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[bookmark: _GoBack]The aim of youth work is to enable young people to have a positive development to ensure they can fulfil their dreams and meet their full potential (WAG, 2007). Youth workers work with young people between the ages of 11 to 25 years old to support them through significant changes in their life. Youth workers have a demanding and difficult job in ensuring the needs of young people are met and that these young people are successfully safeguarded. When being a youth worker there are boundaries that need to be followed when working with young people, staff and all partners of youth work. All young people are entitled to access youth work facilities and opportunities as well as being entitled to be rightfully safeguarded (WAG, 2002). A trainee youth worker safeguarding young people and others is a priority, however it is not their responsibility to investigate the safeguarding issue but to report the issue to the appropriate person. However, a trainee youth worker should never be alone in a situation there should always be someone for that trainee youth worker to turn to for advice on any situation including any safeguarding concerns. A key theme for youth work according the Welsh Government (2019) is the supporting of staff and volunteers' development i in all youth work settings and contexts. Within any profession when working with young people there will be personal and professional boundaries that must be followed. The writer will be looking at these two boundaries and the importance of safeguarding within youth work. 
Boundaries are introduced within youth work to safeguard young people and all those involved. Within the code of occupational ethics for youth services in Wales (2020) is underlines the boundaries of youth work and that there are professional boundaries that need to be kept within the job. As noted, boundaries are essential when working with young people, but it is also important that boundaries are discussed with young people and they are agreed with (LSIS, 2012). One professional boundary a youth worker needs to be familiar with would be the boundaries when it comes to supporting a young person. Youth workers need to know when the issue is out of their hands and needs to be passed on to the appropriate partnership. As a trainee youth worker as well as a fully qualified youth worker they should be able to discuss with colleagues on appropriate action. It is a youth workers responsibility to report an issue not to investigate the issue. Boundaries are often hard to maintain when youth workers allow their emotions to interfere with their profession. According to Ingram and Harris (2001) it is often hard for youth workers to come unattached to the job however, they state that it is essential to do so to ensure boundaries are not being overstepped. Evaluating is essential in all jobs. Within the youth work strategy for wales (2019) it sets out their visions for youth work, the last one being creating a more sustainable model for youth work. Within this section of the policy it mentions the need for evaluating and reflecting on practice. Reflecting on practice is a way a youth worker can understand their own personal boundaries. Everyone has their own boundaries and limitation that may be different to others. According to Batsleer and Davies (2010) it is often that within youth work boundaries may have to be negotiated at times. There are several areas that will define boundaries and within youth work this will be found in the youth work strategies. It can also be found within a youth workers values and ethics, amongst the law, within the organisations policies and will also be including within the job description. The boundaries within youth work will also depend on what youth work contexts the youth worker is working within. 
When working in youth work some boundaries that can be an issue when working with young people is the eliminate of being friends or being friendly. When a youth work relates to a young person as their friend it can become very complicated and can compromise the youth workers role and cross several boundaries. The biggest concern of becoming a young person's friend is that the young person will become overly attached to the youth worker. Within youth work relationships are, and always have been at the heart of youth work (Young, 2006, 62). When having a professional relationship with young people it can be very delicate and time consuming. Youth work engages with young people when they are within their adolescence years and these years are seen to be the most difficult years for young people. According to Ord (2016) it is common that when a youth worker attaches themselves to a young person's situation it can lead to them misleading information and doing the right thing by that young person. Becoming attached to a young person can have a negative impact on a youth workers profession but can also make the young person be too reliant on the youth worker. Another example of a boundary issue amongst some youth workers would be the element of trust between a youth worker and young people. Within the youth work strategy for wales (WG, 2019) it states that youth work should offer young people a safe environment for the individual. Youth work should allow young people to feel comfortable to talk to a youth worker and be able to express any concerns or worries. As Batsleer and Davies (2010) state trust is often undermined within youth work. It is important for youth workers to have trusting relationships with young people, but it is often this trust is undermined as information is shared amongst other colleagues and partners. Although youth workers want young people to trust them, they also need to ensure that this trust is not overstepped and information that needs to be shared is shared with appropriate partners. Youth work wants to ensure that young people feel safe and comfortable within any youth work contexts (WAG, 2007). However, when a young person enclosures information that shows signs of a safeguarding issue it is within the youth workers responsibility to pass the issue on to their safeguarding officer. It is often expected to make it clear to the young person that because the issue shows signs of safeguarding and it will have to be passed on. It is extremely important that all young people are aware of what's going to happen.  As youth workers they all need to be aware of their own personal judgements, triggers and boundaries. 
When safeguarding young people partners work together to ensure the young person is safe and heathy (The Children’s Society, 2019).  Safeguarding is a major section within youth work as it protects all those involved and ensures the safety of every individual. There are big and small safeguarding measures and concerns. For example, risk assessments are small issues and are in place to ensure every day issues are reviewed. Whereas, anything showing child protection concerns would be a big safeguarding issue. According to Maguire (2009) safeguarding is everyone's responsibility and should never be someone else's job. When a young person shows concerns of a safeguarding issue you would monitor the issue before you report it. Youth workers need to make sure that this issue is passed on if it needs to be. However, in some cases there are measures that can be performed by the youth worker. For example, if a young person tells a youth worker that they frequently self-harm a risk assessment will be done for that specific young person. As a trainee youth worker it would not be their responsibility to do the risk assessment for that young person but it would be their responsibility to inform the line manager to allow them to form an appropriate risk assessment for that young person. Risk assessments are commonly used within youth work as they are effective way of safeguarding young people, staff and volunteers. Within the national occupational standards (LSIS, 2012) it states that youth work organisations need to be able to recognise risk and come up with appropriate ways to prevent them, this is where youth workers use risk assessments. 
Safeguarding a young person links into several categories. The writer will focus on how a youth worker can safeguard a young person by using risk assessments, when using social media and when dealing with big safeguarding issues. Risk assessments is an everyday use when working within youth work contexts. There will need to be a risk assessment for all youth centre builders, for all trips young people go to and when working with any young person who might show signs of concerns, such as self-harming. According to Maguire (2009) it is expected of all professional that work with young people to undertake several risk assessments. When using social media around young people you must be extremely careful. Youth workers will have to follow professional boundaries on social media, and this is to safeguard them mainly. Social media and the internet are extremely important and widely used amongst the youth (Ruddock, 2013).  Therefore, reaching out to young people using social media is a great way of promoting youth work opportunities and support.  The types of boundaries for anyone working with a youth work setting will conclude not trying to contact individuals through any social media app unless organisation policy allows it and to not befriend any young person on social media. By befriending a young person online allows that young person to learn more about the youth workers life which could be held against them. Therefore, following these boundaries will safeguard a youth worker and their job. It also allows the boundaries of friends to be followed. However, if a trainee youth worker is ever within doubt, they should have access to policies and be able to ask other youth workers. Lastly and most importantly when a young person expresses anything that strikes up any safeguarding issues that involve the safety of that young person or anyone else being compromised it must be passed on to the appropriate person. As a trainee youth worker, you would pass any safeguarding issue with either your line manager or, if you know them, the safeguarding officer for the organisation. The safeguarding officer will them evaluate the situation and pass it on to the appropriate source. As the writer stated previous it is not a youth workers responsibility to investigate a safeguarding concern it is their responsibility to pass it on to the appropriate source. 
To start concluding a trainee youth worker still has a responsibility to ensure that they follow professional boundaries and figure out their own personal boundaries. Trainee youth workers and other youth workers will continuously be learning new things and learning that their personal boundaries is important for all professionals. The writer also believes that when being a trainee youth worker, like any other youth worker, they want to ensure that a young person is appropriately safeguarded and well as any other person who may be involved. As stated by the welsh government in the youth work strategy for wales (2019) youth works aims, and values are all succeeded through a leadership approach. A group of professional work with other professional to ensure young people can access the correct resources and are safeguarded within society. Within youth work it is important that workers, volunteers and trainee workers are supported, and their development is also supported (WAG, 2007). Therefore, as a trainee youth worker if anything may become uncertain, they will have a supported team of professional on hand to help with any questions or concerns. 
Agencies and organisations deploying volunteers will need to set appropriate benchmarks for the training and support of their volunteers, so that the quality of input into young people’s lives can be safeguarded.   (WAG, 2002)
As stated above from the extended entitlement is important all trainee volunteers should be aware of safeguarding procedures and the importance of the safety of young people. Youth work is unique and plays an important role in several young people's lives and their main aim is to ensure the safety of young people to allow them to grow and develop positively. 
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