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Individual reflective account for the group presentation


The aim of my group assessment was to design and deliver a 30 minute session to promote anti oppressive practice amongst my level 5 class students. They were acting as a group of young people that I would work with in a placement or in further employment. The purpose of the presentation was to engage with the groups we had been put in, my group included Frances Chester and Thomas Harries. We had to work together to design a 30 minute session that would benefit young people and develop their understanding on our chosen anti-oppressive which was bullying. We chose bullying as a group because we believe it has always been and still is a big issue for young people in today’s society. The presentation included different methods of engaging with young people some of which were ice breakers to get the young people engaging with us, we also defined bullying to try and broaden their understanding. We included statistics and showed a simplified video that supported bullying. After our session we reflected on it and asked for feedback to help support our effort in preparing and delivering a session to young people (LSIS, 2012; WG, 2014). 

When we were put in to groups I was happy that I had Fran and Tom in my group because I have seen their commitment in class and I knew that I was going to be working with reliable and dependable team members. Knowing this made me feel very confident in how we were going to communicate and how we would design and deliver our presentation. While we worked as a team we all stayed in contact via a what’s app group and met on a regular basis to share our research and bring our ideas to the table. We all decided as a team to go away individually and to do research on bullying so that we familiarised ourselves with different issues and support around bullying. Doing this was a mutual decision and ended up being an excellent tool that we could use to learn from each other. As a result we shared our ideas and supported each other in designing a presentation we could deliver to our class (ETS, 2012).
Whilst self-researching I used numerous different methods such as searching the Internet and reading books to find information related to bullying so that I had  clear definition of bullying. I like to do some self-research as I learn in my own way and I can simplify things so I understand the work I am carrying out. Therefore I can make sure I have some useful research to take back to my team. According to Hyde (2012, p.88) “Many teachers believe that simply learning how to work with other people on task is a useful life skill in itself”. Furthermore, I really enjoy working as a team as it develops my understanding through shared information and it also allows me to build up professional relationships. It is fair to say that I think I am a committed team player as I consider what my team has to say and I am interested in listening to them. I am non-judgmental and support diversity and this supports my strong team work ability (ETS, 2012).

On reflection about how I worked well with my other team members and an equally important point was how well the delivery of the presentation went. When myself, Fran and Tom put together our research and our ideas I think we prepared a session of an excellent and high standard that would educate and help develop a better understanding of bullying to young people. We were open to new ideas and findings which helped us be more creative with the presentation. This included fun active involvement with the young people through 3 different ice breakers that involved physical and verbal communication. This really got their attention and I think this was a positive and fun way of engaging staff with young people as well as the young people among themselves and I will be using these methods in further sessions. Before agreeing as a team we role-played the presentation amongst ourselves to make sure this was suitable for the presentation. When we delivered we all had a section each to touch upon before finishing together. This was great as it showed that we all contributed to the presentation and brought different definitions (ETS, 2012; LSIS, 2012; WG, 2014).

[bookmark: _GoBack]To sum up on what I have said in my reflection I enjoyed working in a team and had respect for my other team members. I think we built professional relationships and worked together in a brilliant way sharing information and learning off each other (Hyde, 2012). We really put a lot of thought and effort in to making sure our presentation was educational and fun which supports the youth work principles and policies. I certainly think we worked in accordance to the five pillars of youth engaging, empowering and including the young people to engage with us. Finally, as we delivered a professional presentation and put a lot of thought and effort in to the presentation and each other, I have learned to communicate with other professionals and work as a team in delivering a fun active, educational session too young people about an issue that happens in today’s society (LSIS, 2012; WG, 2014; WLGA, 2013).
In addition, if I had to make changes to any of the presentation it would be to have a backup of ice breakers if I was with a group of young people who have physical disabilities so that they would also be included in the session.
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