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	Based on your experience in practice identify and justify your agreed learning needs for the following outcomes:

· Working Collaboratively with individuals who are using services, their families and  Carers
           Working Collaboratively with Other Professionals
· Applying analysis in assessment to inform interventions
· Intervention and application of professional judgement in increasingly complex situations

500 words (+/- 10%: include your actual word count at the end of each section)

Throughout my Social Work training, I was clear that I wanted to work to be within the role focused around children and their families. When I qualified I was working within the Education Social Work Team; delivering early intervention and preventative services in order to ensure children attended their school provision. I previously worked within education in the capacity of a secondary teacher and felt my previous role within schools would assist my new role of an Education Social Worker as I was aware of the legislation and framework within education. 

I was also the designated home education officer and carried out annual checks on home educated children; assessing if their home education provision was suitable with my previous role in education being beneficial to this role. Both areas within my role of an Education Social Worker involved working extensively with other professionals within multi agency team meetings, which included colleagues with professional qualifications in areas such as health, social care and other areas of education. 

We advise schools to work with families on all aspects of school attendance and support families in making changes to ensure their child or children attended school regularly to ensure inclusion and academic progress. I worked with both the schools and parents of children who had low school attendance and initially I found the role provided me with new experiences and allowed me to develop skills in mediation between the schools and parents, alongside the experience of chairing meetings with the schools and parents. I acted as an advocate for parents who struggled to convey their thoughts and feelings as to why their child struggled to attend school. Whilst the role was fulfilling in the respect of ensuring children’s attendance increased which meant their academic outcomes were better I felt the role was lacking the challenge I sought in order for me to progress and challenge myself. 
  
During my supervision sessions, I discussed my own thoughts around my present role with my Practice Leader about I felt it lacked the challenge and stimulation I was seeking. My Practice Leader suggested I gained more experience within the role before moving onto another area of work within social services.

I remained working within the Education Social Work Service for another 6 months before moving into another area of social work. My new role is within the duty team within the Children’s Service and was in a much faster work environment.  Due to the demands of a busy duty and assessment team, the transition period into the role was brief. The pace of work within the team is significantly faster than that of the Education Social Work team and often is in response to situations of crisis. I quickly had to adjust to this much quicker pace of work in order to meet the demands of the caseloads. Although my previous role was looking at education attendance and my new role is all front line child protection I do feel my previous role did give me a good understanding of the issues within child protection as many of my cases within the education team involved working with front line social workers addressing child protection issues. Therefore all my previous experience was beneficial and had prepared me for completing assessments and following processes required in my new role. I did initially feel a bit out of my depth within my new role but Keen et al (2013) does state all newly qualified social workers often feel this way. 
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