles and make sure that I use my supervision sessions to be able to discuss any type of situations where “dependency”, “sexual desires” or friendships are having an impact on youth work relationships. 
In Conclusion I believe boundary management is a very important part of the youth service. I believe that youth worker are trained to know what their role is as a youth worker and the type of consequences that might happen if these barriers are crossed. Throughout my practice I have been able to learn much about the boundaries that have to be kept when it come to a young person, over the next years through my practice I believe I will learn much more about this and overcome a few that I may be struggling with. The only big barrier I believe are occurring at the minute is due to my age, as it is hard to work with young people who are similar ages or even older than me. In my opinion some young people will respect youth worker that are older rather than the same age as they think that maybe someone the same age wouldn’t know how to be a youth worker properly. Also making friends is another barrier that I find hard, I hope to overcome this in my future practice. I hope that this is due to my age, as the young people have similar interests to my self and may be in the same area. 
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