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[bookmark: _Toc136009283]Introduction
The Professional and Career Development seminars that I attended and actively engaged with helped me acquire insight and put into practice a variety of concepts and skills that are going to prove useful as I map out my professional destiny. Throughout the workshops, attendees were presented with several models, each of which offered useful guidance for developing their careers and personalities. In my reflection, I will employ the framework developed by Gibbs to show how the information provided in these classes has assisted me develop professionally. Furthermore, the Personal Growth Plan approach, which has had the largest influence on my career decisions, will be discussed in detail, as will the various ways in which I have put what I have acquired to use (Coenders, and Verhoef, 2019).


[bookmark: _Toc136009284]Gibbs Model of Reflection
Dr. Graham Gibbs, the head of the Behavioural and Social Science Department at the College of Huddersfield, fashioned the Gibbs reflective cycle in 1988 and they offer a basis for organizing the procedure for learning from experiences (Adeani, Febriani, and Syafryadin, 2020).
[image: ]
Figure 1 Gibbs Reflective Model
(Source- https://www.mindtools.com)
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The Professional Career Development courses equipped me with an entire set of resources for addressing the challenges of job search and planning. Models including a SWOT analysis, SMART goals, Johari Window, various styles of learning, and the Personal Development Plan were discussed throughout the workshops. Every structure taught me afresh about the process of professional growth and enabled me to comprehend my skills, areas for improvement, and long-term goals. Among the several models talked about, the Personal Development Plan (PDP) stood out as especially useful. The PDP is a rigorous plan to nurture and fulfilling one's professional and personal aspirations. It involves contemplating thoroughly where I would like to go and what I want to accomplish while coming up with a strategy to get there. The PDP served as a helpful manual that helped me define and prioritise my employment objectives and direct subsequent activities (Coombe, 2020).


[bookmark: _Toc136009286]Feelings
Mixed feelings of anticipation and interest were generated by participation in these talks. I was excited to learn useful skills and information that could enable me to arrive at intelligent decisions about my future career choices. I was inspired and hopeful that what I acquired in these classes would assist me define my career path (Keeling, 2018).
[bookmark: _Toc136009287]Evaluation 
All in all, I learned plenty from the Professionals Career Development talks. Every session educated me on something novel and gave me practical skills I could apply in a future profession. The classroom discussions were well-planned, and the collaborative character of the seminars encouraged involvement and contributed to an improved understanding of the subject matter. Participants from a broad spectrum of professional backgrounds will find the material useful (Dunn, and Doolittle, 2020).
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The Personal Development Planning (PDP) strategy was the most impactful of the various approaches that we went over in class in terms of where I see my career heading from here. The Professional Development Plan (PDP) idea offered a structured structure for introspection setting targets and continuous enhancement of skills. It helped me take stock of where I was at professionally, what I could do better, and how to reach where I wanted to go from there. Insightful, in particular, was the PDP model's concentration on introspection and being aware of oneself It emphasised the importance of knowing oneself and one's opinions, hobbies, and abilities to arrive at the best possible job choices. With the use of internal assessment exercises like the SWOT analysis and the Johari window, I was enabled to learn more about who I am and which kind of work would bring me the greatest pleasure (DePoy, and Gitlin, 2019). 
[bookmark: _Toc136009289]Conclusion
The PDP model discussed in the Professional job Management lectures has been very beneficial to me as I evaluate my future job possibilities. I have established my goals for my job and developed a plan to accomplish them using introspection and the implementation of multiple tools. The information presented in class has given me the tools I need to develop a plan of action tailored to my needs, establish SMART goals, and track my progress regularly. Having the opportunity to attend and participate in the Advanced Career Development seminars has been helpful. Applying diverse models has allowed me better comprehend my abilities, limitations, and goals. The Personal Development Plan (PDP) architecture was the single most influential factor in determining my current and future professional path. Through the use of this PDP model, I was able to perform an in-depth self-evaluation, formulate SMART goals, get feedback using the Johari Window, and modify my learning approach to maximise my potential. I was able to understand my weaknesses like time management and critical thinking.
Going forward, I intend to apply what I've acquired in these classes to sharpen my career focus and achieve ever-greater peaks of excellence. The abilities and understanding that I gain here will surely form the basis for my future growth as a professional, allowing me to make informed choices and advance along a rewarding path (Lejeune, Beausaert, and Raemdonck, 2021).
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	Goal
	Specific
	Measurable
	Attainable
	Relevance
	Time

	Improve my learning method
	To boost my note-taking skills during lectures
	Improve my lecture records by a minimum of 50% in terms of precision and completeness from the semester before.
	Take accurate notes in lectures following the methods suggested by professionals.


	I believe that if I could enhance my note-taking abilities, I would be able to absorb and recall more from my lectures.
	2 Months

	Time-Management
	It would help me to manage my time with my responsibilities, assignments, and classes 
	Decrease the non-essential tasks in a month by 20%
	Prioritise tasks and delegate them accordingly as per priority
	Track tasks to increase the productivity
	4 Months

	Critical thinking
	I need to sharpen my capacity to analyse challenging issues critically.
	Recognise and note at least 5 distinct kinds of logical errors used in arguments monthly.
	Schedule regular time every week to learn about and practice spotting logic errors.
	To better recognise and refute erroneous claims in intellectual debate, it is essential to develop one's critical thinking skills.
	3 Months



· I supplement my education through demonstrations, experiments, and talks with others. The SMART structure has been a vital component of my goal-setting process. This method increases my likelihood of success by making sure my goals are defined, attainable, and time-bound. 
· My strengths, weaknesses, opportunities, and threats are periodically assessed using SWOT assessments. By analysing my skills and shortcomings in this way, I am better able to improve my assets while avoiding pitfalls (Henriksen, Richardson, and Mehta, 2017).


[bookmark: _Toc136009291]Conclusion
The report discussed my experience of my professional career development reflection interview. The report discussed the Gibbs model of reflection throughout the report while also discussing the models I covered in the classroom for example the SWOT analysis, smart objectives, Johari learning styles, and personal development plan. 
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