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Introduction
This essay will be discussing how and why The Future Generations Act Wales 2015 was created, the impact it has had on Wales and the UK thus far, and also what Wales hopes it will achieve in future. The act was put into practice in 2015 by the Welsh government to attempt to achieve a more sustainable and successful Wales and aims to focus on the wellbeing of welsh individuals and to achieve a higher quality of living for Welsh people by doing so. 

The Maslow Theory
Abraham Maslow proposed his theory of human needs in 1943 after studying what he called exemplary people. According to Maslow’s theory of needs or motivation, there are five elemental needs based on which every individual is motivated.  Maslow constructed these elements into what is now known as Maslow’s pyramid of needs, the first being physiological which Maslow placed at the bottom of the hierarchy, he claims that an individual with unsatisfied physiological needs such as food, water etc or sleep will lead to physiological and physical tension in that person and motivate the person towards satisfying these needs. Next on the hierarchy is safety, the need for security and shelter becomes the next motivating factor, Maslow believes that everyone needs the safety and security of their families, financial security such as employment, property etc and to be under the protection of order in law. Moving up the Hierarchy, the next is a person’s need for love and belonging, to have friends and family and good relationships with all individuals in their life’s, once these needs are satisfied the next motivating need is to be accepted and valued by others and to be appreciated, Maslow has categorized this as Esteem. Maslow’s Final elemental need on the hierarchy is Self-actualisation and he believes that for a person to achieve this; they must put constant effort to develop themselves, this is the need that will motivate the individual to learn, create and understand and experience their full potential.
Its believed that if all these human needs are fulfilled that all problems will be solved in all aspects, such as in the workplace, home life and to make people excel and reach their full potential.

The History of Wellbeing in Britain
These needs have been met through British history in a variety of ways but mainly after WW2 when Britain was left in crisis after the war and needed to find a solution for poverty and a plan to rebuild Great Britain. Before this ‘Life was hard for the working class at the beginning of the 20th century. In 1900 surveys showed that between 15% and 20% of the population were living at subsistence (bare survival) level. Worse between 8% and 10% of the population were living below the subsistence level.
In 1909 the Trade Boards Act set up trade boards who fixed minimum wages in certain very low paid trades. Also, in 1909 an Act set up labor exchanges to help the unemployed find work. In 1908 an Old Age Pensions Act gave small pensions to people over 70. The pensions were hardly generous, but they were a start. From 1925 pensions were paid to men over 65 and women over 60. Widows were also given pensions.
In 1911 the National Insurance Act was passed. All employers and employees made contributions to a fund. If a worker was ill he was entitled to free treatment by a doctor. (Normally you had to pay, and it was expensive). If he could not work because of illness the worker was given a small amount of money to live on. However, his family was not entitled to free medical treatment.
Pensions and unemployment benefit were made more generous in 1928 and in 1930. In 1931 unemployment benefit was cut by 10% but it was restored in 1934. Furthermore, prices continued to fall during the 1930s. By 1935 a man on the 'dole' was about as well off as a skilled worker in 1905, a measure of how much living standards had risen.
The Labour Party won a general election in 1945 by a landslide and Clement Attlee (1883-1967) became prime minister until 1951. Labour set about introducing a welfare state. By the National Insurance Act of 1946 everyone was entitled to unemployment benefit, sickness benefit, old age pensions, and widows pensions. The National Health Service was introduced in 1948. (Many of the ideas for the welfare state were laid out by a Liberal named William Beveridge 1879-1963).’ (Tim Lambert, 2018)
This was a period where essentially, the state looked after its people but as time went on, the focus shifted and more people began to take responsibility for themselves and their families, more people began taking care of their own sick family members as opposed to putting them in care homes, they preferred to stay in their own homes with the help of domiciliary carers or family members.
The Types of Care
 Although there are several types of care, two of the most common types of care are in-home care, and nursing home care, assisted living care consists of a carer (Employed by an organization or a family member) usually making daily visits to assist with daily living tasks such as bathing, feeding, toileting, etc. More complex situations may lead to other types of care being needed, such as nursing care, dementia care, respite care, rehabilitative care, mental health care homes, etc. Many organizations offer diverse types of care, some encourage independence more whilst some organisations focus on more intensive types of care. 
Some people in society may have more care responsibility than others, although this is all down to opinion. Some people believe that it is their sole responsibility to take care of their vulnerable loved ones, being young or senile or just generally sick whilst some people will rely more on the state to take care of their loved ones medical and care needs. Its also sometimes the case that people simply don’t have the time, resources or are not financially equipped to take care of vulnerable family members/ friends and as time goes on, there are many mixed opinions on whose responsibility it is to take care of vulnerable/ill or disabled individuals, some people believe it’s the states responsibility, despite poor funding, to take care of these people, whereas its also a popular opinion that people should look after their’ own, another opinion would be that its both the states and the public responsibility to make sure everyone’s basic needs are met. YouGov invited members of the public to voice their opinion on the matter, many mixed opinions were formed. ‘The most common view expressed in Labs was that the NHS should take on the biggest responsibility, reasoning that it has the expertise and the funding to care for the vulnerable – especially as, they observed, the decline of the traditional family often leaves the elderly with no personal support. But others, sharing their views, argued that families should take on most of the responsibility instead. Their logic being that grown-up children have an in-built obligation to their parents for raising them, and family members were, therefore, more likely to provide a more personal, comforting standard of care. Within this debate however, many participants noted that while family members should take responsibility as much as possible, for elderly individuals with no close family, or complex medical problems, the state should provide them with a safety net.’ (Jessica Henry, 2012)
The Welfare state is unfortunately believed to not only be severely underfunded but the funds that are available are believed to be unfairly distributed to Britain’s many needs, this has improved over the years in some respects but deteriorated in other categories. 
The Future Wellbeing of Generations Act Wales (2015)
Wales recognized the need to maintain a successful and sustainable approach to welfare and people’s well-being on an individual scale. The Welsh government made history on the 29th of April 2015, when The Wellbeing of Future Generations Wales act was put into practice,’ The conference, Making Decisions for a Better Tomorrow, was held in Cardiff and brought together a community of policy-makers and institutions from 14 countries as diverse as the US and India, all of whom are working to ensure that the needs of future generations are built into politics.  Discussions focused on how to reorient decision-making processes towards the long-term, while showcasing some of the successes around the world where future generations are considered alongside the needs of the present. With Wales in the spotlight, the new Act was an example of how to build in the needs of future generations into all aspects of public life. The Welsh legislation has done this by putting in place a duty on public bodies to carry out sustainable development, incorporating seven well-being goals, the establishment of a Future Generations Commissioner for Wales, and national indicators and milestones.’ (Oxfordmartin, 2015). An individual from the United Nations press release claimed that ‘What Wales is doing today; the world will do tomorrow’ (United Nations, 2011). The act is based on the theory on which the economy, the environment, the culture and the society in which we live are all connected. The act plans to work towards seven interconnected goals:

1.A Prosperous Wales
2.A Resilient Wales
3.A Healthier Wales
4.A More equal Wales
5.A Wales of cohesive communities
6.A Wales of vibrant culture 
7.A globally responsible Wales
To achieve these goals, the law requires 44 public bodies located in different locations all over Wales to work together and prepare a single, shared plan of action and make decisions that have a positive, long-term and sustainable impact for the future whilst also understanding the effect a decision may have on the goals of the act. The law has set up a future generations commissioner to act as a guardian for Wales’ future and to encourage, advise and promote the act and its goals. ‘The inclusion of long-term as a way of working seeks to ensure that the importance of meeting current  demands (e.g. for affordable seafood or availability of housing) is balanced against the need to safeguard the ability of future generations to also meet their needs, especially where things done to meet short-term needs may have detrimental long-term effects (e.g. by over-fishing stocks to a point at which they are unable to recover or by building houses in ways that might leave future generations unable to meet needs for warmth, clean air or access to services).’ (The Welsh Government, P2, 2015)
Although already highly successful, its extremely difficult to determine the future success of the future wellbeing of generations act Wales because its difficult to make long-term decisions with so many problems needing addressing immediately, therefore more problems can occur from rushed decisions/solutions to short-term problems without considering the impacts it could have in future as climate change worsens for example. ‘Focusing on the longer-term means dealing with less certainty and thinking about situations where a number of situations or outcomes may be possible. Techniques that are commonly used include visioning and horizon scanning which consider the likelihood of different events or scenarios happening and the impact this would have on an organization or the community that it serves. These often look at potential, possible or probable changes in STEEPLE issues - Social, Technological, Economic, Environmental, Political, Legal and Ethical. ‘(The Welsh Government, P3, 2015)

The act also plans to focus on the four pillars of sustainability in order to maintain its success, cultural vibrancy, economic prosperity, environmental responsibility, and social justice. At this point in time, the future generations of Wales commissioner are focusing on environmental permitting, monitoring and assessing and procurement, claiming that ‘Public bodies in Wales spend over £6 billion each year on buying goods, services, and works. It is essential that this is seen as an investment towards meeting all seven of our well-being goals.’ (Future Generations, 2018)

Conclusion
[bookmark: _GoBack]Society’s views on care and who needs it have been inconsistent over the years and will continue to change as time goes on, although it’s a widely held view that each individual should be responsible for themselves and their own wellbeing as well as their relatives/friends, and that members of communities would look after each other in times of needs, its also believed that this idea is impractical by a huge amount of the population. Another popular opinion on the matter is that the state should solely care for its own, meaning people should rely on the state to take care of their loved ones in every aspect, financially and emotionally. Its believed that a more realistic approach to the issue would be a balance of state and individual care. Its difficult to predict what the future holds for the caring society as so many changes have been made even in recent years and more than likely will continue to do so as the future generations wales act develops, not just for Wales but for the world as a whole as the indefinite success of the act will/ already has influence other countries to follow suit.
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