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[bookmark: _Toc108881319]Introduction
Gender discrimination is prevalent in both developed and developing societies in different manner. In general women and in more specific form poor women are deprived of basic economic entitlement and opportunities that are available to men. There are wide inequalities between men and women in terms of health, education, ownership, and employment. Gender discrimination has its roots long back since 19th century when the women were not given any sort of rights (Arshad, 2020). The first movement for the right of women started in the Europe and the US in the 19th century in which the women were given the  right to vote. The second movement started in the 1960s in which various issues related to gender discrimination were handled. Workings were done with respect to promotion women rights and a campaign was started for equal pay and elimination of other discrimination forms against women in the workplace (Mirza & Jabeen, 2020).
Over the past half century, the decline in gender discrimination started to take place and the organisations started to give women top positions along with reduction in gender segregation and pay. However, it started to improve but the situation was still not good as women represented badly in the senior management positions as only 3% to 5% women were offered top executive positions in the  top 1000 firms. De Cabo et al. (2020) stated that women did not receive equal opportunities in the top management positions as men dominated it and women were found mostly in the lower levels. Moreover, banking sector started to recruit women and men of similar experience and education in the mid-1980s but they were discriminated at the workplace in terms of position and pay. Hence, this proposed study will be evaluating general perspective regarding gender discrimination along with different dimensions in general as well as from the viewpoint of banking sector.  	

[bookmark: _Toc108881320]Research Aim
The proposed aim of the research study is to evaluate the extent to which gender discrimination is prevalent in the workplace using the case of banking sector
[bookmark: _Toc108881321]Research Objectives
The proposed objectives are as follows:
· To determine gender discrimination in the banking sector in terms of salary
· To determine gender discrimination in the banking sector in terms of career progression
· To determine gender discrimination in the banking sector in terms of harassment
· To determine any other form of gender discrimination prevalent in the banking sector
· To determine ways to prevent gender discrimination in the banking sector
[bookmark: _Toc108881322]Research Questions
· To what extent gender discrimination is in the banking sector with respect to salary or pay-out?
· To what extent gender discrimination is in the banking sector with respect to career progression?
· To what extent gender discrimination is in the banking sector with respect to harassment?
· What other forms of gender discrimination is present in the banking sector?
· What are the ways to prevent gender discrimination in the banking sector?
[bookmark: _Toc108881323]Literature Review 
Gender discrimination is regarded as complex concept in the organisation that can be noticed in the organisational processes, structures, and practices. Arshad (Arshad, 2020) said that the root of gender discrimination started from the practices of human resource in any organisation. The reason is  that these practices involves decision making, policies development, and its execution that has direct impact on the recruitment, pay, training, and promotion of individuals. Usmonova (2020) stated that problem of gender discrimination has been dominant in almost all working sector since start and till today it has not been completely prevented. Women despite of their education, background, and experience still has to face discrimination in the workplace due to which their growth and prosperity is impacted negatively. 
Imam et al. (2013) stated that women particularly in the banking sector has been facing trouble working but there are factors due to which they are still under-represented in the higher management positions and other places at the work. Even though there was promotion of equality in experience and education in 1990, women were still stopped from reaching top executive positions. They had to face discrimination in the banking sector with respect to lack of job training, gender segregation, experience, marriage bar, harassment, salary or pay, education and others. De Andrés et al (2021) highlighted that women in the banking sector were segregated to smaller branches and was not allowed to take part in the decision making. Their involvement in the process and decisions were restricted due to their gender despite of their capability and education. 
The study by (Holmberg, 2013) highlighted that in the Swedish commercial banks, of all the employees only 10% were women but there was gradual increase in their participation and it reached 27% by 1937. By the 20th century there was an increase in the women employees in the banking sector all over the western part of the world. Even though, women were given promotion in the commercial banks both vertically and horizontally but there was still occupational segregation in the western banking sector due to which the earning of women was less as compared to those of men.  
[bookmark: _Toc108881325]Forms of Gender Discrimination
Gender discrimination is regarded as an important concern for the organisations. According to the survey by Pew Research Center, 42% of the women in the US faced some form of gender discrimination at their workplace. Some of the common types of gender discrimination include unequal opportunity to pay, unfair treatment, getting less support and recognition from supervisors, less opportunity to promotion, harassment, provided with low demanding or not so important tasks, and others (Heilman & Caleo, 2018).  
[bookmark: _Toc108881326]Pay Gap
Usmonova (2020) stated that one of the most dominant form of gender discrimination at workplace is wage rate or pay gap. The women are mostly offered low pay rate as compared to men even though their experience and education is same. In most of the organisations, the women are not provided similar rights with respect to salary due to the perspective that women do not have responsibilities on their shoulder, or they cannot report to work as effectively as men and many other reasons. 
[bookmark: _Toc108881327]Career Progression
It has been analysed from the study of Harnois and Bastos (2018) that gender discrimination is also present in the workplace in the form of restriction in growth and promotion. They are not promoted to higher management positions even though they are well fit for the position due to various misconceptions. The people believe that women cannot lead men effectively and it won’t be suitable for them to get promoted on higher positions due to which they are kept at lower levels. 
[bookmark: _Toc108881328]Harassment
Heilman and Caleo (2018) highlighted that other main form of gender discrimination at workplace is harassment. Women are harassed in many different forms either in the form of physical abuse or verbal assault. It has been noticed that almost 80% of cases were reported by women as compared to men that is only 16% to 20%. This makes it difficult for the women to work effectively in the market and to earn a viable reward.  
[bookmark: _Toc108881329]Research Methodology
The nature of the proposed study will be quantitative in nature as it is focused on evaluating the concept of gender discrimination within the banking sector. The research methods that will be used for conducting this proposed study are detailed below:
[bookmark: _Toc108881330]Research Philosophy
The research philosophy is defined as the belief about manner in which data related to a phenomenon is collected, evaluated, and considered. There are three main research philosophies which are pragmatism, positivism, and interpretivisim. Positivism is about the view that knowledge is present outside of what is being studied. This means that the research can be done objectively and there are no considered or personal viewpoints or opinions. Under this philosophy, knowledge is attained with the help of empirical research that is dependent on observation and measurement. The knowledge is obtained from research instead of being dependent on human perspective (Kumar, 2019). 
While on the other hand, interpretivisim research focuses on the cultural and social factors impact on an individual. People’s ideas and thoughts are faced but only in the context of socio-cultural aspect. At last, pragmatism research philosophy focuses on the use of best tools for the purpose of investigating phenomenon. The aim of this method is to do research from the practical perspective in which knowledge is not fixed but is interpreted and questioned (Kumar, 2019). Hence, considering the proposed study, the research philosophy that will be used is interpretivisim as it revolves around evaluating the social factors that influence individuals such as women in terms of gender discrimination. 
[bookmark: _Toc108881331]Research Approach
This is because the method that will be used for the research can be either inductive or deductive. It is important to select the right approach as it contributes to decision-making with respect to data collection and analysis. The inductive approach involves the development of theories through research instead of starting research with a theory. While the deductive approach starts with a theory and focuses on testing it or building it from research through the use of hypothesis testing.  The approach of inductive is mostly used for qualitative research and the deductive approach is used for quantitative research that is usually informed by positivist philosophy. Considering the nature of this proposed study, the inductive approach will be used because it is following interpretivisim philosophy (Flick, 2020). Apart from this, this research study will be qualitative in nature and involves making use of research for developing a theory regarding gender discrimination in the banking sector. 
[bookmark: _Toc108881332]Data Collection
Data collection is one of the most important parts of any research study because it leads to the findings. There are two types of data – primary and secondary data that are gathered considering the nature and approach of the study. Primary data is regarded as first-hand data because it is collected or gathered by the research itself and does not belong to any precedent research or study. However, secondary data is second-hand information because it is already available on different platforms whether online or offline. The collection of data is highly dependent on the requirements of the research study which is what is the aim of the research and what is going to be evaluated (Devi, 2017). 
A secondary data collection method will be used for the proposed study because it aims to determine the extent to which gender discrimination is present in the banking sector. It will be considering banking sector of different countries in the world and it aims to have a look on how gender discrimination is present in the overall banking sector so collecting primary information won’t be feasible. It will make use of different studies that has been conducted in the past and analyse them to come on a conclusion. Various studies will be searched using online data bases and search engines and the relevant ones will be selected using inclusion and exclusion criteria. 
[bookmark: _Toc108881333]Data Analysis
Data analysis is the process in which the data gathered will be analysed by making use of an appropriate method or approach considering the type of data collected. There are two types of data analysis techniques which are qualitative and quantitative. The qualitative data analysis technique involves the analysis of data that cannot be quantified. It involved understanding and providing insights into the attributes and properties of participants or objects. It is basically used for getting a deeper understanding of why a particular phenomenon has occurred. While on the other hand, quantitative analysis is about the numerical evaluation of the data collected and is objective. It focuses on understanding the event's occurrence and then interprets them by making use of statistical approaches (Flick, 2020).  In this proposed study, the qualitative data analysis technique will be used under which content analysis will be performed. This is because it will help researcher to evaluate patterns in different studies available on gender discrimination in the workplace. 
[bookmark: _Toc108881334]Ethical Consideration
In this proposed study, the main ethical consideration will be plagiarism because it is based on secondary data. The research has to make sure that all the information used is not copy-pasted from any online article or report but instead, has been written as per the researcher’s viewpoint. Plagiarism is one of the most imperative ethics as it leads to criminal offenses and could make it difficult for the researcher to work. In addition to this, data authenticity will also be considered at the time of working on this research study. It will make the complete study vague if the data collected is not authentic which leads to generating unreliable findings.  
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