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    Introduction
    Career development includes learning how to work with others, develop relations with colleagues and collaborate effectively.  Employee growth naturally includes two important areas-job development and professional development.  Business development offers the bigger view of education which directly relates to the employee’s job development and business design. Business development skills identify the right choice of the employer's job statement if the skills and skills needed for the development and progress required for leading positions.  
    Professional development includes: Developing personal skills, such as communication and problem solving; building confidence in oversell; learning how to manage stress and concern; developing self- esteem, which can be reached through positive self-care practices; developing self- efficacy, which can be achieved by taking responsibility for your own life choices and actions; developing self- consciousness, which can be achieved by reflecting on your own strengths and weaknesses; improving self- esteem, which can be achieved by improving your ability to cope with stressful situations.
   Professional Development is made up of two ideas between employers and employees; what will professionals do to keep up with their job growth and how will employers improve their personnel when budgets are embraced? (Mandle, C., Oct. 2012). 
    The ways you can work to improving your skills and abilities. Learn to communicate effectively with others, including those who do not know you well or have a different perspective.  Develop an understanding of your own strengths and weaknesses, as well as a sense of how you can improve them in order to make progresses in your own performance. Career development is a process of growing the level of competence and skill needed to achieve organizational behaviors.  Become more aware of your own strengths and weaknesses and develop strategies for improving them which in turn will help you become more confident in yourself and your ability to perform tasks.
     Professional development programs are intended to help employees learn how to work with others and achieve their goals. They also deliver a context for job satisfaction and performance improvement. These types of programs are designed to help employees develop skills needed to succeed in their jobs and help employees develop skills needed for successful career growth.             Professional development programs are designed to help employees develop skills necessary for successful hire and improvement in their chosen arena. These programs include: 
Career development training 
Job situation training 
Employee meeting and preservation services as well as Professional Therapy. 
     Career development programs that can be used by organizations: An employee training and development program, this is a continuing process that helps employees develop skills needed to become productive members of the workforce. It delivers them with opportunities to learn new skills and obtain knowledge needed to perform well in a job I’m in it. The purpose of this program is to provide employees with the tools and resources necessary for success in their chosen occupation. This program also provides employees with the opportunity to gain experience in a specific area of work. It also provides employees with the ability to apply their skills and knowledge in a variety of different jobs.
     What can organizations do to help employees improve on the important skills essential to make better employees? One way is by lacing education and business growth opportunities into the fabric of the organization culture. By offering a structured system earlier in their careers, you ensure that employees make bigger efforts on developing their leadership skills. Rotational programs, for instance, give employees the chance to have various roles within the organization and get a better understanding of what is expected in the arena they are following. (Forbes).
   Career development plans programs provide students with the opportunity to learn about different types of careers and how to apply them in real life situations. These programs are usually offered at local community colleges and universities. 
    Those programs will help you to get through the business planning process on your own, or you will work with a business developing professional who can help make easy the journey you are in or you will like to follow. Working with an intellectual or career guidance professional will be a good resource to better understand the business the preferred job involves and to discover about new opportunities or talent you may not have been aware of in the interior your industry. The career path that you choose is important because it helps determine what kind of career you want to follow and where you should go next in future. If you don't know what type of career to follow, then it's best to find out more information about the career options accessible in your area.
      Career guidance for professionals looking to get started in their career, there are many resources available online. Young professionals must make their own business ways by searching out opportunities to improve skills and education, interacting with the good people and plan each turning direction along the way.
     The Professional development plan (PDP) is a useful document and tools that demonstrates both the business development goals and the strategy for meeting them. Whether you’re going out on your own business project, a job or reviewing your next career or professional growth, the PDP helps as a practical road map that plans strengths, weaknesses, areas of need, and resources available to you. In this case, it's a guide to help you identify what needs are most important for your organization and how to address those needs. The PDP provides guidance on how you can best use the resources you have at your disposal to achieve these goals. It also offers an agenda for evaluating the success of your efforts. It's a great resource for identifying opportunities to improve your organization and career. It's also a great resource for evaluating the impact of your work. 
      A business development professional who is helping the customer select a business may control the multi aptitude test to determine the customer's aptitudes and, later, jobs that need them. It is important to notice that this kind of tool should never be applied for them in isolation. There are some different factors to consider when choosing a job. They consider the individual's personality form, interests, and work-related beliefs. The type of job can also affect the level of education or experience needed. In addition, the type of job can also affect how much time an employee has available to complete a project. For example, if an employee works at a large company where he or she is likely to work on projects with high levels of responsibility, then the total of time an employee will have to complete projects may be very limited. In addition, it is important to note that many people do not have the ability to take on more difficult jobs because they are too busy to offer time to their personal life or health issue. Recently, young people try to find more to do a successful job than to make a home. It is not only about earning money but also having a good relationship with your spouse or children. This is the reason why many people don't get a chance to follow their dreams because they feel that it is too hard to achieve them. It is very important to find a career that suits you and make sure you are happy with your life as well as your family. There are many ways to find a career that will help you in achieving what you want. Here are some of the most popular ones: 1-start a business 2- start a company 3-become an entrepreneur 4-join a startup 5-start your own business 6-start a side push 7-learn how to be an entrepreneur 8-become a self-employed writer 9-become a casual photographer 10-start your own business 11-take part in events. It is also important to know that you cannot do everything yourself. It is always wise to try to find advice from others who have done it before you. This way you can get more information about the industry and its trends.  The business development plan is never complete if you want to keep going forward in your business, you must keep developing your skills. Education is a lifelong process, and the PDP is a career long plan. If you’re the in the business you are following your career in, the PDP can be a huge helping of your business success tool kit. 
    It is important to say that there are many ways to become an expert in something. It is not only about being able to do what you want, but also having the ability to apply your knowledge to your chosen area. So, I believe that we should all attempt for excellence in whatever we do. If you have a passion for something, then go out and follow it! It will take time, effort, sacrifice and dedication. However, if you are ready to put in the work, you can achieve anything. It is important to remember that no matter how hard you try; nothing will ever be easy. You must always keep learning and improving yourself in order to aceive what you dream for.
   The business development plan documents and the goals required success and skill development, and ideas the employee would need to achieve in order to obtain continuous improvement and progress growth. The business development plan is made by the professional analyst working closely with the employee to fix the required skills and resources to support the employee's business goals and the organization's business needs. In addition, the business development therapy provides an agenda for developing an effective team of people who are committed to achieving the company's goals. This process helps employees develop their own leadership qualities and abilities, which are essential to success in the workplace. Professional development is the continuing process over which learners combine their individual, family, education, business, and community experiences to help business and lifestyle choices. Professional development is a nonstop career long process of self-assessment and planning that helps employees identify their specific career goals within their family and chosen professional path. 
    There were many jobs to choose from in the Career Network portal.  I am still a little unsure where I fully want to take my degree.  I am leaning toward the review side of accounting.  Here are two jobs that reflect positions as such.  
Example: Job 1 
Position - Auditor Senior for Nebraska Department of Transportation – Lincoln, NE
Rate of pay - $22.80 per hour – full time
Requirements: Bachelor's degree in business administration or accounting or the equivalent, at least 24 semester hours in accounting or auditing, and experience in conducting financial audits. Auditor: Bachelor's degree in business administration or accounting or the equivalent with at least 24 semester hours of accounting or auditing.
What is Preferred: Experience using Mainframe and PC computer applications (MS Word, Excel and Access). Governmental or compliance auditing experience. Professional certification(s) such as CPA, CIA, CFE, or CGFM.
My qualifications - As of right now, I do not qualify for this position.  I will have completed my bachelor’s degree in January. My focus of my degree is forensics.  I would most likely go for an entry level position in the audit field before entering a senior level position.  I would need more training in the preferred category in the computer application portion.  I have worked in the Excel and word, but it is at a basic level
              Job 2
Position - Internal Auditor Location: Fort Bend County TX
Rate of pay - no rate of pay was stated
Requirements: Bachelor’s degree in Accounting or related field, two years job related experience, knowledge of accounting and other finance-related areas, strong verbal and written communications skills and organizational skills, the ability to deal with people effectively and professionally lastly, self-motivated to follow through independently on assigned projects.
My qualifications - Once again, as of right now I do not qualify for this position.  As I don’t yet have my bachelor’s nor the two years of experience.  I do feel other than those two requirements they rest I qualify for.
After the research, there were a handful of opportunities, as of right now I would not qualify on the experience’s basis.  I would most likely have to start at an entry level accounting position to obtain the experience and work my way up.
The two countries that I chose are Japan and Brazil.
    Learning how different countries live and work is a very eye-opening experience.  As most Romanian’s work 40 hours a week, it is normal for a Japanese worker to work minimum 60 hours a week.  In the Japanese work culture, the hours are usually resulting from a culture if you work hard and management sees the effort its open opportunity for progress. Quantity of hours and work seems to be valued more than quality.
   In Brazil, they are multitaskers. They do numerous things at once, however, they don’t like to be stressed at workplace. They like to be at comfort. An at home feeling while on the job. However, they can easily adapt to any changes that occur around them. As a manager, there is flexibility.  Creating a professional relationship is key. Being too cold and not building a relationship with your employee may not allow you to be a leader in. The flexibility comes in to where if you become too close, a hard decision may turn impossible due to being too close.
  I think having the opportunity to work in a country such as Japan or Brazil, would be a great experience. They are similar in how they work but have their differences. For me to work in a country such as Japan, it would take time, but I would be able to get use to the 60 hour per weeks. I do have mixed felling about how they see the number of hours work as initial so to speak will help me to progress.  Also, getting use to their theory of quantity over quality would be a change.  I have passion about the work that I do, but I don’t feel that the number of hours it would development me. Yes, it shows dedication and I understand it from that point; however, I feel working 90 hours a week will burn an individual out and make their work chaotic or may even lead to negligence and can have a result in injury. That would be a huge change that I am not sure if I would be able to get used to their daily working conditions. Brazil on the other hand seems a little more laid back.  I am a very task oriented individual and I can multitask.  However, it would depend on the type of work that I would be doing.  Some task is easier to multitask than others one.  
    From the two countries that I chose, both countries would be a challenge for me.  I would lean more towards Brazil. The main reason that I would choose Brazil is it is like Romanian work standards. I work as management in retail in UK. Working in retail, you work with a lot on individuals on a one on one basis or as a group.  You do create relationship and sometimes you are being pulled in 10 direction at once.  Being a multitasker is something that comes natural to me.  As a manager in the past and present, it is easy to create relationships with you close colleagues.  I did and do but I still think the Brazilian weakness can be flexibility. I had to know when to put the manager hat back on and not to let my personal feelings get the best of me.  Working in a slower pace environment, may be great on some levels, but I personally would get bored and go crazy because I’m so used to work in a sped environment under pressure.
   Careers in education mostly depend on effective personal and professional development. Trainees need to constantly reflect on interactions and lessons with learners and open to continuing their education. At the expert level of teaching and training, efficiency and facility characterize teacher practice. So, the instructor must continue to understand the course, learn new teaching strategies, conduct self-reflections, and recognize variety in the team to achieve the expert level of instructional practice. Consequently, a prosperous learning community is characterized by teamwork between all participants. The possibility for the degree of understanding that leads to a change in teaching practice is dependent on the relevant aspects and conditions of professional and personal development (Stewart, 2014). Over such visions and observations, it is important to evaluate on professional and personal growth to deliver a better platform for career development. This paper will offer a personal and professional development plan based on the theme of adult education transformation. The following will form the major sections of the project: the first part will review the content knowledge and resources; the second section will discuss the skills; the last part will provide a summary of the reflective activities. 
   Knowledge and Resources-Virtual Learning Communities
     A broad range of virtual learning communities (VLC) exists at present. But, done a full analysis of the instructional designs and benefits of the obtainable VLCs, some stood out as the most suitable for driving an individual’s personal and professional growth. Land Scope Virtual Learning Community, which offers extensive range of e-community and e-learning tools for training, vocational, and educational practitioners, is one such VLC. Second, the Educational Object Economy (EOE) provides a platform for developing and utilizing new technology for informal learning and education. Using any of the two virtual communities, one may support continued development through an improvement of ideas, discussions, and resources in an active learning setting.
    How does technology promote a successful learning environment? How can we incorporate professional and personal development to transformative learning? What are the appropriate tools for change in a transformative learning environment? 
Competencies and Development Plan
	Literacy Goals 
	Potential means
	Relevant Strategies

	-I will identify and articulate the need for information
-I will establish the costs and benefits of acquiring the information needed
-I will select the most appropriate information retrieval systems and investigative techniques for accessing the required information
-To construct new concepts using through a synthesis of the key ideas
-I will compare prior knowledge with new information to determine the contradictions, value added and other significant characteristics

	-Virtual learning communities including EOE and Land Scope -Virtual Learning Community
-Institutional Academic libraries
-Educational sports

	-Developing relevant literacy logs and resources for use in online, mix, face-to-face, online and distance learning environments
-Establish and promote collaboration with the department administration, teaching faculty, and other on-campus partners with the view of proposing information literacy concepts at the course and campus levels
-Adapt the strategies as necessary and monitor progress to achieve the quality of the required results
-Present the appropriate results from the review of the course work including the in-text citations and relative bibliographies 




    Writing Skills
   My professional and personal development plan will not only circle around the work I do in a professional learning community, but also it will try to find to improve relevant writing skills. In the short term, my plan is to improve focus on the main weaknesses during writing through an application of more high-engagement writing activities. In the long term, my plan is to develop better writing skills to be better communicate in writing with my team. As part of this strategy, I intend to utilize the following writing development plan.
	Writing Goals
	Key Steps
	Potential Means 
	Relevant Strategies

	-To create opportunities for my learners by improving my skills in working with both native English language learners and other bilingual students which stand-in personal experiences to improve achievement in all content areas 
-To understand what adult education is and how to relate to the non-traditional adult student effectively
-I will utilize technology in helping the adult student succeed in their writing process
-To enjoy working with adult learners as they all have valuable life experiences to share with everyone

	-Determine direction
-Evaluate the strengths and weaknesses
-Propose the learning pathways
-Act (Boud &Hager, 2012)
-Evaluate the outcomes and re-set the course accordingly
	-Web-based instructional tools such as Criterion Online Writing Evaluation, Learning Oasis, and Write Brain
-Relevant writing applications such as Editorial and Noredink
-The use of social media platforms such blogs and Twitter which would encourage confidence, accuracy, and brevity

	-Frequent reading to expand personal grasp of the extensive vocabularies
-Transcription of recordings and videos into a written word 
-Continuous prewriting, writing, editing, and revision of stories, essays, and conversations
-Writing exercises in groups or personal sessions
-Developing writing skills using the guidance of a Writing tutor for more personalized attention, feedback, and constructive criticism  


Reflective Activities
   My knowledge and skills as teaching trainer and manager have improved due to the activities of critical writing sessions and thorough reading of relevant materials. Consequently, I have witnessed an improvement in my academic performance and critical perspective in both personal writing and literacy growth. Also, I have understood the importance of working under pressure and follow orders due to the strict loyalty to regulations and observation of the timetable. My personal relationship skills have also improved from the constant group work activities. This has been instrumental in thinking the issues related to the field of adult education. Also, I have developed the ability to question and investigate various materials concerning the theme of training education transformation in an online training context. It is through both investigating and questioning that my ability to reflect has led to an understanding of professional practice. My interest in training education has increased because of the critical research materials and activities I have met during the process. My academic and professional positions as a trainer are set to increase positively due to improvement in the proposed personal and career development plans. 
  Reflective Process
    I intend to utilize various strategies to bolster my capacity to reflect on issues pertinent to this class. First, I will record some of the data, time, and the nature of the experience on a worksheet for immediate deliberation relatively than relying on observations to document the reflective incident. This technique would improve consistency on the way I make assessments. Second, I plan to utilize peer observations in some of the reflective experiences. For instance, I could invite a friend to attend some of my focus group sessions or class presentations to make independent observations. This way, I can contribute more naturally with the colleague giving a more honest perspective of my contributions and instruction approaches. Moreover, I can arrange with the partner later for him or her to carry the observations. 
Reflective Activities
   I plan to integrate different techniques to implement continued reflective activities within the present or prospective work environment. First, similarities procedure is an effective tool for utilizing the reflective activities. By accent the similarities between previously recognized material and new concepts, similarities can support in developing new constructs related to the organizational learning. This can reduce trainee’s frustration and rapidity understanding in the work teaching setting. As an example of this technique is the use of visual analogies using metaphoric images that compare between two challenging issues. Second, problem-based learning can also be an effective way of put on the reflective content in the workplace setting. They can assist in integrating multiple concepts when presenting the content. One example of problem-based learning is the use of simulation. 
     Overall, I am best placed for teaching adult education through online platforms per the evaluation of future roles and professional goals. The vast difference between the adult learners and child learners start the personal inclination to the past. The series of reflective activities, research, and debates into my professional and personal development have indirect interests and strategies that are best suited for an adult learning environment. Distinctly, an evaluation of my possible skills indicates the need for an immediate importance of the professional development problem-centered and student-oriented instruction design. All these are best suited to an adult learning environment.
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