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The concept of employability plays a vital role in informing the policies of the labour market in the UK and other parts of the world. Here, the concept is primarily deployed to describe the objectives and aims of the economic strategies that have been implemented and supported by national institutions and labour market policies at a local, national and regional level. In the UK, the concept of employability is regarded as a cornerstone for the new third way policies. In this regard, Boden and Nedeva (2010) define employability as the ability to acquire employment, retain it or acquire new employment if need be. On the other hand, employability is used to refer to a set of skills, knowledge, understanding and personal characteristics that make a person to choose occupations that they are successful or satisfied with. The present report discusses the concept of employability and analyses own employability skills within the given concept.
[bookmark: _Toc58418655]The concept of employability
As indicated above, employability is one of the concepts that are widely used in the labour market of the UK. It is defined to refer to a set of achievements including skills, understanding and personal attributes that make people more likely to secure employment in their selected career path. In this regard, Cork Institute of Technology (2020) argues that employability is not all about getting a job; it entails a broader set of skills and attributes that allow a person/ graduate to be successful throughout his or her career life. 
On the other hand, employability is the capability of a person to sufficiently move within the labour market to realise potentiality via sustainable employment. For an individual, Rothwell and Rothwell (2017) argues that employability depends on the knowledge, skills, attributes and attitudes possessed and how they employ them to present themselves to employers. According to Boden and Nedeva (2010), the concept of employability is mainly prominent on the agenda of high learning institutions. Here, when the economy falters, learners, along with their families, tend to expect their degrees to deliver a career path that will enable them to pull through the difficulties in real life. 
According to the Confederation of British Industry, the term employability is broadly defined as the qualities and competencies that a person possesses which are vital to meeting the changing needs of employers and customers. The possession of such qualities and competencies enable a person to realise his or her aspirations and potentiality in the workplace (McQuaid, Green and Danson, 2013). On the other hand, the government of the UK defines employability as the development of skills and adaptable workforces in which those that are capable of working and delivering are encouraged to develop their skills, knowledge and adaptability to help them secure employment and remain as employed throughout their working life. 
Notably, the Labour Force Development Board of Canada defines employability as the relative capacity of an individual to achieve meaningful employment taking into account personal relationships with the labour market. Similarly, Executives from Northern Ireland refer employability to the capability of a person to move into the labour market and realising his/her potential through accessible and sustainable employment (McQuaid, Green and Danson, 2013). From the definitions, it can be noted that employability is all about acquiring employment and retaining it sustainably.
In this regard, there are various essential things that people should know about employability to develop their careers successfully. Some of these include; career ownership. With this aspect, individuals should know that they are responsible for their career development, and thus no one else can do that for them. In this case, they should ensure that they select the right career path and develop skills and knowledge for growth. The other aspect is continuous learning and development. Here, a person is required to know that employers and clients require continuous learning and development and thus put in place viable measures to continually enhance their skills and knowledge to meet the needs of customers and employees (Artess, Mellors-Bourne and Hooley, 2017). The other thing is security lies in employment. Here, individuals should know that they can secure and maintain employment and not the other way.
[bookmark: _Toc58418656]Employability skills
In the labour market today, employers are looking for people with particular skills, knowledge and understanding for the available opportunities. Husain et al. (2010) concur with this by stating that employers are looking for not only people with relevant subject skills and understanding but also those that are well-rounded with a set of personal and general skills that enable them to adapt well and contribute in a valuable manner to an organisation. In this regard, possessing employability skills is vital in the labour market. 
According to Rosenberg, Heimler and Morote (2012), employability skills are the core skills and traits that individuals should have to be able to complete tasks appropriately. Contextually, they are general skills that make a person more desirable in the job market. Employability skills can be grouped into two types; soft skills and professional skills. Here, soft skills are those that allow people to work well other in the workplace, apply knowledge to resolve problems as well as fit into any working environment. On the other hand, professional skills are those that help a person become successful in the workplace. They are also regarded as transferable skills implying that they can be learnt from another person.
 According to Husain et al. (2010), employers often outline a certain set of skills that interested parties must possess to be considered into the workplace. Some of these skills include;
Communication skills: Doyle (2020) argues that all employers today are into hiring people with strong communication skills. Communication skills entail a person’s ability to convey information clearly to other people in the workplace. Here, employers are looking for people who can communicate well verbally, non-verbally and written. Moreover, employees are required to be good listeners; they should have the ability to listen and understand the needs of clients and as well as the instructions given by their employers. Most importantly, employees should be in a position to factor in the ideas of others and be comfortable when talking in groups.
Creativity and Innovation: This is another critical employability skill that a person must have to be considered by employers in the job market. According to Doyle (2020), the creation of good ideas drives success in an organisation; thus, one of the reasons as to why employers look for such a skill in a person. In this regard, employers look for a person that can come up with exciting ideas that can be employed to improve performance in the workplace.
Teamwork: This skill entails a person having the ability to work with others and lead others towards achieving success in the workplace. Here, for a person to be considered, he or she must be able to collaborate with others and manage the expectations of team members appropriately. Moreover, he must demonstrate that he is a natural team player and that he can adapt to style to accommodate the needs of others.
Professionalism: here, employers are looking for people who are committed to adopting the right processes, delivering professionalism and maintaining the highest level of professionalism in the workplace. This implies that a person should always stay motivated, upholding all professionalism regardless of conflicts or difficult conversations. 
Organisational skills: According to Guilbert et al. (2016), organisational skills are the most important transferable skills an employee is required to have. It is comprised of a set of capabilities that enable a person to plan, prioritise and achieve goals adequately. This, in turn, saves a company time and money, leading to increased productivity. Today, employers are looking for people who can manage their workload appropriately as well as use their initiative to deal with the unexpected. Moreover, they are seeking to have people who can monitor the progress of their work to ensure they are on track to meeting the set objectives.
Flexibility: Doyle (2020) indicates that it is vital for employees to keep pace with the changes taking place in the environment. Here, employers look for individuals that can adapt to any change that may occur within the organisation. To be considered, a person must be in a position to adapt quickly to any change that may take place while working productively to a high standard.
Problem-solving skills: According to Hinchliffe and Jolly (2011), employers today are looking for people with the ability to solve problems that may arise in the workplace without waiting for the manager or CEO to come up with the solutions. In this regard, to be considered in the market, a person must be able to break down a problem into small parts and identify the key issues, their effect on the organisation and the possible solutions to address them. Moreover, a person should possess knowledge from different areas to solve problems effectively.
[bookmark: _Toc58418657]Assessment of own employability skills
Using the SWOT analysis, the analysis of my employability skills is as follows;
Strengths
Communication skills: I have strong communication skills implying that I can communicate effectively through writing, verbally and non-verbally. Moreover, I can listen to what are saying before giving my views. Also, I am capable of controlling my emotions more, especially when a situation that is compelling in the workplace has occurred. Generally, I am good at conveying information simply and unambiguously to others. 
Flexibility: this is another major strength I possess concerning employability skills. Here, I easily adapt to any change that may occur in the workplace as well as plan ahead of everything. Additionally, I am open-minded; I have the willingness to try new things and take into account ideas from other people. Also, I am a person who focuses on my core values, something that enables me to remain grounded in some situations.
Teamwork: I am a team player; I like working and collaborating with other people. This can be evident with my contribution to the group work tasks I have executed in school, and in some of the workplaces, I have offered my services. I can communicate effectively and resolve problems that may arise. Also, I can make viable decisions regarding team members as well as build a rapport and listen to what others have to say. I am persuasive and influencing in nature which are the core elements of strong teamwork skills.
Weaknesses
Organisational skills: I am not good at organising and planning things to meet the desired level of outcome. Notably, I lack the ability to deliver tasks on time, implying that my organisational skills are not effective, thus the need for improvement.
Creativity and innovation: I must say that my level of creativity and innovation is moderate. In this regard, my ability to come up with valid ideas for improvement is limited, implying that I am not competent when it comes to generation of useful ideas that a company can employ to achieve success. In this case, I should put in place viable measures to improve on this area.
Opportunity
Development of skills: I have the opportunity to develop skills for better performance. Here, I can make use of mentors or online learning to improve on my areas of weakness. Improving my skills in this manner will enable me to secure an opportunity in the job market effectively. 
Threats
Competition from graduates: With many people graduating with similar skills, the job market might be flooded, implying that it will be difficult for me to secure an opportunity in the future. 
[bookmark: _Toc58418658]Conclusion
In a nutshell, employability skills are critical in the labour market. People with such skills will tend to secure job opportunities than those that do not have. In this regard, learners and other individuals need to possess employability skills such as strong communication skills, excellent organisational skills, good teamwork skills, be flexible, among others. Having these skills will enable them to easily secure opportunities in the job market as they have what employers are looking for. 
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