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OCCUPATIONAL THERAPIST CAREER DEVELOPMENT REPORT



Introduction 


My chosen job role is an Occupational therapist, and Occupational Therapy is a vital profession within health and social care that focuses on enabling individuals to achieve independence and improve their quality of life. Occupational Therapists work with people of all ages who experience physical, mental, or social challenges, supporting them to engage in meaningful daily activities (Creek,2010). This report explores the role of an Occupational Therapist, analysing the key employability skills required, evaluating my current skills experiences, and outlining an action plan to achieve this career. My interest in this profession stems from a strong desire to support vulnerable individuals and to promote holistic wellbeing through person-centred care and practical interventions and for me to grow professionally The Health Foundation,2016). This role ensures that individuals are treated with dignity and respect while their unique needs are being met. Additionally, this report will highlight strategies for building a personal brand, promoting professional identity and developing a professional network. (American Journal of Occupational Therapy, 2017). 



JOB ADVERTISEMENT:

[image: ](BMJ Health Careers, 2026).
The selected job advertisement is for a Senior Occupational Therapist position at Priory Ayr Clinic. The role involves working with individuals experiencing complex mental health and rehabilitation needs and the responsibilities include conducting assessments, developing treatment plans, and delivering therapeutic interventions. The role also requires collaboration with multidisciplinary teams and the ability to manage a varied caseload effectively. (BMJ Health Careers, 2026).

The person specification highlights the need for a recognised Occupational Therapy qualification and registration with the Health and Care Professions Council (HCPC). Additionally, candidates must demonstrate strong communication, problem-solving, and organisational skills. Leadership abilities are also essential, as the role includes supporting junior staff and contributing to service development. This advertisement reflects the expectations of a senior role, requiring both clinical expertise and leadership capabilities. It provides a clear understanding of the skills and experience required to succeed in this profession (BMJ Health Careers, 2026).

Job Role Employability Skills 

The Occupational Therapist role requires a diverse range of employability skills that are essential for delivering safe and effective care. One of the most important skills is communication, as therapists must interact with patients, families, and multidisciplinary teams. Clear communication ensures accurate assessments, effective treatment planning, and the ability to build trust with service users. Teamwork is another critical skill, as Occupational Therapists collaborate with professionals such as nurses, physiotherapists, and social workers. Effective teamwork ensures coordinated care and improves patient outcomes. Which are interpersonal skills, which enable therapists to build rapport and provide empathetic, person-centred care. (Health and Care Professions Council,2022). Clear communication is required to ensure that assessments are accurate and that interventions are understood and followed by service users (NHS England, 2021). 

Furthermore, problem-solving skills are vital in this role, as therapists must assess complex needs and develop tailored interventions. Each patient or service user presents unique challenges, requiring creativity and adaptability. Similarly, clinical reasoning and decision-making are essential to ensure that interventions are safe, evidence-based, and appropriate. Time management and organisational skills are also crucial due to high caseloads and administrative responsibilities (Higgs and Jones, 2000). Therapists must prioritise tasks effectively while maintaining accurate documentation. Poor time management could negatively impact patient care and service delivery. (NHS England, 2023).  Additionally, resilience and emotional intelligence are necessary when working with vulnerable individuals who may be experiencing distress or significant life changes. Therapists must remain professional while providing compassionate care. Finally, technical and professional skills, including knowledge of occupational therapy frameworks, assessment tools, and healthcare policies, are required to meet professional standards. These skills ensure that therapists deliver high-quality, ethical, and legally compliant care within health and social care settings. (Evers, Rush and Berdrow, 2000).

Evaluate Your Own Skills 

Self-Assessment:
Self-assessment is an essential part of professional development, allowing individuals to reflect on their strengths and areas which need improvement. Through reflection I have identified my current skills and have reflected on my academic experiences, practical exposure, and personal attributes. I have developed foundational knowledge in health and social care through coursework, including topics such as person-centred care, communication, and safeguarding. Additionally, I have gained transferable skills through group work, presentations, and written assignments. I have also used self-reflection tools, such as SWOT analysis, to identify my strengths and areas for improvement. I have also been working as a healthcare professional in different health and social care settings for the past ten years which has allowed me to gain extensive experience to be able to carry out the Occupational Therapist role (Health and education England, 2020). 

Strengths

One of my key strengths is communication, particularly active listening and empathy.  Engaging with individuals respectfully and sensitively, which aligns with the requirements of an Occupational Therapist. For example, during group discussions and case study work, I demonstrated the ability to understand different perspectives and respond appropriately. Another strength is compassion and emotional intelligence, which are essential in supporting individuals facing health and life challenges. I am a naturally caring and patient, which allows me to build trust with others. Additionally, I possess strong organisational skills, enabling me to manage deadlines and complete tasks effectively. Another unique ability is to combine empathy with strong academic skills. This allows me to approach care holistically while applying evidence-based knowledge to support individuals effectively.

Areas for Improvement

Despite my strengths, I recognise several areas for development. Firstly, I need to gain practical experience in health and social care settings that involve working with qualified Occupational Therapists and do some volunteer work to gain experience, as hands-on experience is essential for this role. Secondly, I need to improve my clinical confidence, particularly in decision-making and applying theoretical knowledge in real-life situations. Additionally, I need to develop technical knowledge of occupational therapy assessments and interventions and improve my computer skills as this job role involves documenting notes, as well as gain the required qualifications, including an accredited Occupational Therapy degree and HCPC registration.

Additionally, I recognise the importance of developing reflective practice as a continuous process throughout my career. Reflective practice enables healthcare professionals to critically evaluate their actions and improve future performance, which is essential for maintaining high standards of care (Schon, 1983). By engaging in regular reflection, I can identify areas of strength and weakness, allowing me to adapt my approach to meet the needs of service users more effectively. Furthermore, I aim to develop greater confidence in professional environments by actively seeking feedback from peers, mentors, and supervisors. Constructive feedback will support my personal and professional growth, enabling me to refine my skills and enhance my practice (Kolb, 1984). This process will also help me build resilience and adaptability, which are crucial qualities for working in dynamic health and social care settings.



Who Can Help?
In university we are provided with a team that help with career progression and resources such as LinkedIn can support my development. Lecturers and tutors can provide academic guidance and feedback. Healthcare professionals, such as Occupational Therapists, can offer mentorship and insight into the role. Additionally, more research can support skill development through Online resources, workshops, and training programmes. These would enhance my knowledge and confidence (MedCrave,2019).

Action Plan and Timeline 

To achieve a career as an Occupational Therapist, I will take several structured steps. Firstly, I will complete my current studies and apply for an accredited Occupational Therapy degree programme. This qualification is essential for entering the profession. Secondly, I will seek voluntary or paid work experience in health and social care settings, such as hospitals, care homes, or community services. This will allow me to develop practical skills and gain insight into patient care. Thirdly, I will undertake additional training courses, such as safeguarding, mental health awareness, and communication skills. These courses will enhance my employability and prepare me for professional practice (Cottrell, 2021). I will also focus on developing reflective practice skills by maintaining a portfolio of experiences and learning outcomes. This will support continuous professional development. Finally, I will apply for Health and Care Professions Council (HCPC) registration after completing my degree which is a statutory regulation required by law, which is required to practice as an Occupational Therapist in the UK. (HCPC, 2021). 

Timeline

Short-term (0–2 year):

· Complete current studies
· Research Occupational Therapy degree requirements.
· Gain voluntary experience in health and social care.
· Attend workshops and short courses.
Medium-term (1–3 years):

· Enrol in and complete an Occupational Therapy degree.
· Undertake clinical placements.
· Develop practical and clinical skills.
· Build professional connections.

Long-term (3–5 years):

· Graduate with an Occupational Therapy degree.
· Register with HCPC
· Apply for Band 5 Occupational Therapist roles.
· Continue professional development through training and experience.

Building Your Personal Brand 

Building a strong personal brand is essential for establishing a professional identity in health and social care (Collins, 2012). My personal brand will reflect my values of compassion, professionalism, and commitment to improving patient outcomes. To achieve this, I will maintain a consistent and professional image across all platforms. I will use LinkedIn to showcase my qualifications, experiences, and achievements. This platform will allow me to connect with professionals and demonstrate my commitment to the field. Additionally, I may create a personal portfolio or website to highlight my skills, reflections, and experiences. Sharing relevant content, such as articles on occupational therapy, case studies, and reflections on placements, will demonstrate my knowledge and passion for the profession (Harris and Rae, 2011). Attending professional events and engaging in discussions will also strengthen my brand. By presenting myself as a motivated and knowledgeable individual, I can increase my visibility and attractiveness to potential employers (Khedher, 2010).

Promoting Your Professional Identity 

Promoting my professional identity involves effectively communicating my skills, experiences, and values to potential employers. One key strategy is developing a tailored CV and cover letter that highlight my relevant qualifications, experience, and personal attributes (Montoya, 2002). These documents will be customised for each job application to align with the job description and person specification. Maintaining an updated LinkedIn profile is also essential. This profile will include my education, work experience, skills, and achievements. I will also seek recommendations from tutors or supervisors to enhance credibility. Additionally, I may develop a professional portfolio that includes evidence of my work, such as assignments, reflections, and certificates. This will demonstrate my competencies and commitment to continuous learning. Effective communication during interviews is equally important. I will prepare by practising responses to common questions and demonstrating confidence, professionalism, and enthusiasm for the role.

Building a Network for Successful Employment 

Networking is crucial in the health and social care sector, as it provides opportunities for learning, mentorship, and career advancement. Building a professional network will allow me to connect with experienced Occupational Therapists and gain valuable insights into the profession. I will attend career fairs, workshops, and professional events to meet industry professionals. Joining professional organisations, such as the Royal College of Occupational Therapists, will also provide networking opportunities and access to resources. Additionally, I will use platforms such as LinkedIn to connect with professionals, join relevant groups, and participate in discussions. Engaging with others in the field can lead to mentorship opportunities and potential job leads. Developing relationships with lecturers, placement supervisors, and colleagues is also important. These individuals can provide guidance, references, and support throughout my career journey.

Conclusion 

In conclusion, this report has explored the role of an Occupational Therapist, highlighting the key employability skills required for effective practice. Skills such as communication, teamwork, problem-solving, and emotional intelligence are essential for delivering high quality, person-centred care. Through self-evaluation, I have identified my strengths, including empathy and communication, as well as areas for improvement, such as gaining practical experience and developing clinical skills. The action plan and timeline provide a clear pathway towards achieving this career, outlining the steps required over the next five years. Additionally, strategies for building a personal brand, promoting professional identity, and developing a professional network have been discussed, all of which are essential for securing employment in this competitive field. My motivation to pursue a career as an Occupational Therapist remains strong, driven by a desire to support individuals in achieving independence and improving their quality of life. With dedication, continuous learning, and practical experience, I am confident in my ability to achieve this goal and make a meaningful contribution to health and social care.
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Job Details Company

Priory Ayr Clinic is looking to recruit a Senior
Occupational Therapist to join the team. This is a full
time role of 37.5 hours. Ability to commute/relocate to:
® Ayrshire Area (Ayr, Prestwick, Mauchline) ® Due to
location, driving between our sites is a key part of the

role.

Based in Ayr, Ayrshire, Scotland, Priory Hospital Ayr
Clinicis a low secure service for males and females with
a mental health diagnosis and/or a personality
disorder. We can support people from all over the UK.
Lochlea House and Gatehouse are two stepdown
services located in Ayrshire which are part of Ayr Clinic

also.
What you'll be doing

You will be part of a compassionate team who are
committed to our patients wellbeing. We take a
personalised approach, using proven therapies to help
people move forward with confidence and build a
healthier, more fulfilling future. You will play a key part
in their recovery, assisting qualified staff with the
assessment and implementation of individual patient
care plans, undertaking routine tasks and activities as
directed or delegated to facilitate wellbeing, dignity

and treatment of patients




