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PROFESSIONAL CAREER DEVELOPMENT

Introduction 
	Career development is a cycle that includes picking a profession, further developing the abilities acquired, and progressing along the picked profession to turn out to be better and powerful in the profession world. This cycle requires appropriate investigation and comprehension of one's inclinations, character, and abilities to foster the best game plan towards individual objectives and goals (Sheraz et al., 2019). Separately, I have generally appreciated individuals who work in the business world, given variety and the consistently developing open doors introduce themselves consistently. Consequently, I desire to keep on fostering my profession as a deals leader. This vocation way has become more aggressive, which calls for individuals working in this field to work harder to keep up with their significance in the business (Burnette et al., 2020). In this manner, I will keep on embracing the open doors that come my method for guaranteeing that I become probably the best player in the business.
Personal Reflection

I have been filling in as a deals chief for quite a while, and that implies I have had the option to acquire sufficient involvement with the field. I have come to comprehend that to become effective in the work place, one needs to foster positive reasoning in each part of business related issues (Burnette et al., 2020). Positive reasoning assumes a basic part in affecting individual disposition towards one's positions and the items they deal to their clients. Toward the start of my profession, there were times when I saw the errand of convincing clients to purchase specific products as troublesome and incomprehensible. Fundamentally, this mindset caused me to feel inadequate and unable. Therefore, I became disappointed and nearly quit any pretense of, reasoning that I had picked some unacceptable profession. Notwithstanding, through cooperation and support from my chief, I understood that a salesperson could sell anything on earth gave they foster positive reasoning towards their work and the result of their persistent effort (Burnette et al., 2020).
           Years after the fact, I'm positive that I picked that right profession, and I can never exchange it for some other work the world. I have been tutoring youthful experts who come into the field by assisting them with accomplishing all that can be expected in the business. I desire to turn out to be better and get a superior situation to help more individuals, very much like my manager helped me when I was powerless and nearly surrendered. By this, I imply that I anticipate turning into a project supervisor by which I can offer more individuals the chance to foster their professions through the organisation's preparation programs (Ismail et al., 2018). I'm endeavoring to further develop my certainty with regards to pursuing basic choices to accomplish this expert objective. Furthermore, I anticipate taking an extra course in business regulation and the executives to work on my possibilities turning into a chief.



Self Awareness and Self-Motivation

As referenced before, I anticipate procuring a superior situation at my working environment. This objective isn't totally implied for individual advantages yet additionally to help others who could require my assistance. I have forever been energetic about assisting others with accomplishing their objectives since it is my life reasoning to do what I would like others to do unto me. Thusly, I desire to work on my insight and abilities in deals the board to accomplish this objective. As indicated by Honey and Mumford's learning styles, an individual can't matter in excess of two learning strategies that they have illustrated (Kumar et al., 2020). These techniques incorporate activists, realists, scholars, and reflectors. In view of my experience, I can learn best utilizing the reflector technique, which includes gaining according to the viewpoint of perception. Much of the time, I gain interest in the thing others are doing, and in the wake of noticing their activities, I can ponder the result provoking me to attempt a similar activity to accomplish something very similar or improved results.
               Other than perception strategies, I can adapt well as a lobbyist, considering that I learn best by doing things myself. In light of this idea, I guarantee that I take part in collaboration programs that permit me to practice my energy by doing the majority of the exercises accommodated the group (Kumar et al., 2020). Through these techniques, I have had the option to assemble a lot of information that will assume a basic part in propelling my profession. Notwithstanding, I comprehend that fostering my vocation by propelling my schooling to set out a superior freedom for a higher job in the expert world is basic. Basically, the business world is becoming cutthroat with each rising day, with the specialists concocting better approaches to further develop business. Thusly, it is crucial for add more information through instructive projects to assist me with becoming perhaps the best deal and showcasing industry players.


Tools and Assessment
During career development, it is fundamental to apply mindfulness apparatuses to assist one with surveying their assets and shortcomings to work on their profession. For example, it is conceivable that one might have a few characteristics that they don't know about that can assist them with turning out to be better in their work. As indicated by Johari window, an evaluation apparatus created by Joseph Luft and Harry Ingham, each individual has a vulnerable side in their character (Mathew et al., 2020). This vulnerable side comprises of components that make up an individual's character known by others however obscure to themselves. Luft and Ingham delineated that these characters could either be negative or positive. Understanding these components can assume a basic part in transforming one's presentation in their work. For example, understanding the negative perspectives that wreck one from accomplishing their objectives can help the singular change these ways of behaving to turn out to be better (Mathew et al., 2020). Therefore, I will utilise the Johari instrument as a feature of mindfulness and evaluation to foster my vocation.
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Recruitment and Selection Process

The choice and enrollment process is a concentrated aspect of vocation advancement since it decides an individual's capabilities for a given employment opportunity. I have accumulated throughout the long term that it is fundamental to foster a successful educational program vitae since it assumes a basic part during the choice course of the candidates who finds solicitations to a line of work interview (Ismail et al., 2018). As such, an inadequately composed educational program vitae means an absence of open position paying little mind to how qualified an individual might be for the employment opportunity (Sheraz et al., 2019). Moreover, it means a lot to show certainty during the meeting to expand the possibilities landing the position. As an individual, my most extraordinary benefits over different candidates during interviews incorporate my great relational abilities, fantastic cooperative person characteristics, and a decade of working experience. Also, I can demonstrate that I am a dedicated representative in view of the astounding report accumulated by my previous bosses. None of my past bosses have grumbled about my way of behaving and capacity to accomplish put forth objectives on time.
               Furthermore, I have worked in various associations, which have given me openness to working with various clients. Therefore, I have the capacity expected to frame a decent connection with clients from various foundations. This type of relationship is significant in business since each organisation requires long haul clients to help them create and keep a decent brand (Sheraz et al., 2019). Other than keeping up with clients, I have figured out how to acquire new clients, which is a fundamental part of the development of any business. Thus, these characteristics give me a higher balance with regards to the enrollment and choice interaction in a meeting that I join in. I have additionally defined objectives and desires that I desire to accomplish in my vocation way. Preferably, every association desires to enlist a representative that shows positive profession objectives (Ismail et al., 2018). The principal explanation for this idea is that they accept that aggressive representatives will make a solid effort to accomplish their craving, along these lines expanding their efficiency while rousing different specialists to buckle down. Subsequently, the organisation benefits from the expanded benefits it accomplishes from the assurance showed by the workers.
               No matter what my various positive focuses that set out a superior work freedom in my profession way, I have a few shortcomings which I anticipate improving to turn out to be better. I have generally battled with my capacity to pursue essential choices, making me hesitant in that area. This angle is a legacy that makes businesses reconsider extending to me an open position. It has likewise stopped me from acquiring advancement as a project supervisor since this position requires a person who can pursue basic choices continuously to accomplish hierarchical objectives and targets (Sheraz et al., 2019). I have denoted this as a critical area of progress. I accept that sufficient preparation and a development of certainty will go quite far in assisting me with defeating this hindrance of flourishing in my career.

Job Interviews: Common Questions and Practices
I have gone to various meetings in my decade of involvement as a deals chief in various organisations. I have assembled explicit questions that one can continuously expect in a screening. A portion of these inquiries include:
1. Tell me a bit about yourself?
2. What are your strengths and weaknesses?
3. Explain some experience that you have in this or a similar role?
4. Why should we hire you?
5. Illustrate what makes you the right fit to succeed in this role?
6. Where do you see yourself within the next three years in the company?


Good Practice in the Workplace
               . In light of my involvement with the business, I have found that great working environment rehearses establish a blissful work space. Studies have shown that blissful workers mean inspiration, which creates advancement. A portion of the great practices that I have experienced in the association that I work in incorporate equivalent chances to use abilities, the help we get from the administration, and the support to add to thoughts. These practices play had a critical influence in the profession advancement of the greater part of the workers in the association


Conclusion
               Professional career development is an essential aspect that every employee wishes to attain. This process displays an employee's interest in advancing their education and improving their skills through numerous platforms presented in their career paths. As a sales executive who has worked in the business industry for ten years, I have gained profound experience that has helped me develop my personal and professional skills hence becoming better. Consequently, I still look forward to attaining more knowledge to help me maneuver in this competitive field evolving with each day. I hope to use different learning methods that will help me gain as much knowledge as possible while using appropriate tools to guide me through the self-awareness assessment process. As a result, I believe I will achieve greater heights and help other people attain their goals and aspirations. 
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Appendices 

1.  Tell Me a bit about yourself?
2. Why should we hire you?
3. What are your strengths and weaknesses?
4. What experience do you have in this or similar role?
5. Why are you the right fit to succeed in this role?
6. Where do you see yourself within the next 3 years in the company
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Job application form 
 
 
Application for TRAVEL AGENT 



Your details 
 
Name: Plamen Penchev 
 



Education and training 
Please give details: 
 



High School Diploma. 
Training Provide in due course from previous employers as sales executive. 
 
 
 
 
 
 



Qualifications 
Please give details: 
 



Sales executive 
 
 



Employment history 



Your current or most recent employer 
 
Name of employer: Top Sales Ltd 
 











Job title: Sales Executive 
 
Length of time with employer:14 Months 
 
Reason for leaving: Wages don’t match the effort  
 
Duties: Providing an outstanding customer service to the customers 
 



 
 
 
 
 
 
 
 
 
 



 



Previous employers 
Please tell us about other jobs you have done and about the skills you used or 
learned in those jobs. 
 



 
 
 
Trainee sales executive at You Sale Ltd. 
 
 
 
 



Supporting statement 
Please tell us why you applied for this job and why you think you are the best 
person for the job. 
 



I am a highly skilled, motivated and positive person with an excellent customer 
approach. I speak 3 languages and Always looking for a new challenge withing 
the retail sector. 
 
 
 
 











 
 
 
 
 
 
 
 
 
 
 



 



Right to work in the UK 
Do you need a work permit to work in the UK? Yes / No 
No 



References 
Please give the names and contact details of 2 people who we can ask to give 
you a reference. We may ask them before an employment offer is made. We will 
not ask your current employer until we get your permission.  



Declaration 
I confirm that to the best of my knowledge the information I have provided on 
this form is correct and I accept that providing deliberately false information 
could result in my dismissal. 
 
Plamen Penchev 
 
Signature: 
 
Date:15/11/2021 
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