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Rhys Mansell
UEFA B LICENSED GOALKEEPER COACH
T: +44 7931649837 | E: mansell01rhys@gmail.com |Linked In
                                                                                                                                                                             
About Me
A fully qualified and process-driven UEFA B Licensed Goalkeeper coach and UEFA B Licensed Outfield Candidate. With proven track record of developing young players both holistically as people and specifically as individual players on the pitch.
A skilled communicator and motivator who coaches with great enthusiasm. Whilst using great depth and breadth of knowledge and experience to support players individual needs allowing them to succeed.
An excellent team member who works closely with all departments to remain aligned to the college's ethos, team manager`s philosophy and needs of the individual players.
                                                                                                                                                                             
Education & Qualifications
       UWTSD | Ba (Hons) Physical Education | September 2022 - June 2025
Pembrokeshire College | Level 3 Sports Coaching (D*D*D*) | September 2020 – May 2022
	UEFA B Licence Goalkeepers (2023)
 
	FAW First Aid (2020) 

	UEFA B Licence Outfield (Candidate 2023)
 
	FAW Safeguarding (2020)
 

	FAW C Certificate Coaching Goalkeepers (2021)
 
	WRU Level 1 (2023)
 

	UEFA C Licence Outfield (2023)
 
	Netball Wales Leaders (2021)



                                                                                                                                                                             
Coaching Experience
- Swansea City Ladies | First Team Goalkeeper Coach (June 2023 - October 2023) |
- Haverfordwest County | Head Of Foundation Phase Goalkeepers (2021-Present) | Head Of Girl Development Centre Goalkeepers (2022-20230 |Head Of Foundation Girls Development Centre (2022-2023) | Under 16s Assistant Coach (2020-2023) |Head Of Academy Goalkeeping (2023-Present) |
- Swansea City Foundation | Premier League Kicks Coach (2020-2022) | Community Coach (2020-2023) |
- Castle School Pembrokeshire | Head Of School Sport Academies (2021-2023) |
- Welsh Rugby Union | Internship (2023-Present) | Community Coach (2021-2022) |
- Welsh Academy for Health and Physical Literacy | Research Assistant (2023-Present) |
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References 

Ashleigh Hopkins: Head Of Coaching Haverfordwest County
“Rhys has always distinguished himself by conducting brilliance both on and off the field, and he sure is a role model for his players and has always followed modern trends as a coach and student of the game.” 
Email: a.hopkins@hcafc.com | Mobile: 07980 756221

Ceri Phillips: Swansea Ladies First Team Manager & Swansea Foundation Education Manager
[bookmark: _Int_wCA3jOvJ]“Rhys is a total professional whose enthusiasm and passion for sport is first class. His conduct and manner with all children he works with is inspirational. Supported by a superb level of sport knowledge and qualifications”. 
Email: ceri@swansfoundation.org.uk | Mobile: 07402 402569

Mr Rhys Mansell
Kilgetty, Pembrokeshire
mansell01rhys@gmail.com
T: +44 7931649837

Pembrokeshire College, 
Haverfordwest, Pembrokeshire, SA61 1SZ

Dear hiring manager, 
     As a former pupil, I understand the values of the college and pride taken to nurture positive educational experiences. Furthermore, my positive educational experiences from studying at college has helped inspire my chosen career path. Previously my diverse experience, working in primary schools with placements in St Oswald's V.A. School and WRU Community coaching in Narberth, Templeton and Prendergast primaries. Alongside teaching secondary school physical education classes and leading the school's football academy for Castle School Pembrokeshire. Thus, I have a diverse background in teaching combined with understanding of college values helps demonstrate my suitability for the role.
     Furthermore, the opportunity to join the football academy coaching staff excites me as I feel my coaching experience can progress the team. Notably, working in the Adran Cymru Premier League with Swansea City Ladies in an elite environment as a UEFA B Licenced coach. During my time working in the top league in Wales I demonstrated skills like organisation and communication. Firstly, organisation of session adapting to numbers and condition of players whilst incorporating the clubs' ethos. Secondly, communication to gain clear direction from the management also develop positive relationships with the players.
     Moreover, at Haverfordwest I oversaw; foundation phase goalkeepers, girl's academy goalkeepers and, head of academy goalkeeping. These roles convey my ability to develop other coaches. Most coaches working under me had little coaching experience. Therefore, I helped develop their coaching knowledge and improving pedagogy. Thus, I can contribute to pupils developing their coaching as my record at Welsh Premier League academy proves.
     Therefore, my teaching and coaching work at elite professional level and my personal experiences as a former pupil of Pembrokeshire College, I believe I`m a strong candidate to join the teaching staff of the Level 3 Sport Diploma in Coaching.
Yours faithfully, Rhys Mansell.

Focus Statement 
Getting a work placement with Pembrokeshire College sport department would be beneficial as combines both my teaching and coaching passions. The role encompasses teaching Level 3 sport theories and coaching the college football teams. This win-win scenario is why I am interested in work at higher education institutions in future. This ambition on a permanent basis would require completion of pre-requite qualifications (Department for Education, 2021; Nurunnabi et. al., 2019) - 
Appendices 1: Goal Setting For Job Pre-Requisites 
	Job Requirements
	Time Frame
	Training Needs

	UEFA Outfield B Licence 
	Short Term- (In progress 6 months)
	-Experience in post 16 coaching 

	Undergraduate Degree
	Medium Term- (In progress summer 2025)
	-Completion of course work
-Theory and academic study 

	UEFA A Licence 
	Medium Term- (Summer 2025?)
	-Pass both goalkeeper and outfield B licence courses.

	Master's Degree 
	Long Term- (Beyond 2025)
	-Pass undergraduate degree

	PGCE
	Long Term- (Beyond 2025)
	-Pass undergraduate degree and have strong work experience 



Therefore, as noted in Appendices 1 there are a series of qualifications required before considered for this job. Firstly, college football academies minimum requirements are a UEFA B Licence. Having already achieved goalkeeper specific UEFA B licence, due to the college not running a specific goalkeeper program they`d require achievement of my outfield UEFA B Licence. Currently, in progress starting in September. Notable strengths of my application are level of work experience and coaching qualifications, already holding WRU Level 1 and Netball leaders award. However, should complete other coaching awards to strengthen my CV for future employability. Therefore, continuing my rugby education and potentially completing NGB awards for racket sports. Thus, greater diversity of coaching qualifications demonstrates suitability as a candidate to lecture coaching modules. As able to be more specific to wider range of pupil's interest. Therefore, able to adapt using higher knowledge levels for multitude of sports.
However, most importantly to teach higher education is completing degrees. Firstly, relevant undergraduate degree. Studying Ba in Physical Education alongside undertaking current coaching qualifications makes me a more well-rounded candidate. However, as National Careers Service (2019) conveys to teach in higher education requires a master's degree and PGCE. Thus, after degree in 2025 look to do Physical Education, Sport and Physical Literacy (MA) perhaps alongside my UEFA A Licence. Subsequently, UEFA A Licence would enable higher level of coaching experiences. Consequently, would develop quality depth of knowledge in sports coaching. Whereas, studying the master's would complement breadth of knowledge in physical education (PE). Therefore, could work on post sixteen PE programs. Lastly, Pembrokeshire College run a teacher education course (Pembrokeshire College, n.d.) where could start employment whilst working on my PCET/PGCE as my former lecturers have done. Furthermore, all qualifications are locally based thus creating stronger network of connections. Although moving away to study might offer a different set of experiences. However, my long term aims to work more local therefore my education and work network should local orientated

Appendices 2: SWOT Analysis
	Strengths 
	Qualifications
-UEFA B Goalkeeper Licence 
-UEFA C Outfield Licence 
-Level 1 full contact WRU award (assistant only)
-Studying Undergraduate degree (in related field)
-Netball leaders

Practical Experience 
-Football coaching experience ages 7-19 in; community/academy/schools
-Rugby primary & foundation coaching experience –Secondary school PE teaching experience 
-Little primary specific PE teaching

	Weaknesses
	Qualifications
- No UEFA Outfield B Licence (in progress)
- Level 2 WRU award (need to lead sessions independently)
- No form of QTS/PGCE award

Practical Experiences 
-No higher education teaching experiences
-Little specific primary school PE teaching experience 
-Limited rugby coaching experience at academy/regional level.

	Opportunities
	Qualifications
-UEFA A Licence Goalkeeper 
-MA Physical Education, Sport and Physical Literacy (if pass undergraduate degree)
-Level 2 WRU Award 
- Vary NGB awards (Tennis/Cricket/Hockey)

Practical Experiences 
-Pembrokeshire College football academy/lecturer
-U19s Premier League football 
-Jewish Shield County Rugby
-UWTSD Research Work
-SKIP-Cymru Coaching

	Threats
	Qualifications
-Nedd both UEFA B Licences before starting the A Licence 
-Must pass undergraduate degree to get onto MA program 
-Level 2 rugby would require me to coach a youth club side or county team. Finding team to do so will be difficult 
-NGB awards a) expensive b) commitment to travel across country to different venues.

Practical Experience 
-No form of QTS/PGCSE for college job would require completion of my degree before achieving.
-Age restricted the higher-level football coaching jobs I can take in the short term.
-Jewish Sheild rugby would require my Level 2 WRU award as a pre-requisite
-Finding time during my timetable to volunteer/work on research projects etc.



As identified in Appendices 2 my experience has predominantly been sports coaching or secondary PE teaching but specifically no post sixteen sector. Football mainly consumes my coaching hours with variety of roles. Like community work with Swansea City foundation working with disadvantaged and challenged young people or coaching elite semi-professional teams. Subsequently, my football coaching experience has breadth and depth of knowledge. However, I could perhaps vary my coaching experiences particularly pushing my rugby coaching. Especially as I played little rugby growing up therefore, my rugby knowledge is perhaps below expected levels. Experiences I had with Carmarthenshire District U14s did benefit my understanding of rugby as coached the game tactically in comparison to my previous experiences. Therefore, I should engage with older ages and higher standard of rugby coaching to have a wider breadth of knowledge.
Similarly, I have good experiences teaching PE classes at primary with St Oswald's and Castle School also at secondary again with Castle School. However, critically Castle School is a private school so perhaps a false experience in comparison to public schools with larger classes and potentially worst behaviour. Especially to teach the full curriculum (Penney, 2003); outdoor, creative, competitive activities and, health and wellbeing. Particularly as previous employers have had little provision for teaching creative or health and wellbeing curriculums. Although Castle School did run an Outdoor School creating genuine learning experiences teaching in the outdoors. Therefore, I have a good introductory experience into teaching PE although it would be advantageous to get experience of a public secondary school.
Therefore, I lack experience in higher education. Subsequently, as conveyed in Appendices 3 this placement would develop local networks that would strengthen my position for permanent work in future. Getting directly notified/recommended or having that pre-existing relationship. As there is little opportunity for work in this sector locally. Thus, gaining credible experience could be an invaluable advantage for future.
Appendices 3 SMART
	Specifc 
	Higher education lecturer/academy coach

	Measurable 
	Series of short-, medium- and long-term check points; (Appendices 1: Goal Setting for Job Pre-Requisites)  

	Achievable 
	-Complete undergraduate degree by completing coursework
-Complete Masters by gaining entry with undergraduate degree
-Complete QTS/PGCE after completion of postgraduate education. 

	Relevant 
	Have strong foundation and background in sport with strong coaching & teaching experiences at a young age. Underpinned by high Level 3 equivalent coaching qualifications in football.

	Time
	-Undergraduate = 2 years (left as in progress)
-Masters = 1 year (full time)
-PGCE = 1 year
*Total: 4-5years*
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