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1. Introduction
Ethical conduct in postgraduate students particularly in public health and social care practice (PHSC) is essential for the growth of these students as well as the productivity of the public health department (Carlan, 2024). The specific objective of this secondary research is to identify characteristics that shape the professional behaviors following a focus group discussion that was carried out during term 2 (February term 2024) among the postgraduate PHSC students in a public university. Professional behavior refers to the organizational culture which encompasses beliefs, norms and practices that foster professional practice of ethical, developing and collaborative culture (Lee, 2020). In the PHSC field, such behavior is highly relevant because it considerably influences the health and safety of the community (Bradley et al., 2016). Factors that may be included in influencing factors are experience gained in educational environment, specific or individual values, friends’ influence, and organizational culture. Moreover, this study investigates the literature on the professional behavior of postgraduate students in PHSC. It will identify aspects such as the nature of students’ enrollment, their interaction with faculty and peer associations in order to understand what fosters professionalism (Fortes et al., 2022). These findings are meant to enhance the reader’s understanding of the essential components of professional development and ethical practice as a guide for educators, policymakers and students in the field of public health and safety. Moreover, by outlining and analysing these factors, the study would like to contribute to the improvement of educational practices and policies that would serve to foster the professional development of postgraduate PHSC students.
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	Chapter
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	Explains the data analysis techniques.

	6
	Ethical Considerations
	Addresses ethical considerations.

	7
	Results
	Presents the results.

	8
	Discussion
	Discusses the findings.
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2. Rationale & Research Questions and Aims
In the existing literature, professional behaviors are defined as a critical aspect of healthcare and greatly influencing clients’ and practitioners’ experiences. In addition, there is a significant lack of such studies applied to postgraduate PHSC students, which underlines the significance of the present work (Guin, 2023). Specifically, the study advances understandings of the identified demographic in relation to public health education and practice. It is possible to identify the factors that enhance or hinder the professional behaviour and this forms the basis of developing the most effective educational strategies and policies concerning postgraduate students thereby developing a worthy public health workforce.
Research Questions and Objectives
The study aims to answer the following research questions: 
· What have been identified as the major determinants of professional conduct among the postgraduate PHSC students?

· In what ways do these factors combine to influence their work-related learning processes?
The objectives are:
· To identify and categorize the influencing factors.

· To examine how these factors are viewed or experienced by the students.

· To provide an overview of recommendations of ways of improving professionalism at the workplace through educational approaches.
3. Data Research Methodology
As an approach of the secondary research for this study, involves a review of the existing data and literature on the conduct of postgraduate students in the PHSC (Carlan, 2024). This approach was meant to give the research background about the career related issues involving this demographic thus providing the framework for the research questions posed. The study will employ secondary data collection methods in the course of the research will involve use of both published and unpublished literature in the form of journals and academic articles focusing on professional conduct in public health education (Johnston, 2014). Further, professional ethical codes and guidelines along with professional codes of conducts for the selected professions will offer a sound theoretical background. Official documents like annual reports, policy papers, government policies and laws will be analyzed to assess the current educational and policy landscape will be looked at for data and perspectives (Zancajo et al., 2021).
The major types of data collection include an extensive literature review process as a way of determining the themes, theories and previous findings relating to professional behavior among the students in the postgraduate PHSC program (Byadagi, Sharan, and Naik, 2015). Similar to the approach in course readings, institutional reports and policy materials used in the study will also be evaluated for the measures taken in professional conduct changes. A comparison of findings will be made with previous research studies to get some ideas and affirm them. Thematic analysis will be used in the analysis of the results in order to sort out and define the existence of special themes as concerns professionalism and ethical practice (Campbell et al., 2021). Comparative synthesis analysis will be conducted to establish similarities and dissimilarities of the factors in the different sources while contextual synthesis analysis will harmonize information gathered from the institutional and policy documents concerning education and practice organization. The synthesis of the study will reveal patterns of the findings regarding the factors influencing the professional conduct of Postgraduate PHSC students, key determinant factors and how they influence the learning processes along with recommendations that can foster professionalism through education (Mason and Dunens, 2019).
4. Research Design
This research approach in this study that attempts to establish the professional behavior of postgraduate PHSC students involves secondary research whereby literature and data that are in existence is reviewed systematically (Vartanian, 2010). This design is intended to provide a framework for the identification of potential antecedents to professional behaviour among this group of workers. The primary objectives of this secondary research are threefold: First, the nature of the determinants that affect professionalism among the students within the PHSC discipline will be revealed; second, the ways these staking factors affect the postgraduate students’ work-based learning and professional growth will be understood; and last, strategies on how the enhancement of professionalism can be better accomplished through education will be provided.

In order to accomplish these aims, the study will rely on secondary sources of data from professional literature in public health education, professional standards, and codes of ethics, journal articles, and both quantitative and qualitative research articles (Tolley et al., 2016). Regarding legal resources, books and textbooks are expectable to give an understanding about professional ethics and organizational culture as a general framework in relation to a particular profession (Crystal and Giesel, 2024). Official documents like reports and policies will be used to explore the current education and policy climate that may impact the study, and will share further knowledge and empirical research findings documented in related fields. The process of data collection in this study will entail a systematic search for literature in order to gather information on the trends, theories and past research findings concerning professional behavior of the postgraduate PHSC students (Kasimatis et al., 2020). The research will be based on reviewing the documents such as institutional reports, policy papers and official guidelines regarding the professional conditions and measures (Saffady, 2021). Existing research articles will be reviewed in order to support investigated hypotheses and gain comparisons. The proposed design of this study is to provide a strong framework for examining the antecedents of professional conduct that would enable the improvement of training and program construction for the enhancement of ethical progression in the field of public health and safety.
5. Data Analysis Technique 
Analysis Methods
In reviewing data collected in this study, the main concern will hence be on the professional behavior of postgraduate students in Postgraduate students in Public Health and social care practice (PHSC) by exploring secondary data culled from literature, institutional reports, and policies (Aitken et al., 2016). These will involve using thematic analysis in order to analyze patterns in secondary data which will in turn be reported (Kiger and Varpio, 2020). This method will entail a process of getting to know the data, creating initial codes, looking for themes, relating back to these themes, defining and renaming and structuring the findings coherently (Akinyode and Khan, 2018). The method of comparative synthesis analysis will be used in order to compare results of various sources and understand how factors affecting the process of professional behavior are perceived in various studies and contexts (Shahi et al., 2020). In contextual synthesis analysis, data from various sources will be synthesized to paint a holistic picture of the factors to professionalism; the study will examine how these results fit into the connotations of higher learning and postgraduate education and policies for PHSC students.
Tools and Materials	
Regarding the method of data analysis for this study, it incorporates various tools and materials to examine the professional behavior of postgraduate PHSC students. Software used for the analysis of textual data that can be NVivo (figure, 2), ATLAS, or any other software with similar functions (Ronzani et al., 2020). Wherever quantitative data are available in the secondary sources, Statistical software such as SPSS or R will be employed for statistical data analysis and comparison (Abu-Bader, 2021). Moreover, the sources for analysis will be limited to literature and academic articles, institutional reports and policies, ethical codes, and government policies if any concerning the issue at hand (Petousi and Sifaki, 2020). Altogether, these combined methods and tools will satisfactorily build an understanding of the attitudinal, perceptual, and emotional factors that shape the professionals’ behavior and enhance educational practices and policies in the field (Habes, Ali and Pasha, 2021).
6. Ethical Considerations
When engaging in this study on the professional behavior of postgraduate students in PHSC, the following ethical considerations are pertinent: Thus, there are several limitations to this study: firstly, anyone participating in studies shall have his or her identity and personal information kept private. Since the study will mainly rely on secondary sources of data such as; books, institutional reports, and policies, the likelihood of violating clients’ privacy is unlikely. However, a careful Process of the citation and referencing will be adhered to, to ensure that we do not subject ourselves to accusations of plagiarism (Foltýnek et al., 2020). Concerning the handling of data, much attention will be paid to the use of data only in the course of this research and the storage of any data that will be retrieved or created. The analysis will be done with strict adherence to ethical principles, where the research findings will be well represented without bias or manipulation of data (Olteanu, et al., 2019). Moreover, the study will respect the basis on which various data sources were collected and used especially in the case of unpublished and sensitive data. Secondary data will be collected and used in compliance with the relevant ethical standards, including proper citation and use of the collected data in line with the permissions provided by the authors and the institutions they represent. The work also shall not violate the authors’ and contributors’ rights, though their work shall be integrated into the analysis as appropriate and in accordance with the fair use rules (Kierkegaard and Adrian, 2010). Moreover, the feasibility of the research impact on the problems of public health and safety will be taken into account. 
7. Results
In comprehending the variables and outcomes of postgraduate students’ professionalism in Public health and social care practice (PHSC), the research provides essential information that makes readers comprehend vital factors and trends about professionalism. The analysis of secondary sources, which comprises of literature, institutional records, and policy works, evidences the following major themes. The study ascertains core factors that shape postgraduate PHSC students’ professional conduct. First of all, it is pertinent to address the educational process’s role as students in professional and ethically oriented curricula are more likely to exhibit professionalism. The programs involving exposure of real life situations and ethical issues promote the understanding of professionalism and ethics (Andersson et al., 2022). Secondly, it is important to respect students’ values and beliefs because when people accept professional ethic it will be necessary to underline their high essential level of ethical behavior which derive from personal integrity, empathy, and responsibility (Pohling et al., 2016). This makes peer pressure play a crucial role in professional conduct; friendly interactions with colleagues and supervisors significantly contribute to ethical decisions and professional growth, while unfavorable influence from peers negatively impacts the staff’s ethical standards. Finally, organizational culture in the working place, in our case an educational institution, influences students’ professional conduct. Policies of an organization that support a positive and ethical climate foster professionalism through the specific guidelines of the ethical codes and norms of behavior. The study also extends the analysis of the above determinants within work-related learning processes. Students in support, ethically supervised surroundings show better results in learning with better performance in applying the theories learned in actual practices (Inceoglu et al., 2019). Factors highlighted enable growth in one’s profession by promoting the development of thinking, ethics and communication skills. However, the study also identifies some issues including the clashes between the personal beliefs and the professional requirements as well as inability to standardize ethical principles to foster the growth of professional conduct.
Recommendations for Improvement 
On the basis of existing literature review and the research carried out on professional behavior of postgraduate students in PHSC, following are the further recommendations to enhance the productivity.
	Recommendation
	Description

	Curriculum Enhancement
	Incorporate more ethics-focused content and real-world case studies into the curriculum to better prepare students for professional challenges.

	Strengthen Mentorship Programs
	Develop and implement robust mentorship programs that provide guidance, support, and ethical role modeling.

	Foster Institutional Culture
	Promote an institutional culture that prioritizes ethical practices and supports students in developing professional behaviors.

	Address Challenges
	Provide additional resources and support to help students navigate conflicts between personal and professional values and to reinforce ethical standards.



.
8. Discussion
This paper underscores the complexity of professionalism and its significant role in shaping health outcomes as evidenced by the analysis of the interactions and behaviors of the postgraduate students in Public health and social care practice (PHSC). A review of secondary sources of data such as journal articles, papers, institutional reports and policies reveal several crucial factors affecting professionalism, professional learning and learning characteristics of work based students (Prenger, Poortman and Handelzalts, 2017). Four primary determinants emerged from the study: the educational setting, one’s culture, peers, and the organizational culture. Educational environment is crucial; the curriculum that explores the difficult problems and adherence to ethical standards and case-study are enhancing professionalism (Lehmann et al., 2018). These settings allow the student to solve ethical predicaments, integrating theoretical knowledge and practice, thus increasing readiness for professional work. High levels of ethical believing predict high level of ethical performing and therefore entail students to adopt professionalism in handling organizational matters while embracing their personal ethical standards relating to ethical practice. Another social influence is that of peers in determining professional behaviour. The students’ interactions with their peers and positive role models always have significant positive effects on their ethical decision-making and development, while negative influence from peers will lead to negative outcomes (Mayhew and Engberg, 2010). The recommendations focus a lot on the availability of support by peers and quality mentorship. Besides, other organizational factors and culture within the educational institutions are also the other factors that determine the professional demeanor of the learners. Ethical, cooperative and supportive learning environments demonstrate higher professionalism due to laid down ethical policies and the support of colleagues (Hamilton and Monson, 2011). It also examines issues like clash of the personal and professional ethics that hinders one’s growth and development in the field, and ambiguity in enforcement of ethical principles in various stake holder facilities. Some recommendations to refine professionalism are: improving curricula with more ethics existed content, fortifying mentorship programmes, building ethical work culture and conflict of values, and student support.
9. Conclusion
In conclusion, this study on professionalism among postgraduate students in PHSC offers a wealth of information about postgraduate students’ professional behavior in this specific concentration. Therefore, this study based on the secondary data in form of literature, institutional documents and policy documents has realized that some of the mentioned determinant include the educational environment, personal and peer value and belief systems and corporate culture. All of these determinants could help affect the students’ behavioral patterns at work, learning at work, and personal growth. The findings also examine the significance of the intelligent and ethical school environment that is built on the interconnection between the theoretical part and the real-life practices. Placements as well as organizational simulations that include ethical decision-making aspects bear special importance in the process of preparing students for professional practice. Another factor that goes into the choice is the individual values again where the match between individual and organizational ethical models is likely to yield high ethical commitment. The recommendations are made based on the above formulated recommendations to promote professionalism among the Postgraduate PHSC students. Actualization of professional behavior entails the following: increased content in the curriculum with ethics, improved mentorship/role-modeling, promotion of an ethical culture and resource for handling value conflicts. In general, this research underscores the requirement for specific instructional approaches and endorsing circumstances that would promote professionalism in the area of public health and safety. Consequently, the research provides significant insights to the knowledge field and presents application-based recommendations to enhance professional development and ethical practice among postgraduate learners in the PHSC discipline.
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