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[bookmark: _Toc128751684]Introduction
In this report, I reflect on four components that I have studied and consider to be the most important employability skills to achieve the desired performance and to create a successful career in the future. in the first part I will reflect the role of ambition, what are the benefits of being a successful person but also what are the dangers when we exceed the scale. In the second part, I will analyse what criteria define success and what is the role of performance and the network in achieving it. In the third part of this report, I analysed the methods of identifying opportunities and reflected how they can be used. In the fourth part, I reflected on the reasons that led me to study, which were the changes during the course, but also on how reflecting on the reason helps me achieve my goals.
The conclusion being the final part of my reflection on the impact of employability skills in achieving the goal of having a successful career.
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Ambition is the vertiginous reason that does not make us overcome all the impediments and forces us to reach a proposed goal that seemed unattainable. Studying the importance of ambition, I discovered that the basis of the great goals achieved was an ambitious person. This quality pushes you forward regardless of the impediments or contradictory opinions that appear during the process. Thanks to ambition, we do not give in and do not give up on the idea when we are demoralized, discouraged and face challenges. most of the time an ambitious person is creative, ingenious, brave and has a critical thinking (Marques,2016). I could call habitual a person who sets his goal and does not stop until it is achieved. A strong leader focused on increasing performance and obtaining the best result.
From the studied module and the study source, I realized how important ambition is in achieving the proposed goals. Regardless of whether we are talking about personal or professional life. However, when it comes to career growth and professional life, employability skills like ambition are critic. Why is ambition critical in professional life? Because every employer wants to have an ambitious person in the team. This is important for the employer because it will give them the security and confidence that he will not give in to the challenges and will successfully finish the objective and will continue to develop his abilities to progress. However, ambition can become dangerous when it becomes exaggerated and can cause major problems both in private and professional life (Pundt, 2015). An exaggerated sense of ambition can lead to workaholism, stress, medical problems, excessive control, toxic work environment and lead to intolerance and dissatisfaction of colleagues and the employer.
Balance of ambition is necessary to reach the level of success and self-satisfaction (Cox,2021). Ambition is an important component in the life of a professional if it does not exceed the limit in which it steals from your personality and the satisfaction of life, and the success achieved.
[bookmark: _Toc128751686]Unit 2 – No-one is an Island
This module pointed out how connected we are, and the direct connection with success and job satisfaction, highlighting how much we depend on those around us and the major importance of the network on the way to success (Wolff & Moser,2009).
From the beginning I was surprised by the idea that high performance does not mean guaranteed success. I realized now that performance is about us, about how we achieve something, the effort put in, the method to achieve it and how well it is done is not necessarily the success that is about everyone around us, the appreciation, interest, and reward of the community. This made me understand that when performance cannot be measured every time, and the network of influence shows the size of success. 
All this leads me to the idea that everything that surrounds us is in a tight connection and that nothing happens in isolation. Our world is a huge puzzle, everything is connected and to be able to see to see a whole, it is necessary to give up looking at things separately, to see the connection between them it is necessary to see a whole. Now it is very clear to me why the network is so important in my future professional development. I have always considered that evaluation is a good method to make progress and to notice the escapes when you have a goal and it seems to stagnate because of those, I was not surprised by the benefits of evaluation in developing awareness of value judgments for personal and professional development. In the case of the network, the evaluation is the best method to understand if you have planned, if you have done everything necessary or if you can come up with something additional by researching and analysing everything (Booth, 2004) and (Lascu et. al, 2021). In my opinion, on a personal as well as a professional level, the network is not only necessary these days, but mandatory.
[bookmark: _Toc128751687]Unit 3 – Identifying Career Opportunities
In the identification of career opportunities, there are several factors that influence the success of having a job that not only helps you live but also that you like what you do. This module reflected my previous experience in looking for a job. Fear was my main barrier, however, I have now realized that it is something that many of those who are looking for a job face.  I realised how important are creativity approach and give me confidence for future career change. I was already aware of the methods by which companies choose CVs, that is, through programs that automatically choose those that contain information set by the employer (Callum, 2019). This helped me in the past, so the CV I had sent contained clear information and keywords that increased my chances of reaching the recruiter.  Communicate with different people about professional aspirations will increasing the chances of meeting and having direct discussions with potential employers. Identifying what I am good at and what I enjoy doing are questions that will help me understand where I want to go as a professional, and for this, people in similar line of work should be part of my network to see how to align myself to the organisation. Studying how to identify career opportunities, I noticed that the old-fashioned approach is no longer effective in meeting the needs of the employee and the employer. The CV is a small and not always so efficient part of the process that brings us closer to career opportunities. According to Steve Dalton, (2012) the chances of success in the careers we want increase only when we find people who become part of our network, know our qualities personally and have earned their trust. 
We can always create a good CV and apply to the jobs we want to get, but it is important that this is not the only thing we rely on. Identifying alternative methods to get to where we want to be is necessary. Creating a network with people who are in the professional sphere we want or related to it and communicating about our professional aspirations cultivates confidence in the future employer and obtaining the desired job.
[bookmark: _Toc128751688]Unit 4- Future me
Meditation on the initial purpose of studies is the process of revising the initial purpose, course expectations and awareness of the process and successes (Edinburgh, 2021). I was inspired to accept the challenge of starting my studies in a language different from my native one and using totally unknown methods by the desire to contribute to helping people in need. Personal experience had already given me probably the most powerful lesson showing the importance of empathy. This made me consider that health and social is the right profession where I could contribute and be there for people showing empathy, compassion, and dignity (The Point of Care Foundation, 2016). How did this course change me? I admit that during the course, the problems faced by the Health and Social Care sector made me wonder if I had surely chosen the right course, with all this the initial goal has not changed. However, I have changed my choice of profession through which I would like to fulfil my goal of helping people in need. Did my studies help me progress? The answer is certainly affirmative. I have accumulated a lot of skills that helped me find a job that allows me to continue my studies and they will certainly be useful when the time comes to go in the chosen professional direction.
During my studies, I admit that I was often disoriented and confused, but now I realize that this helped me every time to ask questions that helped me learn a lot not only about the subject studied but also about myself as a future professional about my aspirations and the methods by which I can not only graduate successfully but also become a qualified professional.
[bookmark: _Toc128751689]Conclusion 
Ambition is essential in the development of employment skills, maintaining the balance will influence the making of essential decisions in achieving success. However, success can only be achieved if we form a strong network that will increase the chances of success and give us the opportunity to demonstrate all our skills. Only by combining all the components and by combining the skills does the achievement of the objective become real, ambition or personal performance alone not being sufficient. Using all the opportunities to study and strengthen the knowledge gained both during studies and by creating connections with people who are already trained as professionals will take us step by step closer not only to a successful career but also to obtaining job satisfaction.
[bookmark: _Toc128751690]Personal Development Plan
	
	Skill
	Current 
Ability
	Target 
Ability
	Development 
Opportunity
	Criteria to Judge success
	Time 
Frame
	Evidence

	Priority 1
	The level of English
	Intermediate
I can use the knowledge to write, read and hold a conversation at school, work, however, the vocabulary is weak, and I can't always write or express myself correctly and coherently.
	Advanced
To be able to write, read and hold a discussion in a professional and literary manner. To have a rich and expressive vocabulary. To be able to demonstrate my abilities without having the barrier of being able to express myself correctly.
	English lessons- It will help me to speak I am progressing correctly by having objective feedback and understand mistake.

Dictation- it will help me by observing my mistakes and by practicing I won't repeat them in the future.

Read 100 books- It will help me improve my communication, vocabulary, and writing.



	Feedback



Test (number of mistake)


Number read books
	1 year




1 years





2years
	Diploma

	Priority 2
	Communication skills (verbal, nonverbal and behaviour)
	Level 3: Content (or Surface)- I can hold a bilateral conversation, give a prepared and rehearsed speech, give a presentation on the subject, and answer simple questions.
	Level 5: Feelings about each other- To be able to communicate with different unknown people with confidence, to understand moods and emotions. Give a speech or presentations with confidence using all the components both verbal and non-verbal, maintain eye contact and answer all questions including the uncomfortable ones.
	1 Group projects -  
Create situations in which you observe, analyse, and respond to emotions.

10 Watching and practice public speaking - develop confidence, inspire, and find tips that will help me progress.

Creating a network with people who have strong communication skills - will help me with direct opinions, advice, and guidance.

	Feedback

	3 months


1 year
	Participation paper

	Priority 3
	IT Skills
	Level 3: Intermediate Computing and Applications-
I can print, communicate by mail, use a database, and process documents, do online research. I work in office programs easily, but only at an intermediate level.
	Level 4: Advanced Computing and Applications-
To have the ability to work at an advanced level in all office programs, to edit, photograph documents and to be able to use the website at maximum capacity to be able to benefit from all functions without encountering problems or without taking too much time when I do research, or I need to create a more complex document.
	Advanced IT curse-
I will learn new things and techniques to become more productive.

Educational videos and their implementation - These will help me learn and practice something new, thus improving my skills.




	Feedback
Test
	6 months



1 Year
	Diploma or participation certificate
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