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[bookmark: Slide 2]Introduction
· Self-reflection and assessment tools are also included in this presentation in order to evaluate the personal and professional development.
· It talks about on strong aspects, weak aspects and characteristics that
have been identified amid self-assessment tests.
· The SMART goals will also be included in a structured Professional Development Plan (PDP) that will be provided in the presentation.
· Reflective Model of Gibbs helps to reflect on the learning experience
and the outcomes.
· The theories of lifelong learning within Unit 4 of the unit are described.
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[bookmark: Slide 3]Self-Evaluation – Overview


· Self-review provides one with a clue in respect to self-traits and career in question.

· Strengths include; flexibility and problem-solving ability, excellent communication skills.
· Time management, delegation and responding to pressure are the weaknesses that have been identified.
· A few of their self-evaluation instruments were MBTI, SWOT analysis and emotional intelligence tests [1].
· The development of certain development objectives is facilitated by such findings self- reflection.
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· The	ideas	will	be	communicated	in	professional	and personal case using communication skills.
· The	flexibility	will	allow	the	individual	to	board	the
changes in conditions and issues.
· Good critical thinking is to facilitate decision making and problem solving.
· Good work relation is the result of teamwork/ collaboration
skills [2].
· Resilience and motivation help in the accomplishment of the goals in case of an event of failure.
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· The issues that may shape the productivity and the ability to deliver on time are the time management issues.
· The issue of delegating the tasks may be viewed as the one that can lead to the work overload.
· Stress management: In this instance, the input of this aspect would be enhanced concerning high pressure situations [3].
· Poor networking skills- this could restrict social mobility skills.
· The personal judgment is at times over-trusted by the individual and this reduces the level of teamwork in decision-making process.
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· Myers-Briggs Type Indicator (MBTI) is the instrument that can be proposed to be informed about the personality traits and inclinations.
· SWOT analysis is to identify the internal opportunities, the internal threats, the internal strengths and the external opportunities and the external threats.
· Emotional intelligence (EI) tests turn out to be a self concept test and people skills test.
· Peer and mentor feedback is also the outside perspective [4].
· The more the tools are used the more precise the self-
assessment and development planning.

(PDP)
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· Professional Development Plan- it is a self and career development plan.
· There is also use of PDPs to make sure that individual goals and career aspiration are fit.
· These are time bound goals, specific goals, measurable goals, achievable goals, relevant goals and SMART goals.
· Learning, skills development and reflection are also included in the plan [5].
· PDPs are periodically appraised to enable them to trace the progress that they have made and they also rectify where necessary.
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	Goal
	Specific Actions
	Resources
	Timeline
	Measurement

	Improve time management
	Use planners, prioritize tasks
	Books, apps
	3 months
	Tasks completed on time

	Enhance networking skills
	Attend	professional	events, LinkedIn engagement
	Workshops, mentors
	6 months
	Number of new connections

	Strengthen public speaking
	Join	Toastmasters,	practice presentations
	Training sessions
	4 months
	Improved	confidence	and delivery

	Develop stress management
	Practice mindfulness, exercise regularly
	Apps, wellness programs
	3 months
	Reduced stress levels

	Expand technical skills
	Online	courses,	hands-on
projects
	Online platforms
	6 months
	Certification completion
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· Gibbs Reflective Cycle is quite procedural in self- reflection.
· It is a process of six steps that involve, description, feelings, evaluation, analysis and conclusion and action plan.
· The consequence of reflection is self-cognition and experience learning.
· It encourages the reflection of the achieved, and the areas, which are to be enhanced [6].
· The model helps to combine theory with the self- experience with the intention of having a professional growth.
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· I needed to be tested to have multiple deadlines in a day.
· I was satisfied with the achievement of the goals due to proper planning.
· I realized that I had to practice the areas of stress management.
· The peer reviews helped me to get acquainted with the areas that I need to improve.
· Generally, the process of reflection enabled me to become more self-aware and become more motivated.
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· Another strong point was to communicate well and be flexible to the performance.
· Weaknesses in management and weaknesses in delegation: the
management and delegation were not as efficient as possible.
· Theory to practice was also possible on knowledge of development needs and developmental spheres.
· The	reflection	indicated	the	need	to	exist	to	have	planned
development plans [7].
· The	long-term	needs	should	be	improved	concerning	the continuous learning and feedback.
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· Be careful and mediate to get over stress.
· Planners Learn to manage planners and priorities matrices more [8].
· Oh,	build	train	networking:	Events,	mentorship	and workshops.
· Train and practice the issue of orating and presentations.
· Revise PDP periodically and update it to ensure the progress and success.
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· Lifelong	learning	takes	an	interest	in	the	life-long personal and professional development.
· It	increases	dynamism	to	working	conditions	and technologies.
· Self-directed	learning	encourages	self-initiative	and freedom of learning.
· One	of	the	aspects	of	being	a	lifelong	learner	is reflection.
· Lifelong learning can be said to be useful in enhancing employability, resiliency and career development.
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· The proficiency of continuous improvement is the characteristic of staying updated with the changes in industries.
· At an individual level, learning plans help in a goal oriented and planned learning.
· Mentoring and networking: Mentorship and networking provides a guideline and perspective.
· Technology: Technology is a chance to learn and acquire knowledge.
· Reflection and feedback is one of the strategies in lifelong learning.
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· SMART	goals	constitute	a	good	choice	of	PDP	by	lifelong learning.
· During the reflections, the strengths, weaknesses, and development needs are revealed.
· The self-directed learning supplements the career learning.
· It	is	through	the	feedback	systems	that	the	realignment	and improvement of goals will be provided.
· The individual development and career goals do not go together based on formalized PDP practice.
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· To attain professional and personal development, one requires self- reflection and self-assessment.
· PDPs	provide	the	approach	to	the	development	with	the perspective of achieving the goals.
· The experiences can be reflected sequentially with the help of Reflective Model which was created by Gibbs.
· Lifelong	learning	gives	us	the	mobility,	permanence	and unremitting change.
· In the long run, reflection and feedback is important.
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Professional Development Plan:
7 Key Components

Professional goals

Set the direction and purpose of the plan,
such as skills to be learned, competencies
to acquire or milestones to be achieved.

Skill development

Identify the specific skills or knowledge
areas to develop to ensure that learning
efforts are directed toward acquiring
these competencies.

Expected outcomes and KPIs

Measure progress with tangible results
to achieve (outcomes), and quantifiable
measures (KPI's) that will help track
advancement toward these outcomes.

Feedback and evaluation

Assess the development of the PDP:
review progress, address challenges and
refine goals and strategies as needed.

Self-assessment

Employees must reflect on the areas of
improvement to then identify those that
require development and set realistic
goals.

Performance goals

Set SMART goals to ensure clear, focused,
and measurable objectives that will guide
professional growth and learning journey.

An action plan

Outline the steps to achieve the set goals,
such as attending training sessions,
undertaking additional responsibilities or
seeking mentorship.
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