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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During my first six months of training, I adopted many methods to manage my experience of stress and my stress levels. In this summary, I will define the methods that I implemented in the hope of developing my resilience and reducing stress.  
 
To reduce stress, I believe it to be essential to identify the triggers and causes of stress. Stress is a personal emotion and has different effects on different people.  Some individuals are more affected by stress, especially if they are more sensitive (Scott 2020). The factors that caused me stress during my training period were exams, practicals, and Operational Standards Training (OST).  Exams have never been a strength of mine, as I find it difficult to revise effectively. In the past, during my time at school, particularly exams would cause me to feel stressed and anxious. I was eager not to follow the same path I previously had. In addition, OST would occasionally cause stress as I tried to remember procedures and policies. Ultimately, the stress was caused by the pressure that I placed on myself as an outcome of my desire to succeed.  

We can learn from our errors by knowing how to do something in another way or better the next time that we are in a similar circumstance (Overbye, K. et al. 2016).  I tried to be mindful that I am worth more than my grade and that mistakes are part of the learning process.  
Furthermore, I tried to acknowledge the words of the (NHS, 2022), which state that some stress allows us to focus and encourages us to accomplish tasks that need completing. I tried to remember that the stressors, such as revising for exams, would only last for a short period of time. Keeping this in mind, I tried to strive in the face of adversity.  
Resilience can be understood as one´s capacity to adapt accordingly to one’s situation to sustain good mental health, regardless of the hardship one faces (Herman et.al 2011).  To develop my levels of resilience and lower my levels of stress, I ensured that I was organised. This meant that I would prepare for exams in advance, begin essays in significant advance of the deadline, ensure my notes and paperwork were organised, and generally prepare for my day at training school. Being proactive and creating an action plan meant that I could face the stress triggers directly. I prioritised my time effectively by creating a revision timetable and adhering to it.  
The levels of stress that I experienced varied throughout my six months of training. As part of being organised, I tried to anticipate future stressful periods where possible. 

Studies have shown connections between quality social support and greater resilience to stress (Ozbay et al. 2007). With this research in mind, the first coping strategy that I will reflect on, which helped to reduce my stress level, was to interact and socialise with friends. The social activities varied, such as meeting for lunch or cooking together, but the commonality was being social. I believe that spending time with friends provides a stress-free space and time to feel other emotions such as happiness, as well as often providing a welcomed distraction from stress.  

The second coping strategy was to share my worries with family members. Speaking about my feelings often allowed me to identify the cause of stress and with the support of family members, to generate possible solutions to lower stress levels or to eliminate the cause of stress. Family members also supported me with daily tasks such as cooking and cleaning, allowing me more time to dedicate to studying.  This method of stress coping strategy is recognised by the charity Mind(2022).

The third tool that I used for stress management and to improve my resilience levels, was to be physically active. The (NHS,2022) advises that exercise can decrease levels of intensity that are associated with feeling stressed as it can help an individual to relax and think more clearly. It is not suggested that exercise will completely abolish stress but instead a method of reducing stress levels. I ensured that every week, I attended a minimum of three group exercise classes at my local gym. Attending group exercise classes also allowed further opportunities for socialising whilst improving my physical and mental health.  

I also joined the Gwent Police netball team. The team meets weekly to play friendly matches against other teams in the league. As well as physical activity, the games encouraged relationships with other members of the Gwent Police force. Spending time with like-minded people, who’ve experienced stress caused by police training, allows them to share their coping methods and offer advice. This time allowed me to gather knowledge and ask questions to ensure I managed my stress levels efficiently. It was comforting to know that others had experienced stress, that my emotions and feelings were valid, and that I, like them, could handle the challenges I faced by being resilient in the hope of succeeding.  

Reduced levels of stress have connections to time spent in nature (Cox et al., 2017). Based on this research, I also chose to be active by enjoying long walks with my dog in predominantly green areas.  

Furthermore, (Gidlow et al.2016) research found that individuals who spent time in natural locations felt improved moods and lower cortisol levels, a stress-related hormone. I must agree with this research as I found being outdoors, especially walking on mountains, allowed me to clear my head, with my focus being on the beauty of my surroundings, instead of focusing on factors that caused me to feel stressed.  

The (National Institutes of Health, 2022) found that spending time with animals results in lower levels of cortisol. Therefore, spending time with my dog was another strategy that I used to manage my stress levels, as it instantly makes me feel calmer.    

 To conclude, I used several methods to manage and support my stress levels during the initial first six months of training. I believe that each method was effective and in general, I showed high resilience toward stress.  
Word count: 1010

















































Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay, I will discuss how I managed an incident involving conflict. How my actions had an impact on the incident and the outcome. 

The incident was initially reported as criminal damage to the windows of two shops in a local town centre, caused by a male. It was reported that a male had driven through the town centre, with a female in the passenger seat, stopped outside a shop, and threw a brick through a shop window. Therefore, significant damage was caused to the shop, with the possibility of inflicting injury on the members of the public in near proximity. 

Police arrived at the scene in a marked police van. It was reported by the officer who first attended the scene, that the offender was stumbling when walking along the roadside, suggesting that the male may be under the influence of drugs and/or alcohol. 

Upon observing the presence of the police, the subject in focus drove away from the scene of the crime, resulting in the police losing sight of the male offender. As the vehicle drove away, it was witnessed by officers that the car was swerving back and forth in the road. This further suggested that the offender driving the car was intoxicated. 

As the male fled the scene of the crime, additional units were requested for assistance which was the beginning of my inclusion in the incident. The force control room communicated detailed information regarding the incident, which was essential for us police officers to understand the social and legislative context of the reported incident. When possible “Officers should obtain all relevant information from the call handler about the incident and parties involved to enable initial risk assessment prior to arrival at the scene.” College of Policing (2023). 

On route to the call, my tutor and I discussed our strategy to locate the subject. As we exited our vehicles, we heard loud screaming from a female voice. We approached the sound of screaming to discover it was the male and female whom the police were in pursuit of. I activated my Body Worn Camera. As stated by the College of Policing (2022) “Officers should also be prepared to gather evidence as soon as they arrive at the scene. Body-worn video (BWV) recordings can provide excellent evidence, particularly in criminal proceedings”.  As we were approaching the male and female all aspects of the Nation Decision making model (NDM) were available for me to use. 

As we approached the male subject, it was visually clear he was intoxicated. Upon noticing police presence, the male instantly became verbally abusive toward my tutor and myself. Initially, we attempted to manage the conflict situation without physical force. I called upon my knowledge of the Betari Box Model. The Betari Box model explains how our behaviour and attitude have an impact on the behaviour and attitude of others. The model argues that if an individual portrays a positive and calm attitude, this will encourage others to mirror your attitude.  Therefore, I had to be mindful of my own body language, facial expressions, tone of voice and general attitude in the hope of the suspect mirroring my behaviours and attitude. I identified myself and my colleague in order to build rapport with the male. We explained who we were and why we were approaching him. Initially, we were approaching the male in order to ascertain his details and initiate conducting an investigation. 

However, despite our best efforts to calm the suspect, he continued to be verbally abusive and non-compliant. The situation escalated as a result of the suspect becoming violent and assaulting my tutor by pushing him to the ground and later kicking him. 

At this point, the female that was accompanying the male was still at the scene, which was a public area. She was high rate and verbally abusive towards officers whilst also recording the incident on her mobile phone. The female felt empowered by doing this, as she believed the suspect was not guilty of the alleged offence that he was being arrested for, and that police were not following the correct procedure. The female was made aware by myself that the incident was being recorded on my BWV so all accounts can be evidenced. The female was warned to stay back from the situation at hand. 

Using the National Decision Making model (2014), I gathered information and assessed the specific threat, first being the physical assault, secondly the risk of harm to the suspect and police officers, and last, the potential for benefits. I decided that there was reasonable cause for the use of force to assist in the lawful arrest of the suspect under Section 3, Criminal Law Act (1967). This section of the law is defined as “A person may use such force as is reasonable in the circumstances in the prevention of crime, or in effecting or assisting in the lawful arrest of offenders or suspected offenders or of persons unlawfully at large.” (Criminal Law Act 1967, n.d.)

The offender then became increasingly aggressive and resistant. The male was positioned to the ground, and placed in a back-to-back handcuff technique. An arrest was made for two accounts of criminal damage and driving whilst unfit through drink or drugs. 

The male was escorted to custody by the two male officers, while I followed behind in a marked police car. The male continued to be confrontational in custody and verbally abusive towards officers.  When a male officers spoke to the suspect, he refused to answer questions or to comply with instructions.

It’s argued that female police officers embody higher levels of empathy, have better communication skills and portray less forceful behaviours. (Cara E. Rabe-Hemp, 2008). As the only female officer present, I was able to calm the offender and influence him to comply with instructions from myself, more so than the male officers. 

During a conversation with the suspect, I actively listened as he gave an explanation of why he was frustrated, and his reasons for not complying with the male officers. However, his reasons and explanations had no legal justification for his actions. It is stated by the College of Policing (2020) that “Active listening should be used throughout an encounter. Being open to what a person is saying helps to build rapport, which could help reduce tension. Crisis and hostage negotiators use 'verbal containment' to lower the risk of violence.” If a person is using their energy in communicating, they are less likely to use force. It was important that the suspect felt he was being listened to, understood and in no threat of physical danger.

“Active listening is also shown to reduce bias. We process information through our own lenses. It’s human nature. But active listening forces you to step outside of yourself and see things from another person’s point of view. That can ease the biases and assumptions we tend to bring into our interactions.” Kat Boogaard, (2003)
While actively listening to the male suspect, I believe I was able to build a rapport. It is understood that rapport-building, in particular empathic and respectful communication, is fundamental in rewarding and satisfactory human interactions (Baron- Cohen 2011).
The male was then required, under the Road Traffic Act (1991) to provide a breath sample via the intoxilyzer in custody as we had reason to believe he was driving/in charge of a vehicle while under the influence of alcohol or drugs. There were many indicators that the male was highly intoxicated. These included his speech, which was loud and slurred, his balance and co-ordination, which was unsteady, and his mood, which would fluctuate quickly. Given four attempts, the male refused to provide a breath sample. Due to his intoxication, although the consequences of not providing a sample were made clear, his understanding of the requirement was unclear and the suspect became agitated. As stated by Ashmans Solicitors (2020) “If you refuse to blow into the machine – or you repeatedly fail to provide a sufficient sample – then you can actually be charged with the offence of ‘refusing to provide a sample’.”
The male was formally charged with refusing to provide a breath sample. As the suspect was intoxicated, we made a formal decision to postpone the explanation of the charge until we believed he was sober, in order to process and retain the information. The suspect was placed under the watch of the custody sergeant and staff until he was no longer intoxicated and therefore, allowing us to interview and investigate. 
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

In this essay, I will discuss how a perceived perception of a person lead to a misunderstanding when valuing difference and inclusion. 
  
I attended an emergency call, where a mother reported a family feud and physical fight between her two children. The information disseminated to us through the radio informing us that an older brother had attacked his younger sibling. Both suspect and victim were understood to be male.    
  
Upon our arrival, it was difficult to identify the victim and suspected offender as we were greeted by an individual identifying herself as ‘the sister’ and another individual identifying herself as ‘the mother’. We were unaware of the involvement of a sister, therefore, we asked her to identify herself and her understanding of the reported incident.  She explained that it was her, the sister, who has been attacked by her older brother. She had been punched in the face and bitten under her right-side breast, which pierced her skin. After assaulting the victim, the perpetrator then damaged the victim’s car, making him responsible for criminal damage as well as assault.   
  
The sister identified as transgender, this was not made known to us at the time of the call or when arriving at the property. The ‘Mother’ figure of the household explained to us that her daughter does not identify as male, and uses the pronouns she/her. Gwynne, A. and Blackburn, C. (2018) noted that the Police Code of Ethics and policies warrants safeguarding to all those under the trans umbrella. Therefore, we have a duty of care to all victims, regardless of gender or sex.  In accordance with the Gender Recognition Act (2004) the gender listed at birth is the person’s gender, unless a Gender Recognition Certificate has been issued.  Nevertheless, under the Equality Act (2010) all organisations should recognise a trans person acquired/acknowledged gender and any associated change of name, including the use of a person’s preferred pronouns. The Ministry of Justice (2005) states that all victims at entitled to be shown dignity, respect, and compassion. The Code of Ethics outlines expectations for standards of professional behaviours. Sabra L. and Katz-Wise, P (2021) wrote that individuals can feel invalidated and unnoticed when they are misgendered. Therefore, whilst being mindful of these codes and policies in mind I ensured that I displayed diversity, honesty, integrity, respect, and courtesy towards the victim.
Therefore, on reflection of our mistake, we apologised to the victim for assuming her gender and pronouns. It was vital that I built a positive, professional rapport with the victim as the College of Policing (2021) notes that rapport building between the police and victims is essential in empowering the reporting of information as well as the gathering of information. As a result of misgendering the victim, we potentially compromised the possibility of a positive rapport between us and the victim. Fortunately, this was not the case, and the victim was very understanding of our misjudgement and accepted our apology.   

To avoid further misgendering on behalf of the police force, I updated the system with an alias, to show the victim’s chosen gender and name. The system now shows both names and genders. If any future incident were to occur this will help officers have a full understanding before reaching the property.  
  
The Victims’ Code (2005) centres the victims' rights and outlines the basic standard that institutions and operations must offer victims of criminal offences. In total, The Victims’ Code (2005) outlines a victim as:  
•“A person who has suffered harm, including physical, mental or emotional harm or economic loss which was directly caused by a criminal offence.  
•A close relative (or a nominated family spokesperson) of a person whose death was directly caused by a criminal offence.”  

The Victims’ Code (2005) outlines 12 rights of the victim, right 7 being the right to make a victim’s personal statement (VPS). The Victims’ Code (2005) regards Victim Personal Statement to be a platform for the victims’ voice within the criminal justice system. The victim can share their outlook on how they have been affected by the crime. I was mindful of this as I spoke to the victim and reassured her safety. The victim provided me with a Victim Personal Statement, which I believe made the victim feel understood and heard. In addition to the Victim Personal Statement, the witness provided me with a witness statement outlining the events of the evening.  
 
As the victim was eighteen years old, we completed an adult at risk public protection notice (PPN). “A PPN is an information sharing document that records safeguarding concerns about an adult or child. PPNs are shared with partner agencies to inform a multi-agency response” as stated by HMICFRS (2023). 
I explained the meaning and purpose of what the public protection notice is to the victim, as I have a duty of care to ensure victims are well informed of processes and procedures. Victims have a right to be kept informed of the process through the investigation. By assessing their needs, we as officers can ensure they are getting the correct access to support. 

As the victim consented to the public protection notice being shared with multi-agencies, we were able to share this form with agencies such as social services. Gwent Police provide a victim support service, this was something we were able to provide for the victim following the referral. College of Policing (2022) states that “Victim support services provide emotional and practical support to victims of crime. Victims who are entitled to an enhanced service also have the right to be referred to a specialist support provider if available”. As it was a family-related incident it also comes under the consideration of Domestic Abuse or violence. This was documented by completing the PPN. 

The victim had also disclosed during convocation that she had a medical disability due to an illness. This disclosure led to the victim being recognised as a vulnerable adult. A vulnerable adult is defined by the College of Policing (2022) “as a person Who is or may be in need of community care services by reason of mental or other disability, age or illness and who is or may be unable to take care of him or herself, or unable to protect him or herself against significant harm or exploitation”. 
The Victims’ Code (2005) outlines the victim´s rights to be kept informed on the progress of the investigation. Before departing the victim´s home, we explained that she would be informed of any updates.  

The perpetrator had fled the incident therefore, additional officers, as well as the dog unit, were tasked with locating the perpetrator. The perpetrator was eventually located and arrested by another unit of officers. During his time in custody, he assaulted a police officer (an additional offense with which he was charged). Following a telephone call, on the evening of the incident, the victim was made aware that the perpetrator had been arrested and detained in custody. The perpetrator was then interviewed regarding the alleged offences. The next morning, I visited the victim’s home to explain that the perpetrator had been bailed with conditions. These conditions were explained to the victim to ensure she was fully- informed of the investigation. The conditions imposed on the offender were to not contact the victim or attend the victim’s address. The bail conditions reassured the victim ensuring she felt safe that the offender had been released. 

As the assault had left injuries, the victim was advised to go to a hospital for a medical check (as we police are not medical professionals). The victim also agreed to share her medical evidence with police to support her allegations of assault.  
This is supported by CMPA (2019) “In these situations, any statements or documents provided by the physician to the police can be tendered as evidence in subsequent proceedings.”



Safety advice was then given to both the victim and the witness (the mother). Safety advice such as, keeping all doors and windows locked even when inside the premises and dialling 999 if the offender was to return, or if they felt threat or danger.  
 To conclude, I believe I embedded policing values in my practise, adhered to codes of practice, whilst also respecting social differences and ensuring inclusion. 


Word count: 1370





































Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay, I will reflect upon an incident where I applied the National Decision Model (NDM) to attempt to resolve a reported incident. The incident was a physical fight involving many males that took place at a local pub. An emergency call was made by a local resident, and therefore, the police were dispatched to the scene of the incident. My tutor and I arrived at the local pub, known to the local area and police as a notorious hub of antisocial behaviour, and other crimes such as drug abuse. It was reported that a male instigated the violence. The altercation began as a verbal disagreement and quickly escalated into a physical fight, where one male adult presented a knife and threatened to stab the other males. The suspect was described as a white male, with dark hair, wearing black jogging bottoms, a grey hoodie and trainers.  

We arrived at the scene to find a large gathering of males shouting threats at each other. The atmosphere was tense, and it was likely that further acts of verbal and physical violence were imminent. As soon as the males notice the police presence, they began to disperse, all of which were in directions to avoid police. 

Initially, I noticed that many of the men met the suspect's description, an observation my tutor and I agreed on. I recognised two of the males, who have a record of convictions for violence and antisocial behaviour.  Originally, I thought that the suspect was likely to be one of the males that I recognised, based purely on my knowledge of their previous convictions; this was my unconscious bias. At that moment, I had to regulate my unconscious bias, a state recognised as unknowingly judging or decision making based on our past experiences and our individual conventions or understandings (Frith, P.U. 2015). I considered the Code of Ethics and the Principles of Public Life, as they underpin the NDM and mirror public expectations, which reflects the values of ‘fairness’ and ‘respect’ to uphold public trust in policing. (Code of Ethics 2014). To pursue the males, purely based on bias, would be unfair and disrespectful and therefore, instead, we had to base out a decision on The National Decision Model (NDM) to assist in resolving the incident. The National Decision Model is a framework developed by police to assist and standardise the decision-making procedure (PCSO Operational Handbook 2016).    

The initial step in decision making was to clarify our intelligence and information. We considered the description of the suspect and began to eliminate individuals who did not meet the description. Decisions had to be made quickly as the males continue to disperse in a range of directions. I chose to address the male that was walking away at a considerable pace. It is recognised by the college of policing (2014) that “In a fast-moving incident, the police service recognises that it may not always be possible to segregate thinking or response according to each phase of the model” .

The next stage of the NDM process involved evaluating the circumstances, in particular the exposure of harm and threat. My tutor and I could have pursued different suspects to heighten the chance of selecting the correct offender. However, as I am still in my tutorship period, it would not have been encouraged that my tutor leaves me to pursue and potentially arrest a suspect, whilst alone. We identified the options and possibilities, whilst considering the exposure to harm and threat, we both pursued one male suspect. If I was a more experienced officer, it would be an effective practice (as a double crewed unit) to separate and pursue both males matching the description.     

We quickly caught up with the suspect, who was compliant and stopped when asked to. We had to consider the powers and policies as part of the NDM process.  I followed the process of GOWISELY, an acronym used by police to remind offices of the information that should be shared with an individual who is being stopped and searched (Turner, R. 2016), to ensure compliance with Code A of the Police and Criminal Evidence Act (PACE) (The Home Office 1984).  As a response police officer, it was vital that I stayed impartial to the allegations and treated the male fairly under lawful legislation. As stated by the College of Policing (2023) our role is to “Collate and record information, intelligence and evidence gathered, where appropriate recording crimes and incidents in accordance with national standards, to ensure the investigation can proceed promptly and effectively.”  

Our role is not to decide if a person is guilty or not. This can be difficult when investigating as we must collate all evidence from the victim to prove the offender’s guilty part in the conviction.   
 
The male was not arrested, however, he was still placed in a set of handcuffs for the benefit of the suspect and police officer´s safety. This is justified in Section 3 of the Criminal Law Act 1967. “A person may use such force as is reasonable in the circumstances in the prevention of crime, or in effecting or assisting in the lawful arrest of offenders or suspected offenders or of persons unlawfully at large”. (LegislationGov).


I used my discretion to make the decision to handcuff. As stated by Brandon Miller (2017) “Police discretion allows law enforcement officials to utilize their skills and experience to determine an acceptable level of force against a suspect”. Although the male was compliant at the time, his emotions could change quickly. The rationale behind the handcuffs being placed on the male was as he was intoxicated and had been in a large fight. Furthermore, he was detained for the purpose of the search. 

This search was conducted under Section 1 of Police and Crime evidence act (1984). The grounds for my search were that he matched the description received from the  force control room. Whilst conducting a lawful search on an individual, there are several entitlements which are outlined in Code A of PACE 2023 a detainee possess. One of these entitlements state, “All stops and searches must be carried out with courtesy, consideration, and respect for the person concerned” as stated by the Home Office (2023) PACE Code A 2023 (accessible) - GOV.UK (www.gov.uk).  As an officer of the law, it is my duty to acknowledge and respect these entitlements, to ensure they are carried out safely and legally.    

The male’s details were ascertained, in order to complete a Police national computer check. This is to ensure the male did not have any warning markers or wanted markers prior to conducting the search. The search was conducted lawfully and respectfully, however, a prohibited article or a sharply bladed objects was not located on the individual. There was no victim located or complaint being made by the male. The subject was made aware that he was entitled to a copy of the search within three months of it taking place, and was given words of advice regarding the fight before being given permission to leave. This is a legal requirement when conducting a search that does not result in an arrest. This legislation is outlined in the Police and Criminal Evidence Act 1984 (PACE) – Code A. As the situation had de-escalated  the police were able to begin conducting an investigation. As stated by Criminal Procedure and Investigations Act (1996) “…information which is obtained in the course of a criminal investigation and may be relevant to the investigation is recorded”.  
 
This guidance and requirement allow officers to identify what course of action is needed in different situations. As the initial call was regarding a large fight, we entered the pub and viewed their CCTV footage. The purpose of doing this as a first instance was to gain knowledge of the participants involved. Police had witnessed on the CCTV a knife was drawn by a male. As a leading officer, I had to develop a working strategy for the investigation to be successful. As stated by the College of Policing (2022) “direct and conduct investigative actions to gather the maximum amount of material which may generate further lines of enquiry”. Following this strategy led to further investigations being conducted to identify and locate the other involved male. Inquiries are ongoing to locate the male.  
 
 
 
 Word count: 1381
   










































Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	Improve and maintain fitness levels in order to deal with general job expectancies. To become a healthier version of myself.







	I will be joining the local park run and encouraging friends/family to work with me to achieve my goal of becoming fitter to keep me motivated and focused. I have also joined a gym where I can work on gaining strength as well as improving my cardiovascular system.
This will allow me to be confident in my capability and job-related fitness requirements.
	I am working with a Personal trainer to achieve this. This ensures I have accountability and allows me to stay focused.
I will also rely on family and friends to participate in local park runs and encourage me to persevere.
	I would like to see a noticeable difference and to feel confident in work-related fitness by my annual fitness test which will take place in September 2023.

	To be more confident in statement writing.





	During my initial probation, I will ensure that all my statements are within force standards by consulting with my tutor.
I will also make an effort to be the lead officer in all statement-taking so I can gain experience and practice.
	College of Policing has examples and videos of statement taking so I will study those.
I will also gain knowledge from reading past statements taking from a variety of officers in order to identify commonalities to ensure I am covering all basis when conducting an investigation.
	I would like to be confident in statement writing by July 2023.

	
To be more confident when relaying the circumstances to custody sergeants.










	I will do this by ensuring I take an active leading role when relaying all information.

I have also booked on to do a custody attachment, where I will spend a shift in custody to gain experience with other officers doing the process.
	Whilst being in custody the sergeants have been supportive.
The attachment day will help me gain extensive knowledge.

My tutor continues to support me with this.
I will also create a document of what information is required by the sergeants in order to stay on track.
	I would like to feel more confident in this area by June 2023.
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Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  Lucy Jones	Comment by Jones, Lucy: 
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