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In this report I will outline and discuss the key learning points I have obtained, learnt or found useful whilst completing the module 2 changemaker units. I will also discuss any strengths and weaknesses I have identify about myself whilst completing the changemaker units and also examine what skills and traits I have learnt or developed. The knowledge and skills I achieved whilst completing the changemakers module will be used whilst studying, throughout my future career and during my everyday life in future.    
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This topic was all about having an open mind and considering other career paths rather than just the career you are used to. This didn’t apply to me because since starting my career at the age of 16 I have had a boundaryless career. Boundaryless careers support mobility, flexibility, the growth of knowledge and networks, and taking charge of one's own career (Inkson,2008). Even before leaving school, I would say I had boundaryless career ideas, for work experience I did one week at French connection clothing store and one week at a nursery as I wanted to be a nursery nurse growing up. After leaving school I had a cleaning job in a solicitors whilst working in call centres until moving to Birmingham in 2010. I attended college whilst working in call centres and waitressing. Since 2013 I have worked for various different dental agency doing locum work, so I have the experience of gig work too. Gig working is a labour market in which short-term contracts or freelance work predominate over permanent employment (Wilson, 2017). I also worked for Showsec security for 2 years this gave me various gig working experience. I enjoyed this topic as it made me reflect on all the different types of jobs I’ve had over the years and the opportunities each different job role has given me.  
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This topic was based on developing my ability to create positive creative networks. I have a wide network of people around me, but I don’t associate with many create people this may be due to my lack of creativity. The activity was to update our mindmaps we created I module 1 changemakers, by adding our current network i.e. colleagues friends classmates my son. I had to create my mind map from scratch because I didn’t create one while doing module 1 unit 3 topic 1. Firstly, I created a mind map with the close friends and family, I was connected to this time last year. I then updated the mindmup, adding my new friends, associates and classmates in my current network. There were a few changes to my friends network and major changes to my personal family network.
Like the poet Jorge Luis Borges said, ‘everything touches everything’ (UWTSD, 2022). I like this saying and I will be using it in future. Whilst completing this topic I leant a new word ‘Assemblage’ which is another word for network, and much to my surprise mobile phones and devices are now also considered parts of a network/ assemblage. 
I prefer to use Facebook, Instagram and WhatsApp for my personal networks and I've been a member on LinkedIn since 2012, I used linked in to connect with colleagues, dentists and other dental nurses. As stated by LinkedIn (2022) LinkedIn is an excellent way to manage your professional identity and build and engage with your professional network.

Topic 4 
The task for topic 4 was to sign up to a free online event. There was a link provided on Moodle for the Eventbrite website. I chose to attend an event called ‘Let’s talk sis: Workplace barriers, biases and boundaries (see appendix 1). This event was aimed at black women in the workplace, I was very much looking forward to attending this event but unfortunately, I missed the event due to mothering duties. I will receive an email when the next event is coming up and I will be sure to attend next time.
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This topic was mainly about how to embrace uncertainty in order to create opportunities. Whilst completing the career possibilities activity (session 1) which was all about industry, my industry of interest (probation) wasn’t available, so I chose to research the legal industry sector and read up on a few companies and looked at the industry report facts and statistics available. Solicitors, barristers, patent agents, notaries, and bailiffs are among the companies that provide legal services in the UK (UWTSD, 2022). This activity forced me to think of ways I can approach companies and strike up conversations in my future career. I wasn’t able to complete the activity and download the template sheet and fill in the info from LinkedIn because the link for the template had been removed, this left me with no choice but to skip this activity and move on.
Session 3 followed on from session 1 the task was to add my motivation score to work with each company on the template spreadsheet. The second part of the task was to find the top 10 companies on LinkedIn and add this information to the spreadsheet also, unfortunately as mentioned before the spreadsheet link had been removed so I wasn’t able to complete this task. 
This frustrated me as I am very familiar with LinkedIn, so I am aware that completing this activity would’ve been a good opportunity to makes some new connections and join some new networks. This would also give me confidence with sparking career conversations and being actively ready for serendipitous moments with any person at any time (UWTSD, 2022). Also, I don’t like to leave tasks unfinished but, on this occasion, this was out of my control.

Topic 3 Opening doors 
I really enjoyed writing the 100-word email to Mark about my future plans, this topic helped me to rethink and reconsider my end goal and also reflect on my past career goals and where they are heading at the moment. I have gone from studying youth justice with the Open University in 2010, to becoming a registered dental nurse in 2012 and now I am back at university studying health and social care (since 2020), since being on this course I have made the decision to go back into probation work. I am aware I need a level 5 or equivalent to meet the entry requirements for probation, but I don’t think this BSc course is the best pathway for me to pursue my career in probation work.
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Session 1 Why University?
This topic encouraged me to remember why I choose to stop working full time and apply for university. Completing this topic also brought to my attention that my expectations of going to university has changed drastically, due to the experience I have had. I have loved studying online from the comforts of my own home, but I have found it difficult to learn as sometimes the lecturer’s attention is mainly focused on the students in class.
Also, my career path has slightly changed back to probation work since I began studying health and social back in September 2020. Completing this BSc health and social course will come in handy at some point in my career, but it may not be the correct pathway to link me to my future career in probation work.
Session 2 Understanding limited beliefs 
I really enjoyed the Self-limiting beliefs activity, it brought it to my attention how negative I am towards myself. The topic made you think about all the self-limiting beliefs you say and may hear, the 2 main self-limiting beliefs I tell myself are ‘if you think of the worst if and when it happens you cannot get hurt’. This train of thought isn’t healthy and breeds a negative outlook on life and situations. It used to be ‘if you think of the worst when it happens you cannot get hurt,’ it has slightly changed and became a bit more positive by adding the ‘if’ to the sentence. The 2nd self-limiting belief I tend to tell myself is 'I don't have enough experience or the right qualifications,' this tends to stop me from applying for certain jobs and has put me off applying to university in the past.
I then had to carry out a Fixed vs growth mindset quiz, my results showed that I have a growth mindset (see appendix 1) and I agree with this. According to Hymer and Gershon (2014) growth mindsets are more open to challenges and constructively critical feedback and they are resilient in the face of obstacles and initial failure. l recall learning about growth mindsets whilst completing my level 4 and like Carol Dweck (2012) says "Just because some people can do something with little or no training, it doesn’t mean that others can’t do it (and sometimes do it even better) with training." 
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After spending many hours of hard work completing the units and various topics over the past 10 weeks, I will say I think the changemaker unit modules should definitely count for more than more than 10 percent, personally a higher percentage would make me put in more time and effort and work harder and make more of an effort to stick to the recommended deadlines in order to complete the work by week 8 and focus on my assignment for the remaining 2 weeks of the course. This wasn’t the case as I missed a few topics and activities in order to complete the units so I can complete this assignment. As mentioned before, I think specific deadlines are better than recommended deadlines, being left to your own devices to complete the units in your own time before week 8 is all good but I find it makes it easier for me to slack and put completing the units off until another time. I will start to overcome the self-limiting beliefs I have towards myself and try to stop reflecting on the destructive behavioural patterns I possess.  I have enclosed my PDP for 2022 (see appendix 3), one of my targets is to improve my public speaking this will help with networking also.
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Your Results

Congratulations! You Have a Growth Mindset
Having a growth mindset is a huge benefit in life, so make sure you keep it up.

Create daily reminders for yourself of the positive effects of this mindset. And help yourself even more by helping
others whenever you can, to feel more positive about any challenges they're facing.

The quiz above is inspired by the work of Carol Dweck.

Did you know that belief in improvement actually helps you improve and
overcome obstacles?

"Just because some people can do something with little or no training, it doesn’t mean
that others can’t do it (and sometimes do it even better) with training." —Carol Dweck,
Mindset: The New Psychology of Success
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